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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY

‘ [l

COMPONENT A: MAYOR’S FOREWORD

The 2016/2017 financial year has ended and this has been the year where the people of the district
were given an opportunity to elect their leaders who will be driving their service delivery agenda in
the municipal environment. Overwhelmingly the OR Tambo communities mandated the African
National Congress to lead the said mandate for the next five-years. In pursuant of the people’s
mandate, it is my honour to present to the Municipal Council and to the people of the District, the
Annual Report for the 2016/2017 financial year, which is an account of what has been delivered
against the set targets in the Service Delivery and Budget Implementation Plan (SDBIP).

The report is an attestation of the collective efforts of both the political and administrative
leadership in ensuring that we serve the people of the region with humility. | am proud to report to
the council that OR Tambo district has been consistent in successfully spending its grants that
include the Municipal Infrastructure Grant (MIG) and the Regional Bulk Infrastructure Grant (RBIG).
The achievement demonstrates commitment in delivering basic services as the grants are targeting
that. Once more the municipality is demonstrating commitment in instilling good governance and
strengthening financial management. In 2014/15 the district moved from the disclaimer to the
qualification, and this has been maintained for both the 2015/2016 and the year under review.

The overall institutional performance for the financial year has improved from the 68 % of the
2015/2016 financial year to 76 % and the performance is substantiated by the portfolio of
evidences based on the SDBIP set targets. The improvement can be attributed from political and
administrative commitment in the institution. The sound interface between political leadership and
administration is yielding better results. As the Executive Mayor of the O. R. Tambo District
Municipality, together with the Municipal Council and the Municipal administration, we commit to
ensure that the vision of a “Prosperous, Vibrant, Innovative and People-Centred District” is
realized and that people of O. R. Tambo continue to receive services in a sustainable manner.

it

Clir N. Meth
Executive Mayor




COMPONENT B: EXECUTIVE SUMMARY

1.1.  MUNICIPAL MANAGER’S OVERVIEW

This Annual Report serves as a record of and accounting mechanism to communities on
the institution’s achievements and challenges on service delivery, as well as the mitigation
and remedial measures implemented to address the latter. OR Tambo District Municipality
compiled its 2016/17 Annual Report in line with Municipal Systems Act No. 32 of 2000, Municipal
Finance Management Act 56 No. of 2003, the National Treasury Circular No. 63 as well as the
templates and guidelines for municipal annual reports provided by the Department of Corporative

Governance and Traditional Affairs.

During the past financial year it was evident that the country’s economy will not grow as fast as
initially predicted and this forced all state institutions to ensure proper financial management. The
OR Tambo District Municipality implemented several policy decisions to restrict the expenditure in
order to avoid fruitless and wasteful expenditures whilst it had a focus on accelerating service
delivery. As such this annual report demonstrates that municipality is financial sound over the year

under review.

The OR Tambo district municipality has, for the 37 time consecutively, received a qualified audit
opinion from the Auditor General with the major matter be the irregular expenditure. This is
attributed to our management team, councillors and staff who worked so hard towards effective
administration and governance of the municipality. We have also recorded the following progress in
the financial year under review:

= The 2017/2022 mSCOA compliant IDP was adopted by the council as per the Local

government Municipal Systems Act, 320f 2000.
= The mSCOA compliant budget for 2017/18 was adopted timeously as per the MFMA.

= Continued with the recruitment to populate critical positions of the organisation.

= Introduction of Performance Management to the Management, Councillors and staff as per
the MSA, 32 of 2000 and MPR, 2006.

The following interventions/actions will be prioritized in the year ahead:
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= (Cascading Performance Management to lower levels as per the MSA, 32 of 2000 and
MPR, 2006.

= Ensure the filling of all critical positions

=  Budget monitoring to instil compliance and avoid over/under spending by departments.

A word of appreciation to the Mayor, Speaker, Chief Whip, the entire Council, Management
and all staff members for their contribution and commitment in driving the municipality to the right
direction.

Mr. O.N. Hlazo
Municipal Manager




1.2.  EXECUTIVE SUMMARY

This report presents the OR Tambo District Municipality’s performance for the financial year
2016/2017. The report is submitted in line with the objectives, indicators and targets as set out in
the 2016/2017 approved Integrated Development Plan aligned with the approved budget, both of
which informed the quarterly performance targets set out in the Service Delivery and Budget
Implementation Plan (SDBIP). The annual report is tabled as per the five (5) Local Governments
Key Performance Indicators as follows (not in the order of priority):-

a) Basic Service Delivery and Infrastructure Development

b) Local Economic Development

c) Financial Viability and Management

d) Good Governance and Public Participation
)

()

Municipal Transformation and Institutional Development

It depicts the level of achievement of the set targets from the period 1 July 2016 to 30 June 2017. It
also reflects explanations on deviations where the institution has not met the set targets as well as
corrective measures to be implemented, going forward.

1.21 SOME OF THE HIGHLIGHTS IN 2016/ 2017 FINANCIAL YEAR

For the year under review, the municipality had set some targets at strategic level that include the
focus on implementation of the institutional organogram in order to stabilize operations and sustain
sound financial management. The institution has been demonstrating some improvements in
spending of the allocated grants to accelerate service delivery. Moreover, the institution has
implemented strategies to improve its performance for the financial year.

In an effort to attain these set objectives, the leadership of the institution at both political and
administrative level joined forces in fulfilling these commitments. As such some positive results are
yielded which are reflected in this report. The municipality had made strides in implementing the
organizational structure and this includes the placement of staff, internal and external recruitment
processes as well as job evaluation across the entire District. The implementation of the
organizational structure is one of the important break-through milestones in the district as this had
been at standstill for five years due to labour disputes. Through the implementation of the
organizational structure, the institution continues to mobilize and acquire the necessary skills that
will assist in shaping its agenda as well as improving the performance. Over the year, efforts were
made to fill the Senior Management positions that were vacant due to resignations and expiration
of contracts. Towards the end of the financial year, one Senior Manager (Director Water and
Sanitation) assumed duties whilst four Senior Management positions were at the stage of selection
process (i.e. Director Human Settlements, Technical Services, Internal Audit and Executive
Mayoral Services).
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With regards to the expenditure of grants, the municipality continued to fully spend the MIG and
RBIG grant allocations for the financial year. Previously, the municipality experienced strained
relations with National and Provincial Departments of Treasury and Cooperative Governance and
Traditional Affairs concerning grant spending, however, the municipality has managed to foster
cordial relations with these departments. Furthermore, the municipality has implemented an
improved Performance Management System, which has resulted into credible Portfolio of Evidence
which supports grant spending.

1.2.2 SERVICE DELIVERY PERFORMANCE

The report depicts the level of achievement of the set targets for the period 1 July 2016 to 30 June
2017. Where targets have not been achieved, reasons for deviation are given with corrective
measures to be implemented by each department.

The overall institutional performance reflects 132 targets set for the institution across all the Key
Performance Areas, of which 100 are reported to be achieved with 32 not achieved. This brings the
overall institutional performance to 76 % for the 2016/2017 financial year. The performance
illustrates an improvement from the 2015 /2016 financial year of 7.6% which was 68.4%. The
charts below give details of performance in the municipality per key performance area as well as
per department.

Figure 1: 2016/2017 Overall Institutional Performance

100
90
80
70
60
50
40
30
20
10

Targets Achieved Targets not Achieved




Figure 2: 2016/2017 Overall Institutional Performance per KPA
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Figure 3: 2016/2017 Overall Institutional Performance per Department
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The year’s overall performance shows an increase from achievement of 2014/2015 and 2015/2016
financial years.




1.3.  MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW
MUNICIPAL FUNCTIONS
1.3.1. POPULATION OVERVIEW

According to the Statistics of South Africa, Community Survey 2016, the population of the Eastern
Cape is reflected to be approximately 6,996,976, which is the third highest in the country following
KwaZulu Natal and Gauteng respectively. The O.R. Tambo District Municipality population
accounts for 1,457,382 people and this is the highest in the Eastern Cape Province. O.R. Tambo
District Municipality is relatively densely populated compared to most rural municipalities. The
population density of all the local municipalities under the district is higher than the set standard of
42.39 persons per square kilometre. King Sabata Dalindyebo Municipality, which is the primary
node of the district has a population estimated at 161 persons per square kilometre. The high
density influences household infrastructure provision, quality of services such as education,
medical care, and access to resources. Table 1 reflects the summary of Headline Demographic
Data.

Table 1: Summary of Headline Demographic Data

OR.
Ingauza | oo ; | Nyandeni | Mhlontio | KSD | Tambo EC
Hill -
District
HOUSEHOLDS
Census 2011 | 56,213 | 31,715 | 61,647 | 43414 | 105240 | 298229 | 1,687,385
Community |~ o0 074 | 33051 | 61867 | 40,855 | 116243 | 313890 | 1773395
Survey 2016

PERSONS
Census 2011 | 278,185 | 156,063 | 290,191 | 188,070 | 451,009 | 1,363,518 | 6,562,053

Community | 303 379 | 166,70 | 300702 | 186,860 | 490207 | 1456,927 | 6,996,927
Survey 2016

HOUSEHOLD SIZE
Census 2011 5.0 4.9 4.7 4.3 4.3 4.6 39
Community 50 4.9 5.0 46 4.2 4.6 3.9

Survey 2016




1.3.2. POVERTY LEVELS

In 2011 it was estimated that 646,892 people in the OR. Tambo District were living in poverty,
which is 21.1% of the total population. The number of people living in poverty has increased to
758,816 which is 19.2% of the population in 2016 and only the KSD that has poverty levels closer
to those of the province as a whole. All the other municipalities have poverty rate of up to 28.2%
and with numbers living in poverty increasing. Ingquza Hill and Port St Johns have higher poverty
levels than the other municipalities. Table 2 presents the number of people living below the poverty
line per local municipality.

Table 2: Number of People Living Below the Poverty Line per Local Municipality

Region 2011 2012 2013 2014 2015
Ingquza Hill 122,738 124,252 121,895 124,338 120,331
Port St Johns 72,937 77,076 77,050 78,927 76,176
Nyandeni 125,024 127,014 122,386 121,566 116,317
Mhlontlo 72,073 71,167 67,148 66,387 62,463
KSD 147,653 151,710 150,195 154,368 150,000
OR Tambo 540,425 551,219 538,673 545,687 525,586
Eastern Cape 1,938,323 1,973,581 1,943,692 2,014,849 1,951,837
South Africa 11,106,734 11,657,182 11,669,295 12,172,032 11,979,708

1.3.3. HDI AND GINI COEFFICIENT

Table 3 summarises the GINI Coefficient per local municipality, Human Development Index,
functional literacy, poverty levels, and poverty gaps rand per meal and poverty gap per household.
It further reflects the unemployment rate, proportion of households with no income, proportion of
population with low skills, HIV/AIDS prevalence and illiterate people older than 14 years.

Table 3: GINI Coefficient, HDI per Local Municipality

Local Municipality Name | GINI HDI Functional | Poverty | Poverty | Poverty Gap
Coefficient Literacy Levels Gap Rm | per

household
King Sabata Dalindyebo 0.67 0.49 59% 66.0% 572 RS, 281
Ingquza Hill 0.61 0.38 42% 73.3% 404 R7, 032
Mhlontlo 0.62 0.43 49% 71.8% 294 R5, 894
Nyandeni 0.61 0.4 46% 76.3% 450 R6, 817
Port St John's 0.63 0.38 36% 76.1% 235 R7, 009
ORTD - Total 0.64 0.42 47% 72.2% 2560 R6, 343
EC PROVINCE 0.67 64%




ENVIRONMENTAL OVERVIEW

1.4. SERVICE DELIVERY OVERVIEW

O.R. Tambo District Municipality is both a Water Services Authority and a Water Services Provider.
Authority is therefore vested in it, in terms of the Municipal Structures Act 118 of 1998 or the
ministerial authorizations made in terms of this Act, to ensure that water resources and
infrastructure are well managed and maintained in order that the service may be provided in an
equitable, sustainable and efficient manner.

The primary responsibility for Water Services Authority includes:

e Ensuring access: To ensure the realisation of the right of access to water services,
particularly basic water services (subject to available resources) by seeing that appropriate
investments in water services infrastructure are made;

e Planning: To prepare water services development plans to ensure effective, efficient,
affordable, economical and sustainable access to water services that promote sustainable
livelihoods and economic development;

e Provision: To ensure the provision of effective, efficient and sustainable water services
(including water conservation and demand management) either by providing water
services themselves or by selecting, procuring and contracting with external Water
Services Providers.

A household is categorized according to its main access to water, as follows: Regional/local water
scheme, Borehole and spring, Water tank, Dam/pool/stagnant water, River/stream and other main
access to water methods. No formal piped water includes households that obtain water via water
carriers and tankers, rain water, boreholes, dams, rivers and springs. The District Municipality
provides mixed forms of water services:

- Formal, high level of services (adequate)

- Informal, temporary level of service including water tankers (inadequate)

- Informal, below basic RDP level of service (inadequate)

- No service (inadequate)

Although the district municipality has a sole mandate of being a water services authority and
provider, however because of the socio-economic and political-administrative climate of the
environment, the municipality cannot turn a blind eye to the various social ills that necessitate
redress. This means that there are myriad issues that have been amplified over the years that
need the municipality to provide relief on because of the constitutional mandate by the state to
provide for basic amenities.

The municipality has found itself bestowed with a trust that far supersedes its man
that its duty to the community and the people that it serves fa
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water.

In terms of basic service delivery, the municipality services various functions such as human
settlements, community services, rural economic development and planning, executive mayoral
services, technical services and water and sanitation.

The aforementioned are departments that provide for basic service delivery within the municipality,
although some of their functions may overlap but their ultimate pursuit is that of service delivery.
The human settlements department provides for housing for destitute individuals within the district.
The department works hand in glove with the provincial department of human settlements, which
still holds the competency to provide for housing within the province. The department identifies
individuals through the social relief programme, and works unreservedly within its available
resources.

The community services department is a multi-faceted department that provides numerous
services to communities. The department houses that Health and Safety unit, library services,
sports, arts and culture, disaster and fire support. The Health and Safety unit is responsible for
validating the health status of various outlets within the district and keeping an eye out on anything
that poses a health risk and threat which may be detrimental to the livelihood of the regions
citizens. Library services have started a campaign to elevate reading within the region by providing
access to books to young individuals who seek guidance. Various libraries have been built in
communities to make learning easier and accessible to individuals that seek such services.

Sports, arts and culture is a provincial competency, however the district has fostered cordial
relations in order to preserve our cultural landscape and tell the story of our rich history. The district
has been declared as the ‘Home of Legends’ merely because it has birthed and remains the home
of so many influential leaders. Numerous historical events that have made a landmark in history
such as the Ingquza-Hill Massacre, SS Mendi et cetera need to be amplified and celebrated. The
sports section within the department recognises how sport can be used to deter young individuals
from criminal activity by consuming their time and igniting passion through sports. Sports has been
used as an instrument to keep young individuals healthy and mentally stimulated, thus being able
to be active and thought leaders in society. Disaster and fire services are at the heart of the
community services department as the municipality has been rigged with disaster incidents which
have attracted national attention as well as some incidents that have left families worse off. The
socio-economic landscape of the district necessitates the municipality to provide relief to affected
families and individuals within the availability of resources within the municipality.

The rural economic development and planning department is focused on catapulting the districts
economic standing. This can be done directly and indirectly through partnerships and the active
involvement of citizens. The department solicits individuals and groups and empowers them in
order for them to add positively to the economy of the district t
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SMMEs, Cooperatives, individual ventures et cetera.

The Executive Mayoral Services is headed by the Executive Mayor who is the custodian of service
delivery within the district. The department focuses on various services such as academic support
to deserving pupils where pupil’s school fees are paid for in full by the municipality. The department
is instrumental in raising awareness on social ills that remain detrimental in communities.
Awareness campaigns are held on all vulnerable groups in order to protect, educate and elevate
their social standing. Awareness campaigns on Alzheimer’s, HIV/Aids, disability, women, children
et cetera are only but a fraction of the alleviation campaigns the department holds.

The technical services department has been instrumental in alleviating pressure off the local
municipality on the rehabilitation and construction of roads within the KSD region. The projects
were born as a response to the problem faced by the region of dilapidated roads and infrastructure.
The department continues to host awareness campaigns on the national arrive alive campaign
thereby cautioning pedestrians and drivers on road safety measures.

Water and Sanitation remains the core business of the municipality where it remains the vision of
the municipality to service each and every household within the district with basic water and
sanitation. The municipality continues to provide for water and sanitation to all communities
working tirelessly to make sure that numbers grow each and every financial year, with the 2016/17
being no different.

Table 4: 5 Year Service Delivery Statistics of the O.R. Tambo District Municipality

5YR SERVICE DELIVERY STATS - ORTDM
Water Distribution 20112012 | 201212013 | 2013/2014 | 2014/2015 | 2015/2016
Piped water inside dwelling 27 986 29 378 30770 32 162 33 554
Piped water inside yard 27720 28 242 28 764 29 286 29 809
(but not in dwelling)
Using public tap (atleastin- | 43763 45 085 46 406 47727
service level)
Minimum Service Level and | g0, o 101383 104619 | 107854 | 111090
Above sub-total (200m)
Using public tap (< in- 21700 21014 20 327 19 641 18 954
service level)
No water supply (backlog) 195782 195133 194 484 193 835 193 186
Below Minimum Service 217 482 216 147 214 811 213476 | 212140
Level sub-total
VUl I 315630 317 530 319430 | 321330 | 323230
households
Sanitation/Sewerage:
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Flush toilet (connected to

sewerage) 27 986 29378 30 770 32 162 33 554
Sﬁi? tollet with septc 18 302 19 337 20373 | 21408 | 22444
Pit toilet (ventilated) 207 819 215402 222985 | 230569 | 238152
Minimum Service Level and 254107 264 117 274128 284139 204150

Above sub-total

No toilet provisions 61523 53413 45 302 37 191 29 080

Below Minimum Service

61523 53413 45 302 37191 29 080
Level sub-total

Total number of

315630 317 530 319 430 321 330 323 230
households

Free Basic Service -
Water

Number of HH receiving

this type of FBS 100 754 102 740 104 248 106 757 -

1.5. FINANCIAL HEALTH OVERVIEW

The Financial Position as at 30 June 2017 indicates an increase in Net Assets, an increase in Non-
current Liabilities and an increase in Current Liabilities.

The increase in Net Assets is ascribed primarily to the increase in Accumulated Surplus as a result
of the surplus generated on the operating account and investment in Property, Plant and
Equipment in order to strengthen infrastructure within the district.

The increase in Non-current Liabilities is primarily as a result of the increase in Employee Benefit
Liabilities and amounts owing to the Department of Water Affairs.

In terms of Capital Expenditure to Total Expenditure, the institutions has seen an increase of 4%
year on year reflecting the prioritization of building robust infrastructure in the jurisdiction of the
municipality.

The debtor’s collection rate has increased year on year however, there are still challenges the
institution is facing in light of the economic downturn the country has found itself in. The
municipality has actively implemented the Credit Control and Debt Control measures in order to
minimise the percentage of non-payment of municipal services.

From a liquidity perspective, the municipality’s Cash/ Cost Coverage Ratio reflects that the
institution still in a position to meet its monthly fixed operating commit
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term investment without collecting any additional revenue for a 2 month period which is in line with
the National Treasury norms.

The Financial Performance of the municipality is good with a Net Operating Surplus Margin of 24%.
The institution is facing challenges in terms of water distribution losses due to the aging
infrastructure. However, the investment in infrastructure as previously mentioned should assist in
alleviating this issue.

Revenue has grown year on year by 5% in line with the consumer price index.

The municipality is in sound financial health and should continue to do so with the systems and
processes put in place.

1.6. ORGANISATIONAL DEVELOPMENT OVERVIEW

Institutional transformation and development is one of the key critical areas in a municipality to
ensure that it has the necessary capacity to deliver as per its mandate. During the reporting period,
the Municipality has had the following achievements:
¢ Placement of employees into the new Organisational structure has been concluded
o All vacancies for senior management have been filled except for the Director of Human
Settlements which is currently being recruited.
o The process of centralizing all municipal records is currently being done
e Job Evaluation of the newly adopted Organisational structure is being done
o The Workplace Skills Plan was completed and submitted to LGSETA, the training
interventions are currently being implemented.
o There is evidence of labour peace in the institution with the presence of a functioning Local
Labour Forum.
e 91% of the municipality senior managers and 70% managers have completed the CPMD
programme as required by National Treasury
e |Institutional policies have been developed and have been adopted by council. These
include
a. Overtime policy
b. Training and Development policies
c. Records management policy
d. Labour relations policy
o The institution has successfully established the Human Resource Development (HRD)
Council.
e The municipality delivers training interventions using the MOUs signed with institutions of
higher learning in the Eastern Cape. These are the Universities o
Sisulu, together with Fort Cox College
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1.8. STATUTORY ANNUAL REPORT PROCESS

In the 2016/17 financial year, the municipality adheres to requirements as enacted in the Municipal
Finance Management Act (MFMA) elaborating on prescribed deadlines relating to the preparation
of the IDP, Budget and subsequently the Annual Report.

This IDP, Budget and Performance Process Plan is tabled at Council Committee meetings and
administration ensures that the goals and targets on its budget process plan are duly met.

Management prepares monthly financial statements and corresponding progress reports for
projects that are undertaken within the various communities; therefore the quantitative and
qualitative information is available to be included in an official Annual Report Draft document. Also,
all the HODs are able to finalize their performance evaluation documents with Performance
Management Section timeously. The institution acknowledges the importance of monitoring
compliance. The Municipal Manager, through the Legal Services unit, tables weekly progress
reports on legal compliance to the top management meetings. This is aimed at assisting the
institution in honouring all deadlines including those relating to the preparation of the Annual
Report.

No. Activity Timeframe
Consideration of next financial year's Budget and IDP process plan. Except for the
1 legislative content, the process plan should confirm in-year reporting formats to
ensure that reporting and monitoring feeds seamlessly into the Annual Report
process at the end of the Budget/IDP implementation period.
9 Implementation and monitoring of approved Budget and IDP commences (In-year July
financial reporting).
Finalise 4 quarter Report for previous financial year
4 | Submit 16/17 Annual Report to Internal Audit and Auditor-General
9 | Municipal entities submit annual reports to MM
5 Audit/Performance committee considers Annual Report of municipality and entities
(where relevant)
8 | Mayor tables the unaudited Annual Report
Municipality submits Annual Report including consolidated annual financial August
9 statements and performance report to Auditor General.
10 Annual Performance Report as submitted to Auditor General to be provided as input
to the IDP Analysis Phase
1 Auditor General assesses Annual Report including consolidated Annual Financial September -
Statements and Performance data
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No. Activity Timeframe
12 | Municipalities receive and start to address the Auditor General's comments
13 Mayor tables Annual Report and audited Financial Statements to Council complete

with the Auditor- General’s Report November
14 | Audited Annual Report is made public and representation is invited
15 | Oversight Committee assesses Annual Report
16 | Council adopts Oversight report
17 | Oversight report is made public December
18 | Oversight report is submitted to relevant provincial councils
19 Commencement of draft Budget/ IDP finalisation for next financial year. Annual January

Report and Oversight Reports to be used as input.
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CHAPTER 2 - GOVERNANCE

COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE
2.1. POLITICAL GOVERNANCE
2.1.1. INTRODUCTION TO POLITICAL GOVERNANCE

The O.R. Tambo District Municipality Council’s primary role is that of political oversight of the
municipality’s functions, programmes and the management of the administration. All of the powers
of local government are vested in the municipal council. The council has the power to make by-
laws (legislative authority) and the powers to put those laws into effect (executive authority). The
Council of O.R. Tambo adopted a Separation of Powers governance model, with the executive arm
of council led by the Executive Mayor and the legislative arm of council led by the Speaker.

The legislative arm of council is constituted of committees established in line with the provisions of
Section 79 of the Municipal Structures Act, No. 117 of 1998, as Section 79 Standing Committees
and Section 79 Portfolio Committees. The Section 79 Standing Committees play an important role
in ensuring good governance, accountability and public participation. The Section 79 Portfolio
Committees are established in line with the municipal departments to play an oversight role over
the performance of the departments as to improve service delivery related matters. The O.R.
Tambo District Municipality council has executive and legislative authority over the matters set out
in Part B of schedule 4 and Schedule 5 of the Constitution. In administering the matters assigned
to local government, the municipal council strives within its capacity to achieve the Constitutional
objects of local government.

The new council for the term 2016\2021 was inaugurated during its First Council Meeting held on
the 24t August 2016, wherein the Speaker, Clir X. Nkompela, the Executive Mayor, Clir N. Meth
and the Chief Whip, ClIr T. Sokanyile were elected. In the same meeting, the Deputy Executive
Mayor Clir R.Z.Nogumla was appointed by the Executive Mayor. The Speaker was delegated by
the council to appoint Section 79 Committee Chairpersons and members as per the Municipal
Oversight Model adopted by council on the 30t September 2015. The new council was inducted on
the 29t August to 01st September 2016 followed by the Section 79 Committee Workshop
conducted on the 5t September 2016 to 6! September 2016. During the 2016\17 financial year,
the Council successfully held seven (7) Council meetings, one open council meeting outside the
chamber, the Inauguration of the Executive Mayor, four Special Council Meetings and two Ordinary
Council meetings in terms of Section 29 of Local Government: Municipal Structures Act, No. 117 of
1998, and all of these meetings were publicized to enhance accessibility to the public.
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The core mandate of the Legislative Arm of Council is focused on five themes:
e  Accountability, Oversight and Scrutiny
e Strengthen capacity of the Legislative Arm of Council
e  Public Participation to safeguard local democratic processes
e  Monitoring and evaluation, and
e Sound Financial Management

HIGH LEVEL OVERVIEW: DEPARTMENT OF LEGISLATIVE SERVICES

Director Legislative
Services (Council
Secretary)
Unit: Unit Unit; Unit; Unit: Unit;
Council & Administration Public Whippery Research, Sergeant at
Committees Participation Services Policy and Arms
Speech Writing
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Figure 4: Organisational Structure- Legislative Services
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Figure 5: O.R. Tambo District Municipality Political Structure

Chairpersons of
Section 79
Portfolio
Committees

2.1.2. COMPOSITION OF COUNCIL

In terms of Section 12 Notice of Local Government: Municipal Structures Act No. 117 of 1998, O.R.
Tambo is a category C municipality which consists of 59 Councillors representing various political
parties as shown in the table below:
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Table 5:0.R. Tambo District Municipality Composition of Council

Table 6: O.R. Tambo District Municipality Local Municipal Councillors

King Sabata Dalindyebo (KSD) 12 6 6
Nyandeni 7 1 6
Port St John’s 4 1 3
Ingquza Hill 7 3 4
Mhlontlo 5 3 2
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COUNCILLOR REPLACEMENTS AND RESIGNATIONS IN 2016\17

Clir. Magoko from KSD Local Municipality was replaced by Clir Mkontwana

Clir. Sobahle from KSD Local Municipality was replaced by Clir Mcimbi

ClIr. N.P. Mkontwana from Mhlontlo Local Municipality was replaced by Clir Dambuza

Clir. Kupelo who was appointed as the Chairperson for Planning, Research and IGR
Portfolio passed on.

o~

2.1.3. POLITICAL DECISION MAKING

The Council is the decision making body of the municipality. Political Decision making refers to
Council structures that sit to consider all reports going to Council. The reports from the
management are tabled to the Mayoral Committee for adoption. The Mayoral Committee through
the Leader of the Executive Business tables the reports to the Programming Committee to decide
whether the reports be taken to Council or to oversight committees. The reports are then taken to
Council for adoption.

2.1.4. GOVERNANCE FRAMEWORK: SEPARATION OF POWERS MODEL (SOP) &
MUNICIPAL OVERSIGHT MODEL (MOM)

In the with the Separation of Powers Governance Model, adopted by council in September 2013,
the council on the 30" September 2015, adopted a Municipal Oversight Model (MoM) for
strengthening the functionality of the Section 79 Portfolio Committees of council established to play
an oversight role. The council adopted the council standing orders in line with the afore stated
governance frameworks on the 24t August 2016.

2.1.4.1. PETITIONS & PUBLIC PARTICIPATION COMMITTEE

The Petitions & Public Participation committee is constituted in terms of Section 79 of the Municipal
Structures Act 117 of 1998 as a Section 79 Standing Committee of the Council of O.R. Tambo
District Municipality. The main objectives of the Petitions & Public Participation Committee entails
the following:
(@) To encourage the involvement of Communities and Community Organisations in the
matters of local government.
(b) The development of systems to monitor and track petitions received in an accurate and
effective manner.
c) The development of a feedback system for petitions received
d) To increase the effectiveness of public participation in the Council.
e) To develop and/or update a policy for public participation.
f) To diligently perform its power and functions in terms of these terms of terms of

—_ e~~~
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O.R. Tambo District Municipality is involved in public participation through ward committees.
Capacity building programmes were taken to ward committees in order to strengthen ward
committee leadership in about 100 Ward Committee Members from KSD; Nyandeni; Port St Johns
and Ingquza Hill Local Municipalities were trained on Report Writing; Minute Taking and Conflict
Management Skills. The Municipality monitors the functionality of ward committees within the
district by using the Ward Committee Monitoring Tool. On a quarterly basis, the Local
Municipalities submits reports on all service delivery based issues.

2.1.1. POLITICAL GOVERNANCE

[ CHAIR OF CHAIRS J
e N e R
S79 STANDING S79 PORTFOLIO [ CHIEF WHIP J
\ J | J
\ ' N\
CHAIRPERSONS INFRASTRUCTURE
COMMITTEE p - (
. y WHIPS
p g HUMAN SETTLEMENT & L
RULES | DISASTER MANAGEMENT
e : ( ) )
PROGRAMMING COMMUNITY SERVICES ANC UDM
\_ J W,
: : \ ‘
MPAC CORPORATE SERVICES . \
J . ) DA [ EFF ]
N N
ETHICS BTO & IA
\ J )
) c \ AIC [ cl ]
PETITIONS PLANNING, RESEARCH & IGR \ /
™\ Ve ™\ Y
WOMEN’S CAUCUS SPECIAL PROGRAMS & SOCIAL [ MRRA [ TRADITIONAL LEADERS ]
J SERVICES /
U J
REDP

[ AUDIT COMMITTEE ]
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2.1.4.1. OVERSIGHT ROLE OF COUNCIL AND SECTION 79 COMMITTEES

The council committees are established in terms of Section 79 of the Municipal Structures Act 117
of 1998 as Standing and Portfolio Committees. Section 79 Standing Committees are chaired by
non-executive fulltime councillors and the Section 79 portfolio committees are chaired by non-
executive part time chairpersons.

The district municipality has seven Section 79 Standing Committees and eight Section 79 Portfolio
Committees which are managed and coordinated by the Office of the Speaker as per the
Separation of Powers Model that was adopted by Council on the 06th September 2013.
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Table 7: S 79 Standing Committee Achievements

SECTION 79 STANDING | CHAIRPERSON'’S
COMMITTEE NAME ACHIEVENMENTS
1. Rules Committee Clir. X. Nkompela 1. Adoption of Reviewed Council Standing

. Programming
Committee

Orders

2. Three Progress reports tabled to council

3. Study tour for all political party whips and
delegates for the Executive Arm of council

Effective sittings of all council meetings due to
prior consideration of all items for council by the
Programming Committee.

Tabling of 4 Progress Reports to Council

. Chairperson’s
Committee

Clir A. Gantsho

Tabling of S79 Standing and Portfolio Committee
Quarterly reports to Council

2. Four Quarterly Progress Reports tabled to
council

3.Study tour for Oversight Committee
Chairpersons

. Municipal Public
Accounts Committee
(MPAC)

Clir N. Pepping

1.Workshop on the: Consideration of Annual
Reports and Annual Financial Statements,
Implementation of Circular 63 of the MFMA
2.Tabling of Three reports to council: Second
Quarter 2016\17 Progress Report; Oversight
Report on the Unaudited and Audited Annual
Report 2015\16 and the 4t Quarter 2016\17
Progress Report

. Ethics and Members | Clir Geinindawo Workshop on all councillor benefitwelfare
Interest Committee policies
Provision of working tools for councillors
Tabling of 4 Quarterly Progress Reports to
Council
. Multiparty  Women’s | Clir Cwecwe Conduction of Awareness Campaign for
Caucus Prevention of Violence against Women

Tabling of 4 Quarterly Progress Reports to
Council

. Petitions and Public
Participation
Committee

Clir N. P. Mkontwana

Tabling of 5 Quarterly reports to council
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SECTION 79 NAMES OF CHAIRPERSON | OVERSIGHT REPORTS ADOPTED

PORTFOLIO DEPARTMENTS BY COUNCIL

COMMITTEES OVERSIGHTED

NAME

1. Infrastructure Water and Sanitation | Clir Z. Gusana Five Oversight Reports: (4t Quarter
Services Portfolio | Services and 2015\16, 1st Quarter 16\17, 2nd
Committee Technical Services Quarter 2016\17,Midterm 2016\17 &

3rd Quarter 2016\17) and 1 Focused
Intervention Study Report

2. Human Human  Settlement | Clir N. Fono Five Oversight Reports: (4t Quarter
Settlement  and | and 2015\16, 1st Quarter 16\17, 2nd
Disaster Disaster Quarter 2016\17,Midterm 2016\17 &
Management Management Section 3rd Quarter 2016\17)

Portfolio under Community
Committee Services

3. Corporate Corporate Services CliIr L. Mziba Five Oversight Reports: (4t Quarter

Services 2015\16, 1st Quarter 16\17, 2nd
Quarter 2016\17,Midterm 2016\17 &
3rd Quarter 2016\17)

4. Community Community Services | Clir M.I. Nkungu | Five Oversight Reports: (4t Quarter

Services 2015\16, 1st Quarter 16\17, 2nd
Quarter 2016\17,Midterm 2016\17 &
3rd Quarter 2016\17)

5. Budget & | BTO & Internal Audit | Clir K. Mandita | Five Oversight Reports: (4 Quarter
Treasury  Office 2015\16, 1st Quarter 16\17, 2nd
(BTO) Quarter 2016\17,Midterm 2016\17 &

3rd Quarter 2016\17)

6. Planning, Office of the | Clir Kupelo Five Oversight Reports: (4t Quarter
Research  and | Municipal Manager 2015\16, 1st Quarter 16\17, 2nd
Intergovernmental Quarter 2016\17,Midterm 2016\17 &
Relations 3rd Quarter 2016\17)

7. Special Programs | Office of the | Clir T. Mgaweni | Five Oversight Reports: (4! Quarter
and Social | Executive Mayor 2015\16, 1st Quarter 16\17, 2nd
Services Portfolio Quarter 2016\17,Midterm 2016\17 &
Committee 3rd Quarter 2016\17)

8. REDP LED, Ntinga | Clir N. Kuluta Five Oversight Reports: (4t Quarter

Development Agency
& Kei Fresh Produce
Market

2015\16, 1st Quarter 16\17, 2nd
Quarter 201 i
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Table 8: S79 Committee Allocations

Rules Committee 16 8 - 1 1 1 1 1 3 -
Programmming 15 8 1 1 1 1 1 1 1 :
Committee
Chairperson’s
Committee 13 13 ) ’ ) ’ ) ) ’ 2
MPAC 14 8 1 1 1 - - 1 2 -
Petitions & Public .
Participation 16 9 1 1 - 1 - - 4 1(Chairperson)
Ethics & Members
Interest Committee 14 6 L 1 1 ’ 1 1 3 )
Women'’s Caucus 33 28 1 - 1 - - - 5 -
Infrastructure Services 17 9 1 1 1 1 1 1 2 -
Hyman Settlement & 1 9 1 1 1 ) 1 ) 1 )
Disaster Management
BTO 16 9 1 1 1 - 1 1 2 -
IFgaF:”'”g’ Research &1 1 9 1 1 1 i 1 1 2 | 1(Chairperson)
Corporate Services 14 9 1 1 1 - 1 - 1 -
Community Services 1 9 1 1 1 ) ) ) 9 1 (ANC-
member)
Speltzlal Erograms & 1 9 1 1 ) ) ) ) 9 1 (ANC-
Social Services member)

1917 - 2017

' HONOURING
OUR HERO
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2.1.4.3. PARTICIPATION OF TRADITIONAL LEADERS IN COUNCIL

Additional to 59 councillors, O.R. Tambo District Municipality has been joined by 12 Traditional
Leaders who were also sworn in on the 24t August 2016. Section 212 (1) of the Constitution of the
Republic of South Africa refers to the recognition of the institution of Traditional leadership by
stipulating that national legislation may provide for a role for the institution of traditional leadership
at all local communities. Section 81 of Local Government: Municipal Structures Act, No.117 of
1998 as well as section 4 of the Traditional Leadership and Governance Framework, Act No.43 of
2003 give effect to section 212 (1) of the Constitution by allocating a role to the institution of
traditional leadership on governance and development issues at the sphere of local government.
Section 81 (2) of the same Act further stipulates that:

(@) The MEC for local government in a province, in accordance with Schedule 6 and by notice
in the Provincial Gazette, must identify the traditional leaders who in terms of section (1)
may participate in the proceedings of a municipal council.

The Traditional Leaders participating in council have played an essential role in guiding all the
decisions taken regarding any matter. All Traditional Leaders participate effectively in Council
debates. They are represented in all Section 79 Council Committees (Standing and Oversight
Portfolio Committees).
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2.2 ADMINISTRATIVE GOVERNANCE

Note: MFMA section 60 (b): The Municipal Manager of a municipality is the accounting officer of
the municipality for the purposes of this Act and must provide guidance on compliance with this Act
to political structures; political office bearers, and officials of the municipality and any entity under
the sole or shared control of the municipality.

According to the MFMA 60(b): The Municipal Manager of O.R. Tambo District Municipality is the
accounting officer of the municipality for the purposes of this Act and provides guidance on
compliance with this Act to political structures; political office bearers, officials of the municipality
and any entity under the sole or shared control of the district municipality. The O.R. District
Municipality has well-established organisational structures and systems in place. The organisation
has, through the planning and performance units, introduced mechanisms that will catapult the
municipality’s service delivery. The municipality has filled the critical posts of the Director: Water
and Sanitation and Director: Human Settlements and is still in the process of soliciting a suitable
candidate for the Director: Technical Services. The municipality’s administrative structure continues
to earnestly serve its mandate for developmental local government assigned thereto through the
Municipal Structure Act, 1998. The municipality serves through eleven (11) directorates namely:
Water and Sanitation; Technical Services; Community Services; Human Settlements; Executive
Mayoral Services; Legislative Services; Rural Economic Development and Planning; Budget and
Treasury; Internal Audit; Corporate Services and Office of the Municipal Manager.

TOP ADMNISTRATIVE STRUCTURE

Municipal Manager — Mr. O.N. Hlazo

Director Water and Sanitation — Mr. A. Velem

Acting Director Technical Services — Mr. M. Mkatini

Director Community Services — Ms. T. Somana

Director Human Settlements — Ms. N. Mnyanda

Director Executive Mayoral Services — Ms. N. Mbatani
Director Legislative Services — Ms. T. Tseane

Director Rural Economic Development and Planning — Ms. P.A.X. Dunywa
Chief Financial Officer — Mr. M. Moleko

Director Internal Audit — Mr. K. Sotshede

Director Corporate Services — Mr. F. Mphako

Director Office of the Municipal Manager — Mr. B.B. Matomela
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COMPONENT B: INTERGOVERNMENTAL RELATIONS

2.3 INTERGOVERNMENTAL RELATIONS

2.3.1. INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL
STRUCTURES

The O.R. Tambo District Municipality is one of the national pilot sites for the Presidential
Intervention Programme that is specifically implemented in the King Sabata Dalindyebo. The
Municipality forms part of the Presidential Intervention Programme which involves various national
departments with a particular focus on infrastructure development in the district's major economic
hub i.e. KSD local municipality. The programme facilitated the upgrade of the National Road (N2)
road and various streets in Mthatha and surrounding areas, the Bulk Water and Waste Water
Infrastructure around Mthatha, the Mthatha Airport as well as the construction of a new bridge in
Mthatha. There are various work streams and working groups that are coordinated and convened
for the acceleration of the programme and the district is one of the key stakeholders. The following
are the structures that coordinate the programme:

¢ National Working Group

e Provincial Working Group

e Project Management

e The Work Streams- Water; Economic Development, Health and Social services; Human

Settlement, Transport

2.3.2. NATIONAL INTERGOVERNMENTAL STRUCTURES

The district participates in the National Intergovernmental Relations structures through the
provincial structures. The Premier Coordinating Forum is the structure that escalates all the district
matter to the National Forums. However, since OR Tambo DM is the pilot site for the KSD
Presidential Intervention Programme, there is direct link between the national and the district.
National Departments sit in the, Provincial Working Group, Project Management and Work
Streams. Furthermore National Minister in the Presidency convenes National Working Group that
involve other ministries and MEC. Through this approach the District have the direct interface in the
National IGR system.




29

2.3.3. PROVINCIAL INTERGOVERNMENTAL STRUCTURE

The O. R. Tambo District Municipality attends and participates in the provincial intergovernmental
structures. These include:-

= Premier's Co-ordinating Forum (PCF)

= Technical Support Group to the PCF

= Political Munimec comprising of Province and all local municipalities in the Province

= Technical Munimec

= Provincial Speakers Forum

= Provincial Steering Committee on EPWP

The meetings of the above structures are convened by the provincial government. In addition to
these provincial forums the district Council is represented in the SALGA working groups. Moreover,
as the district is the Water Services Authority it also participates in the Provincial Water Forum
which is the provincial IGR structure for water services in the province under the leadership of the
MEC for Local Government and sector department (Department of Water and Sanitation).

2.3.4. DISTRICT INTERGOVERNMENTAL STRUCTURE

In order to comply with the legislative requirements and fulfil its obligations in terms of co-operative
governance and intergovernmental relations, O. R. Tambo District Municipality developed and
adopted the District Intergovernmental Relation Framework Policy. Over the 2016/2017 financial
year the policy framework was reviewed. The policy Framework established a number of internal
structures that include:

e The District Mayors Forum (DIMAFO).

e The Technical Support Group which is composed of the Municipal Managers of the District
and District Directors of sector department, is serving as a technical support to the
DIMAFO;

e  Sector forums such as:

0 Local Economic Development, Spatial Development and Environmental
Management,
Infrastructure Development Forum,
Social Sector Forum,
Corporate Affairs Forum,
Financial Viability Forum,
Good Governance Forum,
Speakers Forum,
District Communications Forum,
IDP Representative Forum and Safety and Security Forum.

O O OO O o oo
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Over the year all these forums have been functional and able to coordinate and accelerate service
delivery in the district. These forums are the basic structures that coordinate planning,
implementation and monitoring of programmes across the sectors within the region. Though the
district IGR structures have been in operations there are some that did not sit as per requirements.
This therefore necessitates the review of the policy and structures in line with the terms of
reference. The review tabled the minimization of the forums to three clusters in order to be aligned
to the provincial model.
Subsequent to the district Intergovernmental Relation structures and its implementation the OR
Tambo committed to implement the Integrated Service Delivery Model (ISDM) referred to as
Masiphathisane as was adopted by National and Provincial government. As part of the
implementation of the model War-rooms were to be established per each municipal ward and these
serve as structures of coordinating service delivery from the ward-base level. In deed the
municipality prioritized to facilitate the establishment of war rooms in all its wards that is 146. Over
the financial year the district managed to establish the war rooms as per the following:-

= Ingquza Hill LM, 33 War Rooms established out of 33 wards.

= Mhlontlo LM, 26 War Rooms established out of 26 wards.

= KSD LM, 36 War Rooms established out of 36 wards.

= Port St Johns LM, 20 War Rooms established out of 20 wards.

= Nyandeni LM, 32 War Rooms established out of 32 wards.

In addition to the coordination of the establishment of the War Rooms the district provided support
in the form of operational material. These include the procurement of the 146 Pull-up banners and
provision of the register of service delivery issues to be considered by various government
departments/ sectors. The procurement of the material serves to popularize the War Rooms as
government service delivery structures and to ensure that they are functional.

2.3.5. RELATIONSHIPS WITH MUNICIPAL ENTITIES

The DM established Ntinga O.R. Tambo Development agency, a utility company and a special
purpose vehicle responsible for spearheading Local Economic Development in the district. The
entity has the Chief Executive Officer as the accounting officer and a board of directors, in which
the political and administrative structures of the DM are represented. The entity was established to
be the implementing agent of the O.R. Tambo District Municipality's (ORTDM) LED programmes
focusing on:

= Strategic Infrastructure such as rail dams, electrification, roads (priority surfaced and rural

access roads)

= Agriculture and Food Production

= Mari culture and Tourism

= Social Infrastructure and Services

= |Institutional Building

= Any other functions delegated to Ntinga by ORTDM in ter
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The council, following engagements with the National Treasury has taken a decision to review the
mandate and refocus of Ntinga towards the core function of the District Municipality. It is in this
regard that the O.R Tambo District Municipality took a resolution that Ntinga be converted from
currently a Service Utility type of a municipal entity which was established through a municipal by-
law in terms of section 86H of the Municipal Systems Act to a State owned company as enshrined
by the Companies’ Act. Over the financial Ntinga was successfully converted and this serve to
ensure that it addresses some deficiencies.

Apart from the relations with the municipal entity the district provide support to its local
municipalities as per Section 88 of the Local Government: Municipal Structures Act. Over the
financial year various support areas have been identified and initiated and these include
performance management, risk management, communication and internal audit. There has been a
particular support to planning especially the coastal areas where the district supports for the
development of the spatial development Frameworks in order to spearhead the development.

COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION

2.4. PUBLIC MEETINGS

2.4.1. COMMUNICATION, PARTICIPATION AND FORUMS

The District Municipality is coordinating communication across district and sectors. This is part of
the adopted IGR policy framework and the communication strategy. The policy prescribes for the
establishment of the District Communicators Forum that serves to coordinate communication and
promote participation in the municipal affairs. The OR Tambo had established the district
communicator’s forum constituted by the local municipality communication practitioners, provincial
communicators from Office of the Premier, Cooperative governance and Traditional Affairs and the
Government Communication Information Services with all other sector departments. Over the year
the District Communicators forum has been functional and it executed its work that includes the
development and implementation of the annual communication plan. The plan necessitated the
implementation of various initiatives that include media briefings, production of newsletters,
initiating slots in the radio shows and etcetera.

Through the district communicators forum the municipality further interface with other municipalities
and sector departments through Provincial Local Government Forum that sit on quarterly bases.
The forum serve to share lessons across municipalities as well as provide the necessary support
with regard to the provincial matters that need to be taken into account into the municipal affairs.
The forum also serves as mechanism to align the district, provincial and national priorities and
agenda.
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Over 2016/2017 financial year the OR Tambo District made some strides in improving
communication with its customers towards the delivery of the core function (Water Services). It
forged partnership with Vodacom South for the development of the Thethanathi system that
responds to service delivery challenges. The model provides gargets and APP for reporting of
water leakages, breakages as well as outages. It further generates reports on how the municipality
is addressing these matters. The system/ model is mechanism that provide a two way
communication system between municipality and its consumers.

2.4.2. EFFECTIVENESS OF PUBLIC MEETINGS HELD

In terms of Section 20 of Local Government: Municipal Systems Act No. 32 of 2000 meetings of a
municipal council and those of its committees are open to the public, including the media, and the
councillor such committee may not exclude the public, including the media, from a meeting. The
Council of O.R. Tambo District Municipality complies with the above legislation.

PUBLIC MEETINGS
2.1.4.2. Ordinary Council Meetings
1. 30 September 2016
2. (08 December 2016
3. 30 March 2017
4. 29 June 2017
2.1.4.3. Open Ordinary Council Meeting- out of the council chamber
1. 13 October 2016- Inauguration of the Executive Mayor
2. 27 June 2017- State of the District Address (SODA)
2.1.4.4. Special Council Meetings
Eleven Special Council meetings were held as follows:-
Quarter 1 2016\17:
1. 29 July 2016
2. 241 August 2016
3. 07 September 2016
Quarter 2 2016\17:
4. 28t October 2016
Quarter 3 2016\17:
5. 13thJanuary 2017
6. 291 January 2017
7. 28h February 2017
Quarter 4 2016\17
8. 11t April 2017
9. 18h May 2017
10. 31stMay 2017
11. 15t June 2017




2.5. IDP PARTICIPATION AND ALIGNMENT

Table 9 presents the IDP participation and alignment criteria.

Table 9: IDP Participation and Alignment
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IDP Participation and Alignment Criteria*

Yes/No

Comment

Does the municipality have impact, outcome, input,
output indicators?

Yes (except for
impact

The municipality is not yet at
level of impact assessment

indicators)
Does the IDP have priorities, objectives, KPIs, | Yes These are product of the
development strategies? strategic planning
Does the IDP have multi-year targets? Yes Five year targets are capture in
the IDP
Are the above aligned and can they calculate into a | Yes Performance is  measure
score? based on the targets
Does the budget align directly to the KPIs in the | Yes The budget is KPI based
strategic plan?
Do the IDP KPls align to the Section 56 Managers Yes Contracts of S56 are aligned to KPls
Do the IDP KPIs lead to functional area KPIs as per | Yes SDBIP has been developed
the SDBIP?
Do the IDP KPIs align with the provincial KPIs on the | Yes 12 outcomes are bases for IDP
12 Outcomes priorities
Were the indicators communicated to the public? Yes Through the IDP roadshows
that took place across the
locals municipality.
Were the four quarter aligned reports submitted within | Yes All quarter reports were tabled

stipulated time frames?

to council at the stipulated
time.




COMPONENT D: CORPORATE GOVERNANCE

2.6. RISK MANAGEMENT

The Municipal Finance Management Act section 62 (i) (c) requires a municipality to have and
maintain an effective, efficient and transparent system of risk management. The municipality
implements risk management so that it is in a position to take corrective action on possible
obstacles towards the attainment of set objectives. In compliance with the legislative framework
OR Tambo district municipality developed a risk management policy. It recognizes that risk
management is a function of senior management of the municipality. Also the Chief Risk officer
was appointed during the financial year to execute work pertaining risk management.

During the 2016/2017 financial year a strategic risk assessment exercise was conducted to identify
and prioritize risks. Also effectiveness of current Controls were assessed and measures to improve
them were identified and the implementations of such controls were assigned to various people in
the municipality. As part of the oversight processes over risk management, management is
required to prepare reports at-least once a quarter on progresses made on the implementation
management actions and as such the risk unit follows up with the respective departments on a
monthly basis and collects portfolio of evidence for all those actions that have been achieved for
internal audit purposes and the audit committee has an oversight responsibility over risk
management.

Risk management strategy has been developed and the policy together with the terms of reference
of the risk and compliance committee have been reviewed and shared with councillors in the
strategic workshop. However, the implementation of these is currently under way. The culture of
risk management has not yet matured, it is in its infant stage and as such though there has been a
positive shift in terms of understanding its importance from the institution; Risk management
continues to be viewed as a compliance matter rather than being embedded on the day to day
business and organizational culture. The focus is still at institutional and departmental assessment
and has not yet reached or addressed project risk management.

The top ten (10) risks that have been identified in the municipality are the following:




Table 10:

The top ten (10) risk identified in the municipality
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KPA

RISK

Failure to Meet Blue &
Green status

Basic Service

delivery

Inability to  provide
access to sanitation
services

Lack of contribution to
economic development
through  Aqua-culture
industry

Local Economic
development

Insufficient  economic
research and develop
capacity in the district.

Failure to achieve a

spatial equitable
economic growth
Inability to meet set
revenue targets
Ineffective and
Financial Viability | inefficient

implementation of
sound financial
management system

Non-compliance to
Mscoa requirements

Good Governance

Ineffective oversight

Non implementation of
recommendations  of

internal and external
auditors
Institutional Failure to  provide
transformation adequate ICT systems

RESIDUAL RISK | RISK OWNER

EXPOSURE

COMMENTS

Director WSA

Al actions
implemented

committed not et

Director: REDP

Actions committed are due on 31 Dec
2017

CFO

Some of the actions committed have
been implemented:
1. Staff has been appointed to
capacitate BTO
2. Ongoing MSCOA meetings
3. Policies have been reviewed
and workshops on them were
held.
4. . MSCOA compliant system
has been procured

Municipal
Manager

Some of the actions committed are still
in progress:
2.8.1 Appointment of
researchers

Management Action plan is followed up
on a monthly basis, however there is a
slow response to actions committed
(consult report by IA on MAAP)

Director:
Corporate
services

We could not get evidence that actions
committed have been implemented.

These top ten risks have mitigating controls in place to reduce impact of these risks if they may

occur and the mitigating controls are allocated to individuals to impleme
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2.7. ANTI-CORRUPTION AND FRAUD

Anti-fraud and anti-corruption policies are in place. These policies will yield positive results when
fully implemented. A policy on declaration of conflict of interest by staff is in place. Incidents of
suspected corruption are reported via the Presidential Hotline. Currently the municipality is
developing its fraud hotline and the work on the conceptualisation of this has been initiated during
the year under review. The following activities have been undertaken:

Fraud awareness sessions have been held with various departments who are by nature
prone to fraud such as SCM, HR; Human settlements and Community services. A plan for
fraud prevention has been developed for the 17/18 financial year and shall be fully
implemented.

Staff have signed declaration of interests

Workshop on the policies have been conducted

There is a process which is still in progress to ensure that risk management unit works with
labour relations to ensure that staff have signed the code of conduct.

The institution has an internal audit unit who on an annual basis conduct audits in areas
with high risks, this is also a means of testing the existing controls to ensure that they are
strengthened to detect, prevent and mitigate any fraud risks identified. Through internal
audit reports the institution is able to set action plans to improve the status quo.

Challenges that need to be addressed are as following:

Non-reviewal and non-implementation of policy;

Reported incidents not followed up, no internal disciplinary measures;

Policies of the municipality not entrenched to the operations of the institution;

Insufficient will by both political and administrative to resolve fraudulent activities, resulting
in potential whistle blowers getting discouraged to report incidents that may not be
pursued;

No protective measures for whistle blowers;

Backlogs on prosecution of reported incidents;

No preventative and detective internal measures against fraud and corruption; and

False alarms on fraud and corruption with a purpose to hide own corruption (camouflage).

2.8. SUPPLY CHAIN MANAGEMENT

The O.

R. Tambo District Municipality established the Supply Chain Management (SCM) unit in

accordance with chapter 11 of the Municipal Finance Management Act, Act No 56 of 2003. The
SCM unit falls under the Budget and Treasury Unit (BTO) which is headed by a Chief Financial

Officer.
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For a quite a number of years the SCM unit had a serious shortage of staff vacancies due to delays
in the finalization if the job evaluation process in order to appoint relevant qualified
personnel. Currently the SCM is headed by the Manager Supply Chain. In the year under review
the municipality managed to appoint a Senior Procurement Officer and two Senior Demand
Officers. Other critical positions were advertised to ensure that the unit is fully flagged so that all
the necessary compliance issues as well as the segregation of duties are adhered to.

The SCM unit also revised the Supply Chain Management Policy to be in line with the new PPPFA
policy regulations and the policy was adopted by Council when the budget was adopted. Internal
controls have been strengthened through the development and implementation of the revised
internal control procedures and process flows.

Due to the shortage of staff the SCM took longer to implement the requirements of the Central
Supplier Database (CSD) in ensuring that all suppliers that are doing business with the municipality
are registered with CSD. However, that non-compliance has been addressed and all suppliers that
are doing business with the municipality are verified for compliance with the CSD requirements.
This will ensure that all procurement complies with the regulations and irregular expenditure is
drastically reduced.

For the year under review more than 90% of the procurement has been from the suppliers from
within the district municipality and that percentage is spread between businesses that are owned
by youth and women. As part of the drive to ensure local beneficiation the SCM unit held a
workshop conducted in partnership with the National Treasury for all suppliers to ensure that they
are fully aware of their obligations to register with CSD in order to participate in the procurement
processes of the municipality. Through the efforts of the accounting officer the bid committees have
been structured in a way that is compliant to the SCM Regulations.

The personnel that is appointed in the SCM do possess the minimum qualifications as required by
the SCM regulations for the SCM practitioners as they have completed the CPMD through an
accredited institution which is Wits University.

As indicated above internal controls are continuously improved and with the support of the Chief
Financial Officer Support Unit comprising of consultants from Price Water-House Coopers positive
results are bearing fruits towards a clean audit opinion in the 2017/2018 financial year.
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2.9. BY-LAWS

The district municipality has myriad functions, with a main mandate of being a water services
authority and provider. The functions of the municipality are vast and include being solely
responsible for municipal health and disaster management, meaning that the municipality serves
all five local municipalities on municipal health and disaster management with no external
assistance.

The municipality also has shared services which are: fire-fighting, local tourism, municipal airports,
municipal planning and public transport. Shared services are functions that are both the
competency of the district municipality and locals, or functions that the district has provided relief
on.

Water Services has existing council adopted tariffs which are applicable to the citizens of the
district. The municipality is still under a process of reviewing by-laws that enforce the existing
tariffs. The municipality is currently under a robust approach of reviewing all of its strategies that
are applicable to the aforementioned functions. This process precedes that of the development of
by-laws, which will be subsequently adopted and enforced at the conclusion thereof.

2.10. WEBSITES

Section 75 of the Municipal Finance Management Act prescribed for the minimum content that
must be displayed on the municipality’s websites. The municipality has updated its website to serve
as a mode of communication to the district citizens at large on municipal services, functions and
duties. The following is a tabulation of the documents published on the website during the financial
year:
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Table 11: The documents published on the Municipality’s/ Entity’s Website

MUNICIPAL WEBSITE: CONTENT AND CURRENCY OF MATERIAL
Documents published on the Municipality’s/ Entity’s Website | Yes/No Publishing

Date
All current budget-related policies No
The previous annual report (2015/16) 18/09/16
The Annual Report (2016/17 ) published/to be published 31/01/18
All current performance agreements required in terms of section 04/09/16
97(1)(b) of the Municipal Systems Act (2016/17) and resulting
scorecards
All service delivery agreements (2016/17) No
All long-term borrowing contracts (2016/17) No
All supply chain management contracts above a prescribed value No
R200 000.00 for 2016/17
An information statement containing a list of assets over a No

prescribed value that have been disposed of in terms of section
14 (2) or (4) during 2016/17

Contracts agreed in 2016/17 to which subsection (1) of section 33 No
apply, subject to subsection (3) of that section

Public-private partnership agreements referred to in section 120 No
made in 2016/17

All quarterly reports tabled in the council in terms of section 52 (d) No
during 2016/17

2.11. PUBLIC SATISFACTION ON MUNICIPAL SERVICES

In order to fully fathom the magnitude of public satisfaction on municipal services, the municipality
must put in place mechanisms that allow for direct feedback on services provided. It is paramount
that a municipality evaluates its public satisfaction against its service delivery initiatives and
deliverables. Every project or program implemented must be measured not only on its outcome but
on the impact it has in the community in which it is intended to serve. The District municipality
consists of five local municipalities namely: Mhlontlo, Nyandeni, Port St Johns, King Sabata
Dalindyebo and Ingquza-Hill. In order to fathom the impact and magnitude of public satisfaction,
the district municipality would have to conduct qualitative and quantitative research on the entire
area by sampling a portion of the whole population thereof.
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The municipality conducts recorded public meetings in order to consult with communities on
burning issues, planned projects et cetera. These meetings are in place as a consultative process
with citizens of the district. This is all the while the municipality is in the process of developing an
information system database that will store informative features and citizens’ satisfaction
information. The system will identify critical performance scopes of citizens’ satisfaction together
with a satisfaction tree. This will be developed in the form of an algorithm which will identify
different steps.

The first step of these will determine the organizations scopes and identify features of services
given to citizens. These performance features will be identified according to the mission and major
duties of the municipality. The second of these steps will be to form a process execution matrix
based on the records of process execution. This is to determine the status of citizens’ satisfaction
with the public services as the performance measures will be collected in the form of a
questionnaire. The third of these steps will be determining and identifying critical features of
satisfaction by analysing the relationship between the service and the impact it has had on
communities. The last of these steps is finding contingency mechanisms in areas where the
service delivery initiatives did not produce the intended impact.

The aforementioned will assist in identifying a citizens’ satisfaction model about services given by
the municipality and how they can play a key role in the improvement of its citizens’ satisfaction.
This will assist the municipality in predicting citizens’ satisfaction and to manage its performance to
improve public satisfaction with its mandated services.

2.12. LEGAL SERVICES

The Municipal Finance Management Act 56 of 2003 prescribes the responsibilities of the Municipal
Officials in financial management functions. Section 60 -76 gives financial management
responsibilities to the Accounting Officer. In outlining the general financial management matters
Section 63 of the Act prescribe that the Accounting Officer of a municipality is responsible for the
management of the assets of the municipality, including the safeguarding and the maintenance of
those assets and liabilities of the municipality. The Act further note that Accounting Officer must
take reasonable steps to ensure that the municipality has and maintains a management,
accounting and information system that accounts for the assets and liabilities of the municipality.
The municipality has and maintains a system of internal control of assets and liabilities, including
an assets and liability register.

As per the legislation the municipality has been in compliance to the requirements as it established
within the legal services a register of litigations (contingencies and liabilities). The municipality
therefore declare and reflect these matters in its annual financial statement and these have to be
audited.
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Over the financial year the municipality targeted to ensure that it eliminates its litigation by 25%,
and as such this was achieved by attaining 71% improvement. Furthermore the institution targeted
to improve the compliance by ensuring that all the agreements and contractual obligations are in
vetted for compliance to the legislation.

CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I)

COMPONENT A: BASIC SERVICES

3.1. WATER PROVISION

O.R Tambo District Municipality was not immune to drought, persistent heat and lack of rain which
adversely affected water supply to the community of ORTDM. This was a major setback as its
impact was felt by the community. The District has over the years moved with speed to expedite
the provision of water to fight off backlogs. For the year in review, we planned to increased access
to water through the connection of bulk infrastructure lines through the Mganduli Corridor, Libode
and Ngqeleni Corridor. We managed to connect up to 21339 households through communal tap
system. In addition to the connections that were made, we managed to fix about 54 non-working
schemes and we refurbished 4 schemes, purified schemes and spring protections.

The District is experiencing challenges of land claims, which impact on the completion of most of
our projects. In a move set to unblock bottlenecks that delay completion of water projects, we
managed to put spanner in the works and surmount all challenges to complete rollover projects in
the new financial year.

Amongst other things that were a priority and have been achieved for the financial in review was to
absorb temporal workers through the process of placement, the appointment of Managers in the
operations of the offices in our 5 Local Municipalites and the capacitation of the Project
Management Unit.

3.2. WASTE WATER (SANITATION) PROVISION

The sanitation provision within the district is compounded by the fact that our district is rural in
nature and over 80% of our district population depends on pit latrine, chemical toilets and bucket
system. For the year in review we have provided ventilated improvement pit to 9216 households
out of a target of 16000 toilets. In addition we have upgraded the KSD sanitation from 12 mega
litres to 24 mega litres and constructed pump stations with the capacity of 50 mega litres.

As the district in implementing all the water and sanitation projects, we managed to employ 1800
people through labour intepsi
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3.3. ENVIRONMENTAL MANAGEMENT AND WASTE MANAGEMENT

The White Paper on Environmental Management Policy emphasizes the need for implementing an
effective information management system that makes environmental information accessible to all
interested and affected parties responsible for and/or interested in effective environmental
management. In this regard the O.R. Tambo DM developed an Environmental Management Plan
(EMP), which provides a baseline assessment of the main environmental issues and challenges
facing the District.

Based on the information obtained from the reviewed EMP, the District Environmental
Management and Spatial Planning Technical Forum, working in partnership with DEDEA, has
managed to prioritize programs and develop appropriate action plans and sector plans to respond
to the most pressing and threatening issues of environmental management. These are plans such
as IWMP, AQMP and CMP, and it is in the process of developing two sector plans, which are
climate change strategy, as well as biodiversity sector plan. The ORTDM planned a number of
training workshops focusing on environmental education so as to disseminate this environmental
information together with practical programs on how to face these environmental challenges and
ensure effective environmental management. One of these programs is the greenest municipality
competition that start from the district, provincial and ends nationally. This competition takes place
on annual bases and the district has conducted at least 8 competitions till this year.

Overall Environmental Governance

Through this pillar, the district has managed to establish more than six five environmental clubs
throughout the district and these involve Tabata P.J.S In Ingquza Hill, Ndamase S.S.S in Nyandeni,
Ngwaybanjwa S.S.S in King Sabata Dalindyebo, Qumbu Village in Mhlontlo and Nomvalo J.S.S In
Port St Johns. The above mentioned schools have been supported with branded T-shirts, trees,
composting powders to make their compost and also training for students on tree planting and
composting. In partnership with DEDEAT, DEA and other stakeholders, O.R Tambo has managed
to host and form part in Marine Day Celebration, Coastal Cleaning campaigns and Poaching
Awareness throughout the district.

Air Quality Management

Over the last five years the O.R Tambo DM as mandated by the National Environmental
Management: Air Quality Management Act of 2004 has amongst other things managed to
develop the first generation Air Quality Management Plan and a designated Air Quality Officer for
the district. Several Air Quality related complaints such as Ngolo Dust Storms have been attended
to in the 2016/2017 financial year.
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The section also presented the draft Air Quality Management Plan (AQMP) to the policy workshop
for adoption and several awareness campaigns have been held together with DEDEAT. The O.R
Tambo DM continue to participate fully in the Provincial Environmental Management and Air
Quality officers’ forum that sits quarterly to cascade issues to the province.

Waste management

The aspect of refuses collection from households, waste disposal and street cleaning is done by
the Local Municipalities. The O.R Tambo District Municipality mainly focuses on co-ordination of
waste planning and recycling activities in the district. A regional recycling facility through the IWMP
has been identified as the major priority program within the district, which is having its own build-up
processes. The involvement of communities in recycling through recycling cooperatives is one of
the priority programs building up to the establishment of to the regional recycling facility as well as
creating jobs in the communities.

The O.R Tambo DM in its 2016/17 financial year has managed to implement the first of its kind
project called Regional Recycling Project. The uniqueness and nature of the project has
attracted attention from all districts to replicate the approach. This project has been successfully
implemented and now its operating smoothly. The district over the five year cycle has managed to
review its district Integrated Waste Management Plan (IWMP); managed to designate a waste
officer; participate in national and provincial waste forums to cascade local waste management
issues and 2016/17 it also presented the its IWMP to the Policy Work. The district has in all times
successfully implemented the Greenest Municipality Competition awards. The District in
2016/17 has given KSD position one to compete in the province and the KSD Municipality
managed through the support of the District Managed to get position two in the provincial awards.

The largest capital project that has been planned is the regional recycling program, which is at
implementation stage. The program is aiming at employing more than 500 people with direct and
indirect jobs. For now that program has already employed more than 40 permanent jobs and more
than 60 indirect jobs. This is the first project that has produced a convenient, reliable and people
centred market for the customers to sell their recyclables. It provided the highest prices for the
waste pickers and ensured the upliftment of all the O.R Tambo District Waste pickers and the only
project that also has supported and captured all the waste pickers into the database.

The District has nine licenced landfill sites, with seven (Qweqwe, Mganduli, Libode, Qumbu,
Tsolo, Flagstaff and Port St Johns) landfill sites licenced for operation and two (Lusikisiki and
Mthatha) landfill sites licenced for closure. All landfill sites except for Libode and Flagstaff have
signage, record waste volumes in the entrances, reporting to the Waste Information system and
landfilling. However the biggest challenge for all the O.R Tambo landfill sites is the compliance with
the minimum standard conditions for landfill operation as well as compliance with the licence
conditions. Port St Johns and Qumbu both have Material recove i
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Continued landfill audits and reporting to the waste information system still a challenge to all our
landfill sites. The District as form of ensuring extended landfill space has introduced the concept of
transfer station facilities and in 201/17 financial year the district has managed to licence for
operation at least three transfer station (Tsolo, Nggeleni & coffee bay).

Environmental Impact Management

O.R Tambo DM has managed to undergo technical training in order to ensure extensive capacity to
do environmental screening of all MIG projects is achieved. The district has managed to comment
on EIA application for some of the projects as the district can on. The district has also managed to
comment on EIA application for some of the development projects since the district can only be a
commenting authority on EIA’s.

Conservation and biodiversity

The district through the Biodiversity Act of 2003 managed to implement the Alien invasive projects
and also has participated in fight against Cycad poaching in Mhlontlo and Port St Johns. The
district is in a process of developing Biodiversity Sector to govern all biodiversity related issues in
the district. Through also the Environmental Club establishment, the district is also encouraging
tree planting in all schools and have supplied all its environmental clubs with trees.

Marine and coastal management

The O.R Tambo District in 2016/17 as mandated by the Integrated Coastal Management Act 24
of 2010 has among other things the third district nationally and the first district in the Eastern Cape
to establish as per the act the Municipal Coastal Committee. The district also is among the first
districts to develop Coastal Management Plan and has since 2016/17 presented the plan to the
Policy Workshop for its adoption. The district has managed to participate in Coastal and Marine
forums, coastal Cleaning Campaign held in Port St Johns, Marine day celebration in Coffee Bay.
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Climate Change

As mandated by the White paper on Climate change, the O.R Tambo DM has in 2016/17 Managed
to develop a draft climate change Response strategy for the district and also held several
workshops in mainstreaming climate change onto the municipal IDP. In partnership with SALGA
and through SALGA working Group on Climate Change the Port St Johns and King Sabata
Dalindyebo were selected as the pilot municipalities to participate in South Africa-Canada
partnership in an effort to respond to climate change impacts. Several projects together with
Canada were selected to be priority in adapting to climate change impacts

3.4. HUMAN SETTLEMENTS

The mandate to build houses is a legislated Provincial competency and thus falls beyond the
parameters of the OR Tambo District Municipality authority of services. However, the District
Municipality is deeply rural and is a disaster prone area, which has prompted the District
Municipality to adhere to the Disaster Management Act 52 of 2002 by providing relief at the face of
Disaster and emergency.

3.4.1. SUSTAINABLE HUMAN SETTLEMENTS

In response to the plague of homelessness of the vulnerable and destitute, the District Municipality
has developed a business plan or an implementing strategy, yet to be tabled to Council, for the
distribution of temporary structures which will be submitted to the Provincial Department of Human
Settlements for consideration. The business plan aims to bestow on the municipality a prerogative
to provide houses without waiting on the Provincial Government, as it aims to catapult the
distribution of temporal shelters in response to the Disaster Management Act no 57 of 2002,
whereby a District Municipality is mandated to provide emergency relief to disaster affected
families. Furthermore the adopted Social Relief program of the District is assisting the government
Constitutional mandate to provide ‘access to adequate housing’.

During the 2016/17 financial year, the District Municipality targeted to build 7 houses for the
destitute. One house for was built for a beneficiary at Ingquza-Hill Local Municipality, Zinkumbini
Location in Ward 14 and the other 6 houses were pledged to an area that has been riddled with
service delivery protests at KSD local municipality, Mganduli Ward (21). The District Municipality
has handed over five structures with the remaining two to be handed over to beneficiaries in the
2017/18 financial year.

The ORTDM Human Settlements conducts consumer education on housing policies in villages of
destitute individuals that have been identified as beneficiaries for houses and/or temporal
structures. Enlisted below are the villages that received consumer education in the 2016/17
financial year:
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Table 101: Consumer Education beneficiary communities

Local Municipality Village Ward
Ingquza Hill LM Zinkumbini 14
King Sabata Dalindyebo LM | Mganduli 21
Ingquza Hill LM Jimbinxiwa 30
Ingquza Hill LM Esiphageni 9
Ingquza Hill LM Buhlanyana 12
Ingquza Hill LM Umanzi 10
Enyandeni LM Emahlatyana 18
Enyandeni LM Ngganda 23
Enyandeni LM Ntsimbini 26
Port St Johns LM Esihlanjini 2
Port St Johns LM Mthumbane 6
Port St Johns LM Mabalane

Port St Johns LM Magebevu 1
Mhlontlo LM Lower Rhoza 14
Mhlontlo LM Magutywa 24
Mhlontlo LM Gabazi 13
Mhlontlo LM Entsheleni 12

The National Housing Code of 2009, requires that all houses built must be registered with the
National Home Builders Registration Council (NHBRC). This means that the contractor itself must
be registered with the NHBRC. This fact has posed the biggest constraint in soliciting service
providers within the O.R. Tambo Region that comply with the National Housing Code, as none
have produced verifiable NHBRC registrations. In hindsight, the NHBRC in conjunction with the
District Municipality has a programme that serves to develop the youth in construction. The District
Municipality has additionally developed a strategy that will developmentally train Previously
Disadvantaged Individual (PDI) Contractors, and enrol them in an incubation programme within the
KSD area as a pilot. The initiative has produced 641 PDI Contractors within the 2016/17 financial
year.

The District Municipality is also currently involved in a project to develop, refurbish and/or erect 23
houses for the Adam Kok farm employees. During the 2016/17 financial year, the project met all its
stages of planning to finality and is ready for execution in the 2017/18 financial year. An NHBRC
registered service provider will be appointed for the project in the first Quarter of the 2017/18
financial year and will commence work, as per specification.
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3.5. FREE BASIC SERVICES AND INDIGENT SUPPORT

The O.R. Tambo District Municipality is a predominantly rural municipality and the largest district
municipality in South Africa. The district services copious amounts of people, who predominantly
live below the bread line. This means that a large number of O.R. Tambo region residents are
indigents. Indigents as per Indigent Policy are persons that earn a living wage of R 3000 and
below. Indigents for the purposes of the policy are exhaustively defined to include members of
child-headed households.

As a Water Services Authority and Provider, the sole mandate of the municipality is to make sure
that water is provided to O.R. Tambo home owners. The municipality has developed an Indigent
Policy as a guiding document for the provision of free basic services to people.

The Constitution of the Republic of South Africa Act, 1996, in the Bill of Rights protects social and
economic rights, which include Free Basic Services (FBS). The role of developmental local
government in partnership with the other spheres of government, that is, provincial and national, is
to ensure the improvement of access of free basic services by the vulnerable groups. FBS are,
therefore, a poverty alleviation measure that exists to cushion poor households against
vulnerability. Access to these services improve the general well-being of indigent households and
improve their health standards and economic circumstances. The implementation of an Indigent
Policy becomes a progressive government programme that is critical for social transformation.

The fundamental aim of Indigent Policy is to guide the process of improving access to Free Basic
Services by deserving indigent beneficiaries so that their lives can be improved. Establish a
manner in which, these residents can be identified and registered in the municipality’s indigent
register.

The policy also recognizes the need for inter-governmental cooperation to ensure that there is
proper coordination in targeting the poor when rolling out these services. The policy should
primarily focus on achieving the fundamentals of an efficient and effective Free Basic Services
Programme through both the basic alignment of this legislation and the identification of gaps in the
current implementation of the Free Basic Services Programme by offering practical solutions to
solve these challenges.

The general accepted definition of an indigent, are people who due to a number of factors, are
unable to make any monetary contributions towards basic services, no matter how small those
amounts. People who earn less than the minimum household joint gross income (two state pension
grants), as prescribed by the National Policy from time to time. Indigent refers to those who lack
“the necessities of life”.
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Households who cannot afford the above are considered to be indigent. At this sphere of
government, O.R. Tambo DM is obliged to offer the following services to the indigents:

6kl of Free Basic Water per month *
Subsidy of R48.22 for FBSan. Per month ’

Target group = indigent
Free Basic Water - FBW households

Each qualified indigent beneficiary/household shall receive subsidy to a maximum of 6 kl (6000
liters of water) per month, including the basic charges for such supply; provided that:
a) Where the consumption exceeds 6 kl per month the municipality shall be entitled to
restrict water supply to the property; and
- Where excessive consumption is partly due to leaking or poor plumbing, the municipality
may install a yard connection to the outside of the dwelling and meter the consumption.

Free Basic Sanitation — FBSan.

Each qualified indigent beneficiary/household shall be fully subsidised for sanitation as provided for
in the annual budget as determined by the municipality. The district municipality provided for a
recorded 153 000 people with free basic services in the 2016/17 financial vyear.
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COMPONENT B: ROAD TRANSPORT

3.6. QUALITY ROAD INFRASTRUCTURE

The Technical Services Department constructed a 2-kilometre-long road in Southernwood, Mthatha
which comprises of the formerly dilapidated Errol Spring, Zanemali and Progress Streets. The
tarred 2 kilometre road has a four kilometre sidewalk (2 kilometres on either side of the road) and 2
kilometres of storm water drainage. The Errol Spring stretch of the road had the department
construct 8 taxi/bus stops (4 on either side) as the street serves as a public transportation route.

The department has embarked on a mission to develop rural communities by prioritizing their need
for quality road infrastructure. The initiative has had the department start with KSD, Ward 27,
where there was a construction of a virgin road in Ekukwezeni. The initiative is one of many, with
the construction of more virgin roads in areas without no road access.

3.6.1. ARRIVE ALIVE PROGRAMS

Due to an increase in road deaths, the department joined arms with the national government in
raising awareness by launching the Arrive Alive Campaign. The campaign is premised on
cautioning and training road users on road carnage high risk factors. The campaigns also involved
the training of individuals in after-crash care, so as to reduce disabilities and deaths attributed to
road accidents.

The nature of the campaigns is twofold: with the Pedestrian training and awareness in the summer
(December) and Animal Safety in the winter (June/July). This is because pedestrian accidents are
usually in the rise during summer where pedestrians are generally out more in the road longer
because it gets dark much later in the day. The training campaign has introduced the distribution of
bright coloured t-shirts with reflectors in order to raise awareness in the importance of being visible
when walking on the side of the road. The winter campaign is for Animal Safety which focused on
training animal owners on the importance of having cattle grazing in a fenced space so that the
animals do not stray. The other importance of the campaign was the erecting banners on the N2
and R61, cautioning drivers of the existence of stray animals on the roads that may endanger lives.
The campaigns have been robustly introduced in the District with the use of media, community
prayers, the branding of community roads and many other activities.




3.6.2. DISTRICT INTEGRATED TRANSPORT PLAN

The development of the District Integrated Transport Plan has allowed a comprehensive planning
of the district transport system. The document is a sector plan which focuses on the transport
system, mobility and the increasing needs of communities. The plan utilizes inferences drawn from
data collected within and around the district for the development of an integrated transport plan.
The plan allows for an integrated approach in picking out priority projects; this is done by looking
at, amongst other things, the status quo as well as stakeholder feedback.

The development of the plan has allowed the municipality to respond to the highly publicized taxi
violence that reared its ugly head in the region. The department made a concerted effort in
developing a Taxi Assistance Program that works in controlling taxi channels, licensing, operating
times et cetera. This has allowed the district to work together with the Department of Transport in
issuing taxi licensing moratoriums when the need arises.

3.7. WASTE WATER (STORMWATER DRAINAGE)

Not applicable to the District Municipality as storm water is a competency of the local municipality.

COMPONENT C: PLANNING AND DEVELOPMENT

3.8. PLANNING

O.R. Tambo District Municipality’s Planning Unit is charged to provide support to local
municipalities with insufficient planning capacities and seeks to provide, co-ordinate and assist
local municipalities with Town And Regional Planning Services in respect of policy formulation,
proper land use development taking into account social, economic, and physical factors, the aim
being to establish the basis on which one can create a positive environment for development
initiatives; and to ensure sustainable and orderly land utilization and development through the
development of SDF.

Progress made

The O.R. Tambo District Municipality’s Spatial Development Framework was then reviewed in line
with the new municipal demarcation and was adopted in the 2011/2012 financial year and is
currently being reviewed for the 2017/18 council adoption. All five Local Municipalities of the
District are planning to update their SDFs in line with the Spatial Planning and Land Use
Management Act No.16 0f 2013 (SPLUMA).
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Local municipalities are also undertaking processes to develop Comprehensive land Use
Management Systems (LUMS) for their areas of jurisdiction in line with the SPLUMA. Some of the
achievements that have been identified through the DM’'s SDF implementation include:

e Enhanced Interventions and co-operation by the national and provincial spheres of
government

e KSD O.R Tambo DM declared a presidential node

e Lubala -Mhlontlo rural development initiatives

e Mthatha Town facelift

e Rb5bn capital injection for KSD & the Mthatha town

e Mthatha airport Development

e The Lusikisiki Town Planning,

e Nggeleni Town Precinct Plan

e Libode/Ntlaza LSDF

e Langeni LSDF

e Viedgesville/Mganduli LSDF

e  Western Mthatha LSDF

o Coffee Bay LSDF

e  Port St Johns Tidal Pool planning in progress

Key Challenges

There is still a challenge for the municipalities to implement their SDFs, LSDFs and Precinct Plans.
Lack of funding is one of the reasons that projects identified through these strategic frameworks
are rarely implemented. Lack of commitment and consistency by Government on its identified
programs, and especially catalytic projects usually render strategic frameworks developed to guide
such projects being useless. The other challenge projects from National Government tend to have
no coordinators placed at a District and Provincial level, resulting into poor coordination, and
alignment.

The SPLUMA requires that Local Municipalities should develop Land Use management Systems
(LUMS) covering the area of their jurisdictions, within five years from the 1st July 2015. One of the
challenges for the municipalities is the lack of funding to undertake such activity. Another
challenge, which hampers municipalities, is a phenomenon of relating to complex land
administration.  Land administration in the district vests in different structures (Municipal
commonages, State land/communal land, and private land) and some of the challenges that have
been noted are as follows:-

e Unclear Land Management Roles & Responsibilities
e LMs have limited planning and LUM capacity
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e LMs have limited authority in rural areas (No policies means no enforcement)

e Un-managed settlement formation as a result of in land “Informal” trading.

¢ Nolink between planned development and sustainable provision of services

e Environmental Management not taken seriously thereby threatening natural resources that
are a critical comparative advantage in ORTDM

Another challenge is that areas that fall out of commonages are still not well managed as a result
of the past planning systems, which were only urban biased. It is envisages that the full SPLUMA
implementation in the form of comprehensive wall-to-wall LUMS will rectify this situation.

Despite the above listed challenges there are strategies that are planned for the next financial year.
Those include the SDF updates by all LMs, LSDFs for catalytic projects (Mzimvubu Dam), and
strategic Nodes. Planned LSDFs include, Ntabelanga Dam, Laleni Dam, Mnganzana LSDF,
Mpande LSDF, and Ntlangano LSDF. A Precinct plan is also planned for Ntlaza Node. Other
strategies that have been encouraged include the infill development, locating settlements near the
existing road networks, nodal and corridor development.

3.8.1. SPATIAL PLANNING AND LAND USE MANAGEMENT

The O.R. Tambo District Municipality is located in the eastern part of the Eastern Cape Province,
bound by the Indian Ocean to the East and the Mhlahlane and Baziya mountains behind Tsolo,
and Qumbu to the west. The District encompasses diversity in physical landscape, land use and
access to economic opportunities. Agricultural development forms part of the DM’'s competitive
advantage due to its temperature and soil. The coast is an excellent tourist attraction, with a
number of resorts and hotels already in existence. Some of the challenges faced by the district with
regard to economic development and physical planning include: Lack of skills resulting to
unemployment in the key sectors of the economy, high illiteracy rate, diseases such as HIV/AIDS,
poor infrastructure, lack of incentives to industries, land claims, crime and an inefficient public
transport system & network

PROGRESS MADE ON SPLUMA IMPLEMENTATION
The Spatial Planning and Land Use Management Act 16 of 2013 (SPLUMA) was assented by the

President of the Republic of South Africa of the 05 August 2013, and it came into effect on the 1st
July 2015. SPLUMA provides for:-

a) A framework for a Planning System for the country (Sec2 [2])
b) Development Principles (Sec 7)
C) Policies and legislation (Sec 6)
d) Spatial Development Frameworks (Chapter 4)
)

D

Land Use Management through Schemes (Chapter 5)
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f) Land Development Management (Chapter 6)
) Other provisions (Chapter 7)

SPLUMA Applies to the entire area of the Republic as a supreme law on spatial planning and land
use management. SPLUMA is meant to address racially based pre 1994 planning legislations, as
well as to repeal most of them. SPLUMA came into effect on the 01 July 2015, and Local Municipal
Councils in the District took resolutions on the establishment of the Municipal Planning Tribunals as
required by the Act. Their resolutions were as follows:- Ingquza Hill LM and Port St. Johns LM
formed a Joint Municipal Planning Tribunal, Nyandeni and Mhlontlo resolved to work with the
District Municipality to form a District Planning Tribunal, and KSD resolved to have a Single
Municipal Planning Tribunal.

In order for SPLUMA to be effectively implemented key milestones have to be achieved, and these
include the appointing Authorized Official, Adoption and Gazetting of By-Laws, deciding on the
Municipal Planning Tribunal option, Call for nominations, Gazette MPT, Establish Appeal Authority,
Set Tariffs and Capacity Building.

The progress to date on SPLUMA implementation is as follows:

e KSD LM, PSJ LM and Ingquza LM and Mhlontlo have adopted their SPLUMA By-Laws,
and Nyandeni LM is expected to adopt theirs in the first quarter of 2017/18 financial year.

o All other Municipalities except Nyandeni and Mhlontlo have gazetted their SPLUMA By-
Laws. Mhlontlo and Nyandeni are expected to Gazette their By-Laws by the second
quarter of 2017/18.

e During 2016/17 financial year, all Local Municipalities have called for nomination of
members to serve on the Tribunals. The District called for nominations on behalf of the
Mhlontlo and Nyandeni LM, which form part of the District Municipal Planning Tribunal.
The response was very poor, as we managed to get only one response, but we intend to
re-advertise, as well as approach relevant institutions as per the guidance of the SPLUMA
Regulations.

¢ Nyandeni and Mhlontlo LM are only Municipalities that have not yet appointed their Appeal
Authorities, and they are expected to confirm it by the first quarter of 2017/18 financial year

o Al Municipalities are yet to set tariffs relating to SPLUMA

¢ Ingquza Hill LM and PSJ LM have appointed the members of the Tribunal, and conducted
a training

o The District is facilitating for the signing of the SLA by O.R. Tambo District Municipality,
Mhlontlo and Nyandeni LM. Its finalisation is expected by the second quarter of 2017/18
financial year.

e The District Municipality intends to work towards having a functioning District Municipal

Planning Tribunal by the end of the last quarter of 2017/18 financial
milestones linked to that include the signing, advetdisi
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Municipal Planning Tribunal SLA, re-advertising and call for nomination and appointment
of Tribunal members, appointment of SPLUMA administrator, and training of Tribunal
members.

Some of the challenges experienced in the SPLUMA implementation include the issue of
Traditional Leaders who serve in the LM Council who would stage walk-outs when SPLUMA issues
were being tabled in the Councils. This has resulted into considerable delays more especially for
Nyandeni LM. An intervention was sought from the Office of the MEC as well as the DRDLR
National and Provincial Offices, and they have promised to engage all Traditional Leaders of the
Province. Until such time that Traditional Leaders are fully consulted and they support SPLUMA
implementation in their Traditional areas, municipalities will face a serious challenge to develop
comprehensive land use management systems for the areas of their jurisdictions.

3.9. LOCAL ECONOMIC DEVELOPMENT

LED in the O.R. Tambo Region seeks to promote sustainable socio-economic community driven
programs. The O.R Tambo District further operates on principles that are focused on pursuing and
building on the district’s latent strengths and competitive advantages. Latent strengths relate to
those forms of economic activities that the district has a significantly untapped developmental
potential such as its landscapes and tourism potential.

According to Section 152 (1) (c), of South African Constitution under Local Economic Development
Objective, it mandates that Local Economic Development should promote social and economic
development.

LED in the district therefore seeks to grow the economy based on presently unrealized, under-
realised and unexploited development potential, which represent a low hanging fruit. It is through
such a perspective that factors such as local knowledge and skills, as well as communal aptitudes
and capabilities are prioritised to drive economic growth and development.

LED for O.R Tambo also seeks to provide support for the needs of local communities in pursuance
of improving the quality of life within the district through facilitation of local economic development.
Whilst micro-enterprises have absorbed large numbers of unemployed people, they are in
themselves not always able to generate appropriately remunerated long-term jobs.

Ntinga O.R Tambo Development Agency is the O.R Tambo DM municipal Entity, which is mainly
focusing on implementing the district's key LED initiatives for poverty alleviation and business
development and support.
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The District Municipality utilized its budget to undertake the following critical activities as
per the IDP targets:

I.  To boost agricultural contribution and to improve food security in the district
through number of Agro-Industrial Programs developed and implemented.

Il.  Through Enterprise Development, number of programs were implemented including
District Informal Traders Summit which later resulted into O.R Tambo District
hosting successfully a Provincial Informal Traders Summit.

. A continuous partnership with Furntech which commenced 2015/2016 financial year
end has bear some fruits by training 10 more incubates from five local
municipalities into furniture manufacturing.

Access to agricultural facilities for emerging farmers is one of the key initiatives in tapping on the
Comparative advantage of the District. Ongoing consultations and assistance with the
informal trade sector including street trading is gaining momentum which emanated from
the District’s partnership with the Region of Tuscany, Italy which commenced in 2012 /2013
financial year end and soon after the program phased out, ORTDM carried on supporting
informal traders by purchasing Tables, Stands, Chairs Gazibos and even Ambrellas for
street traders at Nyandeni and PSJ Local Municipality. More training and awareness
workshops are planned in partnership with the Department of Small Business Development
(DSBD) and International Labour Organisation (ILO) for promotion of coordination within
local association and further advised for the formation a movement that would represent
informal traders at a district level. Another ongoing initiative is the graduating of informal
traders to register their small business and to benefit by being part of the mainstream
economy.

3.9.1. LED INFRASTRUCTURE AND INVESTMENT PROMOTION

As part of the District coordinating work, the Regional Industrial Development Forum (RIDF)
was established to identify sectors with low hanging fruit and attract investors to those arrears
whilst dealing with medium and long-term LED matters. The RIP forum is adding to the LED forum,
which sits quarterly to co-ordinate all the economic sectors and development agencies. Besides
seedlings, fertilizer and other imputes, Co-operatives were supported in renovating their
structures; provide water tanks, installation of boreholes, ram pump, fencing, chicken
cages and etc. as a program, which intends to uplift our Co-ops within the District.
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3.9.2. AGRO-PROCESSING & FACILITIES

As part of revitalizing and promoting agricultural development within the District, the District Agri-
Parks Operational Task Team (Dapott) has been established with the collaboration of Department
of Rural Development and Land Reform to spearhead implementation of Agri-Parks programs
which are a National Government initiative to revive Agriculture in all District municipalities across
the country. As a result, farmers across the District have been brought together to form a structure
called ‘District Agri-Parks Management Committee’ (DAMC) whose purpose is to advise on the
implementation of Agri-Parks programs. The program has three elements i.e. Farmer Production
Support Units (FPSUs) which will implemented in all LMs, Hub centre in Lambasi and Rural Urban
Market Centre (RUMC) which the Dapott agreed to locate it in KSD LM. This is an infrastructure
program designed to promote Agri-Processing program within the District. In collaboration
with farmers, LMs, DRDAR and DRDLR and DM, FPSUs site have been identified in Tsolo
junction under Mhlontlo LM, Mganduli Red Hub under KSD LM, Edumasi Under PSJ LM,
Zalu-Hill under Ingquza LM, Ntlaza under Nyandeni LM, and further farmer mobilization
program held across all LM’s accept KSD LM.

3.9.3. FORESTRY & TIMBER PRODUCTION

As the IDP and other Strategic documents of the DM have identified Forestry and Timber, a Forest
Development Strategy is being developed and adopted by Municipal structures. The
document provides implementation plan and clear projects proposal, which would take the District
forward in terms of developing this sector and create job opportunities for our communities. As a
result, the RID forum has identified this sector for an incubation program with low hanging fruits
and ten people have been trained with FURNTECH with a collaboration of KSD LM, ECDC and
DM. The program will be intensified in the year 2017/18 financial year.

3.9.4. MARI-CULTURE & AQUACULTURE INDUSTRY

The District strategic documents identified this sector as one among others, which has not yet been
used to its full potential yet it has a major opportunity of boosting the economy of the District. As
such 26 enterprises on this sector have been trained in the year 2017. In taking the advantage of
N2 Wild Coast Road and in collaboration with partners on this sector, a process of producing/
developing a strategy is underway and will be completed in 2017/18 financial year.
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3.9.5. MAXIMIZE LOCAL EMPLOYMENT

The municipality is in a processes of implementing Expanded Public Works Program (EPWP)
which is aiming job creation and poverty alleviation for the needy people of O.R Tambo by
establishing projects and programs that are labour intensive. The district has adopted a policy that
says all its infrastructure projects should be 100% EPWP compliant and all directors have signed
performance contract that are binding them to create job opportunities in their daily activities and
programs. In the 2016-17 financial year the district targeted to create 300 EPWP job opportunities
and yet achieved 460. In the implementation of the infrastructure projects the municipality have
achieved 1701 which is a bit lesser than what was targeted. However the municipality is planning
to improve in this achievement through assistance from the various stakeholders and the
departments within the municipality.

3.9.6. TOURISM DEVELOPMENT AND MARKETING

Tourism marking is critical to the competitiveness of the tourism sector. The National Tourism
Sector Strategy (NTSS) states that; the role of Local Government in the tourism sector is to
manage assets such as public land, and to provide important infrastructure.

= Create awareness through campaigns, using appointed advertising agencies, the public
broadcaster, radio stations, social media, etc.

= Engage the Department of Basic Education to develop a school tour programme, possibly
integrated with, for example, the curriculum for Life Orientation in the early high-school
grades. Take into account any existing programmes; investigate funding from
sponsorships/AID, and develop the programme.

e Develop an exchange programme where employees in enterprises within the industry visit
another industry operator to experience holiday-making and/or visiting attractions. Use off-
season and low season periods, when both labour and capacity are available. Look for
transport/funding sponsors.

The key focus for the 2016/17 financial year was the development of the Tourism Master Plan
which has been successfully developed. Marketing of O.R Tambo as a tourism destination.
Research information and management systems, visit arrivals, trends, destination marketing (print
media, website, social media, exhibitions, shows, and identify platforms) Encourage participating of
local stakeholders in tourism planning, by creating platforms like regional and local tourism forums,
wherein experiences, challenges and solutions are shared. Facilitate establishment of
associations, forge linkages to marketing, assist tourism SMMEs to attend exhibitions and shows
e.g. Tourism Indaba Trade Shows through the programs listed below on tourism education and

awareness; visual Arts and Craft Development; Marketin
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The District Municipality also conducts Marketing Research information on visitor arrivals and
trends, including destination marketing (print media, website, social media, exhibitions, shows, and
identify platforms) Encourage participating of local stakeholders in tourism planning, by creating
platforms like regional and local tourism forums, wherein experiences, challenges and solutions are
shared.

In term of marketing the 2016 Tourism Indaba was attended by 10 Local Tourism Organisation
members from 5 different LMs to market their product offerings and establishments in the national
and international annual event. 1000 copies for the newly developed tourism marketing brochure
was developed and it was distributed during this major event and in the strategic Visitors
Information Centres (VICs) in the province. The tourism unit website was developed and it is up
and running though it needs some update on information population. There were also events that
were assisted by the unit which include “Busiswa Home Coming” and “Native Summer Party” which
increase the occupancy rates in our establishments and boost the economy of the region as the
business sector also benefit from the spin offs of the events.
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On Tourism Research and Development:

The programme seeks to audit and facilitate the provision infrastructure to and at tourist sites, e.g.
roads, signage, water and sanitation, electricity, ablution facilities, viewing sites and amenities, and
the overall destination management. Facilitate and coordinates activities and key deliverables
associated with tourism support factors. The programme is meant to improve or expand our
tourism product or operation to fit identified trends in global tourism and to position our local
business to meet future market demands. Works hand in hand with arts, culture and heritage
section in terms of research, information and management systems. Visit arrivals, trends,
destination marketing (print media, website, social media, exhibitions, shows, and identify
platforms). As a result of this program for the 2016/17 financial year 30 signage boards to the
identified tourists attractions were developed and erected accordingly and the move was the
results of the infrastructure audit exercises that are being conducted by the unit to address the lack
of signage in our attractions.

3.9.7. TOURISM EDUCATION AND AWARENESS

Campaigns to create awareness focusing on host communities (where there are tourist activities),
use of media (print and electronic) to engage learners and public to debate and support the cause
for tourism. Holding tourism and cultural events, safety and security related activities with SAPS.

An annual tourism beach sport competition was held for the 3 time since its inception in 2013/14
in PSJ. This tournament was held to educate the communities about the importance of taking part
in tourism development as the domestic tourists in their own areas and how to treat tourists from
outside. It also create the awareness on the importance of keeping our own natural resources like
the untapped vegetation for filming industry and unspoiled beaches for tourism sport activities. The
tournament involve the different codes of tourism sports like; beach soccer, volley ball and beach
netball and these codes are being played by the youth from different LMs of O.R Tambo District.
This tournament also uplift local economy as the locals come and sell during the event, SMMEs of
the identified local municipality to render services during the day of the event and lastly
accommodation establishments of the area increase their occupancy rate during this time.

3.9.8. VISUAL ARTS AND CRAFT DEVELOPMENT

The program enables members of the visual arts and craft community to promote their work and
showcase their product to national and international markets and it also stimulate and strengthen
the local economy. The program also aims at promoting and providing opportunities for visual
artists and crafters in all disciplines to develop their art and talent in order to improve economic and
other development opportunities. Access to markets is facilitated through the exhibitions, craft
hubs, flea market events, cultural events as well as a business linkages
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ldentifying potential projects, new marketing opportunities. Assessment of skills, improving quality
of craft products and capacity building.

In 2016/17, the District Municipality supported 12 crafters from the region who attended the annual
National Arts Festival and exhibition show in Grahamstown on behalf of our 5 local municipalities,
the selected crafters by the LMs were selling handmade products which were selected from
different projects and co-operatives in each LM. The DM assisted the crafters by securing
exhibition stalls, display equipment, promotional and marketing material and transportation of
handmade products. They sold a lot of products during the event and they also came back with a
number of orders to work on. There was also Mangaung African Cultural Festival (MACUFE)
which is also another platform for Arts and Crafts market. 2 crafters supported who attended the
event though they represented different project and Co-Ops and also 8 visual artist were equipped
in picture and box framing training and the Co-Op is PSJ Shell Art in Port St Johns.

On Tourism Intergovernmental Relations and Collaborations;

The District Municipality also works hand in glove with its Local Municipalities and Sector
departments on a number of programs that are implemented throughout the district. The ECPTA,
National Department of Tourism and DEDEAT provides support and partnership on events support
(Signature events and Regional Events) such as the Isinggisethu Wild coast Cultural Festival.
Organizers are usually requested to submit proposals. The agency also supports SMME in the
following ways:-

e Facilitating capacity building for tourism products

e Create marketing platforms for SMME’s during exhibition shows i.e. Tourism Indaba;
gateway travel show

e Facilitate quality assurance through grading for accommodation and camping sites thereby
ore providing 50% subsidy

e Increase tourism, environment and conservation awareness in schools and communities

e Facilitating and hosting the Provincial Tourism Career Expo which assist learners doing
tourism as a subject with transport and accommodation

e  Community tourism support — institutional guidance and operations using viable models
like Community Public Partnership (Chwebeni Cultural village)

o  Create partnerships with SMME’s around nature reserve so that they can provide services

e Provide necessary support to municipalities on tourism related activities

e Development of a business plan for Amatyengqina Horse racing centre in Qunu

e Upgrade of the Wild Coast hiking trail from Port St John's to Coffee Bay ( construction of a
check in office in Port St John's, construction of hikers huts at Mngazana and Mpande,

renovation of hikers huts at Hluleka and alien clearing, signage on the trail)

Nelson Mandela trail developmenti.e. Qunu, Mghekezweni and M i
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Some of the major challenges with regards to tourism in the district is the poor access roads to
tourism destinations and nature reserves; inadequate bulk services; inadequate intergovernmental
relations and the lack of co-operative marketing efforts for the region. Although there are some
challenges, the district also poses a number of investment potential with the district unique selling
position being the convergence of the biodiversity and coast puts the Wild Coast in a clan of its
own. The pristine environment favoured by the suitable climate contributes to the uniqueness of
the offering. These investment opportunities include;

e Mkhambathi — 7700 ha (agreement signed to expand by 3500ha) and potential of 5

development nodes:-
0 Phase 1 concluded R65mil private sector investment
0 Phase 2 is currently underway to investment opportunity.
0 Game offerings and those to be introduced

o Silaka Nature Reserve - 400 ha located in Port St John’s has 18 chalets and is a 3 star
graded accommodation and has conference facilities. Opportunity to provide (food &
meals).

e Hluleka Nature Reserve - 7 Chalets, 10 campsites, Hiking trail and 5 hikers huts and
game: Redhartebeest, Zebra, Blesbuck, Reedbuck. The design of the new chalets for
expansion is complete.

e Nduli/lLuchaba Nature Reserve - 84 seat conference facility and restaurant the next
phase being the development of chalets is underway.

SILAKKA - CONFERENCE FACILITY NDULI/LUCHABA

i
1)

One of the responsibilities of the ECPTA is the management of Marine Protected Areas (MPA).
MPAs are important areas for biodiversity conservation as they protect representative samples of
genetic diversity. They protect ecosystems and ecosystem processes and often they are important
fish spawning areas. Protecting these waters therefore lead to increased fish growth, increased
fish reproduction and survival. Adjacent areas benefit due to a spill over effect. This leads to high
biodiversity value (species diversity) and economic value (tourism, sustainable use of resources).
MPAs serve as benchmark areas against which any environmental change can be measured. It is
important to balance conservation priorities with sustainable livelihood [
communities effective
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COMPONENT D: COMMUNITY & SOCIAL SERVICES

Community Services as a Department is responsible for the advancement of basic service delivery
objectives and outcomes within the District Municipality. The community services department
focuses on areas that provide a sustainable improvement in the welfare of human beings and their
basic livelihood. The department focuses on an array of services which are: Sports, Recreation,
Arts, Culture & Heritage; Libraries, Education and Information services; Community Safety;
Disaster & Fire Services; Municipal Health Services et cetera.

3.10. SPORTS, RECREATION, ARTS, CULTURE & HERITAGE

Sports, Recreation, Arts, Culture and Heritage are pillar mechanisms in nation building and
creating a better life for people. Great talent and stories are hidden behind those that lack
resources to recognise spaces that will allow them to grow. The municipality has passionately
formed partnerships with communities and key stakeholders to recognise marginalised individuals
and help qualify their talents. Communities have a shared passion to realise the development of
sports, recreation, arts, culture and heritage by building sustainable environments that promote the
realisation thereof. These areas of focus are instrumental in restoring and strengthening human
dignity, self-esteem and the pride of our people. The District Region boasts of a rich history that
needs to be jealously protected and celebrated. This is why the municipality has invested in the
region to make sure all facets of its beauty and talents are showcased and nurtured. Investment in
transformation should take a bottom-up approach which has demanded an investment from the
municipality to develop talent in rural and township communities.

3.10.1. SPORTS

The OR Tambo District is deeply rural and is in dire need of social infrastructure in rural areas. The
municipality had committed in building and maintaining sports fields for the youth in communities.
Sports facilities are also extremely important as they serve as a deterrent in criminal activities
amongst the youth. Crime has become prevalent in many communities and has become the order
of the day for many young persons. There are numerous contributing factors to this fact, however
one of them is a lack of activities that consume the youths time. Sporting facilities range from
soccer, boxing, netball et cetera develop aspiring sports stars at grass roots level.

The department has been involved in the Steve Vukile Tshwete Championship games which are
provincial games that are coordinated by the Local Government in partnership with DSRAC and
sport federations. These are developmental games played by under 19's. The games start at ward
level up to local municipality level through the Mayors cup programme. These culminate to O.R
Tambo Cup games at District level. Where the winners represent the District at Provincial level.
The OR Tambo teams won the provincial champions in Table Tennis both in the Girls Doubles and
Singles; as well as the Girls Volley Ball's teams.
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The department has also looked at previously marginalised groups in sport. People in disability
have been marginalised and not given enough opportunity to grow in sport. Xolani Bomvana has
been consistently supported by the O.R Tambo District Municipality in his sporting career in
Javelin. Mr Bomvana is the current South African holder in Javelin and Discuss. Ms Pumza
Makiva, an OR Tambo resident, participated in the Steve Tshwete Games with the support of the
municipality. She represented the Eastern Cape during the national table tennis championships, at
which she victoriously qualified to represent South Africa at the Continental Championships in
Tunisia.

O.R Tambo District Municipality supports the Mthatha Bucks F.C a local soccer team participating
in the National First Division League. The team contributes on the growth of KSD Growth
Development plat as it attracts visitors to Mthatha. The team also attracts Sport Tourism and this
ploughs back into the economy of the country. Mthatha Sport supporters are rated No 1 in the
National First Division as the Mthatha Stadium is always filled to its capacity every time Mthatha
Bucks hosts a match. This has allowed Mthatha soccer supporters to patriotically gather on
Sundays to collectively support their favourite team.

3.10.2. ARTS, CUTURE AND HERITAGE UNIT

In preserving the districts heritage, the municipality has supported the Mhlontlo traditional
leadership by providing Grass cutting machines for the maintenance of Mhlontlo Grave Site as a
Heritage site. The municipality has also proudly supported the fallen heroes of the 1960 Pondo
Revolt massacre. A slab and sculpture monument representing the victims of the Pondo Revolt
community members that were killed in the base of the hill was constructed. Currently the battle
field slab is being fenced and landscaped to be a tourist destination. Tourism sites raise investor
confidence within a space and allow for the growth of the towns economy.

The District established and launched the O.R Tambo Cultural and Creative Industry Federation of
South Africa. The federation is responsible for controlling and managing all CCFSA related
initiatives in partnership with relevant spheres of Government. The O.R Tambo Arts and Culture
industry has been exposed to and participated in National Arts Festival. The District has taken
numerous groups annually to perform during the festival, while also showcasing the diversity in the
District's talents.

3.11. LIBRARIES, INFORMATION AND EDUCATION UNIT

The District Municipality in partnership with JB Marx Trust Foundation hosted 6t JB Max Career
Expo at KSD Airport hangers. The event was attended by 8000 learners from two Department of
Education  Districts  (O.R Tambo  Inland and O.R  Tambo  Coastal).
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The career expo was a great success and assisted majorly in informing learners of numerous
career options they can explore and the diverse sources of funding they can solicit. Education is an
area of focus in the district so the department has started with the construction of community public
libraries in Nyandeni Local Municipality. Amongst the many initiatives the department has invested
in education, it is also supporting under performing schools with educational material that will assist
in schools getting better marks.

3.12. MUNICIPAL HEALTH SERVICES

Municipal Health Services is about creating and maintaining sustainable healthy environments. The
unit promotes good public health systems by supporting already existing services or forming
partnerships to establish good health care in spaces that it lacks. The District Environmental Health
Services includes a package of Municipal Health Services as defined in the National Health Act No
61 of 2003. The municipality is however going through a devolution process for municipal health
services and this process is 95% achieved.

Health care in the district is extremely important to the municipality, this is why the municipality
solicited authority to enforce the Food Cosmetic and Disinfectant Act. The purpose of the act is to
‘control the sale, manufacture and importation of foodstuffs, cosmetics and disinfectants, and to
provide for incidental matters.” The municipality takes the duty by the Act seriously and conducts
checks in all retail stores within the District. This is to make sure that the quality of the food sold to
O.R. Tambo Region persons is uncompromised and meets all health standards. The municipality is
in the process of establishing and launching the National Health Insurance (NHI) Forum to catapult
health standards within the district.

The department has introduced a cleaning and greening initiative in all local municipalities. The
program is aimed at cleaning communities and maintaining its grounds. The program is an ongoing
initiative working together with the Extended Public Works Program (EPWP) to keep communities
green. The program has been done in the following communities:

e  Ward 29 Mganduli - Phangindlela Junior Secondary School — KSD LM (Mganduli)
e  Ward 27 Zwelodumo High School - KSD LM (Viedgesville)

e  Ward 9 Sihlabeni - Mangqukwana Junior Secondary School — NyandeniLM

e  Ward 6- Port St Johns Junior Secondary School — PSJ LM)

e Ward 6 - Langa High School — Ingquza Hill LM (Flagstaff)

e  Ward 5 - Tsolo High School - Mhlontlo LM

The municipality has passionately supported O.R. Tambo learners in institutions of higher learning
with financial and academic aid. The initiative has paid for or assisted in practical learning at least
13 students at the Nelson Mandela Metropolitan University, Mangosuthu Universi
and the Durban University of Technology in
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3.13. COMMUNITY SAFETY

The O.R. Tambo Region runs on a coastal plateau as thus has vastly utilised oceans. The oceans
are used for recreational as well as other reasons which is why the municipality has made an effort
in coastal safety. The initiative is the sole responsibility of the municipality and it employs 160
people for five months. The initiative is the Coastal Safety Programme which employs 80 patrollers
and 80 Life Guards during the festive and Easter seasons. The program was previously funded by
the Extended Public Works Program. The other 160 jobs were created for 5 months in the Coastal
Safety programme: 80 patrollers and 80 Life Guards during the 2016/17 festive season including
the Easter period. Council has approved funding for these programmes through the District
municipality 2017/18 budge, as there are no current funds within EPWP grant.

In line with the Community Safety Initiative, the municipality has a Draft Crime Prevention Strategy
which was developed and is undergoing a process of review for Council approval. The Department
has been involved in the safer schools programmes, which are done hand in hand with the
Department of Education and the Department of Safety & Liaison in improving safety within the
District schools. The District has formed partnerships with communities, law enforcement agencies
and Safety & Liaison. The partnerships have mitigated the prevalence of crimes within schools and
the youth. This has created a positive perception that the district is becoming safer and law
enforcement agents have become strict in bringing alleged perpetrators to court.

The implementation of the safer schools programs has proven to be a great deterrent in the youth
committing crime, as it has introduced sporting activities as well as after school initiatives to keep
the youth occupied and catapulting their talents. The district municipality together with the District
Department of Sport has positively implemented programs in the Mthontsasa area, Flagstaff
(Sports against Crime — February 2017), and with equipment and kits for Sports against Crime in
Lusikisiki.

An allocated budget of R98 000 for the Community Safety Forum was exhausted in the training of
28 CPF members through Safety & Liaison.

The unit has employed an additional body of staff comprising of 5 junior posts and 2 senior level
employees within the department through the internal interview process.

3.14. SOCIAL DEVELOPMENT SECTION

This section ensures coordination of Early Childhood Development, Life Skills Programmes to
Youth; Moral Regeneration, Social Relief of Distress and Child Protection engagements for the
District. The unit seeks to protect and promote the rights of familie [
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3.14.1. EARLY CHILDHOOD DEVELOPMENT

The unit coordinated an Early Childhood Development summit for the 2016/17 financial year. The
following objectives were a focal point of the Summit:
e To strengthen the voice off all critical role — players in the advancement of Early Childhood
development in O.R. Tambo, through equal engagement and dialogue process
e Toexplore and adopt accessible guidelines that are relevant and applicable to the situation
within O.R. Tambo district municipality.
e  Explore funding and resource mobilization opportunities towards an enhanced community
based ECD.
e Ensure that all children in O.R. Tambo district municipality are accessing quality and risk
free ECD through an improved ECD Practice.

This Early Childhood Development Summit was a planning session which was graced by the
presence of the Honourable Minister of Basic Education, Minister Angie Motshekga. The summit
was a platform for Public-Private sectors to commit on the crucial development of O.R. Tambo
District Region children as the time is ripe to invest in them. The summit yielded positive results as
each stakeholder committed to a role to play henceforth.

In all five (5) Local Municipalities two (2) Early Childhood Development Centers were visited for
profiling purposes. The following spaces were visited:

1. KSD LM: Mthatha (Zwelivelile preschool) & Coffee Bay (Ikhaya Labantwana preschool)
Nyandeni LM: Nggeleni (nggeleni preschool) and Libode (sinethembe preschool)
Mhlontlo LM: Qumbu (Mbutho preschool) & Tsolo (nkcalukeni preschool)
Ingquza Hill LM: Lusikisiki (Palmerton) & Flagstaff (candle-light preschool)
Port St Johns LM: Mdovu & Mhumbane

ok

The Summit arrived at numerous factors that may have a negative bearing on children and the
youth. The sub-standard level of foundation phase education may be negatively impacting on the
mental development of a child. Cooperative Social Responsibility has to be strengthened in the
District; this raised much interest with private partners like Standard Bank pledging to contribute
towards the regeneration of social cohesion and Early Childhood Development (ECD).
Professionalism in the ECD field needs to be strengthened & thereby standardised. Walter Sisulu
University, one of our own Institutions of Higher learning, is embarking on developing an academic
career path premised on ECD that is projected to take off by 2019.
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3.14.2. MORAL REGENERATION SERVICES

Twenty (20) young individuals were trained in life skills in local municipalities. Topics discussed by
the facilitator and young people were issues around behaviour, decision making and substance
abuse. Life skills training was meant to equip young people on making the right life choices and
eliminating moral decay.

Moral Regeneration life skills training was implemented in the following arrears:
e Ingquza Hill Local Municipality, in Lusikisiki Palmerton.
e Port ST Johns Local Municipality in Chaguba village.
e Nyandeni LM, Thabo Mbeki village.
e  Mhlontlo Local Municipality at Lower Malepelepe village.
o Life skills training for KSD LM is still under way.

3.14.3. SOCIAL RELIEF OF DISTRESS

Eleven families in distress received material support during 2016/17 financial year. Port St Johns
has been confronted with multiple brutal incidents that warranted the municipality to response in
the form of amenities based on the specific need. Port St Johns local municipality has been an
area of focus as numerous incidents that emanated from the area prompted a huge public outcry
both at a national and local level.

3.14.4. CHILD PROTECTION

Child Protection activities were coordinated in all local municipalities. There were National,
Provincial and Local Activities that took place in the District within the 2016/17. These programs
have been instrumental in uplifting the urgency of care, support and protection of children; and to
make a concerted effort in fighting against abuse on children. The activities aimed to deliver an
important message that, the best interests of the child are of paramount importance; and that the
welfare of a child should be the order of the day and not an event based thing.

Various activities took place in all Local Municipalities but the District is currently focusing on
KwaNtsila, PSJ where an act of Cannibalism took place. The community’s morality is to be
regenerated and a promise of an effort to strengthen the safety of individuals, by also alerting
community members on their role in ensuring the welfare of individuals.
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3.15. DISASTER RISK MANAGEMENT & FIRE SERVICES

The disaster management centre has engaged in a number of activities and the implementation of
specific projects. The unit has been extremely eager in working on set targets, and where time and
resources allowed, over achieved on some.

The disaster centre has trained 50 volunteers on hazard specific risk avoidance and response with
emphasis on:

(@) Dealing with emergency situations.

(b) Understand psychology of disaster management.

(c) Conflict resolution, and

(d) Scene management
The centre also orientated 48 new Councillors on Disaster Management an exercise which was
aimed at equipping political leaders, as elected custodians of communities, on ways in which to
deal with and mitigate disaster. The workshop was a good success and was instrumental in laying
a foundation for the integration of disaster risk reduction on municipal programmes. This workshop
was held at the Garden Court Mthatha in March 2017.
The issue of skills and capacitation is extremely important in the municipality. The municipality is a
strong believer in elevating the educational capacity of its employees so that they are better
equipped in executing their duties. As a result, the department sent four officials within the
department to the University of the Free State to attend a course on Climate Change. The
capacitation has allowed the employees to be more knowledgeable in issues affecting and around
the ecosystem, environment and infrastructure. This course was a certificated training focused on:

a) ldentification of hazards caused by climate change;

b) Undertaking community based risk assessment with a practical exercise in one of the

informal settlements of Bloemfontein.
c) Use of GIS and spatial data to map where specific hazards and vulnerabilities are located
in the area of study.
d) Calculations and presentation of resilience reports for management purposes.

During January 2017, the district had an unexpected weather event which resulted in the damage
of over 3800 households and left 1387 families homeless. The disaster was a vis-major, which
prompted the municipality to provide relief within its available resources. The disaster was of great
magnitude that it demanded the attention of the country. The municipality then solicited numerous
resources through stakeholders such as SASSA, DSD, SANDF, AL IMDAAD, REDCROSS,
CHECKERS, MTHATHA BUSINESS CHAMBER, KSD Local Municipality, etc. Relief costing in
access of R500 000 in the form of warm meals, food parcels, blankets and heating/cooking stoves
were issued to the disaster victims.

(@) The disaster in itself cost numerous millions, funding the municipality could not provide

alone.
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(b) Eskom foundation through the Red Cross Society injected R700 000 to assist additional
victims with relief.

(c) The department of Rural Development and Land Reform assisted with R26 million
specifically to intervene in the housing and education infrastructure that was damaged.
This project was a joint initiative between DRDLR and DoHS which saw 297 households
being provided with temporal shelters.

(d) The Premier’s office also contributed with R70 million to intervene in assisting households
who were left homeless. This exercise of distribution and providing shelter to the homeless
is still ongoing.

The centre has also been engaged in establishing itself in all local municipalities by seeking land to
establish disaster management facilities. The local municipalities of Mhlontlo, Nyandeni, and
Ingquza Hill have already donated suitable land, with KSD and PSJ local municipalities promising
to also donate land. A service provider has been contracted at a cost of R4.8 million to supply park
homes to Ingquza Hill, Nyandeni, Mhlontlo and KSD. A further R 950 000 has been requested as a
variation to the existing order to include fencing and security systems for the sites.

The centre has also been engaged in public awareness campaigns either alone or with other
stakeholders. These campaigns of community engagements have been hazard specific to targeted
wards. Volunteers have been used initially in the campaigns but satellite centres took over after all
enlisted volunteers were redeployed to the fire service.

COMPONENT E: SPECIAL PROGRAMMES

3.16. EXECUTIVE MAYORAL SERVICES

The Executive Mayoral Services as a department specific to the Executive Mayor is instrumental in
identifying the needs of the community; identifying and developing criteria for the evaluation of
strategies, programmes and services due to the community. The Executive Mayoral Services
serves communities on basic amenities, provides mayoral support on societal issues and
strengthens stakeholder engagement with the municipality.

The Mayoral Services department has several units within it which carry out duties that are specific
to vulnerable groups, groups of interests, previously disadvantaged and the mandate of the
Constitution of the Republic of South Africa, 1996. The Special Programmes Unit within the office
of the Executive Mayor is the pillar unit of the department with numerous subsections within it. The
unit spearheads the mainstreaming of programs that are aimed at vulnerable groups and groups
that South Africa deems to have been previously disadvantaged.

The department is responsible for the sitting of the Mayoral Committee meetings, a section 80
committee that executively holds the administration accountable.
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The Mayoral Committee is the first reporting committee when the Management Committee has
signed them off. Mayoral Committee are legislated to sit monthly, which the department objectively
complied. The Department has also held a Mayoral Lekgotla session, where the entire department
together with the relevant stakeholders, were invited to a session that was spread over numerous
days to discuss departmental plans, strategies, find amicable solutions to issues, engage on
pertinent topics and basically outline a clear plan on the programs the Executive Mayor is to head.

The Executive Mayoral Office has held Mayoral Imbizo’s which were aimed at strengthening public
participation and the accountability to the public. The Mayoral Imbizo’s are generally premised on
urgent social issues that arise and demand urgent attention by the custodians of communities. The
Imbizo’s were held across the district, in three local municipalities, Nyandeni, Port St Johns and
KSD, which were the main areas that were riddled with grave communal social issues and disaster
concerns.

3.16.1. SECTORAL ENGAGEMENTS

The Executive Mayoral Office supports a number of sectors that are instrumental in the livelihood
of communities and business interests. The office convenes sector meetings with the: Business
Sector; Traditional Leadership and the ORTDM Chaplaincy. The Business Sector is focused on
uplifting service providers, to create a platform and support system in which business owners share
information on expertise, successes and issues. The sector also allows the municipality to engage
in ways in which the business sector may be better supported by the municipality. The traditional
leadership, as born custodians of communities are important stakeholders. They meet with the
municipality on communal projects and ways to better understand the needs of communities and
ways to bring projects that will not only develop communities but will empower individuals. The OR
Tambo District Chaplaincy led the Arrive Alive Campaign prayer and has been instrumental in
leading campaigns of Moral Regeneration in the communities.

3.16.2. HIV/AIDS PROGRAMME

The District has had an escalating HIV/AIDS containment prevalence in the 2016/17 financial year.
This has raised much concern and the municipality has had to strengthen its quest to reduce the
growing numbers. The Eastern Cape Province has recorded a weekly infections rate of 299 for
young women between the ages 15-24 years old. A number of 71 in the 299 has been from the OR
Tambo District Region alone. This places the district at the highest rate recorded per week in the
Province and 7t in the country. HIV/AIDS has numerous contributing factors, which none the
District takes for granted, this why the District has made a concerted effort in fostering cordial
relations with key stakeholders in combating the disease and providing adequate information on
the disease.
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The District Aids Council and Local Aids Council have tirelessly worked to try and make sure the
number decreases rapidly. Ward Aids Forums have been established to try get communities to
take initiative and ownership in programs that alleviate the prevalence of the disease. Three Ward
Aids Forums have been established in KSD local municipality, with four in the Port St Johns area
and two in Ingquza-Hill local municipality.

Numerous HIV/Aids awareness campaigns were conducted in all five local municipalities. The
campaigns incorporated ABC awareness, PMTCT awareness and youth educational programs that
were held in numerous schools. The campaigns were conducted in conjunction with
AmaKhomkhulu, Imbumba Yamakhosikazi Akomkhulu, and eNyandeni, Ndluzula, Emcwerheni and
Ndimakude.

3.16.3. INKCIYO AND ULWALUKO PROGRAMMES

The Executive Mayoral Services launched the Inkciyo Programme which was held at Nyandeni
Great Place. The Inckiyo programme has had awareness campaigns and fundraising initiatives for
community benefit. The Inkciyo initiative is a cultural practice that celebrates virgin girls. The
program is part of a campaign to instil pride in young girls for their decision to remain virgins. The
program celebrates the existence of young girls and validates their power in a society does not
consistently nurture young girls.

Ulwaluko is a male circumcision ceremony, a cultural practice that symbolizes the transition from
being a boy to being a man. The process of circumcision has jealously claimed the lives of many
young men, through ignorance or negligence. The Eastern Cape remains province has the highest
number of lives claimed by circumcision and/or induced by the process. The number of deaths
have attracted national intervention programs with stringent rules regulating the process.
Numerous campaigns have been held on the training of qualified Incibi, safe and healthy amaboma
to house the young men. The Emacwerheni Traditional Authority in Mhlontlo Ward 12; Nyandeni
Great community; Port St Johns and Hombe Ward 20 in Ingquza-Hill communities have launched
their awareness campaigns. The number of deaths have significantly been reduced through this
initiative, with circumcision is summer and on boys younger than 18 years being prohibited.

3.16.4. FOCUS GROUPS

The District Municipality has been a leader in uplifting men and women through training and
capacitation initiatives. The district has trained 100 individuals on free range egg production; 100
on project management, 50 young women were trained on various components of company
registration, 50 women from KSD were trained on beading.

A women’s dialogue was held to discuss issues and challenges facing women. The aim of the
dialogue was to allow women to reclaim their space in society.
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The dialogue was an upliftment program to give women a space to devise ways in which they will
unapologetically exist and dominate without feeling inferior to me. To discuss issues that are
specific to women and how to find space for those issues to be resolved.

The District holds awareness on illnesses that are prevalent in society. These illnesses are
Alzheimer, Dementia, Parkinson’s et cetera. These illnesses are common in our societies and are
extremely misunderstood with accusations of witchcraft when a people had fallen prey to the
disease. The district municipality educated communities so that they are able to seek the needed
help and be able to handle the conditions. Elderly people were accused of witchcraft

Cancer campaigns were held so as to educate individuals on the importance of going for constant
checks at local clinics so that the disease is contained or eliminated at an early stage. The
advancement of cancer in people demands the lives of people and has risen at an alarming rate.
Cancer, just like HIV/Aids, has had a negative stigma in society and hence people shun away from
getting help. The awareness campaigns allow individuals to own these conditions and seek the
treatment the government proudly provides for its people.

The Miss OR Tambo Initiative has recorded a resounding success in developing and contributing
to building a bright future for young women in O.R Tambo district as most of the contestants have
completed a tertiary qualification and are working as professionals in their various disciplines. Al
winners over the years were given a car on top of many other hampers, compliments of Vodacom.
For the 2016/17 pageant, all 15 contestants were given the full wardrobe of all costumes they wore
in the competition.

The Executive Mayor pronounced that all 2016 contestants be eligible for financial academic
assistance and as such at least seven of them (7) out of 15 qualified and were awarded. Of the 7
that qualified, six (6) passed to next level in 2017 and one (1) received an academic exclusion for
having failed a major subject.

SPU - CHILDREN

Elevating the literacy rate within the district is one of the municipality’s greatest passions. The
Eastern Cape has the lowest matric pass rate with an extremely compromised standard of
education. The matric pass rate can be attributed to numerous factors which the district
municipality is committed to solving piecemeal. The Executive Mayor's Office has formed
partnerships with stakeholders such as Anglo-Gold Ashanti to invest in numerous schools and
making sure matric results are improved.
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The partnership started in 2013, with a focus on 21 schools from different local municipalities. The
programme is for the benefit of all mathematics, physical science and English in grade 12 from the
selected schools. The schools enrolled a number of 120 students, of which 116 acquired Bachelors
passes, while 4 received Diplomas. The District received top achievers from 3 KSD schools, 1 in
Mhlontlo and 1 in Ingquza-Hill local municipality. One of the learners from Holy Cross High School
received a National Recognition Award.

The initiative supports the following schools:
e KSD local Municipality
0 Attwell Madala School; St Johns College; Luthubeni School; Ngwayibanjwa
School; Dudumayo School; Holy Cross High School and Sinolwazi Senior
Secondary School (SSS).
e Mhlontlo Local Municipality
o Shawbury School; Little Flower School; Somagunya School; Thandanani School
and St Barths School
e Nyandeni Local Municipality
o Ndimakude High School, Phangalele High School; Sandi School and St. Patricks
School
e Port St. Johns Local Municipality
o Port St. Johns High School and Geinumthethe High School
e Igquza-Hill Local Municipality
o Toli SSS; Parlmerton SSS and Phambili SSS.

In addition to the Star Schools programme, the office of the Executive Mayor and Former Speaker
identified 18 schools from around the District in pursuit of improving matric results and the high-
school turnover rate. School learners were awarded with scientific calculators, professional
tutorials, home cells and on-site counselling to assist learners to manager exam anxiety.
The following schools were supported:
0  Qumbu Town: Welsh School; Jongilizwe School; Daluhlanga School: Mchasa School and
Somagunya School.
0 KSD LM: Sea View School; Gengqge School; Upper Mpeko School; Zwelibangile School;
Dalibaso School; Kwanobuhle School and Khulanathi School.
0 Libode Mega: Nggeleni School; Smuts Ndamase School; Vakele School; Mabhulana
School; Nogemane School; Mangala School and Nyangilizwe School.

0 Lusikisiki Town: Zwelibongile School; Botha Sigcawu School and Bodweni School.
Partnerships with Anglo-Gold Ashanti include the Career Exhibition where 2500 learners from over
36 schools from around the District are invited to learn on the various career options and
opportunities available to young people. The career Expo aims to motivate young individuals to
explore as many career options as they opt to. The South African National Defence Force and
Military Veterans Ncise Military Base sent over 3000 learners to attend the career
broaden the knowledge of the learners.
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The Tourism Sector together with the Department of Education also conducted a career expo at
the airport hangers where over 2500 learners were in attendance. The department also drives the
back to school campaign where more than 140 learners are provided with schooling garments and
schooling equipment. The awarded schools were: Gilindoda JSS; Coza JSS; Mdingi JSS;
Cetywayo JSS; Ngqwarha JSS and Lands Ands JSS.

An initiative to distribute reusable sanitary towels to young girl learners from indigent families that
cannot afford monthly sanitary wear. The initiative demand is extremely high and the municipality
has provided only but a fraction of young ladies because of a limit in resources. Sanitary Towels
were also distributed to school learners during the 67 minutes for Mandela. The municipality
continues to solicit partnerships in this regard, as reclaiming the dignity of our young ladies remains
of paramount importance.

The protection and general welfare of children is extremely important. As legislation prescribes that
the best interests of the child are more important, and generally outweigh any other subordinate
right. The district together with the Department of Social Development led a Child Protection Week
in Ingquza-Hill local municipality. The SAPS and Department of Health also joined arms in the
initiative, by providing awareness on the importance of keeping a child safe and taken care. The
initiative further highlighted to care-givers that neglecting the safety of the child is a chargeable
offence.

SPU - DISABILITY

The district municipality partnered up with Ingquza-Hill Disability Forum in training and conducting
awareness campaigns for people with disabilities. Disabled people within the district are negatively
stigmatised by being made to feel inadequate. These initiatives aimed at creating a voice for the
disabled and empowered them to be able to realise that their disability does not make them
inferior. The initiatives handed out nine wheelchairs to people within KSD and Mhlontlo LMs.
During the 67 minutes in honour of Nelson Mandela, family groups were also targeted, where a
family in KSD with 3 disabled children were provided with aid. The EFATA school for the Deaf is
also an area of focus where the municipality supports their initiatives and art works by exhibiting
their craft during the Deaf International Conference in Johannesburg.

3.17. ACADEMIC FINANCIAL ASSISTANCE FOR TERTIARY STUDENTS

The Council approved to have a Bursary Committee within the OR Tambo District Municipality to
award bursaries to deserving individuals from families that cannot afford tertiary education. The
bursary committee awards bursaries only to students in South African accredited tertiary
institutions.
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The education bursary is in response to a national crisis that saw the rise of the ‘Fees Must Fall
campaign around the country which not only destabilised education but also halted educational
practises for a while. The bursary is further in response of the extreme need of educational funding
by deserving students that face the wrath of financial exclusion although they maintain excellent
grades. The bursary realises the Constitutional right to education by making South Africans realise
that education is not a right to be exercised by those who are economically independent. The
bursary fund has taken to tertiary £170 students within the district, with numerous success stories
and no leniency on academically non-performing students who do so with no justifiable attributing
factors.

COMPONENT F: ENVIRONMENTAL PROTECTION

Not a function of the District Municipality
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COMPONENT G: CORPORATE POLICY OFFICES AND OTHER SERVICES

3.18. EXECUTIVE AND COUNCIL

The Executive arm of the municipality is politically headed by the Executive Mayor and
administratively by the municipal manager. The District municipality is a non-delegated municipality
with the Municipal Manager serving as the accounting officer and advisor to the Executive Mayor.
The Executive Mayor has the power to elect a Mayoral Committee, which serves as an executive
committee of council, to advise the Executive Mayor on executive decisions. The Mayoral
Committee is made up of political Members of the Mayoral Committee (MMCs) which are
equivalent to the number of executive departments within the municipality. The Executive Mayor
reports to Council on all executive functions subsequent to Mayoral Committee meetings.

The Council is the legislative arm of the municipality which is headed by the Council Speaker. The
legislative arm houses councillors which serve on different oversight committees. The legislative
arm has section 79 committees which are politically headed by chairpersons and these serve as
oversight committees to legislative departments. The legislative committees report to and compile
reports to council on their oversight function. The legislative arm also houses the Office of the Chief
Whip, which impartially takes care of all interests of political parties serving in council.

3.19. FINANCIAL MANAGEMENT

The Budget and Treasury Office has a duty, amongst other things, to keep the municipality
financially viable in order to carry out its mandate as a Water Services Authority and other
emanating service delivery needs. The department works in compliance with the Generally
Recognized Accounting Practices, Municipal Finance Management Act (MFMA) No. 56 of 2003, its
related circulars and regulations.

The department has been instrumental in the improved spending on the allocated Municipal
Infrastructure Grants (MIG), Water Services Infrastructure Grant (WSIG) and Regional Bulk
Infrastructure Grant (RBIG), by instilling sound financial mechanisms that complement the demand
in service delivery. The 2016/17 financial year, the municipality has depleted a total of 100% of the
MIG, 100% of WSIG and 100% of RBIG.

National Treasury introduced the Municipal Standard Charts of Accounts (mSCOA), a model of
financial reform that requires a multi-dimensional recording and reporting of every transaction
across seven segments. Five work streams were established to fully integrate and assimilate
mSCOA within the municipality, so as to ensure it will be in full motion come July, 1st, 2017, as per
National Treasury,
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The District Municipality pulled all stops to ensure the adherence to circulars, by being mSCOA
compliant, and having an mSCOA compliant Council adopted Budget for 2017/18. The District
Municipality scored second in the country in terms of being mSCOA compliant and ready.

The department has revamped its Revenue Collections Unit to a more customer-care-friendly look.
The project is yet to be completed as it began in the 2016/17 financial year.

3.19.1. REVENUE COLLECTION

With regards to municipal revenue, water supply remains a viable cost recovery mechanism and a
primary source of revenue. Insufficient collection of revenue affects the growth of the municipal
budget adversely hence the introduction of cost recovery measures. The aforementioned cost
recovery measures will be enhanced by the review and development of financial policies that are to
be tabled to Council for adoption.

In the quest to catapult revenue collections, a Revenue Enhancement Strategy was introduced,
launched and implemented in all five local municipalities. The purpose of the initiative was to invite
all rate payers to join in arms with the municipality, in surmounting their debt owed to the DM, while
also introducing and incentivizing a culture of rate paying. The initiative saw much success with
revenue collections improving by 100% in the 2016/17 financial year.

The department has sought for alternative sustainable sources of revenue generation to boost the
municipality’s cost recovery mechanisms; to reduce reliance on grants; and improve budget
growth. The department has utilized high-earning investments, with an amount of R35million
reported in returns in the 2016/17 financial year.

3.19.2. EXPENDITURE AND LIABILITY MANAGEMENT

Expenditure and Liability management is the responsibility of the accounting officer of the
municipality, the Municipal Manager. Upon the instance where a municipality incurs unauthorized,
irregular or fruitless and wasteful expenditure; the municipality must investigate the cause and hold
a person responsible. According to section 32 of the Municipal Finance Management Act, the
municipal council must elect/nominate a council committee to investigate the unauthorized, fruitless
and wasteful expenditure.

OR Tambo currently sits at an inflamed amount of unauthorized, irregular or fruitless and wasteful
expenditure, which has been historically accumulated since time immemorial. The accumulation of
this amount is the reason the 2017-2022 council elected a council committee to investigate the
deliberate or negligent authorization of a fruitless and wasteful expenditure.

The council will then make findings on the expenditure and hold a person responsible for the
expenditure.
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The council may either make recommendations on mechanisms to recover or rectify such
expenditure or to write off the expenditure as irrecoverable. The accounting officer of the
municipality must then make recommendations on ways in which the reoccurrence of the
unauthorized, irregular or fruitless and wasteful expenditure can be subverted.

3.20. CORPORATE SERVICES

This report is intended to be a 2016/17 annual report of the Corporate Services department. The
report is prepared in the context of corporate services being a transversal function that supports all
departments in the municipality, that is, the department provides its services to support all other
departments and provides them with the environment conducive to the maximization of service
delivery efforts.

3.20.1. PLACEMENNT OF EMPLOYEES IN THE NEW ORGANISATIONAL STRUCTURE

The department drafted and presented the policy for placement in the Local Labour Forum. The
policy was adopted and it is used to place the employees into the new organogram. The process of
placement is continuing and is scheduled to be completed in the first quarter of 2016/17 financial
year. Central to the placement process is the participation of all stakeholders in the process. These
stakeholders include the HODs, IMATU, SAMWU and Corporate Services Department (providing
technical support). Placement has been completed for these Departments:

o Office of the Municipal Manager

e Executive Mayoral Office

e Executive Mayoral Services

o Corporate Services

e Legislative Services

o Rural Economic Development and Planning

e Human Settlements

e Engineering

e  Community Services

o Water Services

3.20.2. RECRUITMENT AND SELECTION

The recruitment of strategic and compliance posts is currently underway. The following posts form
part of the posts that have to be filled in the short term. These posts are:

e Manager HRD

o Skills Development Facilitator

e Occupational Health and Safety Officer
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o Director Water Services

e Manager: WSA

o PMU Manager

e Manager Communications

o Chief Risk Officer

e Manager IDP

o Manager Corporate Performance, Reporting and Monitoring and Evaluation
e Legal Advisor to Council and Proceedings

e Manager LED

e GM: GL Revenue, Budget Reporting and AFS

e GM: SCM, Assert Management and Municipal Support.

Advertisements were done for the above posts. Recruitment for them is scheduled to be concluded
in the first quarter of 2016/17 financial year.

The municipality is further issuing an internal advert in order to address inconsistencies that were
identified during the placement process. The internal advert is also issued as a means of
eradicating salary disparities that has been plaguing the municipality resulting in prolonged work
stoppages and strikes by employees. After internal advertisement, the municipality will then begin
to issue external adverts in order to recruit best talent available nationally.

3.20.3. IMPLEMENTATION OF EMPLOYEE SELF SERVIVE (ESS)( Automated Leave)

The Municipality is currently using the leave-book system for leave applications. This has resulted
in poor management of leave as it is very difficult to control and reconcile leave book in an
institution as big as OR Tambo District Municipality. The department is now converting from the
leave-book management system to an automated version.

The automated system has been installed, training of leave champions per Department has been
done. The system if fully implemented in the Corporate Services and Legislative Services
Departments. The two departments were used as pilot departments in the implementation of the
ESS program. The system software has also been rolled out to the Office of the Municipal Manager
and the Office of the Executive Mayor. The Human Resources Unit is currently making
preparations to roll out the system to the rest of the departments.

3.20.4. REGULATION OF ACTING APPOINTMENTS

The Municipality has been appointing employees on acting capacity for periods in excess of three
(3) months, in contravention of the provisions of the Collective Agreements and Basic Conditions of
Employment Act. All such acting appointments were terminated and new requests, where
necessary, are being processed in line with these pi
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The system has now been cleaned of these irregular acting appointments. All acting appointments
are now currently done according to applicable legislation.
3.20.5. JOB EVALUATION

The process of Job Evaluation has long been a problematic issue in the institution. At one time the
process came to a standstill because of challenges that included problems of capacity in the Job
Evaluation Unit. In May 2016 the project was resurrected with the help of a service provider. The
project is at a stage where the job descriptions have all been finalized. These have been quality
checked in preparation for the grading exercise. The service provider has had to rewrite some of
the job descriptions that were either missing or non-existent from the pool in the municipality’s
archives. The municipality is in the process of reviving the Job Evaluation Committee in order to
begin the process of grading the jobs from both the district municipality and the 5 local
municipalities.

3.20. 6. EMPLOYEE WELLNESS

The department is currently prioritizing the wellness of all municipal employees. The department
recognises the fact that employees of OR Tambo District Municipality are currently working under
very stressful conditions in the light of unfinished programmes of placement, job evaluations and
salary disparities in general. To this end, the department has lined up a number of programmes
and projects aimed at giving relief to employees. These include the revitalisation and putting
adequate equipment in the gymnasium of the municipality at Government Printers, wellness
events, debt counselling, medical screenings and promotion of sporting activities.

Woman’s month is commemorated in the month of August in South Africa. In the August month we
commemorate and celebrate women’s contribution towards liberation struggle of South Africa. O.R
Tambo district municipality partnered with Department of Health and dedicated this month in
fighting against cervical cancer which is one of the diseases that contribute to death of our women
in the country yet is it both preventable and treatable. Cervical cancer is caused by Human
Papilloma Virus (HPV) which is said to be the most sexually transmitted infection. On the 16
August 2016 O.R. Tambo district municipality commemorated and celebrated woman’s day by
encouraging employees to take preventative steps towards their productive health. To encourage
self-management of health in general by having regular check-ups and to encourage use of
sanitary towels and hygiene during menstruation cycles.

Wellness objective is to enhance productivity of human resources, and maintain a high morale of
staff complement by promoting both physical and mental health of both employer & employees in
fulfilling service delivery objectives to the communities in the O.R. Tambo District jurisdiction this is
achieved through sports activities that the O.R Tambo municipality participates on.
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Just at the end of the first quarter from 23 - 30 September 2016 the employee wellness unit
organized the O.R Tambo municipality employees to attend SAIMSA Games in MAHIKENG
LOCAL MUNICIPALITY (NORTH WEST PROVINCE).

0.R Tambo district municipality having partnered with SAPS and Social Development organized an event during the
period of 16 days of non-violence against women and children and termed it

“EMPOWERMENT OF SURVIVORS OF DOMESTIC AND GENDER BASED VIOLENCE” The event took place
on the 29 November 2016, the aim of the event was to: -
o To encourage silent women victims to talk about abuse and ensure that they get help
e To encourage the reporting of abuse
e To encourage men to talk about abuse and discourage abusive behaviour
e To help employees to understand how their own attitudes and actions might perpetuate
sexism and violence.

Wellness unit invited the community of O.R. Tambo District Municipality to participate in an
interdenominational prayer meeting. The event was held at O.R Tambo Hall on the 11 January
2017. People are nurtured in communities where religion forms an important part of their cultural
make —up. In some cases this important aspect of their culture gets suppressed or is ignored due
to work pressures or due to adoption of different life styles. Adoption of different life styles without
religion denies a person the spiritual fulfilment which every person needs for a complete sense of
well -being, and this often results in an imbalance of energy within the human psyche.

3.20.7. SAFETY AND SECURITY

The Municipality is currently a victim of break-ins, theft of municipal assets, information leakages,
misuse of vehicles and abuse of fuel cards that results in serious financial losses due to lack of
proper control measures.

The following table highlights these incidents and measures that have been taken to minimise
them:




Table 112: Incidents and control measure
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INCIDENT

CONTROL

PROGRESS

01. None availability of
Security Policy

Submission of Policy to Council for
Adoption

Achieved

02. Misuse of Fuel Cards

Improvement and revitalization of
investigative capacity in the safety and
security section

Achieved. Drivers have been
arrested and disciplinary
proceedings have been
implemented against them.

03. No Security Screening
and vetting on employees
and Service providers

Submission of Policy for Council
adoption

Achieved

3.20.8. TRAINING AND DEVELOPMENT

The purpose of the training and development section is to improve the capacity of employees and
communities in the OR Tambo district Municipality. The trainings are consolidated in the Workplace
Skills Plan that is compiled and submitted to the Local Government SETA every year. The trainings
are also implemented in compliance with the minimum competencies as identified by National
Treasury in respect of Senior Managers, Finance and Supply Chain Officials. The following table is
a highlight of targeted training interventions in pursuance of the above criteria:




PROGRAMM
E

CPMD

Project
Managemen
t

Pipe Laying

Organisatio
n
Developmen
t And Job
Evaluation

Occupationa
| Health &
Safety With

1 St Aid

Table: 13 Annual training Report 2016/17

WORKPLACE SKILLS PLAN
ANNUAL TRAINING REPORT 2016/17

A. EMPLOYED LEARNERS
NO | LEARNING

OCCUPATION
AL
CATEGORY
OF
BENEFICIARIE
S

Middle
Managers,
Accountants,

Assistant
Accountants,

Chief Officers

Middle
Managers,

Senior Officers

& Junior
Officers

Plumbers

Managers ,

Senior Officers

General
Workers

ACTUAL NO.

OF

BENEFICIARI

ES TRAINED

25

13

20

15

DURATIO
N OF
TRAININ
G

1 Year

5 Days

5 Days

5 days

5 days

NAME OF
TRAINING
PROVIDER

Wits

LeMark
training &
Developme
nt

Ntinga
training &
Developme
nt

Delloitte

SYTM
Consultant
s
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TYPE OF
TRAINING

Certificate

Skills
Programm
e

Skills
Programm
e

Skills
Programm
e

Skills
Programm
e




NO | LEARNING

10.

1.

13.

PROGRAMM
E

Payday
System

TLB
Operator
Training

Cleaning &
Hygiene

GIS Course

Mentoring
And
Coaching

Basic
Computer
Skills

Wellness
Practitioner
Course

OCCUPATION
AL
CATEGORY
OF
BENEFICIARIE
S

Accountants ,
HR Officers,
Admin Clerks

Plant
Operators

General
Workers

Manager

Middle
managers,
Senior Officers

General
Workers

Junior Officer

ACTUAL NO.
OF

BENEFICIARI
ES TRAINED

14

13

15

20

DURATIO | NAME OF

N OF
TRAININ
G

5 days

2 weeks

5 days

5 days

5 Days

5 Days

3days

TRAINING
PROVIDER

Payday

Uninikhaya
Trading &
Projects

Ntinga
Training &
Developme
nt

LGSETA

HDPSA

Dululwazi
Computer
training
Centre
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TYPE OF
TRAINING

Skills
Programm
e

Skills
Programm
e

Skills
Programm
e

Skills
Programm
e

Skills
Programm
e

Skills
Programm
e

Skills
Programm
e




NO | LEARNING

14,

15.

16.

17.

PROGRAM
ME

Local
Labour
Forum
training

SD & EE
Committee

Introduction
to Local
Government

Waste Water
Treatment
Process
(level 3)

TOTAL

OCCUPATION
AL
CATEGORY
OF
BENEFICIARIE
S

LLF
Committee
members

Managers ,
Senior Officers

Labour and
Junior Officers

Traditional
Leaders

Plant
Superintenden
ts

Plumbers

ACTUAL NO.
OF

BENEFICIARI
ES TRAINED

23

18

12

10

207

DURATIO | NAME OF

N OF
TRAININ
G

3 days

2 Days

5 days

1 year

TRAINING
PROVIDER

Rantsane
Mario
training
Solutions

LGSETA

Ethembeni
Training &
Consulting

Mahube
Training &
Developme
nt
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TYPE OF
TRAINING

Skills
Programm
e

Skills
programm
e

Skills
Programm
e

Learnershi
P




NO.

10
11
12
13
14
15
16
17
18
19

TOTAL

NO. OF
BENEFICI
ARY

2
1

16

27
12
10
19
26
141

NAME OF
INSTITUTION

WSU
Stellenbosh
Cranefield college

uJ

Info Tech
Cape Peninsula

UNISA

CUT-FS

NMMU

Lyceum College
University of Free State
University of Cape Town
Regent Business School
Univ. of Fort Hare

Univ. of Fort Hare
WITS -Joburg
WITS-Durban

WITS- East London
WITS- Mthatha
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QUALIFICATION/ CERTIFICATE

B. Tech PRM, Btech PA
Honours: Public Admin,
Post Grad. Diploma: Project Management

Diploma in Transport Management x 1, Cert in
Municipal governance x 8

Nat. Cert. Bookkeeping
B. Tech: Water Engineering

Certificate in Risk Management, Cert in OHS, Cert.
in Forensic Investigation & Auditing

B. Tech: Environmental Health
Honours: Dev. Studies, Masters in PM
BA: Disaster & Safety Management
Honours: Spatial Planning x 2
Business Risk Management

Bcom in Accounting x10, Bcom in HRM X 6
Certificate in LG Law & Admin

CPMD

CPMD

CPMD

CPMD

CPMD
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B. UNEMPLOYED LEARNERS

N | LEARNIN | OCCUPATIO | PLANNED | ACTUAL DURATI | NAME TYPE

0. G NAL NO. OF NO. OF ONOF | OF OF
PROGRA | CATEGORY | TRAINING | BENEFICIA | TRAINI | TRAININ ' TRAINI
MME OF BENEFICIA | RIES NG G NG

BENEFICIA | RIES TRAINED PROVID
RIES ER

1. | Life Unemployed | 80 20 5days | Ntinga Skills

guarding training & = Program
Develop ' me
ment

2. | Internship | Unemployed @ 20 43 n/a Experien

tial
Training

3. | Student Unemployed | 48 48 6-18 n/a Experien

Trainees months tial
Training

4. | Water & Unemployed | 10 10 1 year Mahube | Learners
Waste Training | hip
Water &

Treatment Develop
(Level 2) ment
TOTAL 158 121

The Training Committee already exists in the municipality, but it needs revitalization and re-launch
as it has not held meetings for a long time.

3.20.9. GEOGRAPHICAL INFORMATION SYSTEMS (GIS)

The aim and purpose of the section is to document and provide access to all tangible and
intangible resources of the District Municipality including those that belong to the Local
Municipalities of the OR Tambo District Municipality. These resources include infrastructural
projects and facilities, databases in hard and soft format. The following are the highlights of what
the section has achieved to date.
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Table 124: GIS Achievements

Project Description Progress
Capture District Water and Sanitation projects have A lot of information still has to be
Municipality projects and | been captured on the GIS System. collected and captured and be
facilities posted in the website for
consumption by interested
stakeholders
Link deeds information The aim was to link all municipal KSD debtors have been linked
with the municipal debtors to the municipal systems to the system in the municipality.
debtors
Conduct User The project here will look at the status | Requirements analysis was
Requirements analysis quo of the District Municipality and done and a report was
Local Municipalities and document the | produced. Two meetings were
findings. The aim is to establish a held with Provincial and National
steering committee to deal with all GIS | COGTA Departments.
related matters for the whole district.
Upgrade ArcGIS Server | The project here is upgrade the current | Planned for first
system into Corporate System or quarter16/17Financial Year
Enterprise system with much bigger
capacity to handle all the data that is
anticipated from the whole district
wide.

The GIS unit has since been placed under the Department of Water Services.
3.20.10. EMPLOYEE RELATIONS
Policies and Procedures

Grievance procedure and code of conduct currently exists and is available to all employees; the
mission of the section is to create awareness around its availability and utilisation.

Cases for the financial year 2016/17

There are 11 misconduct cases for this financial year.
e The first case is between O.R. Tambo DM and employee in Finance. The case still
continues. The case is at the stage of hearings.
e The second is a case involving 8 employees who are alleged to be abusing fuel cards.
Three employees have already been suspended. The case has also been handed over to
the SAPS. The cases for other 5 employees are stil ongoing.
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e Three cases were finalised and were ultimately dismissed. The two dismissals were
confirmed at the South African Local Government Bargaining Council. The third one
lodged an appeal to the finding and the sanction and was reinstated on appeal. However
the employer decided to pursue the disciplinary proceedings against the said employee.

e Two employee from Community Services were charged for various counts, one was found
guilty and dismissed, and the other one is still ongoing.

Capacity Building

e The Department conducted Road shows on the code of conduct and the grievance
procedure to all departments including satellite offies .

3.21. OVERSIGHT FOR SERVICE DELIVERY

The Legislative Services Department acts as the legislative arm of the municipality by being the
home of the District Municipality Council. The Council is the highest decision making body within
the municipality and remains independent to the executive arm.

One of the instrumental role(s) the Legislative Department plays is that of municipal oversight in all
service delivery initiatives implemented by the executive.

The department is segmented into numerous oversight committees that are answerable to Council.
The role of the committees is to ensure:

Policies are implemented and adhered to;

Budget is adequately allocated and utilized;

Executive departments carry out their mandate as prescribed; and

Service delivery and accountability are uncompromised.

The Municipal Public Accounts Committee (MPAC) remains at the helm of oversight and
accountability with a mandate to ensure good governance in the municipality. The committee has
legislated sittings that summon executive departments to account on the implementation of
programs in a manner that is consistent with the approved municipal plans, allocated budget and
legislation (and circulars). All executive departments are answerable to the MPAC and each
department is invited at least once a month to account on the departments activities of the
preceding month.

Every single executive department has a portfolio committee which is headed by a political head.
Each portfolio committee sits every single month with the departmental head to decipher on
programs, projects and matters relating to the department. The committees play an oversight role
by making sure that the department adheres to and plays its role in the quest of delivering on
services par excellence.
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Every department has a role of doing physical verification of programs and projects. These projects
are picked at random and/or when the need warrants a visit for verification. This happens
throughout the year when committees go on site visits to verify the authenticity of implemented
projects and programs. Physical verification remains the most credible oversight mechanism as it
allows for greater stakeholder involvement.

The following table illustrates the projects that were physically verified by the MPAC

Table 135: Physical Verification of projects by MPAC

PROJECT FINDINGS/ COMPLAINTS BY CORRECTIVE MEASURE
COMMUNITIES
Flagstaff Communities wanted the projectto be | ORTDM installed generators as an
Treatment Woks | fast tracked interim measure whilst awaiting
Electrification from ESKOM
Port St. Johns Poor performance of the Contractor was | The contract was terminated , a
raised new contractor has been appointed
and is currently on site
Upper Communities wanted the project to be The department has appointed the
Mhlahlana fast tracked Consultant and has started with the
Treatment Woks designs
Maganduli Waste | Damages were identified on the plant Department is busy with the
Water assessment of the extent of
damage to quantify the amount of
work to be done

The legislative department has an inescapable mandate to ensure stakeholder relations are always
maintained and enhanced through public participation. The petitions unit has a role of going to
communities and dealing with petitions handed in to the Council Speaker's office. Petitions
generally raise administrative concerns that emanate through communities concerns in service
delivery. The petitions unit relays the concerns to the relevant departments, which then get
responded to and provide a way forward in solving concerns raised.

The department has also held two Open Council with the theme ‘Taking Council to the People.’
The role of the Council was to go to a community and hold Council in a transparent and
accountable fashion. During the Council, petitions that were handed in were dealt with, and an
open dialogue session opened with members of the public being able to raise questions and have
them answered.
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3.22. MONITORING, REPORTING AND EVALUATION

The Integrated Development Plan (IDP) and the Performance Management, Monitoring and
Evaluation units fall within the office of the Municipal Manager. The main responsibility, amongst
others, is to ensure credible processes for service delivery planning, monitoring and evaluation.

A municipality is mandated by section 38 of the Municipal Systems Act 32 of 2000 to ‘establish a
performance management system that is proportional with its resources; best suited to its
circumstances; and in line with the priorities, objectives, indicators and targets as contained in its
Integrated Development Plan (IDP). To promote a culture of performance management among its
political structures, political office bearers, councillors and in its administration. The municipality
must administer its affairs in an economical, effective, efficient and accountable manner.’

The management of performance in the municipality is instrumental in monitoring and ensuring that
the municipality’s mandate is fulfilled par excellence. This ensures the mitigation of risks and risk
causing agents, thus being able to foster timeous and effective turn-around strategies where
needed. Performance management also allows accolades to be granted where the results allow,
thus serving as an incentive to supersede set targets.

3.22.1. MUNICIPAL REPORTING

The Performance Management Unit has made a concerted effort in strengthening the compliance
culture within the institution. The unit introduced various forms of reporting mechanism for
information sharing within and across departments in the municipality.

Reporting templates were given to departments to factor in information on programs as per SDBIP,
so that service delivery targets are constantly worked on. Section heads are to sit with their
subordinates on a weekly basis, so as to share information; while Directors sit with section heads
on a monthly basis. The meetings with Directors are formal, and the filled in reporting templates
are to be sent to the PMS unit for monitoring and evaluation monthly.

Performance Management Systems Platforms

According to section 83(2) of the Municipal Structures Act 117 of 1998 ‘functions and powers (1)
must be divided in the case of a district municipality and the local municipalities within the area of
the district municipality...’. The district municipality in subsection (3) is mandated ‘to seek to
achieve the integrated, sustainable and equitable social and economic development of its area as
a whole by, building the capacity of local municipalities in its area to perform their functions and
exercise their powers where such capacity is lacking.’
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The OR Tambo District Municipality sought to foster cordial relations with its local municipalities,
with the aim to amicably debunk compliance issues. The district together with its local
municipalities established platforms in which challenges and success stories are shared, with the
aim to support one another.

The platforms discuss notions related to municipality’s functions and powers, compliance (including
mSCOA), having credible IDPs and SDBIP such that functions are not duplicated between the
district and local municipalities. The platforms forge ways of dealing with and mitigating risks, for
which the risk register remains of paramount importance
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COMPONENT G: ORGANISATIONAL PERFORMANCE SCORECARD

BASIC SERVICES AND INFRA TURAL DEVELOPMENT

ANNUAL PERFORMANCE EVALUATION

Reason for
Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . . a
Actual achieved and | specific with
Assessment . (Tl
over achieved | timelines)
targets)
Policy
presented  to
Mayco and
recommended
that Councillors
Coordination must be | Policy to be
of olannin Accreditation workshopped, included in
P g of O.R Tambo . workshop Agenda
and Number of Council approved Human . .
DM as an . Performanc | conducted on | ltems of the | Council Register
Human Developmen | . , BSDI - | Settlements Business Plans .
implementing ) N/A N/A 0 1 0 e not fully | the 26th of June | next Council | Acknowledgeme
Settlements | t of 1 submitted to the Department of ; o )
. agent for effective 2017 and | sitting for | ntreceipt
Sustainable ) Human Settlements ! )
housing recommended adoption in
Human .
development for Council | the next
Settlements ) . ) .
adoption but it | financial year
was not
included to
agenda items
for Council of
29 June 2017.
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ANNUAL PERFORMANCE EVALUATION

Reason for
Annual Deviation (For | Corrective
Annual all under | Action (To be
Actual Performance achieved and | specific with
Assessment . ol
over achieved | timelines)
targets)
Unavailability of
building
material in the
region resulting
to delays to the | The
contractor, and | Department
Construction the area where | to form
of houses for ) ) . Performanc | the contractoris | partnership Happy  letters
destitute and gsol ; g:;“fj;;’:agf;”::i:Sngznf:trmd;:gt”te R2,100,000 | N/A 7 7 5 e not fully | buiding houses | with  the | Completion
vulnerable effective is a hotspot | manufactures | Certificates
families area whereby | of approved
the community | building
protests is a | material.
norm
demanding
service delivery
(KSD Ward 21)
Construction Happy Lefters
of houses for | BSDI - | Number of housing units for Adam R4,050,000 | NA 0 100% | 100% FuIIy_ NA NA and Completion
Adam Kok | 3 Kok farm workers constructed effective -
Certificates
farm workers
Conducting
Human
Settlements BSDI - Number of reports for the upgrades of New Fully Acknowledgeme
awareness informal settlements projects | N/A N/A Indicato | 1 1 . N/A N/A nt of Receipt
) 4 ) effective )
and education submitted r Reports (signed)
campaigns in
the region
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Community
Services

To increase
community

participation
in  Sports,
recreation,

arts, culture
and heritage
programmes

ANNUAL PERFORMANCE EVALUATION
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Reason for
Annual Deviation (For | Corrective
all under | Action (To be
Performance . L .
achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
Expand and
maximize the
value and
utility of
community Pictorial
service BSDI - Numbgr of community sports fields R 550,000 NA 1 FuIIy' NA NA Evidence, Proof
centres and | 5 maintained effective of Payment,
community Happy Letters
facilities
(including
sports fields,
libraries etc.)
Joint training for
all  traditional
nurses from all
Local
. s Municipalities in .
Maintain, BSDI - | Number of initiation  schools R 550,000 NA 9 one venue | N/A Evaluation
Preserve and | 6 supported Report
enabled the
Promote o
herit it District
,e” ""99 sites Municipality to
including
. reach more
those  within than planned
liberation P .
route Attendance
. New Register,
BSDI - Number of Heritage Programmes R 250,000 R Indicato FuIIy. NA NA Programme,
7 implemented 300,000 effective e
r Pictorial
Evidence
New Signed
BSDI - | Number ~— of — Sporis-related | )\ N/A Indicato s NIA NIA Partnership
8 partnerships formed effective
r Agreements

1977 - 2007
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Reason for
Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . L .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
Pictorial
To increase BSDI - | Number of initiatives undertaken for N/A R 5 4 4 Fully N/A NA Evidence,
community Integration of 9 promotion of library services 300,000 effective Report, Delivery
Parﬂmpaﬂon school  and Notes
m community
educational libraries Attendance
governance BSDI - | Number of partnerships established Fully . .
and training 10 for community Library development NIA NIA ! f ! effective NIA NIA E?Cfter’ Signed
No authentic list
of assets and
environmental
health FastTrack
practitioners signing of the
BSDI - Percentage  completion  of the Performanc | from KSD local | existing Copies of letters
devolution of the  Environmental | R7,150,000 | N/A 0 100% | 0% e not fully | municipality. transfer P
1 ) : of staff transfer
Compliance Health function effective The  transfer | agreement
To with and agreement has | and,
contribute to enforcement not yet been | authentic list
the reduction of  relevant concluded by
of environmental the ORTDM &
preventable KSD LM.
. health
health risks .
in the distrct | e9uIatons Percentage of notifiable medical
and standards | BSDI - |« orooade Of nowiable medca Fully Investigation
conditions investigated within 24hrs | R 50,000 N/A 100% 100% 100% ., N/A N/A
12 of reporting effective Reports
Pictorial
BSDI - | Percentage of reported illegal dumps R 100,000 NA 100% 100% 100% FuIIy_ NA NA Ewden(.:e,
13 cleared effective Inspection
Reports
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ANNUAL PERFORMANCE EVALUATION

Reason for
Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . ; .
Actual achieved and | specific with
Assessment . ol
over achieved | timelines)
targets)
To improve
the well-
being of all Provide New Disaster Report,
vulnerable Social Safety BSDI - .Per(.;entage of households supported R 230,000 NA Indicato | 100% | 100% FuIIy. NA NA Plgtonal
groups and net 14 in disaster affected areas ] effective Evidence, Happy
general Letters
welfare  of
indigent.
Number of Disaster Integrated New Fully Information
BSDI - | information management portal linked . effective System
15 with  O.R.  Tambo Information R1500000 | N/A Irndlcato ! ! Integration
Management Systems Report
Road  Incident
BSDI Number  of  Road Incident Full Management
Management System Task Groups | R 1,350,000 | N/A 1 3 3 y, N/A N/A System  Report,
16 " effective
facilitated Attendance
To  reduce Registers
the risk and | Ensure District Disaster
mitigate the | proactive, BSDI - | Number of Distict Disaster Risk Fully Risk profie,
impact  of | during  and ) . 1 1 1 , N/A N/A Attendance
) ) 17 profiles tabled to Technical task Team effective .
disasters, post disaster Registers,
fires  and | strategies and Minutes
emergencies | measures are All departments
to in place. failed to | 2017118
communities R develop Performance Municipal
R 500,000 ici ) .
500,000 '[‘)";’”'acr't‘::émal :fgreeme”tsau Disaster  Risk
Number of Municipal Disaster Risk Performanc .p ) ) Management
BSDI - . Disaster ~ Risk | Directors .
Management Plans submitted to 1 1 0 e not fully . .| Plan,  Council
18 . . Management includes  this )
Council effective . Minutes,
Plans  despite | as one of the
. . Attendance
training and | targets in Redisters
numerous their  Annual 9
reminders Plans.
written to them

iy 4o HONOURING
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ANNUAL PERFORMANCE EVALUATION

Reason for
Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . L .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
Programmes,
Attendance
) . Registers,
BSDI - | Number of Disaster Community | o pop oy | Ny 10 60 60 Fully N/A N/A Pictorial
19 Awareness campaigns conducted effective . )
Evidence, Fire
Reduce the
Awareness
occurrence of
Report
fires and -
emergencies Inspection
Report, Pictorial
BSDI - | Number of fire fighting vehicles | R Fully Evidence,
20 purchased 13,000,000 N/A 3 3 3 effective N/A NIA Delivery  Notes,
Proof of
Payments
The section
managed to
respond to all
Percentage of fire and emergency felt‘iergency and
BSDI - |nIC|dents responded tq yvﬂhm 30 NA NA 0% 60% 100% incidents  that | N/A Fire Incident
21 minutes for areas within a 50 . Report
. ) were within 30
kilometres radius )
Improve minutes for
institutional areas within a
capacity  to 50  kilometres
respond and radius
mitigate  the The section
impact of fires managed to
and respond to all
emergencies Percentage of fire and emergency felt‘iergency and
BSDI - |n0|delnts responded to within 1 hour NA NA 0% 60% 100% incidents  that | N/A Fire Incident
22 45 minutes for areas more than 50 - Report
. ) were within 1
kilometres radius .
hour 45 minutes
for areas more
than 50
kilometres
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Reason for
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Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . ; .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
radius
Contribute to | Building
improved stakeholder . . Attendance
community | consensus for | Co0 - | Number of functional District Safely | o516 000 | nja 1 2 2 Fully N/A N/A Registers,
. 23 Forums held effective )
safety and | community Minutes
security safety
New Signed
BSDI Number of partnerships formed Indicato | 3 3 Fully . N/A N/A Partnership
24 effective
r Agreements
Improve
Waste and
environment Establish Copies ' of
al . Cooperative
environmental .
Rural, Managemen compliant and Documents, List
Economic & | t within O.R. sustainable BSDI Numb.er of recycling cooperatives R 700,000 NA 6 10 10 FuIIy. NA NA of Coope.ratlve
Developme | Tambo 25 established effective members with 1D
. e development. . )
ntPlanning | District to | . copies, Minutes,
. (including 1SO
comply with Attendance
14001) .
statutory Registers
requirement
S
BSDI Number of Environmental Fully Aﬂepdance
4 4 4 ., N/A N/A Registers,
26 Management Forums held effective Minutes

1917 - 2017
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Executive
Mayoral
Services

ANNUAL PERFORMANCE EVALUATION
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Reason
Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . L .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
BSDI - Number of wards with Ward based Full Q:e;::::sce
To HIV/Aids Forums established (Back to 17 12 12 v N/A N/A giste
: 27 ) effective Ward Aids Forum
contribute to Basics)
the Reports
prevention,
reduction Mainstreamin
and g of HIV/AIDS R 1,000,000 | N/A
Number of health care workers and
;n ana?emtehn menagement | Bspi - care givers supported (monthly 21 17 17 Fully N/A N/A Monthly
°d ef 28 stipend) effective Timesheets
sprea 0
HIV/AIDS,
STland TB
BSDI - Number of people that have Full \éztj:;zmn a
undergone Voluntary Counselling and 2727 8722 8722 y , N/A N/A ) 9
29 Testin effective Testing  Centre
9 Report
Academic
, ) Number of people from vulnerable
To improve | Coordinate BSDI - . Fully Records
groups that completed an academic | R2,800,000 | N/A 181 106 112 . N/A N/A .
:)h;ng o\fNeal\ll-l :::instreamin B programme ereete gmﬁzz i}
vulnerable g of special
groups and | programmes
general targeting Number of people from vulnerable Qze?g::ce
welfare  of | vulnerable BSDI - | groups that completed other scarce R6750000 | NA 600 1970 5606 NA Picst]orial
indigents groups 31 skills, training and capacity building B Evidence
programmes Training Report

1977 - 2007
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Reason for

101

Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . L .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
A rise in
gender-based Attendance
incidents Register
BSDI - Number of programmes implemented prompted  the Pictorial
3 to empower and create jobs for the 1 1 14 DM to provide | N/A Evidence
youth, women, disabled and elderly more Report on
assistance than Implemented
was initially Programmes
planned.
Pictorial
EvidenceDataba
se of District
BSDI Number of households receiving Performanc households
social safety support (distress | R 3,800,000 N/A 16950 19500 | 2027 e not fully receiving  social
33 ) ) .
support, child protection etc.) effective safety
supportReport on
Social ~ Safety
Support
District Wide
Infrastructure
Forum will be
. Provision  of Meeting for the .resuscltated
To  provide electricity  to last uarter n the first
access  to a Qtr. 2017/18. | Attendance
Technical sustainable all BSDI Number of Electricity Forum meetings New Performanc | cold not Agenda items | registers &
. ) outstanding y 9 R 500,000 N/A indicato | 4 3 e not fully | happen due to 9 g
Services basic energy 34 held . ) that were to | minutes of
households r effective national events . .
and be discussed | meetings
- and new that were held | .
electricit settiements in the District in the 4th Q.
2016/17  will
be discussed
in the 1st Qtr.
2017/18.

1917 - 2017
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Reason for
Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . ; .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
Development .
of a PMO fo The function of
support the
cogztruction establishment
To improve | and BSDI Number of Project Management New Performanc zltfice:h:as :eMeCr: Qt;e:ﬁ::sce and
road maintenance Offices (PMO) established in the | N/A N/A indicato | 1 0 e not fully N/A .g
) 35 o ; moved to the Minutes of PMO
infrastructur | of roads to District r effective ) .
) ) Office of the meetings
e network in | service
L MM due to lack
the  district | centres and T
. of capacity in
through the | economic the Department
establishme | nodes P '
nt of a Site meeting
Project Construction minutes,
Managemen | of roads to Attendance
t Office service BSDI ) . R Fully Registers,
centres and | 36 Kilometres of roads rehabilitated 20,000,000 N/A 1.5kms | 2kms | 2km effective N/A N/A Project Close-out
economic Reports &
nodes Completion
certificate
Improve
public
transport .
infrastructure, BSDI Number of Transport master plans NA 1 1 1 FuIIy' NA NA Agendg item to
. 37 approved effective Council
Ensure Coordination
access to | of  planning
safe, secure, | and regulation
reliable and | of public R 5,523,000 The target was Minutes of
affordable transport supposed  to meetings,
public system, measure  the | Target has | Agendas,
transport Promote ! i
p ' BSDI Number of Rural Road Asset Performanc ngmber of LM's .been revised Atte.ndance
system public 28 Manacement Svstems developed N/A 1 1 0 e not fully | with roads | in the | registers  and
transport 9 y P effective | assessed asthe | 2017/18 Rural  Road
transformatio system will be | financial year | Asset
n and completed in Management
diversification 2019 System

1977 - 2007
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Water
Sanitation

&

1.1 Provide
access to
potable
water

ANNUAL PERFORMANCE EVALUATION

Reason for

103

Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . ; .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
Main
contractor
ceded  the
work afte.r he Site meeting
. was advised )
Contractor  did ) minutes,
. by the project
) not work in line Attendance
BSDI Percentage completion of R Performanc with  projected team.  The Redisters
Ngangelizwe Breaking New Ground N/A 80% | 100% | 80% | e not fully | " P new gisters,
39 12,000,000 ; time-frames and Project Close-out
(BNG) Bulk sewer and water system effective contractor
could not catch- Reports &
. progressed )
Long term up on lost time Completion
very well o
water . | certificate
, although it
infrastructure
lanni could not
planning achieve the
set target.
Budget The project | Site meeting
exhausted at | will be | minutes,
design  stage | incorporated Attendance
BSDI Percentage completion of pipeline to Performanc and could not | to Upper | Registers
age comp PP R 1,000,000 | N/A 0 100% | 5% | e not fully _ PP gisters,

40 Langeni Housing Development effective take the project | Mhlahlane Project Close-out
to the next | Water Supply | Reports &
stage of | in 2017- | Completion
construction 2018FY certificate

Implementatio Site meeting
n of Regional minutes,
water ) Attendance
schemes o | BSDI Percentage completion of phase 4 & 5 R contractor Redisters

for Coffee Bay Regional Water Supply N/A 0 50% 83% performed more | N/A g )
cover greater | 41 163,000,000 Project Close-out

. Scheme(RWSS) than expected

areas with no Reports &
access to Completion
sustainable certificate

1977 - 2007
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water sources
(includes the
integration of
previously
non-viable
water
schemes)

ANNUAL PERFORMANCE EVALUATION

Reason for
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Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . ; .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
New
contractor
appointed to
replace Site meeting
) terminated minutes,
project delayed
. ) S contractor, Attendance
BSDI Percentage completion of Mganduli R Performanc | by termination AW fo out | Reaisters
Corridor Bulk Water Supply Scheme N/A 60% | 100% | 88% | e mot fully | of P gisTers,
42 135,826,158 . pressure on | Project Close-out
(WSS) effective Mokenamokwe
na Confract Department Reports &
of Labour to | Completion
unleash certificate
suspension
of activities
on ANIX site
Site meeting
minutes,
BSDI Percentage completion of Libode and R contractor /Qt;e:::::\sce
Nggeleni Corridor Bulk Water Supply N/A 0 30% 48% performed more | N/A g !
43 198,731,738 Project Close-out
Scheme(WSS) than expected
Reports &
Completion
certificate
The scope of
.W°’k has been Main Site meeting
increased by )
" contractors minutes,
additional new | .
. ) instructed to | Attendance
BSDI Percentage completion of Flagstaff R Performanc | vilages  and issue sub- | Redisters
Phase 3 Regional Water Supply N/A 75% 100% | 90% e not fully | slow progress g !
44 13,359,883 ) .| contractor Project Close-out
Scheme (RWSS) effective of the reservoir .
. notices  of | Reports &
construction by !
none Completion
sub-contractor erformance | certificate
delayed the P
project

1977 - 2007
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ANNUAL PERFORMANCE EVALUATION

Reason for
Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . L .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
R10m was Technical report
BSDI - | Number of stand-alone schemes | R Neyv ISy 2dded © and - Business
) N/A Indicato | 6 4 e not fully | complement N/A Plan Report and
45 refurbished 118,239,000 . .
r effective number of Appointment
schemes Letter
Technical report
and Business
BSDI - ) R Fully
4 Number of water works refurbished 12,000,000 N/A 20 12 14 effective N/A N/A Plan 'Report and
Appointment
Letter
We only
managed to
provide 100 Term
tanks,  wrong contract will | Signed Ha
BSDI - Number of indigent households Performanc | specification be used 1o Leiters psy
supplied with tanks and gutter for | R 1,000,000 | N/A 655 250 100 e not fully | was advertised . y
47 ) ) . .| procure tanks | beneficiaries and
rainwater harvesting effective and  couldn't | . .
) in 2017/18 | Ward Councillor
advertised  as
o FY
the financial
year was
lapsed.
Proof of delivery
BSDI Numbers of water tanks provided to Full signed by the
Local Municipalities with no water 150 150 150 y_ N/A N/A Ward  Councillor
48 effective o
source or  Traditional
Leader
Due to drought,
R NA demand 'of
10,154,000 water  carting
. ) , Tally Sheets and
BSDI - Number of purified mega litres of was higher than Sianed Delive
water carted and delivered to 87 150 | 189 planned. A | N/A 9 v
49 o . Note by the
communities. virement  was L
beneficiaries
approved to
enable this
demand
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Reason for
Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . L .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
. Indigent Register
Bspl - | Number of indigent - households 15300 | 15300 | Fully and report to
receiving free basic water & 92000 . N/A N/A . .
50 o . 0 0 effective Council detailing
Sanitation Services o
of beneficiaries
Achieve a
blue drop
status for all
water
tr::{: ent and | BSDI Performanc Not assessed Request Blue Drop
p ) Blue drop status compliance R 1,200,000 | N/A 46% 50% 46% e not fully assessment Compliance
provide 51 ; by DWS o
. effective from DWS Certificate
mobile water
treatment
plants quality
in all water
schemes
Contractors
appointed late
. . Performanc | . Happy Letters
BSDI - Number' of Ven't|lated Improved Pit | R NA 158507 | 16000 | 9216 o not fully !n March 2017 and Completion
52 (VIP) toilets provided 176,319,807 . instead of .
effective Certificates
September
2016
Toilet
To provide | Eradication of facilities
could not be
access to | rural
o - upgraded as
sanitation sanitation
. Port St Johns
services backlogs Performanc and Mganduli
BSDI - | Number ‘of public tolet facillies | o 350000 | A 3 4 0 & not fully | Lackofland | areas have | COTPIEHON
53 upgraded . certificate
effective been
identified and
currently we
are in
process  of
writing to the
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Reason for
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Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . ; .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
municipalities
and  inform
them about
upgrades
The sewer pipe | The letter as
Performanc crossed the | demanded by
BSDI Per.centage complgtlon of bulk sewer R1.800,000 | NA 85% 100% | 92% e not fully private land and | the  owner Completlon
54 projects — Mganduli . the owner | was sent for | certificate
effective .
stopped the | his
project consideration
BSDI Percentage completion of bulk sewer | R " " " Fully Quarterly
55 projects - Port St Johns (PSJ) 2,615,856.07 NIA 0% 10% 10% effective NIA Nia Progress Reports
Eskom has
The project | since
Performanc delays were | provided
BSDI Percentage completion of bulk sewer | R NA 96% 100% 96% e not full due to Eskom | supply and | Completion
56 projects — Lusikisiki 6,551,912.00 ’ ’ ’ - S electricity the project is | Certificate
effective
supply to the | under
plant commissionin
g
Sole owner of
R Performanc the  contractor
BSDI Perlcentage completion of bulk sewer 137282800 | NA 60% 100% | 40% o not fully pass on and | Project IWI|| ComPletlon
57 projects — Flagstaff . legal processes | be advertised | certificate
7 effective
delayed the
project

1977 - 2007
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Reason for
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o)

1977 - 2007

lQARs L\

Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . ; .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
BSDI Perlcentage completion of bulk sewer R 200,000 NA 0 5% 5% Fully ' NA NA Quarterly
58 projects — Qumbu effective progress reports
The project
target was to
complete
designs  which
is measured 5%
in  terms  of
BSDI Percentage completion of bulk sewer | R o " industry  norm, Quarterly
59 projects — Libode 9,688,856.07 NIA 0 5% 10% however  this NiA progress reports
project  stage
was exceeded
by  achieving
tender  stage
which is equal
to 10%
Site meeting
ORTDM has minutes,
only one Attendance
sewage To accelerate Regsters,
treatment plant Project Close-out
Performanc | and which is the Reports &
Opgratlon and | BSDI Numbgr of sewage treatment plants R3,000000 | NA 1 3 0 BRI ety under completion of Completion
maintenance 60 maintained . A the WWTW o
effective upgrading and certificate,
of sewerage under
reatment the two other construction sewage and
rlea tm en g WWTW are treatment plants
planis — an under refurbishment
sewerage . .
. construction. and maintenance
pump stations
program
Deviating from Site meeting
BSDI Number of sewage pump stations | R Ne\lzv Performanc | procuring Putting minutes,
61 maintained 12.000.000 N/A Indicato | 5 0 e not fully | through pressure to | Attendance
N r effective quotaion  to | BTO Registers,

Close-out
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Reason for
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Annual Deviation (For | Corrective
Annual all under | Action (To be
Performance . L .
Actual achieved and | specific with
Assessment . L
over achieved | timelines)
targets)
system Reports
Completion
certificate
It was not been
BSDI - Performanc | assessed by Green Drop
Green drop status compliance R 1,000,000 | N/A 26% 50% 26% e not fully | Department of | N/A Compliance
62 ; M
effective Water and Certificate
Sanitation
Maximize job/
employment
creation
particularly for
Eumb“f) ment \}/Iv(:)l::\hen inar;i BSDI - | Number of non-functional schemes | R N/A i';lmz\i’Zato 51 54 Fully N/A N/A g?cttiﬁ(: !
pioy 63 refurbished 10,000,000 effective ;
Infrastructure, r evidence
social  and
economic
development
programmes.

1977 - 2007

YEARS @@

HONOURING

OUR



LOCAL ECONOMIC DEVELOPMENT

110

Human
Settlements

Coordination of
planning and
Development of
Sustainable Human
Settlements

Training of PDI
contractors in
different fields of
Human settlements
development in 5
LMs

LED-1

Number
emerging
Previously
Disadvantaged
Individuals
(contractors)
trained

of

N/A

N/A

20

ANNUAL PERFORMANCE EVALUATION

Annual
Actual

64

Reason for
Deviation ;
(For all Corrective
Annual Action (To
under ifi
Performance : be  specific
achieved :
Assessment with
and  over timelines)
achieved
targets)
The letter to
NHBRC
requesting
training  for
PDI's  was
responded to
earlier than
we
anticipated (it
is usually a
lengthy Attendance
process) and Registers
training could | N/A ¢
commence o
Certificates
sooner than
expected.
NHBRC
provided the
ORTDM
additional
budget  for
training. (50
Youth and 14
PDI
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Reason for
Deviation .
(For al Corrective
Annual Action (To
Annual under -
Performance , be specific
Actual achieved .
Assessment with
and over timelines)
achieved
targets)
Strengthen IGR Number of Local
structures for Economic Full Attendance
. LED-2 R 200,000 N/A 12 12 12 y . N/A N/A Registers,
integrated LED Development effective .
Minutes
programmes. Forums held
TO. |rT1prove o One  Local
ordination & )
Rural, ) . Economic
. integration of LED
Economic & roarams for Development
Development P g' Sector LED
) sustainable  trade .
Planning . Number of Local Planning Strategy,
and investment . )
o . Economic Strategy that Agricultural
within the District
Development was Development
Promotion of district Sector Planning supposed to Strategy,
Trade and | LED-3 Strategies R 800,000 R 400,000 3 1 2 be completed | N/A Forestry
Investment submitted to during  the Development
Executive first quarter Strategy,
Mayoral of 2017/18 Trade and
Committee was Investment
completed Strategy
before  the
end of
2016/17.
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Reason for
Deviation .
(For al Corrective
Annual Action (To
Annual under -
Performance , be specific
Actual achieved .
Assessment with
el iy timelines)
achieved
targets)
Number of Small Attendance
Build capacity of Medium  Micro Full Registers,
SMME and | LED-4 Enterprises R 1,700,000 | R2,400,000 | 20 88 88 y . N/A N/A Certificates
: , effective
cooperatives (SMME’s) of
capacitated Attendance
Improved  service )
To enhance access | standards for the Percentage Project
- . transfer of Close  Out
to LED | District Processing assets to Ntinga New Full Report
infrastructure, agro- | Plants and | LED-5 9 | R200000 | N/A , 100% | 100% v N/A N/A eport,
) . OR Tambo Indicator effective Signed copy
processing and | improved local
- Development of Asset
value add facilities farmers access to .
Agency Register
markets
Signed
Develon forestry & Enhance Economic Service
timberp rodugion viability ~ of  the Number of Full Level
P .| forestry & timber | LED-6 Incubatees R 250,000 N/A 10 10 10 y_ N/A N/A Agreement,
for economic effective
sector for the supported Monthly
development -
district. Progress
Reports
The Monthly
Develop mari- delegates engagements
from  other | meetings are | Attendance
culture and Number of . .
aquaculture Aqua-culture  skills Aquaculture LTS | e being - held | Registers,
.q . g LED-7 a . R 350,000 N/A 20 50 32 not fully | Municipaliies | with LMs in | Certificates
industry production | development. enterprises .
; . effective who  were | order to | of
for economic trained
development expected to | conduct Attendance
P attend the | status quo
training did | analysis of
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ANNUAL PERFORMANCE EVALUATION

Reason for
Deviation .
(For al Corrective
Annual Action (To
Annual under -
Performance , be specific
Actual achieved .
Assessment with
el iy timelines)
achieved
targets)
not attend aquaculture
enterprises
prior to the
training

Coordinate Tourism
Development and

Strengthen Tourism

Number of
Tourism Master
Plans submitted

Marketing for the Research &Tourism | LED -8 I Executive R 300,000 N/A 1 0 0
- Development
district. Mayoral
Committee
Maximize job/ Number of jobs
employment created through
creation particularly municipality’s
To maximize Public | for  youth  and local, economic
employment in all | women in all LED-9 .delz\./el.opment R3.213,000 | NA 406 300 461
sectors of the | Infrastructure, initiatives
economy social and including
economic Expanded Public
development Works
programmes. Programme
Number of
. ) Develop plans for Dlstrlgt Spatial
To achieve spatially - . Planning
equitable economic Distrct — Catalytic Strategic Full
a Projects & Creation | LED-10 9 R 1,600,000 | N/A 0 1 1 v
growth across the . Frameworks effective
. of Special )
district . submitted to
Economic Zones
Mayoral
Committee

113

Target was adjusted to zero

The
municipality
add?.d Signed
additional
budget as Contracts,
there  were N/A Reports,
many Attendance
projects that Registers
were  being
implemented
District
NA NA Spatial
Development
Framework

1977 - 2007

YEARS \
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Water
Sanitation

&

Public Employment

Maximize job/
employment
creation particularly
for  youth and
women in all
Infrastructure,
social and
economic
development
programmes.

LED-11

Number of Jobs
Created  (long,
medium & short
Term) in labour
intensive
programmes

R 5,000,000

N/A

8833

1600

ANNUAL PERFORMANCE EVALUATION

Annual
Actual

1777

Annual
Performance
Assessment

Reason for
Deviation
(For all
under
achieved
and  over
achieved
targets)

Corrective
Action (To
be specific
with
timelines)

ORTDM
received
funding  to
implement
other
programmes
from the KSD
Presidential
interventions

N/A

114

Signed
Contracts

1917 - 2017

YEARS ‘
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FINANCIAL MANAGEMENT AND VIABILITY
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Budget
Treasury
Office

&

To increase
revenue
generation

Effective billing
and  revenue
collection

FUM -1 Outstanding  service
debtors to revenue
Amount of future cash

FVM -2 invested in  high-
earning investments

FVM-3 Cost coverage

FVM -4 Debt Coverage

R 16,100,000

N/A

15%

16.5%

ANNUAL PERFORMANCE EVALUATION

Annual
Actual

Annual
Performance
Assessment

Reason for
Deviation (For all
under achieved
and over
achieved targets)

Corrective
Action (To
be specific
with
timelines)

16.5%

Fully
effective

R20.4
Million

R22
Million

R35
Million

New
Indicator

10.6%

40%

New
Indicator

1%

0%

The  municipality
has conducted
data cleansing
which resulted in
the  improvement
in billing.

N/A

Bank Statements /

Debtors
Analysis

Aged

The  municipality
chose to invest in
a high eaming
investment
portfolio

N/A

Bank statements /
Investments
reconciliations

The district has
applied a sound,
prudent financial
management by
ensuring that the
district does not
spend what it does
not have

N/A

Bank Statements /
Debtors Aged
Analysis

ORTDM has no
debt

N/A

Debtors
Analysis

Aged

1977 - 2007
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To  ensure
100%
compliance to
legislated
budget
turnaround
times and
spend

ANNUAL PERFORMANCE EVALUATION
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Reason for | Corrective
Annual Deviation (For all | Action (To
Annual . .
Performance | under achieved | be specific
Actual .
Assessment | and over | with
achieved targets) | timelines)
Number of budgets Full Budget / Council
FVM-5 submitted to National | N/A N/A 2 2 2 y. N/A N/A Agenda ltem /
effective
Treasury Newspaper advert
| " Section 52d Report /
mprovement in
the accuracy of Number of Section 52d Full :\ecclg;orlledgeme;lrto t;:
financial FVM-6 | reports submitted to | N/A N/A 4 4 4 b N/A N/A P
. ; National Treasu effective Treasury /
planning d'b(l)r v Submission sheet to
bmodre t'cre ible Mayor
udgeting Section 71 Report /
Number of Section 71 Full i\ecclér;o:vledgeme?rtocr:
FVM-7 reports submitted to | N/A N/A 12 12 12 y_ N/A N/A P
National Treasu effective Treasury /
v Submission sheet to
Mayor
ety el Ful Processed Payment
Fvm-g |9 y N/A N/A 100% 100% 100% y_ N/A N/A Recons / Section
Management  Grant effective 52 Reort
(FMG) allocation P
ety Wil Ful Procesed Payment
Improve FyM.g | duareny Pl A N/A 100% | 100% | 100% v N/A N/A Recons | Section
) . Infrastructure ~ Grant effective
financial ) 52d Report
(MIG) allocation
management T ; ;
capacity and elperclen age o. a
efficiency municipality's  capital
E:dg:: spemro'e:tz Full Processed Payment
FyM-10 | &P pro N/A N/A 100% 100% 100% y_ N/A N/A Recons / Section
identified for a effective
. i . 52d Report
particular financial
year in terms of the
municipality's

1977 - 2007
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ANNUAL PERFORMANCE EVALUATION

Reason for | Corrective
Annual Annual Deviation (F?r all | Action (.To
Actual Performance | under achieved | be specific
Assessment | and over | with
achieved targets) | timelines)
integrated
developmental plan
Percentage spend on Fully Processed Payment
FVM-11 | Operations and | N/A N/A 100% 100% 100% effective N/A N/A Recons / Section
Maintenance (O&M) 52d Report

GOOD GOVERNANCE AND PUBLIC PARTICIPATION

ANNUAL PERFORMANCE EVALUATION

Reason for
Annual i .
Performanc Deviation (For | Corrective
Annual e all under | Action (To be
Actual achieved and | specific  with
Assessmen . T
over achieved | timelines)
t
targets)
Strengthen Number — of The SDBIP was
internal Municipal .
. development in
To improve/ govemance Oversight the revious
P .| structures, Model (MOM) i ) P
ensure  council systems and imperatives financial year and
Legislative | and community | oot | CCPP | (annual R NA 28 28 39 the council after | Portfolio Oversight Reports
Services oversight  for . 1 1,300,000 election in
) . monitor and Reports,
service delivery August 2016
) ) ensure Budget, )
implementation ) came up with
compliance Quarterly L
. additional
with the Reports  and commiltee
legislative FIS) assessed

1 ' 0 HONOURING
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Reason for
Annual . .
Performanc Deviation (For | Corrective
Annual all under | Action (To be
e . e
Actual achieved and | specific
Assessmen . L
over achieved | timelines)
t
targets)
framework The SDBIP was
development in
Number  of the previous
Portfolio financial year and
GGPP - | Oversight 28 2 40 the counil after |\, Portfolio Oversight Reports
2 Reports election in
tabled to August 2016
Council came up with
additional
committee
Number  of
Standing
GGPP - | Committee Fully Portfolio Oversight
3 Reports 28 2 2 effective NIA NIA Reports, Council Minutes
tabled to
Council
Number  of
GGPP - | Ordinary Fully Standing Committee
4 Council 4 4 4 effective NiA NIA Reports, Council Minutes
meetings held
R 510,000 | N/A
Number  of Council Notice, Attendance
GGPP - | pen Counc 1 2 2 Fully N/A N/A Register, Minutes  of
5 . effective .
meetings held meeting
Provide
platform  for Number  of
LM Local New _
representativ | OO | Municipallty | N/A NA Indicato | 20 20 Fully N/A N/A Counci minutes and - LM
. 6 effective Reports
e councillors reports tabled r
in DM council to Council
to  present

1977 - 2007
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Reason for
Annual . .
Performanc Deviation (For | Corrective
Annual e all under | Action (To be
Actual achieved and | specific  with
Assessmen . L
over achieved | timelines)
t
targets)
service
delivery
issues  and
challenges
raised  and
prioritized by
their LM
councils
Number  of New
Provide the | GGPP - Wh'lp'pery NA NA Indicato | 1 1 FuIIy' NA NA Whlppew Policy, Council
necessary 7 policies tabled ) effective Minutes
support  to to Council
Whlppgry n Percentage of
facilitating
. ward
accountability .
of councillors commitiees New
GGPP - | assessed as | R . 0 0 Fully
to . . 8 fully functional | 1,000,000 N/A Indicato | 100% 100% effective N/A N/A Assessment Reports
constituencie . r
using  ward
S .
committee
guidelines
. Make service
To  coordinate )
. delivery The department
effective Number  of . )
) central to the Agreement  on | will continue to
Office  Of intergovernment functioning of Inter- Argentina  could ursue the
al relations ) 9 Govemmental Performanc 9 . P Signed Partnership
The .| technical and | GGPP - ) not be signed as | agreements for
- across portfolio " Relations R 500,000 | N/A 4 3 0 e not fully L Agreements/MOUs/Contra
Municipal ) political IGR | 9 ; the municipality | the development
boundaries  of (IGR) effective N . cts
Manager structures ) lacked funding in | of the district and
governmental partnerships
. both at LM order to contract. | funds have been
actors within the formed .
I and DM committed
District
levels
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ANNUAL PERFORMANCE EVALUATION

Reason for
Annual e .
Performanc Deviation (For | Corrective
Annual e all under | Action (To be
Actual achieved and | specific  with
Assessmen . L
over achieved | timelines)
t
targets)
Quarterly ~ Reports  to
To  ensure . .
effective Standing Committee
) . Number  of New List of Appointed members
efficent _and | GGPP - War  Rooms R N/A Indicato | 146 136 FuIIy' N/A N/A of structures
accountable 10 . 1,200,000 effective s
established r Coordination  structures
local . .
exist with agendas and
govemance ) :
minutes of meetings
Number  of
Development District New
of the district | GGPP - | Visions 2030 | R . Fully Council  Agenda  and
long term | 11 plans 2,000,000 NA Irndlcato ! ! effective NiA NIA Minutes. Council register
planning submitted to
Council
Improve Integrated
Ensure crediple | Quality of IDP Development
. in line with Plan (IDP)
integrated n-n GGPP - - R . . _ Fully Letter from the MEC and
service delivery prescribed 12 crgdlblllty 7500000 N/A High High High effective N/A N/A COGTA Report
planning (IDP), | Processes ratlng
monitoring, and provided by
reporting ~ and guidelines - COGTA
evaluation with full There was no | PMS policy has
participation Auditor- performance been developed
and General management unit | and  will  be
ownership by Oninion Performanc. | " the | implemented in
political GGPP - exp essed on | * NIA Qualifie | Unqualiie | Qualifie |50 A8E | Municipality and | the new financial |\ 0 o
champion, | 13 Prz 1,200,000 d d d fetive Y| that resulted in | year along with P
IGR partners ) the all other
determined .
and Obiectives 2 material | procedures
communities d findings that were | developed  to
Implement  a identified by AG i
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ANNUAL PERFORMANCE EVALUATION

Reason for
Annual e -
Performanc Deviation (For | Corrective
Annual e all under | Action (To be
Actual achieved and | specific  with
Assessmen . L
over achieved | timelines)
t
targets)
comprehensiv process
e Institutional
service
delivery
performance
reporting,
monitoring
and Number  of
evaluation in Service
line with the Delivery and
prescrbed | op . | Budget Full Signed copy of the SDBIP
legislative " Implementatio 1 1 1 effeztive N/A N/A from the Office of the
framework n Plans Executive Mayor
and (SDBIPs)
guidelines endorsed by
the Mayor
Number  of
Annual  and
GGPP - | Oversight Fully Council  Agenda  and
15 Reports 6 6 7 effective NiA NIA Minutes. Council register
submitted  to
Council
To ensure a Maintain
. two way Number  of
well-coordinated communicatio | GGPP - | communicatio | R Full Quarterly Communication
and integrated ) L N/A 5 8 32 y, N/A N/A y
L ) n with | 16 n initiatives | 8,500,000 effective Reports
district wide -
L communities undertaken
communication
and staff
To ensure | Addressing Auditor- Performanc Lack of | Recruitment and
effec.twe Audit all. issues | GGPP - Gepgral NA NA Qualifie | Unqualifie | Qualifie e not fully systems/process | development of Auditor-General Report
function for | raised by | 17 Opinion d d d effective es and | staff and
improved internal, AG expressed on procedures and | establish

1 ' 0 HONOURING
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compliance,
clean
administration
and clean
governance

ANNUAL PERFORMANCE EVALUATION
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Reason for
Annual . .
Performanc Deviation (For | Corrective
Annual e all under | Action (To be
Actual achieved and | specific  with
Assessmen . L
over achieved | timelines)
t
targets)
and audit Compliance capacity/staff systems/process
committee; (Laws & 25 material | es and
by integrating Regulations) findings identified | procedures
action plans
Number  of
follow-up
Addressing reports on
all issues Internal Audit,
raised by Audit
internal, AG | GGPP - | Committee Fully Reports to the Audit
and audit | 18 and  Auditor- NA NA 4 effective NA NIA Committee
committee; General
by integrating issues
action plans submitted to
the Audit
Committee
A special Audit
Committee An Audt
meeting had to .
Committee ) )

) be convened for Minutes ~ of  meetings
Functional Number  of approval of Calendar for Attendance Registers
and efective | GGPP - | Audit R300000 | N/A 5 Fully 201718 Internal | 201718 FY wil | oo ots  submitted  to
of Audit | 19 Committee effective . .| be  developed )

) ) Audit Plan, Audit . Council after each
Committee meetings held ) and strictly .

Committee ) quarterly meeting
monitored for

Charter and
adherence

Internal Audit
Charter
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ANNUAL PERFORMANCE EVALUATION

Reason for
Annual . .
Performanc Deviation (For | Corrective
Annual e all under | Action (To be
Actual achieved and | specific  with
Assessmen . L
over achieved | timelines)
t
targets)
Provide
Internal Audit
support  to
Port St Johns Number  of
and Mhlontlo organisations
Local GGPP - | Crovided with | RO 5 4 4 Fully N/A N/A Audit Committee Reports
o 20 . | 4,000,000 effective
Municipalities Internal  Audit
, Ntinga and support
Port St Johns
Development
Agency
Improve There has been a
capacity  of New particular ~ focus
Isnet:vrlr;a:s leg:: aapp - | Reducton in |rndlca(;oz Itgn Clzirtst:ﬁdi:”
liigation N/A N/A > | 25% 71% ond| "9 A Litigation Register
minimise 21 cases cases in litigations ~ which
municipalities’ 15/16 resulted to
exposure to FY) resolving lot of
avoidable matters
litigation
Develop
systems to
monitor  and Percentage Service Level Agreements
rovide GGPP - | compliance New Fully Contracts
P \ N/A N/A Indicato | 60% 60% . NIA N/A \ .
support  to | 22 issues ) effective Advice provided to
departments resolved Accounting Officer
on
compliance
with key
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Reason for
Annual . .
Performanc Deviation (For | Corrective
Annual e all under | Action (To be
Actual achieved and | specific  with
Assessmen . L
over achieved | timelines)
t
targets)
contractual
obligations,
key
legislation
and collective
agreements
pevelop a Number  of
risk  based . )
internal audit risk _ register
GGPP - | reports Fully Risk  Register  Reports
plan for the 23 submitted  to R350000 | NA 4 effective NIA NIA Audit Committee Reports
current  year .
) Audit
Functional and | and  report )
) ) Committee
effective risk | thereon.
marTage.zmtlent in pevelop a Number  of
the institution risk  based )
internal audit risk based Risk based plan
plan for the | COTT - | intemal audit |, NA 1 Fully N/A N/A Minutes  of  Audit
24 plans effective . .
current  year Committee meeting
approved by
and  report
30 June
thereon
Strengthen Number ~ of
) agreements/
internal .
social
govemance compact
To improve/ | structures,
. agreements /
ensure council | systems and ) .
and communit rotocols to | GGPP Memorandum Full Copies of Signed
. Y| profo of R700,000 | N/A 8 v N/A N/A Agreements/Memorandum
oversight ~ for | monitor and | 25 . effective .
. . Understandin of Understanding
service delivery | ensure
: ) ; gs (MOUs)
implementation compliance sianed on
wih  the ons
- service
legislative )
delivery
framework
related
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Reason for
Annual e :
Performanc Deviation (For | Corrective
Annual e all under | Action (To be
Actual achieved and | specific  with
Assessmen . L
over achieved | timelines)
t
targets)
matters
ittzzrr;gtlhen Number  of
govemance Execut.we .
structures Committees 1 Ordinary
systems ’an d (Section  80) Mayoral
deemed Committee )
protocols 1o GBPP - | ¢ ional 12 4 8 Meeting and 2 | NIA Atiendance Register
monitor and | 26 . ) Minutes
ensure using the Special Mayoral
compliance Council Committee
To improve/ withp the committee Meetings held
. ensure council | legislative assessment
Executive ) tool
Mavoral and community | framework R NA
Ser}:/ices oversight ~ for | Strengthen 6,700,000
service delivery | internal
implementation govemance Additional
structures, Imbizo's  were
systems and Number  of held due to the Pictorial Evidence
protocols to | GGPP - | Executive Fully fact that the .
. 8 8 10 , L N/A Mayoral Imbizo  Report
monitor and | 27 Mayoral effective Municipality was )
o . . Advertisement Posters
ensure Imbizo's held doing  planning
compliance for the new 5
with the year term
legislative
framework
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Reason for
Annual . .
Performanc Deviation (For | Corrective
Annual e all under | Action (To be
Actual achieved and | specific  with
Assessmen . L
over achieved | timelines)
t
targets)
Strengthen
internal
govemance
structures,
systems and ’S\l:cT:rer of Attendance Register
protc?cols to | GGPP - engagement 8 8 11 NA NA Pictorial Evidence
monitor and | 28 ) Sector Engagement
with sectors of
ensure ) Report
X society held
compliance
with the
legislative
framework
Strengthen
internal
governance Number  of
structures, service
systems and deTI!ve'ry Performanc AFten(?ance R§g|ster
protocols to | GGPP - | Initiatives 9 8 3 e not full Pictorial Evidence
monitor and | 29 undertaken ; ¥ Service Delivery Initiatives
) effective .
ensure with the Summative Report
compliance ambassador
with the programme
legislative
framework
To strengthen | Comply with Auditor- An institutional
Budaet & the governance | prescribed General Performanc Basis for | has a new
9 and control | accounting GGPP - | Opinion R Qualifie | Unqualifie | Qualifie qualification  is | paradigm to be | Audit Report /
Treasury ) N/A e not fully | . . )
environment standards, 30 expressed on | 8,000,000 d d d ; irregular implemented in | Management Letter
Office ) - . effective . N
over all financial | legislation as Financial expenditure the new financial
matters to | well as all Statements year

fa 0 HONOURING
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1977 - 2007

0N

Reason for
Annual . .
Performanc Deviation (For | Corrective
Annual all under | Action (To be
e . e
Actual achieved and | specific
Assessmen . L
over achieved | timelines)
t
targets)
eliminate related Percentage
wasteful, guidelines adherence to
unauthorised and circulars municipal
and  irregular | for financial GGPP - Standard New Full
expenditure planning and Chart of Indicato | 100% 100% y_ N/A N/A mSCOA Report
) 31 effective
reporting Accounts r
(mSCOA)
implementatio
;ercenta R N/A
Mage | 7,000,000
compliance of
chart of
accounts in New
GGPP - | line with Indicato | 100% 100 | Fulv. N/A N/A Trial Balance
32 municipal ) effective
Standard
Chart of
Accounts
(mSCOA)
To  ensure
100%
compliance Percentage of
with  MEMA | CCPP | creditors paid | NIA NA 80% 100% 100% | Fuly NIA N/A Paragraph 36 Report /
. 33 . effective Audit Report
regarding the within 30 days
payment  of
creditors
To ensure | Promote Number  of
effective good ethical Whistle
functional and | environment Blowing . )
Corporate | 4 oved and improve | SO" | Policies R100,000 | N/A 0 1 1 Fully N/A N/A Council Minutes
Services . 34 ) effective Council Agenda
compliance, control submitted to
clean systems  to Council ~ for
administration intensify fight approval
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and clean
governance

against fraud
and
corruption
(Zero
tolerance)

Number  of
Anti-
corruption and

ANNUAL PERFORMANCE EVALUATION
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;35G PP - Fraud Policies
submitted to
council for
approval
Number  of

GGPP - | recruitment

36 policies
reviewed
Number  of
Codes of

GGPP - | Conduct

37 customised
for municipal
employees

Reason for
Annual . .
Performanc Deviation (For | Corrective
all under | Action (To be
e . e .
achieved and | specific  with
Assessmen . L
over achieved | timelines)
t
targets)
Fully Council Agenda
effective NIA NIA Council Register
Fully ' NA NA Amlended Recruitment
effective Policy
Fully Customised  Code  of
effective NiA NIA Conduct
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MUNICIPAL TRANSFORMATION AND

129

Corporate
Services

To improve the
organisational
performance
capacity of O.R.
Tambo District
Municipality

GANISATIONAL DEVELOPMENT (UPDATE)

ANNUAL PERFORMANCE EVALUATION

Annual Reason for Deviation | Corrective
Annual (For all under | Action (To be
Performance . - |
Actual achieved and over | specific  with
Assessment . L
achieved targets) timelines)
An  agreement
The Job Evaluation | has been
Review Number of process started late | reached in the
oraanizational Municipalites who Performance | because of labour | Job Evaluation | Job
9 ) MTID -1 have completed a | R2,000,000 | R2,000,000 | 0 3 2 not fully | unrest. There was also | Committee and | Evaluation
capacity status ) " . .
Job Evaluation effective a dispute declared by | the process is | Report
quo ) .
process unions about the JE | continuing at an
procedures accelerated
pace.
Attract and
retain Percentage
representative, completion of the Full Placement
skilled and | MTID-2 | placement process | R 600,000 N/A 0% 100% 100% y_ N/A N/A
L effective Report
competent on prioritised
human budgeted posts
resources
Ensure that the Number of Human
ORTDM has all .
) Resource  (HR)- Council
the required and related olicies Full Minutes
up-to-date MTID -3 ) P R 100,000 N/A 16 4 4 y . N/A N/A .
submitted to effective Council
Human )
Council for Agenda
Resource- aoproval
related policies PP
Attract and
retain
representative, Number of new Copies  of
skilled and | MTID-4 | vacant  positions | R 3,726,138 | N/A 0 14 21 N/A N/A Appointment
competent filled Letters
human
resources
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Annual Reason for Deviation | Corrective
Annual (For all  under | Action (To be
Performance . e .
Actual achieved and over | specific  with
Assessment . L
achieved targets) timelines)
Municipal
The percentage of Budget
To improve | Conduct a municipality’s Workplace
institutional capacity building budget actually New Full Skills  Plan
performance for O R Tambo | MTID-5 | spent on | R4,800,000 | N/A ) 0.2% 0.2% y' N/A N/A Training
. . ) . . Indicator effective
through  skills | district implementing its Budget
development Municipality workplace  skills Report  to
plan Standing
Committee
The number of
people from
employment equity
target groups
To improve ) employed in the )
inclusion of HDI Compliance - of three highest levels New Full Copies  of
. Employment MTID - 6 9 ) R 3,726,138 | N/A ) 12 13 y , N/A N/A appointment
in the economy ) of management in Indicator effective
. Equity Act A ) Letters
of the District compliance with a
municipality’s
approved
employment equity
plan
To monitor and Manager Ihas
been appointed
evaluate
o . No assessments were | towards the end
individual Monitor all Number of . .
done  for  Senior | of the financial
employee employee performance FCLEIIIED Managers as the unit | year and | Evaluation
performance to | performance MTID-7 | reviews conducted | N/A N/A 0 4 0 not fully g - Y
.- ) . for Individual | assessments Reports
ensure within the for Senior effective X
. N Performance has not | will be
achievement of | institutional PMS Managers been fully capacitated conducted  for
IDP and SDBIP ully capaci u
o annual
objectives )
evaluations
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Annual Reason for Deviation | Corrective
Annual (For all under | Action (To be
Performance . e .
Actual achieved and over | specific  with
Assessment . L
achieved targets) timelines)
Ensuring
gf;flogewic:: szety mepar;):IrZZ Number of
na  welk | for the Municipal ~ Offices Feedback
. MTID-8 | with upgraded Wi- | R 500,000 N/A 0 3 14 N/A N/A Report from
structured, Councillors and )
- Fi network Users
efficient ~ and | Employees  of connectivity
integrated the ORTDM
manner
The target was not
achieved as space had
to be created in the
. Improve registry Distraction
To improve ) accommodate the new o
preservation and Number of To accelerate | Certificate
knowledge . ) Performance | files. The process of ) )
accessibility  of Departments ~ with . the Distraction
management . MTID -9 R 270,000 N/A 0 1 0 not fully | creating space meant o )
- municipal updated records at . ) centralisation Register
within the ) effective that some files had to
o documents and the registry process Transfer
District be destroyed, .
records N Register
process which is done
after obtaining
permission from the
Provincial Archives
Provision of
To ensure | physical security Number of
safety and | measures to | MTID Municipal faciliies | R Fully Assessment
security in the | protect assets, | 10 provided with | 15,000,000 NIA 0 4 45 effective NIA NIA Report
municipality. personnel  and protection services
information
Implement  fair
labour practices
To maintain | by  promoting Number of Local Attendance
sound and | enhanced MTID Labour Forum Fully Register
stable  labour | adherence to | 12 Meetings NIA NIA 12 4 5 effective NIA NIA Minutes ~ of
relations labour  relation conducted Meetings

and existing
policies

1977 - 2007

YEARS @@

HONOURING

OUR
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE

(PERFORMANCE REPORT PART II)

COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL

4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES

Total number of
employees

Vacant positions

New Employees Resignations

969 staff in a payroll 929

08

78 casuals

41.1 TOTAL NUMBER OF NUMBER OF MUNICIPAL EMPLOYEES PER

DEPARTMENT

NAME OF DEPARTMENT TOTAL NO OF EMPLOYEES
Legislative Services 39
Human Settlement 10
Community Services 119
REDP 16
Corporate Services 62
Budget & Treasury 116
Internal Audit 06
Office of the Municipal Manager 16
Water & Sanitation 520
Technical Services 02
Office of the Executive Mayor 63
TOTAL 969
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4.1.2 STAFF TURNOVER PER THE CATEGORIES AND POST LEVELS

Resignations

Senior Managers 01
Middle management 0
General staff 07
Total 08
Retirements

Senior Managers 0
Middle management 0
General staff 10
Total Retirements 10
Deaths

Senior Managers 0
Middle Managers 02
General staff 11
Total deaths 13

COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE

4.2 INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT

421 POLICIES
Policy Status
Attendance & Punctuality New
Essential user scheme Reviewed
Overtime policy Reviewed
Acting allowance policy Reviewed
Code of conduct policy Reviewed
Termination of services policy Reviewed
Bursary policy Reviewed
Subsistence & Travelling policy Reviewed
Integrated Employee/Employer Wellness Reviewed
Retention policy Reviewed
Whistle Blowing policy New
Sexual Harassment New
Information & Communication Technology Reviewed
Security Management & Access Control policy Revie
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4.2.2 INJURIES, SICKNESS AND SUSPENSIONS

The table below reflects on the resignations, injuries, death and pensions

Category Number Of Employees
Injuries 03
Death 13
Pension 10

423 PERFORMANCE REWARDS

There were no performance rewards over the financial year as the municipality is still busy
developing its performance management systems.

COMPONENT C: CAPACITATING MUNICIPAL WORKFORCE

4.3 SKILLS DEVELOPMENT AND TRAINING

The District Municipality has made a reasonable improvement in ensuring that opportunities for
growth through Education and Training is realized by the employees and the community of OR
Tambo holistically. Based on the programmes that were undertaken from the previous financial
year, much has been achieve progressively in the area of capacity building and training through
rendering an integrated Human Resources Development programmes. In setting up a conducive
environment for education and training opportunities, the HRD Policies have been developed and
workshopped to all key stakeholders and are just awaiting for the council resolution. Below are
some of the achievements in various HRD Programmes being:

4.3.1 Establishment of the District HRD Council

OR Tambo District HRD Council has been launched over a two day summit that convened from the
17-18th of July 2017. The Council has been established as the supreme body that will advise the
District Municipality on all matters relating to HRD, focusing amongst many on the following primary
mandate:

. To advise the District Municipality on HRD related matters,
. To endorse and coordinate the District Human Development Strategy.
. To identify bottlenecks (institutional, organizational, financial, etc.)

Amongst the key considerations of the launch summit was to unanimously discuss and adopt the
Council Charter and its Council Working Groups as well discussions on the Terms of
such working
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In this platform another focus was to ensure that all stakeholders within the OR Tambo District who
have a direct interest and much needed contribution to Education and Training interventions of the
District are able to express their voice and further commit to the partnership pledge to achieve a
common goal which will focus on the following themes.

i Development of the District HRD Strategy/Plan
ii. Development and Implementation of the District Catalytic skills supply
iv. New edge action and applied research and innovation

In Line with the District Development Plan (DDP), the Council shall therefore facilitate the utilisation
of Education and Training initiatives that will drive the successful transformation of the economy of
the district into an innovative and knowledge based economy through implementation of the OR
Tambo long term vision and plan. The success of the economic growth through education and
training will be achieved through 3 pillars which are, Economic development, Infrastructure &
Human Development where in mega development programmes and projects will be engineered to
fast-track and speed up the economy of the District in order to create employment opportunities as
well as increased productivity. The OR TAMBO HRD Council launch summit was a great success
with an attendance of seventy two (72) delegates. The OR District Municipality is proud to become
the first district to launch the HRD council especially through the support from the Office of the
Premier and ECSECC.

4.3.2 Implementation of Experiential Training Programmes (Student Trainees &
Internships)

Since 2016/17 financial year the District Municipality has offered forty eight (48) student training
opportunities and twenty (20) internships to the youth of the District. These students were placed
across all departments within the District Municipalities and some from Local Municipalities under
Internal Audit Section. During 2017/18 financial year the number of student trainees given
experiential training has increased from Forty three (48) to fifty three (55).the Municipality has also
forty eight (48) internship opportunities that were advertised in July/August and the learners are
shall assume duties from November/December 2017.

4.3.3 Artisan Development Training Programme (Mobile Artisan School)

The artisan training programme has been implemented from 2016/17 financial year in order to
provide self-employment opportunities to the ordinary members of the community across the
District. A minimum of 10 learners in both brick laying and plumbing to a total of 20 were recruited
by all five Local Municipalities through the Skills Development Unit in each Municipality through a
coordinated consultation process. The training was conducted by Africa International Training
Facilities from the 10th of February 2017 focusing on theory with classroom practical
demonstrations and was completed on the 17th of March 2017.
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All learners are currently placed by Local Municipalities in areas where they are gaining practical
work experience for a minimum period of 12 moths on various housing projects and at district water
treatment works. The artisan programme was fully funded by the District Municipality whilst the
Local Municipalities were responsible to fund the learner stipend of R 1500 per month. Based on
the above, further support has been provided to Municipalities who had applied for district
intervention where necessary. A Certificate Award Ceremony graduation was organized to award
the learners their certificates of Competence on the 20th June 2017.

During the 2017/28 financial year, for the same programme the District Municipality is currently
soliciting a partnership with Coega Development Cooperation to train further 100 beneficiaries
focusing on 80% youth participation in the programme in the field of Plumbing and brick laying in
an endeavour to contribute to the Local Economic Development wherein training shall be
conducted in local B&Bs, across all the towns constituting the District Municipality.

4.3.4 Study Assistance and Short Programme Funding for Employed Learners

On the Study Assistance/ Bursary administration programme, the Municipality has approved
eighteen (18) study assistance applications for various fields of study which are in line with the
scope of Local Government Sector. Amongst the formal qualifications that are studied within the
Municipality is the Municipal Finance and Supply Chain Management (MFSCM) certificate. The
enrolment of officials in the programme is to ensure that all officials working in the financial
management and supply chain department including Managers who have a financial
responsibilities are competent in terms of Municipal Regulations on Minimum Competency Levels
as published under Government Notice R493 in Government Gazette 29967 dated 15 June 2007.
Commencement date: 1 July 2007.

Forty (40) officials started doing five (5) additional modules starting from August to December
2017, and a further group of 29 officials have started CPMD training under group 45 who are
expected to complete in June 2018. Skills programmes and short courses have been implemented
for officials within various departments with a total of seventy three (73) beneficiaries. The District
Municipality has also funded a Basic Traffic Officer course as a support intervention for Mhlontlo
Local Municipality.

4.3.5 State Of District Skills Development & Employment Equity Committee And
District SDF Forums

The District Skills development & Employment Equity Committee has been re-established in April
2017, and the quarterly meetings are convening smoothly as they convene once in each quarter.
The first meeting convened on the 25th of April 2017, and the second meeting convened on the 8th
of August 2017. The next meeting will convene in December 2017 as per the calendar of meetings.
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The District Municipalities across the Province have a District Skills Development Forum that
convenes once every quarter as duly established by the Local Government Sector Education and
Training Authority (LGSETA) to discuss the District training and development programmes and
consolidate a report in order to present such in the Provincial SDF Forum. The OR Tambo District
SDF Forums are convening once every quarter on a rotational basis in order to promote integration
and participation of member municipalities.
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CHAPTER 5 - FINANCIAL PERFORMANCE

COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE

Statement of Financial Performance

Municpality Group
Figures in Rand Wote{s} 27 e AT il
Fesiated Resiated
Revenus
Revenus from sxchangs transactions
Semice charges K] 206 822 345 45,348, 165 208 822 345 165,346 185
Aemtal of faciities and equipment o) 5148 24334 822 31 B71 664
Fiterest eamed - Sxfermal Imestments ] ] 32992530 38,507 43 35,170,049
Interest eamed - Dutstanding debiors & 4 Gia aTe 42 (0% 128 45 914 379 42028 128
(rhee revenue i 130 902 342 93 505 102 134176819 157 AT
Other gains on confirued operations & 2 B14672 1,774 552 2618472 {, 782052
Total reverms from exchangs transactions 423 713 683 368 001 920 430 382 265 174 356,332
Revenus from non-echangs transactions
Tranafar revenus
Income from agency semices & 65,584 8. 407 080 714408
Government grants and subsivies received ] 1523250348 1303 TR0 T2 1 225E2e 145 1 3911 TMe
Public contributions and donations a - 736,373 - 236 373
Tatal revenus from non-sxchangs iransactions 1R M6047 1004104838 1326033205  1,350,081,743
Total revemis 40 1,047 030,832 1672106758  10S8RI54TD 1T N8.2TT
Expenditurs
Employee related costs A 419 08285 (367 323103 (436050348  (393,1721H4)
Aemuneration of councifors aned Boand r (16,746, 7249) {16,209 844} (17 748 520 {17 601, 242)
Depreciation and amortisation 3 (164,764 357 (TSROMETE) (TR A3 R04)  (136131624)
Impairment Loss ] (45034 160) (0T BR34ET) (M7 DA20M4) (907, TEZ 248)
Hepairs apd maintbenance B (B8, 440, 925} (74,788 855) (38,311 &08) {73,028, 842
Financ= casts k] {5,908 270} (8% 283 (8,001 430 {5rB.510]
Bulk purchases # {42 406 844, (43,344 953) {42,206 348 {33,844 258)
Comfracted semvices i {4,534 711) {28,423, 354) (43,218 296 128036.299)
Gromts and Subsdies paid M (199374 829 (107 G350EE) (110044485 (22901 264)
General Bxpenzes e M0 125318) (A TTRARS)  (49BEB44GT (377 137 188)
Total expenditurs (1475643 704) {1,260 858 30 (14T2733,193) (1323204, 109)
Dpsrafing surplus 471 86078 402 448 251 484 182 355 41, 124.078
Gain on disposal of assets and fiakiites - 237 146 163,336
Less om Disporsal of Assats {903,737 - {803,737 -
Fair vaiue adjusments 4 1136,500) - {276.050) {81, 105)
Hosats waten off {14 348 D83) - (12,848 083) -
{15,588, 300§ : (15,780,704 82

Surphua for the year 45498808 M02448451  ABBIDIET1 401206308
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Statement of Comparison of Budget and Actual Amounts

Budgel on Cash Bass
Approved budget  Adjustments Final Budget  Achual amcunfs on Difserence Reference
comparatle basis  etaeen final
Figures in Rang budget and aciual
Statement of Financial Pesiticon
Apselts
Current A3zsts
——— 17,521,409 = 17,521 409 a0 o oM 1iT6hR2 Bl
Recevables: Mon-sxchange - - 3 12158557 12.155.667 B2
Recsivabies: Exchange 18,547 515 121,512,734 302,060,343 S48s0258  [247.240,000) B2
VAT receiabie 4447 242 - 4,442 342 23382717 TB.540. 475 B3
Cument Porfon of Long-ferm Listilizes 2158 548 - 2,100,548 - [2.155,648) B
1Cash and Cash Equivagents 52,251,268 (138,835,170 513455093 253,822 500 (255,632,556} BS
857,002,182 (17323436 530,678,746 AMATERSL (414500407

Hon-Current Asssts
Bizlogical Assels 14,334 593 - 14,834,893 200,194 546 5253753 B&
ITeEsimEnt Srapary - - 2 2 200,000 2200000 BF
Property, Plam ang Equipment B.220 532 084 4813000 RAG01888  saepysopap  (LESS.EST.004 B
Irangive Assst 25 11 - 2534102 1,087 A52 (1447 260} =]
Heritage Assats - - ¥ 50,000 20,000
LOng-ET recEivamies - - 3 1,189,163 1122163

§.238.302,599 4813006 85233438599 5385533361  [L.347.956238)
Total Azzsts 9,095 304,761 [22,136436) 9073168345 5810411515 (3262756730

bt
Currant Lizhilibes
Lomig-tem fabiftes 260,000 - 260,000 = (260,000}
Payables fom sechange ransacions 333,016,640 (16,323,438 16,683,202 371,520,585 54,927,383 B0
Payabies fom nor-Exchiange - - - 18,710,514 18.710.614 B11
Consumer Depsits 2,500,000 - 2,500,000 1,604 543 [E=5.051)
Frnvisins - - - 2.311,000 2.211.900 B12
335,776,640 {16,323.438) 310,453,202 384,147,145 T4, 553946
Hon-Currant Liabilites
Long-teem kabifties - - % 38,795 359 33735330 B13
Empicyes benedt obfigation 20,000 - 50,000 64,042 052 63,352,052 14
20,000 - 50,000 102,837,3%1 102,747,391

Total LizbiliGas 335 566,640 {16,323.438)  319,543.203 496,984 538 177441337
Mat Azsats 8,759 438,141 [5.812008 &753,625143 S5M3IAITOTE  (3.440.198,067)

Reserves
Accumuiated suplus ! Dedick) 8,759 438 141 (5812988 ET53625043 5313427076  [(3.440.198,067)




COMPONENT B: SPENDING AGAINST CAPITAL BUDGET

Comparison of budget and actual — Capital Expenditure
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Actual Actual |Percentage| Budgeted |Variance actual/
DETAILS 201617 2015/16 Variance 2016/17 budgeted
R R % R %
Executive and Council 1,990,177 100% 3,000,000 34%
Budget and Treasury Office 6,769,193 | 18,727,473 -64% 41,640,500 84%
Corporate Services - - 0% 1,850,000 100%
Planning and Development 261,057 -100% 12,040,000 100%
Health - - 0% 1,300,000 100%
Housing - - 0% 2,830,000 100%
Public Safety 6,909,897 - 100% 15,000,000 54%
Roads and Transport - - 0% 7,000,000 100%
Water 791,826,668 | 566,823,713 40%] 1,131,874,200 30%
Other - - 0% 50,000 100%
807,495,935 | 585,812,243 1,216,584,700

The table above depicts a difference of R409 million between the 2016/17 budget and the actual
expenditure as reflected in note 7 of the audited annual financial statements. The difference is
mainly attributable to VAT amount of R113 million excluded in the actual expenditure of R807.4
million indicated above, MIG operating expenditure of R51 million included in the capital budget
where as in the actual figure it was included under operating expenditure, MIG grant amounting to
R90 million that was withheld by COGTA. The remaining difference relates to underspending in
various votes especially on asset renewal. All conditional grant expenditure were fully spent in the
year under review. For more details on conditional grants, refer to component D below.

Reconciliation of Budget Surplus (Deficit) with the Surplus / (Deficit) per Statement of Financial
Performance.
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4

DETAILS 2017 2016

Variance per Category:

Budgeted surplus before appropriations 65,318,385 864,132,194

Revenue variances 763,603,154 (827,220,355)

Expenditure variances:
Employee Related Costs (19,398,947) 9,351,327
Remuneration of Councillors 2,493,894 (16,623,351)
Depreciation and Amortisation (2,423,207) 12,903,237
Impairment Losses (109,834,160) (61,193,467)
Repairs and Maintenance (86,490,925) (16,132,353)
Interest Paid (5,906,270) 210,537
Bulk Purchases 8,593,051 6,315,250
Contracted Services (29,831,711) 5,649,442
Grants and Subsidies Paid (93,743,483) 556,886,476
General Expenses (36,881,157) (132,003,732)

Actual surplus before appropriatons 455,498,624 402,275,204

The table above depicts variances between the budget and actual based on standard classification.
The variance is mainly attributable to revenue recognition of conditional grant expenditure where
conditions have been met, increase in debtors’ impairment loss due to non-payment by customers,
increase in grants and subsidies paid due to increase in water carting expenditure as a result of
drought, increase in repairs and maintenance as well general expenses as a result of sealing of

reservoirs.
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS

Cash Flow Statement
Municipality Group
Figures in Rand Mote(s) 2017 2016 2017 b o Y
Restateg? Restaed
Cash fiows from operating activibes
Receipts
Service Changes 131,048,302 138,454 484 129,548,814 158 063,463
Gowvemmenl Granis and Subsicies 1,523,251 345 1,295,570, 758 1511317 746 1,295,584 564
erest ncome 54 718,533 50,274 777 57,372,045 52 452 187
Puniic Contricutions and Donafons - 235,523 - 414074
Cther recaipts 125,201, 143 75,271,553 124,572 570 79,855,510
183368065 1,563937 725 1BZRARIANFS  1,557,381,458

Paymenta
Empioyee reiated costs 401827 458 (361712760} (423513480 (387,720,335
Sapmiiers Paid (183084505 (T19,371043)  [191018,488)  [1155674,438)
imerest Paid 15,806 270 [383453) {6,001, 430} {578,510)
Other paymenls 3233 [#51, 093 765} [457 542 565 431,703,333
Remuneration of Counciiors (16,746, 729) (6,531 514} [16,746,729) {17,543, 213)

(1,150,EB3004) (4044835 (11300227853 (B51,328,629)
et czzn Bows from operating activities B6A3.007,558 G4, 455 550 591070, 878 616,171,885

Cash fiows from investing acfivities

Purcimss of propesty, piam and equipmant B (BOT485534)  (SB5,.551,186)  [BOGZTEATS)  (585,B85,BES)
Procesds #om sake of property, plant and equipment B - - 539,068 304011
Purchase of intangible asset 8 - - (505, 1B} -
Purthiase of Dinlogical assets 12 - (361 057) (518,000} [421,538)
Procesds fom sake of bickogical assels 12 1,507,802 225650 1257 o2 286,085
Dewreases due ko hareest / Sake of biokgoal assels S 400913 = 400913
Decrease | [ncrease) in Long-12m receivabies 1,515} (900,343} (1,513 (900,843)
increase due to Bitths of Bisiogical Assets - - - 7,508
Wet ca=n Bows from irvesting activibes {BOS.589.645)  (SBEOSESMM)  (BO7.E0TEI)  (S86.210,756)
Cazh fliows from finamcing activities

mCrease i iong teem labilties 38,795, 359 - 38,795,330 -
Repayment of bormwings [20,4:35]) (o 422 (20,436} {124,395
et cazn Bows from Bnancing activities 38,774,503 [BdL422) 35,774,903 124,306
Mot increaselidecreass) in c3sn and caah sguivalenis {B3,307.204) 2317 =24 [TE.O54,001) 79,836,733
Cash and cash eguvalents ai the beginning of the year 337,629,704 308,311,730 368,392 735 333 556,008

Cash and cxsh squivaisnta a e end of ha year 7 253,822 500 337 622,704 290 338,734 62 392741
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COMPONENT D: OTHER FINANCIAL MATTERS

CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS

Report of the auditor-general to Eastern Cape Provincial
Legislature and the council on the O.R. Tambo District Municipality

| Hepori on the awdit of the consolidabsd and separste fimencial statements

Cualified opinlon

1, | have audibad the consolifabed and ssparate lingncial slalesmarts of the OUR. Tambo
Dislrict Municipalily set oad an pages . ta ... . which comprise the staternent of finamcaal
poeiticn ag 81 30 Juna 2017, mnd the siatemant of fnandal pedormance, stlement of
ghangaes in net asseis and cash flow sialement and the sisdement of companison of
Budget infarmatian w4h actual informaticn for the year then ended, a5 well 28 the noles
1o tha consalidated end separate finandcal statements, including 2 summarny of significan
acomming paicies.

2. In my opinion, exoopl for tha possible eMects of the malters described in the basls fo
qualified opirsn pasagraphs, the consoidated and sapacate financial stetaments prasant
fairty, n all mataral respacts, the fnanclal posiion of e 0.8 Tembo Distid Municpality
a5 at 30 June AT, and s fnancial pedormancs and cash fows for (he year then ended
in accordance wilh e South Afrcan Stancerts of Ganeraly Recognised Accourting
Fractice [5A Standards of GRAF) and fhe rmequirements of the Mumicpal Fnance
Management Act of South Africe, 2003 (Act No. 58 of 2003) (MFMA) and the Division of
RFevarus Act of Soulh Alrica, 2076 {Act Mo, 3 of 20163 {DoHA).

Basis for gualified opindon
Irregular expanditira

3. Tha murkcipalty did nol disclose & its imegulsr expandiure incured diring the year as
maquirad by section 1282 dNi) of the MFMA. The irregular sxpanditure disclosed in nata
57 b fha consalifaled and separals firancial sietements was  matarially undarslated n
respect of amouris medurred during the year thal were dentifed during the audd process,
| weas uneble to determing tha full mdent of the misstalemant for (he disclosed amount af
R&TE. S million in note BT

Context for the opinion

4, | conducted my audil in sccordanoe with the intermational Standands on Audiing (|SA)
My responsshilfies under thoss slandards ane further descibed In e audilor-gersara’s
responsihiifes foe the audit of the cormokdeled and separate financipl stetements
gaction of this reoor

5 [ am Indepandent of @& municielty in eccordance with the Intemational Ethics
Standards Board for Accountans’ Code of effics for prafssslong secourtants (IESBA
coda] and fhe efical requiremente thal sre rebevant o my sudit in South Africa. | have

fudfifed my other sthical responsibliiies In acoordance with these mguirgmaents and tha
|ESEA coge.

g | balleve that e audil evidense | have obtaned is sufficient and appropeale o provids &
basis for my qualifod opnicn

g i) & HONOURIN

P 100 @ BRACIENS




Emphasis of matters

7. | draw alfenlion to the mafiers below, My opinion & nol modfied in mspect of thesa
matiars.

Restalemant of correspanding figures

4 As disclosed in note 48 o he consoideted and separaie financlal statements, ha

comesponding figwas for 30 Jure 2076 have been resiodod a5 a rosalt of armors
dizcoverad during the year emded 30 June 2017 in the consolidelsd and separais
fimancral siaternants of the municipality at, snd for the year andad, 30 Juns 2016,

Unauthorised sxpenditure

# As déscloesd In mote 55 1o the consolidated snd Bsperale tnancial slafernentis,
unauthonsad axpenditure smounting to /A1 millicn (201516 R18.3 milkoen) was Incured
by the municipalily durng the year, In addifien fhe municipaity accumulated a balsnca of
RZ.3 bilkon which was witlen ol during the 2016-17 financial year, This resulted in a
olosing balenca of R milken (2015-5016: RZ,3 biflon) a1 the and of the 2076-17 financial
wisar which has nol been immstigaied by e coundl,

Imegular expanditure

10. As disclesad n nobe 57 fo the congolidaled and separsie financel statemants the
murscipality sccurmulated an imeguiar sxpenditune batance of 4.3 billion, af which B2 1
bdlion was writlen off durng the 201617 financis! year. This resulied in a chosing
batance of B2 8 bilkon (20162018 R4, 3 billion} ad the ond of the 209817 fimancial year
which has not been investigated by the council.

Frultless and wasteful expondifun

11. As disciosed i node 56 o the consolidated and separate tinancal stalaments, ruilless
and wasteful sapenditure of RS9 millien (2015-2018: RO.5 milion) wes incurmed by the
municipality dising the year. |7 addilion the rmunicipality accemulatad @ R21,8 million
(2015-2018: F24,2 milkon batance at the end of the 201 6-17 firancial year which has not
bean svestigated by cound,

Impairmient bogs

12. As disclosed in the consoidated anrd separsie financial satemems materiel dabt
impainments af R141,4 milion (2015-16: RAE,T milllon) on receivables from exchange
and non-exchange Fansscliong wes dieclosed in onofe 34 bo b consoldaled and
saparais financial statemantz. This arose from $e poor expacied recoverability of kade
dablors.

Matarinl lossas

13, A5 disglosed in nole 60 fo the consolidated and separate fmancial slalements, material
losses of RE2E milkan (2016-18 R12.E milion) was inowred &8 a msult of watar lossas.

Other matiers

14, | drenw atieniion to the matier below. My opinieo = nod modified In respect af ihis matiar.
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Unaudited disclosure notes

18 In tems of section 12502 of B MFWA, ke enlly i reguired to disciose partculars of
nan-complancs wilh this legislation. This discosure requirement did nod form part of fha
gudil of tha fmancial statements and, accaordingty, | do nod axpress an opinkn hemson

Responsibilities of the accounting officer for the consolidated and separale
financlal statemants

18. The accounfing officer & responsibée for the paparation and Tair presantabon of the
consolidated and separabe financial slalemanla @ accordance with the SA standards of
GRAP and the reguirersenis of the MFMA and DofRA and for such imemal control as the
accounling officar delermines s macassary i enable e peaparabion af hinancal
sletamenis thal are fres from malecal missistemanl, whsdhar dua o fraud or amor.

17. In preparing the fnancial staterments, the accounling officar is responable for assessing
fhe municipality's abililty 10 continde 88 a going concem, dsclosing, as apploable,
matlere relating ko going concern end wsing the going concem basis of acccunticg
unlass tha intanlion s to liquideie the municipelity o b0 Gsase opefatians, of has ng
raalistic afemative bul 1o do 40,

Auditor-general's responsibilities for the audit of the consolidated and
saparate financisl statements

8. My obmciwes ame o oblain resscnable asswrance about whether ihe financial
staterments a8 & ‘whole are free from matemal misstatement, whether due & fraud of
error, and 10 issue an audior's reparl that incledes my opnion. Ressonabile sssurance s
@ high leval of assurance, bul is nol & guaranies that an audt conducted in accordance
with Ihe [Shs will alwaye detect & matarial missietement when it exists. Misstabamends
can arse from fraud or emor and are considersd material if, individually or In the
aggregate, thay could ressonably be expecled o Influence the economic dectsions of
users faken an the bass of thess consolidated and separaie financal statemants,

19, A furtiher descripban of my responeibiites for the audit of the consolidated and sepanaie
finmmcial sfatemants e included in the annexure o the audiors regart

| Report on the audit of the annual performance report

Introduction and scope

20, ' sccordance with the Public Audit Act of South Africa, 2004 (Az] Mo 25 of 2004] (FAA)
and the ganaral nolica issued in tamrs theesal | have a responsib®y 1o regor meteral
findings on e reported pedormanca information against predatermined objacives for
selecied devalopment priodties presenbed in the annupl perfermancoe repart, | perfared
procaduras to identty findings but nod to gather evidence 1o axpress aseuranse.

1. My procadures address the reporied performance infarmation, which must ba basad on
the approved peformance planning desumeanis of the municipality, | have not evaluaied
the complelensss snd apgropriatensss of the parformance indicalors/meassures included
in the planning documenss, My procedures also did nol extend o any disclosures or
gasarions relting io planned performance siralegies and Informeaticn in respect of future
panods thal may be incleded & pard of the reported parformance information
Aecordingly, my findings do not exend to thase mabies
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22| evaluated the ussfulmess and meliability of tha reported perfformance informalion in
accordanca with the criteria devaloped from the perfformance management and raparting
Tramework, as defined in the general nolice, for the fallewing develapment priorities
prasenlad in the annual pedommance report of the municdpelty for the yesr ended
30 Jume 2017

Development priorities Pages in the annual |
i parformance report
Development pricdly = key parformance area (KPA 1) basic =K
| service dalivery and infrastructune
| Develapment pricdly — KPA 2! local sconomic devedopment £-x |
— 1

#3.| parformead procedures o determing whether the reperted perofmancs infomalion was
consistent with the approved pedlormancs planning documents. | pedormed further
procedures o determing whelher tha indicalors and ralated targets ware messurable
and relevant, and essessed the relabdity of the reported peformance information o
detarming whather it was walid, acounata ard complete,

24 The maledial findings in fespect of the usefulness snd reliabilily of the salected
davelopmant pricrities are a5 foliows:

KPA 1; Basle service delivery and infrastructure
Usefulness

Indicator nol consistent

BSDI-3.number of housing units for Adam Kok farm workers constructed

25. Tha indicabor was regorted as numbar of housing wnits Tor Adam Kok fanm workers
consirucied, whils ihe indicator was approved as percentage complation of 1he planning
phases for the consiruchion of Adam Kok housing units In the adjusted serdca delivery
and budget implemantation plan (SODBIP). This is not in line with the requirements of
section 41(z) of the Municipal Systems Act, 2000 (Act Mo 32 of 2000 Municipal
Systems Act).

Indicators not verifiable

2E. | was unate o obiain sufficient appropriale audd evidence o validate the exislence of
gyslams and processes that emnable reliable reporing of aclual senvice dalivary against
the indicabors delailed in ihe table below, as reguired by the Framework for managing
programme parfommance information. This wes due to & lack of adequate iechrical
Indicator descriptions endior Tormal standard ¢peraling procedures of documendsd
systam  descriptions. Furlharmone fhere was a lack of adeguale supporing
documentafion 1o substanliate syslems and processes. | wes unsble to validata the
exigtence of eyelems and processes by altarmative means,
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| Performanca indicator | Ruported achigvernart
| BEDLE. number of infistion schoos suppriss f B
' | 2027
BSDL33.number of houssholds receiving soclal safety support i
{distress support, child protecion ctc | |
| BE0I41 percatiage complaiion of chase 4 85 for Cofioe | B I
| Bay Rasgional Water Supply Schema(RWSS)
!maw completion of Mgandull Corricer Butk [T
Waler Sunply Schame (WSS) ,
i BED-4d percenlage compleion of Flagstall Phase 3 regional 8t

Water Supoly Scheme (RWSS) | |
|
I

BSDI-4S. rumber of alzsd-slone schames refurbishad | 4
I | ©
! 100
| BSOI-47 numbar of Indigent households supplied with tanks and |
guther fior Falnwaiar harvessing !
| BE0I-50 number of indigent nousaholds receiving frea 155 00D
i basic wabar & Saniation Scrdioos
i BSOL51 blus crop staius compliance #i'
i i
[ BSDI-54.perceniage comphation of bulk seser projects - 2%
WMuoandul
| BSDHA2.green drop slalus compliance 2%
| BEDI-83.rumber of nonurcticnal schemes relurshed -
Reliability

BSDI-33.number of households receiving social safety support (distress
support, child protection etc.)

27 The syslems and processes implemented by the municipality to erswe accuraie
reparting of ks actual performance against all of the planned indicators and targals of
KPA 1: basic serdce defvery and infrasfreciune was nol efleslive. The napored
achievemant for target of 19 600 was misstaled as the evidence paoviced indicated 2780
and nod 2027 as reporiad.

Lirnitafizn aof Scopa — varous ndicalars
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ZR_ | was wnable & ablain sufficient appropriate audil evddencs Tor 259 oul of tha 37 indicalors
relaling o KPA 1: basic sarvica delivery and infrasireciure. This was due to limitations
placad en the scope of my woek, | was unabde to confirm the mported achievements by
aliemetive means. Consegquanily, | was unable o delesming whelbes any adjusiments
wine required o the reporied achigvaments of the following indicabon:

[ Parfarmanca indicator Reported achievement !
C—

=

BS0I-2. umbses of Bousing units Tor destbaie and wainerabie

| BEDI-4R, numbssr of skand-alone schemes refurbishad

grouns congtniciod | i
BEDHE. number of iniEon schools U pparted | ] |
- ! 00%
BSDI-14, parcentage of households supporied in disastar |
aftaciad anaas
i | |
BESDI-21 parcertage of livs and emengency incidenls respondad | 1005 |
|mmnmm:mmmmuﬁummuﬂmﬂua | |
| BS0I-22 panceniage of fine and emangency incikdents responded | 1009
i 1o within 1 hour 48 minules Sor areas more than 50 kilomaines
B |
B501-30 percanlage completon of Ngargelzwe Brasking hew | BO%
Ground (BNG] Bulk sewer and waber syslem |
| —
! BSOI-40. percentage complation of pipaine io Langen Housing | %
| Dieswed ogmesnt |
!_E-'E'rl'.'ll-ﬂ.l:lu-n:\!nﬁr,u complelion of phase 4 &5 for Colles | 335
! Bay Fegional Walar Supoly Scheme(RWES)
BS0|-42 perceniage complation of Maantull Cormoor Bul i BE% |
i Water Supply Schame (W3EE] |
! BSTH-43 percantage completion of Libode and Mogekan | 457
Carider Bulk Watar Supply Schame{WSS) |
I
| B5Di-d peroentage complation of Flagstaf Phase 3 regional | B
Waler Supply 3chesne (RW3ES)
|
|

EED-4E number of wabsr works réfurbished | 14
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| Porformanca indicator o Reported schiovement !
! BE0-4T, numbar of indigani houssholde supplied with tanks 100
! 1
| B5048 number of purified mega ldnes of water carled and 188
| daivered 1o communies.
| |
BEDN-E0 numbar of Incipant housshalds recaving free ] 153 000 !
basic waier & sanfation services |
BSD1-61 blue drop status compliance ' A%
4 BSIH-52 number of Venlisted improwsd P (VIF) oilets 425
privvided
BED-62 percentage comphetion of bulk sewer projecss - 2%
Moanduli
BSDI-55 percentage comphation of bulk sewer projecs - Porl 5 10%
Jahre (PEJ) i
1
BSD =54, percentage complation af bulk seser pmﬁh— BE%G
Lusikizii |
BSDI-47 pancertage complation of Dulk Bmwer projects - a0
Flagsiaf i
BSD|-58. parcertage completion of bulk sewer projects —Qumby | 5%
BED 86 poroeniage complafion of hidk sawer projecls —Libode T
i
BED|-§2 grean drop slatus complance ) Fi ]
BE£0{-A3 number of non-funclional schames ralirhishad 54

KPA 2: Local economic developmant
Reliability

20,1 was urable to obiain sufficieni appropriaste audit evidence for fwo oul of the 11
indicaters relating 1o this programme. This was dus 1o limitatisns placed on the scope of
my work, | wes unable bo confirm the repored achievemsnis by alemalive maans
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Consequently, | was unable to delermine whether any adjusimeants wera required o the
repartsd achievements of the following indicaiors:

Performance indhcatar | Reported achiswement
| LED=4. number of small medum micrs ererpeises (SMME's) | [
| capaditied
| LED-7. number of aqueciitune enenrises ransd az
1
Other matiers

4, | draw atienton to the matlars bebaw,
Achievement of planned targets

31, Ralet bo the annwal parformance report on pageds) ¥ o x; x 1o x for informalion on the
echievement of planned krgets for the vear and explanations provided for the under
cvarachlewemant of & sigrifican! mumber of targets. This information shouwd be
considared in tha cortext of the mateal findings o e uselulness and reliability of tha
reparad performance infarmation in paragraghe x; )  of this reparl.

Report on audit of compliance with legislation

Introduction and scope

32, In accordance with the PAs and the general nofice esued In terme thereol | heve g
responsibility to repor material findings on fhe compliance of the municipaity with
spaciic matters In key leglslaticn. | parlanrmed procedures to identify findings but not to
gather evidence to express saEUMANCE.

33, The materal findinge on compliance with spesilic matters in kay legislations are a5
fiallcraes;

Strategic planning and performance management

34, The performancs managearment system and related controls wers not malrtained or were
inadeguales as they &d not describe how the parformence planning, monibaring,
maasurament, raview, regorting and Improvemend processes shauld be conducted,
organiead and managed, &s reguired by municipal pfanning and parformance
ranagament reguiafion (1),

Budgets

35. Reasonable slaps ware nof taken to prevent unauthorised expanditure of B 1,0 milion,
as d@sclosed In nobe 51 1o the annual corsclidated and separaie financial statements, in
contravention ol section 631 d) of the MFMA.

Annual financial statements, performance and annual report

36. The consolidaled and separate financial stabemands submitted for auditing were nat
prepared in all metenial mepects in accordance with the reguirements of section 122 of
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lhe MFM#&, Material missiatements of curmant assats, Babillies, expendiiure and
disclosure jtems dantified by tha auditars in the submilked consolidaled and separata
financial statemants wene subsequently comecied, bul the uncorected maeierial
misstataments resulted in the conscidaled and separate financial statements recaiving g
auialfled audit opinion.

Expenditure management

47, Effeciive staps ware not taken to prevent imegular expanditune, as rquired by section
B201Hd} of the MFMA. The expenditurs disciosed does not reflect the full extar aof the
iregular expenditure incumed.

3B. Effective sleps ware nof taken o prevent fruitiess and wasteful expenditure of RS9
millian, as disclosad in nots 53 fo tha consclidaled and separate anmal financial
platemants, In contravention al seclicn G2(1){d) af the MFMA, Tha oty of the
discloged irmagular expendiura was caused by legal and Inlerasi cosats.

38, Money owed by the municipality was nod always paid within 30 days, as reguired by
sacion B5(2)e) of the MFRLA.

Consequence management

&0 Imegular and fruitiess and wastedul expendilune was nol investigaled o delarming F any

parson was labke for the expendilure, s required by sealion 33(2%a) and b of the
PAFRA A,

Procurement and contract managemant

41. Some of the goods and services with a transaclion value of below R200 000 wers
precured without cbiaining the required price guotations, in conlraventiaon of supply
chain management{SCM) regulation 1T(a) and (c). Smillar non-complance was also
repartad In the pravious year.

42, Quakalions ware accepied from bidders who did not submit 8 declaraion on whathar
thesy wara amployed by the stabes or connected to amy parson emgloyed by the slabe, as
required by SCM ragulation 13(c).

43, Quotalions ware accepied from bidders whase tax matters had not bean deciared by tha
Soulh Affican Reverwe Sarvice to be in order, in confrevention of SCM regulalion 43,

44. Soma of the goods and sarvices of a iransaction value above R200 000 weare procured
withoul inviling compsatitive bids, a5 requirad by SCM regulation 18{a),

46, Sorme of the irvilations for competitive bidding ware not adwartised Tor & requined
minimen paricd of days, in contravention of SCM requiation 2301} and Z2(2). Simiar
non-compliance wae also raponed in he previous year.

46, Sorre of the competilive bids were adjudicated by a bid adjudication commities that was
nol composed in accordance wilh SCM regulation 28(2)
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27, Some of the confracts ware swarded 1o providers whose tax mattars had not been
declared by the South Afrcan Revenue Service to be o order, In contravantion of SCM
regulation 43.

46, The preferancs poind system was nal appied on some of the prosurament of goads and
Sarvices above 30 000 &5 required by section 2(a) of the Preferential Procurement
Policy Framework Aot of Sowth Adrica, 2000 {Act No, 5 of 2000 Similer nor-compllence
was alsa reparted in the presious yaes

48. Commociiss designated for kocal conlent and production. wire procured from suppliers
who did not submit & deciaretion on local prodguction and contand &8 requined by
Prederamis! Frocurement Reguiation 81,

50. Bid documentation for procumamant of commodities dessgnated lor oeal conlend and
productice, did nol stiputate the minimun (hreshol? for local production and conbent &
required by Frelerential Procuresment Regulalion B{1}

61. Commodites designaied for local conlend and production, were precured from supplers
who did not meet the prescribed minimum thmeshold for looal production and content, as
raquired by Praferential Proceament Regutation 8(5),

52, The pesformance of conirectors or providers waes not monitored on & monthly basis, as
reguired by section 116{2Kb) of the MEMA. Similer non-complance was also reporied in
the presvious year,

53, Awanrds ware mace to providens who were in the sendces of olher siale instiulions or
whiose direchors were in Be sendice of othar siale insliufions, in confravenSion of sechon
112]) af tha WFMA and SCM regulation 44, Similer swarnds wene identified in the
previous yaar and no effective sleps were taken bo prevent or combal the abuse of tha
SCM procese, as required by SCM regulalion 28{1],

Human rescource managamaent

54 Appropriate systerns and procedures to monilor, measure snd evalusde performance of
staff ware not devalopad and adopted as reguired by sectlon 671 1) of the MSA.

Conditional grants

55, The municipality dkd nob eveliels = parformancs i respect of programmes fundsd by
i Muriciped Infrastructure Granl, as requised by seclian 12(5) of the DoRA The
municipaliy did nol evaluale ks pedormancs in respect of pregrommas: or funclions
funded by ihe Regional Bulk Infrastructure Gramd, as required by section 136) of tha
CaRaA,

| Other information

28, The acsaunling alficer is responsible Tor the other information. The other mlormagion
oomprises the informaticn mduded in the annual report. The other informalion dees nof
inchede the consolidated and separate financis statements, tha auditor's repor and
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thasa seleched devalogment priontes preseabed in fhe annual pedormance report that
have baan speclically regarled in the audior's repart.

57, My opinion on the consalidated and saparate financial statements and findings on ihe
reporad performance information and complianca with legisiation do not cover the other
information and | do not express an auwdil opinion or any form of assuranos conclusion
iheraon.

58, In connacion with my mudil, my reeponsibiity (s to read the other informalion and, in
daing a0, consider whathar the ofher information ie materially inconsistent with the
consolidated and saparate financial stetemnants and the selected development priorities
presented in the annual parformanca report, or my knowledpe cbilained in the audit, or
othersizs appears te ba maberialy rMisslalad.

88, if based on the work | have parformed, | conclude that thare s a maleria! migslabameant
af this other information, | am requined to report that Eact. | heve nothing o report in this

rapgard,

—

!Tnlemal control deficiencies

60, | corsidenad internal contral relavant to my sudit of the consalidated and separats
financial sistemanis, reported performence infarmation and complance with epplicabla
legiskation; howeavar, my objective was not ko express any Torm of assurance thereon,
Tha matters raperted balow are limited to the significant internal control deliciencees thet
resulied in the basis for qualiliesd oairion, the findings on the annual perfafmances repor
and tha findings on compliance with legislation included in this report.

« The leagarship did not establish @ complance and performance culiure within the
municipality, This ig furthar substantiated by the fact thal no officials have been hald
accountable Tor past unsuthorised, reguiar end fruitless and wastelul expanditure
incumed Bs corfirmed by the work perfarmed by the saction X2 commiliss
eatablishad by tha council, Officials continued to disregard legislation goveming
procurement and SCM and the leadership did not respond with sppropriate
Gonssguence managemant steps against these oflicials through Tommal
imvestigations, Conseguandly a significant portion of irmegular espendilune Was again
gataciad during the audi process. The leadership adopted & reackee approach b
irragular expanditure that focused on the identilication and reporting of Fregular
expanditure after it was nourred instesd of fecusing on the prevention of it
Leaderghip’s Inability 1o address and priorfise this crilical ares had a drect bearing
on the rumber of compliancs findings ralsed,

« Tha munisipalily did not heve suffickant monitoring conkrols i ensufe Be propar
implementation of fhe overal process of planning, budgeiing, implamentalion and
reporiing within the annual financial etaternents end annual parformance reporl as
well a8 complance with legislaton.

»  The instiution @d not have scequate action plane in place fo address shorloomings
in irmegutar expendiure, complance and pardormancs manegemant that ware
iganiified during inlemal and exemal review prooesses,
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= Syatems and processes wane not in plece 1o monitor compisnos with applicabis
tegetation. This & a repsat linding. Resources avaliable at he municipality wers
fpousad an addressing delicances in tha anmeal financlal stelemants. however, this
foous did nol exdend bo the complisnce deficiencies.

s Managemenl @id nol respond 1o.all Be recommendations of the audil commifiee and
inbermal audié unlt which affected the eflectiveness of these govamance strucieras
and rezalted In repest audit findings being raised.
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“mpact T impact
] B
curment year previcus year
Sewerags 47T 444 58
Oither 6 060 184
Understatement of impairment disclosune B8 504 345
42 4 852
 Currentsbilives | ' —s i)
DR Expendilune 0213 183
CR: Payables (To 213783
[Addilional payabies identifled that was not reconded in
18/17 financisl year)
_Expenditure =t
DR Ganaral expandtrm 116 265 393
CR Payabileg {116 285 293)
[AddEtional expenmtura identified that weas not
recarded in 1817 financial yaarh
| Disclomure = J.—_' e e < P = = _______ i
AUDIT OF THE FINAMCIAL STATEMENTS
B1. We denlified material r el ks I e ficated 1 e g during e audil. These missislaments were not prevaniod or
mwﬂmmuidmhfimdmmiml ﬂuumﬂhﬂdmﬂnowuﬂmbnmmﬂamm1m122nr!h
Municipal Finance Maragement Acl (MFMA),

&2 The misstataments that were not cormected form fhe besis for the quaifiad opmion on the consolidated financial stetements

at T o
R R
CUITANE yRAr [ e
Disekasire Irregular exparditum Is imcompletely recordad Ka | Unkrawn
Material misstatements cormectng —— i
Morycurrent assets o i L e = |
Fropary, panl and Dieclosure — casting efrar In note [ ] o6 831 648
iperenil
e Dr Accumulated Suplus 12034272
Cr Moveable sssats (12 934 272)
{Aszats could not be veified)
‘Current assets ) B
Receivables fram Dr Impasmart Mo 181 808 357
range trensaction
ki ¥ Cr Provision for impairment {183 809 387)
{Impeirmant incomphete)
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Cash Flow staternanl | Malerial diffarencas found on rocaicuiation of cash Mo o e A
flow staterment
Contingent linbilities Aliomey confimmalion could ret b sbtained to canfim Mo g i s
fhae completemess ol contingant kabdibas {material
quaiitatne scope Smitation)
Irregular expanditure Compleenass o imeguir expendilune No 5 &0 820 533 |
Commiments et underslalament of commitmanis Mo 285 037 A58
Status of financial
statements submitted Impact of correction of
misstatements
&
» Mo missteents Identdied
Misterial misiiadmants cormacied Sl ket Setaign g

BAatirial MRISSTatEments Ml cormicted toerection ooreciion made
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Report of the auditor-general to Eastern Cape Provincial
Legislature and the council on the O.R. Tambo District Municipality

| Report on the audit of the consolidated and separate financial statements I

Qualified opinion

1. | have audited the consolidated and separate financial statements of the O.R. Tambo
District Municipality set out on pages ... to ... , which comprise the statement of financial
position as at 30 June 2017, and the statement of financial performance, stalement of
changes in net assets and cash flow statement and the stalement of comparison of
budget information with actual information for the year then ended, as well as the notes
to the consolidated and separate financial statements, Including a summary of significant
accounting policies.

2. In my opinion, except for the possible effects of the matiers described in the basis for
qualified opinion paragraphs, the consolidated and separate financial statements present
fairly, in all material respects, the financial position of the O.R Tambo District Municipality
as at 30 June 2017, and its financial performance and cash fiows for the year then ended
in accordance with the South African Standards of Generally Recognised Accounting
Practice (SA Standards of GRAP) and the requirements of the Municipal Finance
Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA) and the Division of
Revenue Act of South Africa, 2016 (Act No. 3 of 2016) (DoRA).

Basis for qualified opinion
Irregular expenditure

3. The municipality did not disclose all its irregular expenditure incurred during the year as
required by section 125(2)(d)(i) of the MFMA. The irregular expenditure disclosed in note
57 to the consolidated and separate financial statements was malterially understated in
respect of amounts incurred during the year that were dentified during the audit process.
| was unable to determine the full extent of the misstatement for the disclosed amount of
RE79,9 milion in note 57.

Context for the opinion

4. | conducted my audil in accorgance witn e intemational Standards on Auditing (ISAs).
My responsibilities under those standards are further described in the auditor-general’s
responsibilties for the audit of the consolidated and separate financial statements
soction of this report.

5. 1 am independent of the municipality in accordance with the Intemational Ethics
Standards Board for Accountants’ Code of ethics for professional accountants (IESBA
code) and the ethical requirements that are relevant to my audit in South Africa. | have
fulfiled my other ethical responsibliities in accordance with these requirements and the
IESBA code.

6. | believe that the audit evidence | have oblained Is sufficient and appropriate to provide a
basis for my qualified opinion.




Emphasis of matters

7. | draw attention to the matters below. My opinion Is not modified in respect of these
matters.

Restatement of corresponding figures

8. As disclosed in note 48 lo the consolidated and separale financial statements, the
corresponding figures for 30 June 2016 have been restated as a resull of errors
discovered during the year ended 30 June 2017 In the consolidated and separate
financial statements of the municipality at, and for the year ended, 30 June 2016.

Unauthorised expenditure

9 As disclosed in note 55 to the consolidated and separale tinancial statements,
unauthorised expenditure amounting to R1 million (2015-16: R18.,2 million) was incurred
by the municipality during the year. In addition the municipality accumulated a balance of
R2,3 bikon which was written off during the 2016-17 financial year. This resulted in a
closing balence of R1 million (2015-2016: R2,3 biifon) at the end of the 2016-17 financial
year which has not been Investigated by the council,

Irregular expenditure

10. As disclosed in nole 57 to the consolidated and separate financial statements the
municipality accumulated an irregular expenditure balance of R4,3 billion, of which R2,1
bilion was written off during the 2016-17 financial year. This resulted in a closing
balance of R2,8 billion (2015-2016: R4,3 billion) at the end of the 2016-17 financial year
which has not been investigated by the council.

Fruitiess and wasteful expenditure

11. As disclosed in nole 56 to the consolidated and separate hinancial stalements, fruitless
and wasteful expenditure of R5,9 million (2015-2016: R0,5 million) was incurred by the
municipality during the year. In addition the municipality accumulated a R21,6 million
(2015-2016: R24,2 million balance at the end of the 2016-17 financial year which has not
been investigated by council.

Impairment loss

12. As disclosed in the consolidated and separate financial slalements material debt
impairments of R141,4 million (2015-16: R88,7 million) on receivables from exchange
and non-exchange transactions was disclosed in note 34 10 the consolidated and
separate financial statements. This arose from the poor expected recoverability of trade
debtors.

Material losses

13. As disclosed in note 60 to the consolidated and separate financial slatements, material
losses of R22,8 million (2015-16: R12,8 million) was incurred as a result of water losses.

Other matters

14. | draw attention to the matier below. My opinion is not modified in respect of this matter.
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Unaudited disclosure notes

15. In terms of section 125(2)e) of the MFMA, the entity is required to disclose particulars of
non-compliance with this legislation. This disciosure requirement did not form part of the
audit of the financial statements and, accordingly, | do nol express an opinion thereon.

Responsibilities of the accounting officer for the consolidated and separate
financial statements

16. The accounting officer is responsible for the preparation and fair presentation of the
consolidated and separate financial statements in accordance with the SA standards of
GRAP and the requirements of the MFMA and DoRA and for such internal control as the
accounting officer determines is recessary to enable the preparation of financial
slalements that are free from material misstatement, whether due o fraud or efror.

17. In preparing the financial statements, the accounting officer is responsible for assessing
the municipaity's ability to contnue as a going concem, disclosing, as applcable,
matters relating to going concern and using the going concermn basis of accounting
unless the intention is to liquidate the municipality or to cease operations, or has no
realistic alternative but to de so.

Auditor-general's responsibilities for the audit of the consolidated and
separate financial statements

18, My objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes my opinion. Reasonable assurance is
a high level of assurance, but is not a guarantee that an audit conducted in accordance
with the ISAs will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expecied to influence the economic decisions of
users taken on the basis of these consolidated and separale financial statements.

19. A further description of my responsbilities for the audit of the consolidated and separate
financial statements is included in the annexure to the auditor's report

| Report on the audit of the annual performance report

Introduction and scope

20. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA)
and the general notice issued in lerms thereof | have a responsibility to report material
findings on the reported performance Information against predetermined objectives for
selected development priorities presented in the annual parformance report. | performed
procedures to identify findings but not to gather evidence to express assurance.

21. My procedures address the reported performance Information, which must be based on
the approved performance planning documents of the municipality. | have not evaiuated
the compleleness and appropriateness of the performance indicators/measures included
in the planning documents. My procedures also did not extend to any disclosures or
assertions relaling to planned performance strategies and information in respect of future
periods that may be Included as part of the reported performance informaton.
Accordingly, my findings do not extend to these matters.
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22.1 evaluated the usefulness and reliability of the reported performance information in
accordance with the criteria developed from the performance management and reporting
framework, as defined in the general notice, for the following development priorities

presenied in the annual performance report of the municipality for the year ended
30 June 2017:

|' Development priorities Pages in the annual

1 performance report
Development prionty — key performance area (KPA 1): basic | — l
sernvice delivery and infrastructure

" Development priority ~ KPA 2: local economic dovelopment X=X |

23. | performed procedures 1o determine whether the reported performance information was
consisient with the approved performance planning documents. | performed further
procedures 1o determine whether the indicators and related targets were measurable
and relevant, and assessed the reliability of the reported performance information to
determine whether it was valid, accurate and complete.

24, The material findings in respect of the usefulness and reliabiity of the seolected
development priorities are as follows:

KPA 1: Basic service delivery and infrastructure
Usefulness

Indicator not consistent

BSDI-3.number of housing units for Adam Kok farm workers constructed

25. The indicator was reported as number of housing units for Adam Kok farm workers
construcied, while the indicator was approved as percentage completion of the planning
phases for the construction of Adam Kok housing units in the adjusted service delivery
and budget Implementation plan (SDBIP). This is not in Ime with the requirements of
section 41(c) of the Municipal Systems Act, 2000 (Act No. 32 of 2000)Municipal
Systems Act).

Indicators not verifiable

26. | was unable to obtain sufficient appropriale audit evidence to validate the existence of
systems and processes that enable reliable reporting of actual service delivery against
the indicators detailed in the table below, as required by the Framework for managing
programme performance information. This was due to a lack of adequate technical
indicator descriptions and/or formal standard operating procedures or documented
system descriptions. Furthermore there wes a lack of adequate supporting
documentation 1o substantiate systems and processes. | was unable to validate the
existence of systems and processes by alternative means.
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[ Performance indicator 1 Reported achievement |
l BSD#-6. number of intiation schools supported 3 9

| BSDI-33 rumber of households receiving social safety support |

| {distress support, child protection etc.)
l
iBSDI41puce'\tapocnm;Idlonoipmu4&5thoﬂaa i 83%
:i Bay Regional Water Supply Scheme(RWSS)
| BSDI-42 percentage completion of Mgandull Corridor Bulk ; 88%
. Water Supply Scheme (WSS) |
| BSDI-44 perceniage completion of Flagstaff Phase 3 regional 00%
Water Supply Scheme (RWSS) |
i
r DI-45. number of stand-alone schemes refurbishec ] 4
i |
| | 100
BSDI-47 number of indigent households supplied with tanks and |
gutter for rainwater harvesting ‘:
l
"BSDI-50.number of indigent households recelving free 163 000
basic water & Santation Services
. BSD1-51.blue drop siatus complance 46%
|
|
| BSDI-54.percentage completion of bulk sewer projects - 92%
| Maandull
| BSDI-62.green drop status compliance 26%
| BSDI-83.number of non-functional schemes refurbished 54
| J
Reliability

BSDI-33.number of households receiving social safety support (distress
support, child protection etc.)

27.The systems and processes implemented by the municipality to ensure accurate
reporting of its actual performance against all of the planned indicators and targels of
KPA 1: basic service delivery and infrastructure was not effective. The reported
achievement for target of 19 500 was misstated as the evidence provided indicated 2790
and not 2027 as reporied,

Limitation of scope - various indicators




28. | was unable to obtaln sufficlent appropriate audit evidence for 26 out of the 37 indicators
relating 1o  KPA 1: basic service delivery and infrastructure. This was due to limitations
placed on the scope of my work. | was unable to confirm the reported achievements by
altemative means. Consequently, | was unable to determine wheother any adjusiments
were required to the reported achievements of the following indicators:

Performance indicator T

l BSD2. number of housing units for destitute and wulnerable
| groups constructed

Reported achievement

|
[ 8SDI-6. number of intiation schools supported

' BSDI-14. percentage of households supporied in disaster
aflecied areas

| S——

BSDI-21 percentage of fre and emergency incidents responded !
|mmmmmmmammma§okmm

-

I - -
| BSDI-22 percentage of fire and emergency Incidents responded |
; 1o within 1 hour 45 minutes for areas more than 50 kilomotres
Il'ldll

|

100%

! BSDI-39 percentage completion of Ngangelzwe Breaking New
|Ground(B&G]Msmandmswm

e e —

| |
| BSDI-40.percentage compietion of pipeline to Langeni Housing |
[ Dovelopment ;
- |

. BSDI-41.percentage completion of phase 4 &5 for Coffes
| Bay Rogional Water Supply Scheme(RWSS) |

5%

83%

| BSDI-42.percentage completion of Maanduli Corridor Bulk |
i Water Supply Scheme (WSS) ’

B8%

" BSDI-43.percemage completion of Libode and Ngqeleni |
| Corridor Bulk Water Supply Scheme(WSS) |
|

BSDI-44 percentage completion of Flagstaff Phase 3 regional
| Water Supply Scheme (RWSS)

| BSDI-45, number of stand-alone schemes refurdished

\
i BSDI-46.number of water works refurbished

e — ———

L

14
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| Performance indicator Reported achievement ]
I'BEDI47. number of indigent OUSEhos SUpplied with tanks | 100 |
- and gutter for rainwater harvesting \
| |
" BSDI49.nUmber of purfiec mega lites of water carted and 180 "

delivered to communities.

BSDI-50 number of indigent heuseholds receiving free

basic water & sanitation services
t BSDI-51 blue drop status compliance 3 46%:
! !
!
i BSDI-52.number of Ventilated Improved Pt (VIP) fodets 0216
| proviced
8SDI-54_percentage completion of buk sewer projects - 2%
Maqandul
BSDI-55 percentage completion of buk sewer projects - Port St 10%
Johns (PSJ) [
BSDI-56 percentage completion of buk sewer projects - 96%
Lusikiski
BSDI-57.percentage completion of bulk sewer projects - 40%
Flagstaff
BSDI-56.percentage completion of bulk sewer projects ~Qumbu | 6%
BSDI-69.percentage completion of bulk sewer projects —Libode l 10%
i BSDI-82.green drop slatus complance 26%
BSDI-83.number of non-funclional schemes refurbished 54

!

KPA 2: Local economic development
Reliability

28.1 was unable to obtain sufficient approprate audit evidence for two out of the 11
indicators relating to this programme. This was due to limitations placed on the scope of
my work. | was unable to confirm the reported achievements by allemative means.

7
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Consequently, lmunabbwdshrmlnemmerany adjustments were required o the
reporied achievements of the following indicators

Performance indicator Reported achievement

LED-4. number of emall medium micro enterpnses (SMME's) 88
capacitated

LED-7. number of aquaculture enterprises raned 32

Other matters
30. | draw atlention to the matters below.
Achievement of planned targets

31. Refer to the annual performance report on page(s) x to x; x to x for information on the
achievement of planned targets for the year and explanations provided for the under /
overachievement of a significant number of targets. This information should be
considered in the context of the material findings on the usefulness and reliability of the
reported performance information in paragraphs x; x; x of this report.

Report on audit of compliance with legislation

Introduction and scope

32, In accordance with the PAA and the general notice issued in terms thereof | have a
responsibility to report material findngs on the compliance of the municipality with
specific matters in key legislation. | performed procedures to identify findings but not to
gather evidence to express assurance.

33, The material findings on compliance with specific matters in key legislaticns are as
follows:

Strategic planning and performance management

34. The performance management system and related controls were nol maintained or were
inadequate as they did not describe how the performance planning, monitoring,
measurement, review, reporting and improvement processes should be conducted,
organised and managed, as required by municipal planning and performance
management regulation 7(1).

Budgets

35. Reasonable steps were not taken to prevent unauthorised expenditure of R 1,0 million,
as disclosed in note 51 to the annual consolidated and separate flinancial statements, in
contravention of section 82(1)d) of the MFMA.

Annual financial statements, performance and annual report

36. The consolidated and separate financial statements submitted for auditing were not
prepared in all malerial respects in accordance with the requirements of section 122 of
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the MFMA. Material misstalements of current assets, liabilities, expenditure and
disclosure items identified by the auditors in the submitied consolidated and separate
financial statements were subsequently corrected, but the uncorrected material
misstatements resulted in the consolidated and separate financial statements receiving a
qualified audit opinion,

Expenditure management

37. Effective sleps were not taken to prevent irregular expenditure, as required by section
62(1)d) of the MFMA_ The expenditure disclosed does not reflect the full extent of the
irregular expenditure incurred.

38. Effective steps were not taken to preven! fruitiess and wasteful expenditure of R5,9
million, as disclosed in note 53 to the consolidated and separate annual financial
statements, in contravention of section 62(1)(d) of the MFMA. The majority of the
disclosed irregular expenditure was caused by legal and interest costs.

39. Money owed by the municipality was not always paid within 30 days, as required by
section 65(2)(e) of the MFMA.

Consequence management

40. Irregular and fruitiess and wasteful expenditure was not investigated to determine if any
person was liable for the expenditure, as required by section 32(2)a) and b of the
MFMA,

Procurement and contract management

41. Some of the goods and services with a transaction value of below R200 000 were
procured without obtaining the required price quotations, in contravention of supply
chain managemeny(SCM) regulation 17(a) and (c). Similar non-complance was also
reported in the previous year.

42. Quotations were accepted from bidders who did not submit a dedlaration on whether

they were employed by the stale or connected to any person employed by the state, as
required by SCM regulation 13(c).

43. Quotations were accepted from bidders whose tax matters had not been declared by the
South African Revenue Service to be in order, in contravention of SCM regulation 43

44, Some of the goods and services of a transaction value above R200 000 were procured
without inviting competitive bids, as required by SCM regulation 19(a).

45. Some of the invitations for competitive bidding were not advertised for a required
minimum period of days, in contravention of SCM regulation 22(1) and 22(2). Similar
non-compliance was also reported in the previous year,

46. Some of the competitive bids were adjudicated by a bid adjudication committee that was
not composed in accordance with SCM regulation 29(2).
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47. Some of the confracts were awarded 1o providers whose lax matters had not been
dedlared by the South African Revenue Service to be in order, in contravention of SCM
regulation 43,

48. The preference point system was not applied on some of the procurement of goods and
services above R30 000 as required by section 2(a) of the Preferential Procurement
Policy Framework Act of South Africa, 2000 (Act No. 5 of 200). Similar non-compliance
was also reported in the previous year.

49. Commodities designated for local content and production, were procured from suppliers
who did not submit a declaration on local production and content as required by
Preferential Procurement Regulation 9(1).

50. Bid documentation for procurement of commodities designated for local content and
production, did not stipulate the minimum threshold for local preduction and content as
required by Preferentisl Procurement Regulation 9(1).

51. Commodities designated for local content and production, were procured from supplors
who did not meet the prescribed minimum threshold for lccal production and content, as
required by Preferential Procurement Regulation 9(5).

52. The performance of contractors or providers was not monitored on @ monthly basis, as
required by section 116(2)(b) of the MFMA. Similar non-compliance was &lso reported in
the previous year.

53. Awards were made to providers who were in the service of other state institutions or
whose directors were in the service of other slate institutions, in contravention of section
112(j) of the MFMA and SCM regulation 44, Similar awards were identified in the
previous year and no effective steps were taken to prevent or combat the abuse of the
SCM process, as required by SCM regulation 38(1).

Human resource management

54. Appropriate systems and procedures to monitor, measure and evaluate performance of
stafl were nol developed and adopled as required by section 87(1)(d) of the MSA.

Conditional grants

§5. The municipality did not evaluate its performance in respect of programmes funded by
the Municipa! Infrastructure Grant, as required by section 12(5) of the DoRA. The
municipality did not evaluate its performance in respect of programmes or functions
funded by the Regional Bulk Infrastructure Grant, as required by section 12(5) of the
DoRA.

Lf)iher information

58. The accounting officer is responsible for the other information. The other information
comprises the information included in the annual reporl. The other information does not
include the consolidated and separate financial statements, the auditor's report and

10
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those selected development priorities presented in the annual performance report that
have been specifically reporied in the auditor's report.

57. My opinion on the consolidated and separate financial statements and findings on the
reported performance Information and compliance with legisiation do not cover the other
information and | do not express an audit opinion or any form of assurance conclusion
thereon.

58. In connection with my audit, my responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the
consolidated and separate financial statements and the selected development priorities
presented in the annual performance report, or my knowledge obtained in the audit, or
othenwise appears to be materially misstated.

59_If based on the work | have performed. | conclude thal there is a material misstatement
of this other information, | am required 1o report that fact. | have nothing to report in this
regard.

(nternal control deficiencies ' _ ]

60. | considered internal control relevant to my audit of the consolldated and separate
financial statements, reported performance information and compliance with applicable
legislation; however, my objective was not to express any form of assurance thereon.
The matters reported below are limited 1o the significant internal control deficiencies that
resulted in the basis for qualified opinion, the findings on the annual performance report
and the findings on compliance with legislation included in this report.

« The leadership did not establish a compliance and performance culture within the
municipality. This is further substantiated by the fact that no officials have been held
accountable for past unauthorised, imegular and fruitiess and wasteful expenditure
incurred as confirmed by the work performed by the seclion 32 commitiee
established by the council. Officials continued to disregard legislation goveming
procurement and SCM and the leadership did not respond with appropriate
consequence management steps against these officials through formal
investigations. Consequently @ significant portion of irregular expenditure was again
delected during the audit process. The leadership adopted a reactive approach to
irregular expenditure thal focused on the identification and reporting of irregular
expenditure after it was incurred instead of focusing on the prevention of it
Leadership's inability to address and prioritise this critical area had a direct bearing
on the number of compliance findings raised.

* The municipality did not have sufficient menitoring controls to ensure the proper
implementation of the overall process of planning, budgeting, implementation and
reporting within the annual financial statements and annual performance reportas
well as compliance with legisiation.

« The institution did not have adequale action plans in place to address shoricomings

in irregular expenditure, compliance and performance management that were
identified during intermnal and external review processes.

1
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+ Systems and processes were not in place to monitor compliance with applicable
legislation. This is a repeat finding. Resources avaiable al the municipality were
focused on addressing deficiencies in the annual financial statements; however, this
focus did not extend to the compliance deficiencies.

+«  Management did not respond to all the recommendations of the audit committee and
internal audit unit which affected the effectiveness of these govemance structures
and resulted in repeal audit findings being raised.

AVDITOR-GENERAL
EOUTH ATFTRICA

Aucileg o buld publc conlidence
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Annexure - Auditor-general’s responsibility for the audit

1. As part of an audit in accordance with the ISAs, | exercise professional judgement and
maintain professional scepticism throughout my audit of the separate financial
stalaments, and the procedures performed on reported performance information for
selected key performance areas and on the municipality’s compliance with respect to the
selected subject matiers.

Financial statements

2. In addition to my responsibility for the audit of the consolidated and separate financial
statements as described in the auditor's report, | also:

« identify and assess the risks of material misstatement of the consolidated and
separate financial stalements whether due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriale 1o provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud
may invelve collusion, forgery, intenticnal omissions, misrepresentations, or the
override of internal control.

« obtain an understanding of intemnal control relevant to the audit in order to design
audit procedures that are appropriale in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the municpality’s internal control.

« @valuate the appropriateness of accounting policles used and the reasonableness of
accounting estimates and related disclosures made by the accounting officer,

* conclude on the appropriatenass of the accounting officer’s use of the going concem
basis of accounting in the preparation of the consoldated and separate financial
statements. | also conclude, based on the audit evidence obtained, whether a
material uncertainty exists related lo events or conditions that may cast significant
doubt on the O.R. Tambo District Municipality ability to continue as a going concem.
If | conclude that a material uncertainty exists, | am required to draw attention in my
auditor’s report to the related disclosures in the consolidated and separate financial
statements about the material uncertainty or, if such disclosures are inadequate, to
modify the opinicn on the separate financial statements. My condusions are based
on the information available to me at the date of the auditor's report. However, fulure
events or conditions may cause a municipality to cease to continuing as a going
concerm.

« evaluate the overall presentation, structure and content of the consclidated and
separate financial slatements, including the disclosures, and whether the
consolidated and separate financial statements represent the underlying transaclions
and events in a manner that achieves fair presentation.

« obtain sufficient appropriate audit evidence regarding the financial information of the
entity or business aclivities within the group to express an opinion on the
consolidated financial statements. | am responsible for the drection, supervision and
performance of the group audit. | remain solely responsible for my audit opinion,
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Communication with those charged with governance

3.

| communicate with the accounting officer regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that | identify during my audt

| also confirm to the accounting officer that | have complied with relevant ethical
requirements regarding independence, and communicate all relationships and other
matters that may reasonably be thought to have a bearing on my independence and,
where applicable, related safeguards.
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COMPONENT C: ORTDM MANAGEMENT AUDIT ACTION PLAN 2016-17

Paragraph/ Root cause Action Responsibility Due Date
summary
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1. Capacity constraints within | 1. Revisit the entire population 1. Chief Financial Officer 1. 28 February 2018.

The municipality did not disclose all
£ | itsirregular expenditure incurred the SCM Unit and the on the cashbook and tenders (CFO). 2. 31 March 2018.
S | during the year as required by Institution at large and also awarded in the 2016/17 financial | 2. Municipal Manager 3. 28 February 2018.
& | section 125(2)(d)(i) of the MFMA. lack of understanding the period (01 July 2016 - 30 June (MM).
® | The irregular expenditure disclosed | legislation and regulations. 2017). 3. MM and CFO.
% in note 57 to the consolidated and 2. Poor procurement 2. Submit restated irregular
2| separate financial statements was planning within the expenditure to the Office of
£ | materially understated in respect of | Institution, no Procurement Auditor General (AG) by 31
amounts incurred during the year Plan. March 2018.
that were identified during the audit | 3. Poor control environment 3. Facilitate and engage
process. | was unable to determine | (attitude towards controls National Treasury (Office of the
the full extent of the misstatement and compliance) within the Accountant General) for
for the disclosed amount of R679,9 | Municipality. condonement of the non-
million in note 57. 4. Overriding of controls by compliance expenditure

some Senior Manaiement. identified in the AG Reiort.

iy 4o HONOURING
100 & HOX:
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Paragraph/ Root cause Action Responsibility Due Date
summary
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8 @ | As disclosed in note 48 to the This is the results of minor 1. The municipality will 1. Chief Financial Officer 1. 10 August 2018.
g consolidated and separate financial | delays experienced on vigorously implement (CFO). 2. 10 August 2018.
= | statements, the corresponding finalisation of some accounting policies and financial | 2. CFO 3. Ongoing.

_8 figures for 30 June 2016 have been | components of the Annual procedures in line GRAP 3.CFO.
2 | restated as a result of errors Financial Statements e.g. standards and best practises

S | discovered during the year ended Finalisation of Infrastructure regarding preparation of AFS.

g 30 June 2017 in the consolidated Assets Register. 2. Continuous timely preparation
o | and separate financial statements of of the Annual Financial

%’ the municipality at, and for the year Statements to allow timely

= ended, 30 June 2016. review of the AFS .

o} 3. The service provider assisting
% the Municipality on preparation
< of AFS is on site throughout the
§ financial year; assisting the

Municipality in resolving some of
the findings raised by Auditor
General.

iy 4o HONOURING
100 & HOX:
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Paragraph/
summary

Root cause

Action

Responsibility
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Due Date

9 g As disclosed in note 55 to the 1. Council formed a MFMA 1. Council to investigate the 1. Municipal Manager 1. 30 June 2018
£ | consolidated and separate financial | Section 32 Ad-hoc remaining balance of 2. Municipal Manager 2. 28 February 2018
S | statements, unauthorised Committee to investigate Unauthorised Expenditure.
£ | expenditure amounting to R1 million | prior years(2012-2017) 2. ORTDM to maintain
® | (2015-16: R18,3 million) was Unauthorised Expenditure, Unauthorised Expenditure
@ | incurred by the municipality during the Committee thus focused | registers on quarterly basis
'S | the year. In addition the municipality | on this period only due to which will be tabled to Manco
< | accumulated a balance of R2,3 capacity constraints. and MPAC as a preventive
E billion which was written off during 2. Municipal resources control.
S | the 2016-17 financial year. This dedicated to investigation
resulted in a closing balance of R1 prior years unauthorised
million (2015-2016: R2,3 billion) at expenditure due to capacity
the end of the 2016-17 financial contraints as thousands of
year which has not been transactions were to be
investigated by the council. investigated for Irrgular
Expenditure..
10 As disclosed in note 57 to the 1. Council formed a MFMA 1. Council to investigate the 1. Municipal Manager 1. 30 June 2018

Irregular expenditure

consolidated and separate financial
statements the municipality
accumulated an irregular
expenditure balance of R4,3 billion,
of which R2,1 billion was written off
during the 2016-17 financial year.
This resulted in a closing balance of
R2,8 billion (2015-2016: R4,3
billion) at the end of the 2016-17
financial year which has not been
investigated by the council.

Section 32 Ad-hoc
Committee to investigate
prior years(2013-2016 and
some 2017 Irregular
Expenditure) Irregular
Expenditure, the Committee
thus focused on this period
only due to capacity
constraints.

2. Municipal resources
dedicated to investigating
prior years irregular

remaining balance of Irregular
Expenditure.

2. ORTDM to maintain Irregular

Expenditure registers on
quarterly basis which will be

tabled to Manco and MPAC as a

preventive control.

2. Municipal Manager

2. 28 February 2018

00 % HONOURING
YEARS \ OUR
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Paragraph/
summary

Root cause

expenditure due to capacity
contraints and the Irregular

Expenditure was qualification

item in 2015/16.

Action

Responsibility
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Due Date

11

Fruitless and wasteful expenditure

As disclosed in note 56 to the
consolidated and separate financial
statements, fruitless and wasteful
expenditure of R5,9 million (2015-
2016: RO,5 million) was incurred by
the municipality during the year. In
addition the municipality
accumulated a R21,6 million (2015-
2016: R24,2 million balance at the
end of the 2016-17 financial year
which has not been investigated by
council.

1. Council formed a MFMA
Section 32 Ad-hoc
Committee to investigate
prior years(2013-2016 )
Fruitless and Wasteful
Expenditure, the Committee
thus focused on this period
only due to capacity
constraints.

2. Municipal resources
dedicated to investigating
prior years irregular
expenditure due to capacity
contraints as thousands of
transactions were to be
investigated for Irrgular

1. Council to investigate the
remaining balance of Fruitless
and Wasteful Expenditure.

2. ORTDM to maintain Fruitless
and Wasteful Expenditure
registers on quarterly basis
which will be tabled to Manco
and MPAC as a preventive
control.

1. Municipal Manager
2. Municipal Manager

1. 30 June 2018

2. 28 February 2018

iy 4o HONOURING
100 & HOX:
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Paragraph/ Root cause Action Responsibility Due Date
summary
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Expenditure which was
qualification item in 2015/16.

12 As disclosed in the consolidated Impairment provision 1. Accounts receivables 1. CFO. 1. 31 March 2018.
and separate financial statements reconciliation was not impairment to be conducted for 2. Director Water 2. 1 March 2018.
material debt impairments of adequately reviewed, this each debtor account when Services. 3. 31 January 2018.

o | R141,4 million (2015-16: R88,7 inadequate review resulted in | performing the reconciliations. 3. CFO and Director 4. 30 April 2018.
© | million) on receivables from this error not being identified | 2. Municipality is implementing Water Services and
€ | exchange and non-exchange at the stage of Annual WCDM. Revenue Manager.
g transactions was disclosed in note financial statements 3. Data cleansing on debtors is 4. CFO and Revenue
‘= | 34 to the consolidated and separate | preparation currently underway. Manager.
g financial statements. This arose 4. Appointment of an external
= | from the poor expected Debt Collector to improve
recoverability of trade debtors. collectability of amounts owed to

prevent accounts receivable
impairment losses.

iy 4o HONOURING
100 & B¢
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Material losses|

AoPO (Usefulness)

Paragraph/
summary

As disclosed in note 60 to the
consolidated and separate financial
statements, material losses of
R22,8 million (2015-16: R12,8
million) was incurred as a result of
water losses.

BSDI-3.number of housing units
for Adam Kok farm workers
constructed

The indicator was reported as
number of housing units for Adam
Kok farm workers constructed, while
the indicator was approved as
percentage completion of the
planning phases for the construction
of Adam Kok housing units in the
adjusted service delivery and
budget implementation plan
(SDBIP). This is not in line with the
requirements of section 41(c) of the
Municipal Systems Act, 2000 (Act
No. 32 of 2000)(Municipal Systems
Act).

Root cause

1. Water inventory counts not
performed on a quarterly
basis.

2. No bulk water metres.

3. No register of water losses
is kept and updated
throughout the year

1. Lack management
oversight.

2. Internal Audit
recommendations on review
of the Draft Annual
Performance Report were
not implemented.

3. Possible human error.

4. Late preparation and
submission of the Annual
Performance Report by the
Departments; leading to a
limited review of the APR.

Action

1. Awarding contract for
procurement for implementation
of Water Conservation and
Water Demand Project.

2. Develop a water losses
register, the register to be
updated on a quarterly basis.

1. Develop guidelines and
checklist for Portfolio Of
Evidence (POE).

2. Establishment of
Performance Audit Committee
3. Establish accurate Baselines
for all KPIs in particular
Infrastructure projects.

4. Ensure that all KPIs with
targets expressed in % must
have numerators and
denominators

5. Ensure Standard Operating
Procedure's (SOP's) and
Technical Indicator Descriptors
(TIDs) are approved.

6. Implement automated PMS to

Responsibility

1. Water Services Director
2. Water Services Director

1. Director : OMM and
Manager: M&E

176

Due Date

1. 31 March 2018.
2. 30 April 2018

1. 28 February 2018.
2. 30 June 2018.
3. 30 June 2018.
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26 @ | Indicators not verifiable minimise human error resulting
3 | | was unable to obtain sufficient in inconsistencies.
% appropriate audit evidence to 7. Develop guidelines on how to
= | validate the existence of systems properly capture correction
o | and processes that enable reliable action and reasons for
% | reporting of actual service delivery deviations.
< | against the indicators detailed in the 8. Head of Departments will be
table below, as required by the encouraged to submit the
Framework for managing departmental reports on
programme performance preparation of APR on time for
information. This was due to a lack consolidation and proper review.

of adequate technical indicator
descriptions and/or formal standard
operating procedures or
documented system descriptions.
Furthermore there was a lack of
adequate supporting documentation
to substantiate systems and
processes. | was unable to validate
the existence of systems and
processes by alternative means.
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27&28 Reliability: BSDI-33.number of
households receiving social
safety support (distress support,
child protection etc.)

27. The systems and processes
implemented by the municipality to
ensure accurate reporting of its
actual performance against all of
the planned indicators and targets
of KPA 1: basic service delivery and
infrastructure was not effective. The
reported achievement for target of
19 500 was misstated as the
evidence provided indicated 2790
and not 2027 as reported.
Limitation of scope — various
indicators

28. | was unable to obtain sufficient
appropriate audit evidence for 26
out of the 37 indicators relating to
KPA 1: basic service delivery and
infrastructure. This was due to
limitations placed on the scope of
my work. | was unable to confirm
the reported achievements by
alternative means. Consequently, |
was unable to determine whether
any adjustments were required to
the reported achievements of the

AoPO (Reliability)
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Paragraph/
summary

following indicators:

29

AoPO (Reliability)

KPA 2: Local economic
development

Reliability

| was unable to obtain sufficient
appropriate audit evidence for two
out of the 11 indicators relating to
this programme. This was due to
limitations placed on the scope of
my work. | was unable to confirm
the reported achievements by
alternative means. Consequently, |
was unable to determine whether

Root cause

Action

Responsibility

1977 - 2007
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any adjustments were required to
the reported achievements of the
following indicators:

34 34. The performance management | 1. PMS Policy not reviewed 1.Conduct a detailed review of 1. Director : OMM and 1. 30 June 2018.
system and related controls were to correct the gaps raised by | the PMS Policy and ensure Manager: M&E
not maintained or were inadequate | Auditor General. Standard Operating Procedure's
as they did not describe how the (SOP's) and Technical Indicator
performance planning, monitoring, Descriptors (TIDs) are
measurement, review, reporting approved.

and improvement processes should
be conducted, organised and
managed, as required by municipal
planning and performance
management regulation 7(1).

Strategic planning and performance management

1 ' 0 HONOURING
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35 g Reasonable steps were not taken to | 1. Capacity constraints within | 1. The Municipality is currently 1. CFO. 1. 10 August 2018
2| prevent unauthorised expenditure of | the SCM Unit and the implementing MSCOA budget 2. MM and CFO. 2. 10 August 2018.
@ | R 1,0 million, as disclosed in note Institution at large and also which will assist on preventing
51 to the annual consolidated and lack of understanding the unauthorised expenditure.
separate financial statements, in legislation and regulations. 2. The municipality to maintain a
contravention of section 62(1)(d) of | 2. Poor procurement register of Unauthorised
the MFMA. planning within the Expenditure to be tabled at
Institution, no Procurement Manco and MPAC quatrterly.
Plan.

3. Poor control environment
(attitude towards controls
and compliance) within the
Municipality.

4. Overriding of controls by
some Senior Management.

1 ' 0 HONOURING
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36 The consolidated and separate This is the results of minor 1. Management will ensure that | 1. MM and CFO. 1. 10 August 2018.
financial statements submitted for delays experienced on the AFS are prepared on time to | 2. MM and Senior 2. 30 June 2018.
auditing were not prepared in all finalisation of some allow on time proper review by Management.
material respects in accordance components of the Annual the relevant stakeholders
with the requirements of section 122 | Financial Statements e.g. (Management, Internal Audit
of the MFMA. Material Finalisation of Infrastructure and Audit Committee).
misstatements of current assets, Assets Register. 2. Management will take into
liabilities, expenditure and consideration the audit findings
disclosure items identified by the raised in the 2016/17 auditor
auditors in the submitted general report when preparing
consolidated and separate financial the 2017/18 AFS.

statements were subsequently
corrected, but the uncorrected
material misstatements resulted in
the consolidated and separate
financial statements receiving a
qualified audit opinion.

Annual financial statements, performance and annual report
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37

Expenditure management|

Paragraph/
summary

Effective steps were not taken to
prevent irregular expenditure, as
required by section 62(1)(d) of the
MFMA. The expenditure disclosed
does not reflect the full extent of the
irregular expenditure incurred.

Root cause

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Poor procurement
planning within the
Institution.

3. Poor control environment
(attitude towards controls
and compliance) within the
Municipality.

4. Overriding of controls by
some Senior Management.

Action

1. Ongoing implementation of
Irregular Expenditure
Compliance Checklist.

2. Irregular Expenditure
Registers prepared monthly and
be be signed off by the CFO or
delegatee before being
presented to management
committee (MANCO) and
quarterly to MPAC.

3. Internal Audit to provide
assurance on the identified
Irregular Expenditure as per the
Irregular Expenditure
schedules/registers on a
quarterly basis.

4. Appointment SCM staff

Responsibility

1. CFO and Senior
Management.

2. CFO and Manager:
SCM.

3. Director Internal Audit.
4. CFO

183

Due Date

1. Monthly.

2. Monthly.

3. Quatrterly.
4.01 April 2018
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: Paragraph/ Root cause Action Responsibility Due Date
= summary
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38 % Effective steps were not taken to 1. Capacity constraints within | 1. Ongoing implementation of 1. CFO and Senior 1. Monthly.
£ | prevent fruitless and wasteful the SCM Unit and the Fruitless and Wasteful Management. 2. Monthly.
S | expenditure of R5,9 million, as institution at large and also Expenditure compliance 2. CFO and Manager: 3. Quatrterly.
% disclosed in note 53 to the lack of understanding the checklist. SCM. 4.01 April 2018
c | consolidated and separate annual legislation and regulations. 2. Fruitless and Wasteful 3. Director Internal Audit.
o | financial statements, in 2. Poor procurement Expenditure Registers prepared | 4. CFO
2 | contravention of section 62(1)(d) of | planning within the monthly and be be signed off by
2 | the MFMA. The majority of the Institution. the CFO or delegatee before
2 | disclosed irregular expenditure was | 3. Poor control environment being presented to management
& | caused by legal and interest costs. (attitude towards controls committee (MANCO) and
and compliance) within the quarterly to MPAC.
Municipality. 3. Internal Audit to provide
4. Overriding of controls by assurance on the identified
some Senior Management. Irregular Expenditure as per the
Fruitless and Wasteful
Expenditure schedules/registers
on a quarterly basis.
4. Appointment SCM staff
39 Money owed by the municipality 1. Invoices held by end user | 1. Develop a detailed process 1. CFO. 1. 1 February 2018.

Expenditure management

was not always paid within 30 days,
as required by section 65(2)(e) of
the MFMA.

departments upon receipts
from the service provider.

2. Lack of formal
documentation/recording the
reasons for delays on
processing of invoices.

flow for tracking of invoices
within the municipality in line
with the Expenditure
Mnagement Policy. Amongst
other things the process flow will
make reference on how to deal
with invoices processed late due
to queries on them and steps to
be taken against officials who
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Paragraph/
summary

Root cause

Action

keep invoices in their offices
such that they are paid after 30
days.

Responsibility

185

Due Date

40

Consequence management

Irregular and fruitless and wasteful
expenditure was not investigated to
determine if any person was liable
for the expenditure, as required by

section 32(2)(a) and b of the MFMA.

1. Council formed a MFMA
Section 32 Ad-hoc
Committee to investigate
prior years(2013-2016 and
some irregular expenditure
for 2017 ) Irregular, Fruitless
and Wasteful Expenditure,
the Committee thus focused
on this period only due to
capacity constraints.

2. Municipal resources
dedicated to investigating
prior years irregular
expenditure due to capacity
contraints as thousands of
transactions were to be
investigated for Irrgular
Expenditure which was
gualification item in 2015/16.

1. Compile a register and follow
up on all transgressions that
transpired from irregular,
fruitless and wasteful
expenditure, as noted in the
Auditor General 2016/17 Audit
Report. 2.
Develop and monitor register fo
Irregular, fruitless and wasteful
expenditure and unauthorised
expenditure. 3.
Implement the Council-approved
Irregular, Unauthorised,
Fruitless and Wasteful
Expenditure Policy

1. CFO and Manager

2. MM and CFO.

1. 28 February 2018.
2. 28 February 2018
3. 01 March 2018.
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100 & HOX:



o
zZ
d=

(oL

@©

—

()]

@©

—

©
o

41

Paragraph/
summary

Some of the goods and services
with a transaction value of below
R200 000 were procured without
obtaining the required price
guotations, in contravention of
supply chain management(SCM)
regulation 17(a) and (c). Similar
non-compliance was also reported
in the previous year.

Root cause

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Poor procurement
planning within the
Institution.

3. Poor control environment
(attitude towards controls
and compliance) within the
Municipality.

4. Overriding of controls by
some Senior Management.

Action

1. Each department to appoint
service providers using term
contracts.

2. Implementation of
consequence management in
line with the Irregular,
unauthorised, fruitless and
wasteful expenditure policy,
SCM Police and the Code of
Conduct.

3. All informal travelling booking
requests done over the phone or
via email must be formalised
within 24 hours during the
working days. If it is done during
the weekend it must be
formalised first thing on Monday
before mid-day i.e. paperwork to
be prepared first thing on
Monday morning.

Responsibility

1. MM and Senior
management.

2. MM and Senior
management.

3. Senior Management.

186

Due Date

1. 31 March 2018.
2. 28 February 2018
3. 1 February 2018.

42

Procurement and contract management

Quotations were accepted from
bidders who did not submit a
declaration on whether they were
employed by the state or connected
to any person employed by the
state, as required by SCM
regulation 13(c).

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Overriding of controls by
some Senior Management.

1. The Municipality is currently
using Centralised Supplier
Database to confirm declaration
of interest and confirming
Suppliers Tax Compliance
matters.

2. Maintain an SCM compliant
checklist to ensure that
suppliers complete MBD 4 forms

1. CFO, SCM Manager
and Bid Committees.
2. CFO, SCM Manager
and Bid Committees.

1977 - 2007

YEARS @@

1. Ongoing.
2. Ongoing.
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Paragraph/
summary

Root cause

Action

(declaration forms).

Responsibility

187

Due Date

43

Quotations were accepted from
bidders whose tax matters had not
been declared by the South African
Revenue Service to be in order, in
contravention of SCM regulation 43.

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Overriding of controls by
some Senior Management.

1. The Municipality is currently
using Centralised Supplier

Database to confirm declaration

of interest and confirming
Suppliers Tax Compliance
matters.

2. Maintain an SCM compliant
checklist to ensure that
suppliers submit their tax
certficates/tax Pin from SARS.

1. CFO, SCM Manager
and Bid Committees.
2. CFO, SCM Manager
and Bid Committees.

1. Ongoing.
2. Ongoing.
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44

Paragraph/
summary

Some of the goods and services of
a transaction value above R200 000
were procured without inviting
competitive bids, as required by
SCM regulation 19(a).

Root cause

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Poor procurement
planning within the
Institution.

3. Poor control environment
(attitude towards controls
and compliance) within the
Municipality.

4. Overriding of controls by
some Senior Management.

Action

1. Each department to appoint
service providers using term
contracts.

2. Implementation of
consequence management in
line with the Irregular,
unauthorised, fruitless and
wasteful expenditure policy,
SCM Police and the Code of
Conduct.

3. All informal travelling booking
requests done over the phone or
via email must be formalised
within 24 hours during the
working days. If it is done during
the weekend it must be
formalised first thing on Monday
before mid-day i.e. paperwork to
be prepared first thing on
Monday morning.

Responsibility

1. MM and Senior
management.

2. MM and Senior
management.

3. Senior Management.

188

Due Date

1. 31 March 2018.
2. 28 February 2018
3. 1 February 2018.
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45

Paragraph/
summary

Some of the invitations for
competitive bidding were not
advertised for a required minimum
period of days, in contravention of
SCM regulation 22(1) and 22(2).
Similar non-compliance was also
reported in the previous year.

Root cause

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Poor procurement
planning within the
Institution.

3. Poor control environment
(attitude towards controls
and compliance) within the
Municipality.

4. Overriding of controls by
some Senior Management.

Action

1. Each department to appoint
service providers using term
contracts.

2. Implementation of
consequence management in
line with the Irregular,
unauthorised, fruitless and
wasteful expenditure policy,
SCM Police and the Code of
Conduct.

3. All informal travelling booking
requests done over the phone or
via email must be formalised
within 24 hours during the
working days. If it is done during
the weekend it must be
formalised first thing on Monday
before mid-day i.e. paperwork to
be prepared first thing on
Monday morning.

Responsibility

1. MM and Senior
management.

2. MM and Senior
management.

3. Senior Management.

189

Due Date

1. 31 March 2018.
2. 28 February 2018
3. 1 February 2018.
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46

Paragraph/
summary

Some of the competitive bids were
adjudicated by a bid adjudication
committee that was not composed
in accordance with SCM regulation
29(2).

Root cause

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Poor procurement
planning within the
Institution.

3. Poor control environment
(attitude towards controls
and compliance) within the
Municipality.

4. Overriding of controls by
some Senior Management.

Action

1. SCM Practitioner has since
been appointed to serve in a Bid
Adjudication Committee.

Responsibility

1. CFO.

190

Due Date

1. 1 December 2017.

47

Some of the contracts were
awarded to providers whose tax
matters had not been declared by
the South African Revenue Service
to be in order, in contravention of
SCM regulation 43.

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Overriding of controls by
some Senior Management.

1. The Municipality is currently
using Centralised Supplier
Database to confirm declaration
of interest and confirming
Suppliers Tax Compliance
matters.

2. Maintain an SCM compliant
checklist to ensure that
suppliers submit their tax
certficates/tax Pin from SARS.
3. Appointment of SCM staff

1. CFO, SCM Manager
and Bid Committees.
2. CFO, SCM Manager
and Bid Committees.
3. CFO

1. Ongoing.
2. Ongoing.
3. 01 April 2018
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48

Paragraph/
summary

The preference point system was
not applied on some of the
procurement of goods and services
above R30 000 as required by
section 2(a) of the Preferential
Procurement Policy Framework Act
of South Africa, 2000 (Act No. 5 of
200). Similar non-compliance was
also reported in the previous year.

Root cause

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Overriding of controls by
some Senior Management.

Action

1. Each department to appoint
service providers using term
contracts.

2. Implementation of
consequence management in
line with the Irregular,
unauthorised, fruitless and
wasteful expenditure policy,
SCM Police and the Code of
Conduct.

Responsibility

1. MM and Senior
management.
2. MM and Senior
management.

191

Due Date

1. 31 March 2018.
2. 28 February 2018.

49

Commodities designated for local
content and production, were
procured from suppliers who did not
submit a declaration on local
production and content as required
by Preferential Procurement
Regulation 9(1).

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Overriding of controls by
some Senior Management.

1. Review and update SCM
Policy to make reference to the
objective criteria of awarding.
2. Maintain an SCM compliant
checklist to ensure that local
content is taken into account
when tenders are eveluated.

1. CFO and SCM
Manager.
2. CFO and SCM
Manager.

1. 31 March 2018.
2. 28 February 2018.
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= summary
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50 Bid documentation for procurement | 1. Capacity constraints within | 1. Bid Specifications will be 1. CFO, SCM Manager, 1. 1 February 2018.
of commodities designated for local | the SCM Unit and the crafted to be specific on Senior Management 2. 31 March 2018.
content and production, did not institution at large and also objective criteria, which will state | Manager and Bid 3. 1 February 2018.
stipulate the minimum threshold for | lack of understanding the that the highest bidder may not Specification Committee. | 4. 31 March 2018.
local production and content as legislation and regulations. be awarded. 2. CFO and SCM
required by Preferential 2. Overriding of controls by 2. Review and update SCM Manager.
Procurement Regulation 9(1). some Senior Management. Policy to make reference to the | 3. CFO and Senior
objective criteria of awarding. Management.
3. Municipality to use Term 4. CFO.
Contracts.
4. Appointment of SCM Staff
(population of SCM
organogram).
51 Commodities designated for local 1. Capacity constraints within | 1. Bid Specifications will be 1. CFO, SCM Manager, 1. 1 February 2018.
content and production, were the SCM Unit and the crafted to be specific on Senior Management 2. 31 March 2018.
procured from suppliers who did not | institution at large and also objective criteria, which will state | Manager and Bid 3. 1 February 2018.
meet the prescribed minimum lack of understanding the that the highest bidder may not Specification Committee. | 4. 31 March 2018.
threshold for local production and legislation and regulations. be awarded. 2. CFO and SCM
content, as required by Preferential | 2. Overriding of controls by 2. Review and update SCM Manager.
Procurement Regulation 9(5). some Senior Management. Policy to make reference to the 3. CFO and Senior
3. Non compliance to SCM objective criteria of awarding. Management.
Policy 3. Municipality to use Term 4. CFO.
Contracts.
4. Appointment of SCM Staff
(population of SCM
organogram).
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52

Paragraph/
summary

The performance of contractors or
providers was not monitored on a
monthly basis, as required by
section 116(2)(b) of the MFMA.
Similar non-compliance was also
reported in the previous year.

Root cause

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Overriding of controls by
some Senior Management.
3. Non compliance to SCM
Policy

Action

1. FastTrack the appointment of
the Contract Manager.

2. Strengthen project monitoring
by Project Managers.

3. Appointment of SCM Staff
(population of SCM
organogram).

Responsibility

1. CFO.
2. Senior Management.
3. CFO.

193

Due Date

1. 31 March 2018.
2. 1 February 2018.
3. 31 March 2018.

53

Awards were made to providers
who were in the service of other
state institutions or whose directors
were in the service of other state
institutions, in contravention of
section 112(j) of the MFMA and
SCM regulation 44. Similar awards
were identified in the previous year
and no effective steps were taken to
prevent or combat the abuse of the
SCM process, as required by SCM
regulation 38(1).

1. Capacity constraints within
the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Overriding of controls by
some Senior Management.

1. The Municipality is currently
using Centralised Supplier
Database to confirm declaration
of interest and confirming
Suppliers Tax Compliance
matters.

2. Maintain an SCM compliant
checklist to ensure that
suppliers complete MBD 4 forms
(declaration forms).

1. CFO, SCM Manager
and Bid Committees.
2. CFO, SCM Manager
and Bid Committees.

1. Ongoing.
2. Ongoing.
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54 Appropriate systems and 1. Performance evaluation 1. Start with the performance 1. Director : OMM and 1. 31 March 2018
procedures to monitor, measure system has not yet been eveluation of Section 57 Manager: M&E 2. 30 June 2018
and evaluate performance of staff cascaded to employees Managers 2. Cascade 2. Director: OMM and

were not developed and adopted as | below Section 57 Managers. | performance evaluation to Manager M&E
required by section 67(1)(d) of the managers reporting to Section
MSA. 57 Managers

Human resource
management

55 g The municipality did not evaluate its | 1. Lack of monitoring and 1. Develop and monitor a project | 1. Director: Water and 31 Mrach 2018
© | performance in respect of control by Senior monitoring plan for each project | Sanitation
i: programmes funded by the Management over manager.
S Municipal Infrastructure Grant, as maintaining of information for
= | required by section 12(5) of the the Projects.
2 | DoRA. The municipality did not
8 evaluate its performance in respect

of programmes or functions funded
by the Regional Bulk Infrastructure
Grant, as required by section 12(5)
of the DoRA.
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60

Internal control deficiencies,

Paragraph/
summary

| considered internal control
relevant to my audit of the
consolidated and separate financial
statements, reported performance
information and compliance with
applicable legislation; however, my
objective was not to express any
form of assurance thereon. The
matters reported below are limited
to the significant internal control
deficiencies that resulted in the
basis for qualified opinion, the
findings on the annual performance
report and the findings on
compliance with legislation included
in this report.

* The leadership did not establish a
compliance and performance
culture within the municipality. This
is further substantiated by the fact
that no officials have been held
accountable for past unauthorised,
irregular and fruitless and wasteful
expenditure incurred as confirmed
by the work performed by the
section 32 committee established
by the council. Officials continued to
disregard legislation governing
procurement and SCM and the
leadership did not respond with
appropriate consequence
management steps against these
officials through formal
investigations. Consequently a
significant portion of irregular
expenditure was again detected
during the audit process. The

laadarchin adAantad

Root cause

1. Capacity constraints within

the SCM Unit and the
institution at large and also
lack of understanding the
legislation and regulations.
2. Poor procurement
planning within the
Institution.

3. Poor control environment
(attitude towards controls
and compliance) within the
Municipality.

4. Overriding of controls by
some Senior Management.
5. No policy in place to
address irregular,
unauthorised, fruitless and
wasteful expenditure

6. Compliance register was
not in place during the year
under review.

Action

1. Municipality to use Term
Contracts.

2. Discontinue usage of
Regulation 32 until there is
clarity from Policy Makers
(National Treasury).

3. Appointment of SCM Staff
(population of SCM
organogram).

4. Ongoing implementation of
Irregular Expenditure
Compliance Checklist.

5. Irregular Expenditure
Registers prepared monthly and
presented to management
committee (MANCO) and
quarterly to MPAC.

6. Internal Audit to review the
Irregular Expenditure
schedules/Irregular Expenditure
Register to provide quality
assurance on a quarterly basis.
7. Facilitate and engage
National Treasury (Office of the
Accountant General) for
condonement of the non-
compliance expenditure.

8. Implementation of prevention
controls on irregular
expenditure.

9. Municipality to use Term
Contracts.
10. Checklis
reqUSii

S (Directors).
plement Irregular,

imnatithariecand friimtlace anAd

Responsibility

1. MM and Senior
Management.

2. MM and Senior
Management.

3. CFO.

4. CFO and Senior
Management.

5. CFO and Manager:
SCM.

6. Director Internal Audit.
7. Municipal Manager and
CFO.

8. CFO and Senior
Management.

9. CFO and Senior
Management.

10. CFO and Senior
Management.

11. MM

12. Director Office of the
MM.

13. Director Office of the
MM

195

Due Date

. 31 March 2018.

. 31 March 2018.

. 31 March 2018.

. Monthly.

. Monthly.

. Quarterly.

. 28 February 2018.
. 1 February 2018.

. 1 February 2018.
10. 1 February 2018.
11. 28 February
2018

12. Ongoing

13. 28 February
2018
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APPENDICES
APPENDIX A — COUNCILLORS: COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE

1. LIST OF COUNCIL MEMBERS

B Nkompela X. ORTDM REP ANC Speaker
R MethN. ORTDM REP ANC Executive Mayor
Sokanyile T. ORTDM REP ANC Chief Whip
_ Nogumla R.Z. ORTDM REP ANC Deputy Executive Mayor
I Ngozi W. ORTDM REP ANC MMC: Infrastructure Services
K Nggongwa N. KSD- REP ANC MMC: BTO & IA
Mdoda- Sigcau N.Z. ORTDM REP ANC MMC: Corporate Services
KR Mdiele N ORTDM REP ANC MMC: Community Services
I Sabona J. ORTDM REP ANC MMC:REDP
B Mjokovana D. INGQUZAHILLREP ~ ANC MMC: Human Settlement & Disaster Management
NI Godongwana S ORTDM REP ANC MMC: Special Programmes & Social Services
EFA Giyose RM ORTDM REP ANC MMC: Planning, Research & IGR
Gantsho AA. ORTDM REP ANC Chair of Chairs
Gcinindawo N. KSD REP ANC Chairperson: Ethics & Members Interest Standing
_ Committee
RER Pepping P.N. ORTDM REP ANC Chairperson: MPAC Standing Committee
EE Cwecwe N. INGQUZAHILLREP ~ ANC Chairperson: Women’s Caucus Standing Committee
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Programmes &
Social Services Portfolio Committee

17 *Mkotwana N.P. ORTDM REP ANC Chairperson: Petitions & Public Participation
- (Replaced by Clir M.B. Dambuza) Standing Committee
EE Mandita K. ORTDM REP ANC Chairperson: BTO Portfolio Committee
Nkungu M.! INGQUZAHILLREP ~ ANC Chairperson: Community Services Portfolio
u Committee
I Kuluta N. ORTDM REP ANC Chairperson: REDP Portfolio Committee
I Gusana Z. KSD REP ANC Chairperson: ISS Portfolio Committee
Kupelo T.E NYANDENI REP ANC Chairperson: Planning, Research & IGR Portfolio
“ (RIP-May 2017) Committee
23 Mziba L NYANDENI REP ANC Chairperson: Corporate Services Portfolio
- Committee
Fono N. PSJ REP ANC Chairperson:
“ Human Settlement & Disaster Portfolio Committee
' Mgaweni T. MHLONTLO REP ANC Chairperson : Special
I Bara B. KSD REP DA Councillor
Begezi N. ORTDM REP ANC Councillor
EZ Bokwe F. PSJ REP ANC Councillor
ZEI Bunzana M. KSD REP UDM Councillor
Cube Z PSJ REP ANC Councillor
Dudumayo B.R. ORTDM REP UDM Councillor
KA Dumisa T. INGQUZA HILL ANC Councillor
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Gaxeni F.
Gawetha B.
Ketwa U.
[ Mabasa SN.
Mabongo L
EN Madwantsi P.
Malghas B.
I Malghas U.
I Mathanzima S.
Z Mbangatha N.
Mbewu B. S.
Mcimbi T.E.
“ (*Replaced ClIr Sobahle from KSD)
WE ki N
Mkontwana N.
“ *(Replaced Clir Magoko from KSD)
Msakeni M.
ZB Mvango O.H.
EI Mzimane N.
I Ndude L.M.
R NkaniN.
I Nonkothamo N.
Ntshoyi N.

NYANDENI REP
KSD REP

ORTDM REP
INGQUZA HILL REP
ORTDM REP
NYANDENI REP
KSD REP

KSD REP
MHLONTLO REP
INGQUZA HILL REP
MHLONTLO REP
KSD REP

PSJ REP
KSD REP

KSD REP

ORTDM REP

KSD REP

ORTDM REP
INGQUZA HILL REP
NYANDENI REP
NYANDENI REP

ANC
UDM
EFF

ANC
ANC

MRRA

ANC
ANC
ANC
DA

ANC

ANC
ANC

ANC
AIC

ubDM
UDM
ANC
ANC
ANC

Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
Councillor

Councillor
Councillor

Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
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m Ntukuntezi L.
m Pato T. Z.
m Qangani S.
Sabisa T.S.
Tshotsho L.
E anoaic. T
“ Cebiso L.
n Dudumayo M.
“ GROOM J.J.
u Mijoji P.A.
“ Mtirara B.P.
“ Mdutshane G.C.
Mtirara M.
m Ndabeni V.

MHLONTLO REP

ORTDM REP

MHLONTLO REP

ORTDM REP
NYANDENI REP
ORTDM REP
TRADITIONAL
LEADER
TRADITIONAL
LEADER
TRADITIONAL
LEADER
TRADITIONAL
LEADER
TRADITIONAL
LEADER
TRADITIONAL
LEADER
TRADITIONAL
LEADER
TRADITIONAL
LEADER
TRADITIONAL

ANC

Cl

ANC

ANC

EFF

DA

KSD

KSD
MHLONTLO
INGQUZA HILL
PSJ

KSD
INGQUZA HILL

KSD

PSJ

Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
Traditional Leader
Traditional Leader
Traditional Leader
Traditional Leader
Traditional Leader
Traditional Leader
Traditional Leader

Traditional Leader

Traditional Leader
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Ndamase N.
70 Ndamase H

4 Tyali G.

2. S79 STANDING COMMITTEES ALLOCATIONS

Rules Committee

LEADER
TRADITIONAL
LEADER
TRADITIONAL
LEADER
TRADITIONAL
LEADER

Clir Nkompela X.
Clir Sokanyile T.
Clir Gantsho A.A.
Clir Pepping N.P.
Clir Cwecwe

Clir Dambuza
Clir Nonkotamo
Clir Cube Z.

Clir Mbewu B.S.
Chf Mtirara B.P.
Chf Ndabeni V.
Chf Ndamase N.

NYANDENI

NYANDENI

MHLONTLO

Traditional Leader

Traditional Leader

Traditional Leader

Chairperson
Chief Whip
Chair of Chairs
Member
Member
Member
Member
Member
Member
Member
Member
Member
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Programming Committee

Chairperson’s Committee

Clir X. Nkompela
ClIr T.Sokanyile

Clir A. Gantsho

Clir N.P. Mkontwana
Clir Mfiki

Clir U. Malghas
Clir T. Dumisa

Clir Nkani

Clir M. Bunzana
Clir B. Mbewu

Clir U. Ketwa

Clir B. Malghas
Clir T.Z. Pato

Clir O.H. Mvango
Nkosi G. Tyali
ClirR.Z. Nogumla

Clir A. Gantsho

Clir N. P. Pepping
Clir S. Gcinindawo
Clir Cwecwe

Clir N. P. Mkontwana

Chairperson

Chief Whip

Chair of Chairs

Whip-Chairperson’s Committee
Whip Rules Committee

Whip- MPAC

Whip: Ethics & Members Interest Committee
Whip: Petitions & Public Participation
Committee

Whip: UDM

Whip: DA

Whip: EFF

MRRA

Cl

AIC

Whip: Traditional Leaders

Ex-Officio Member (DEM-Leader of
Executive Business)

Chairperson
MEMBER
MEMBER
MEMBER
MEMBER
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Municipal Public Accounts Committee

Ethics & Members Interest Committee

Clir Z. Gusana
Clir N. Fono

Clir L. Mziba
Clir M.I. Nkungu
ClIr K. Mandita
Clir T.E. Mcimbi
Clir T. Mgaweni
Clir N. Kuluta
Clir Pepping N.
Clir Malghas U.
Clir Dumisa T.
Clir Qangani S.
Clir Mbewu B.S.
Clir Mfiki N.

Clir Madwantsi P.
Clir Ketwa U.
Clir Ntshoyi N.
Clir Ntukuntezi |.
Clir Bunzana

Nk Dudumayo
Nk Mdutshane G.

ClIr Geinindawo N.

Clir Dumisa T.
Clir Malgas U.

MEMBER
MEMBER
MEMBER
MEMBER
MEMBER
MEMBER
MEMBER
MEMBER
Chairperson
Whip
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Chairperson
Whip

Clir
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Petitions & Public Participation

Multi Party Women’s Caucus

Clir Ntshoyi N.
Clir Ntukuntezi |.
Clir Bokwe N.F.

Clir Matanzima N.

Clir Magoko T.
Clir Bara

Clir Mzimane N.
Clir Dambuza M.
Clir Nkani M.

Clir Nonkotamo N.

Clir Begezi N.
Clir Bokwe N.F.

Clir Mabongo L.S.

Clir Sobahle N.
Clir Gaxeni F.
Clir Mbewu S.B.
Clir Ndude L.M.
Clir Mandita K.D.
Clir Cwecwe N.
Clir Sokhanyile T.
Clir Meth N.

Clir Sigcau N.Z.
Clir Nggongwa N.
Clir Mdledle N.

Clir

Clir

Clir

Clir

Clir

Clir

Clir
Chairperson
Whip
Member
Member
Member
Member
Member
Member
Member
Member
Member
Chairperson
Whip
Executive Mayor
Member
Member
Member
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Clir Giyose R.M. Member
Clir Pepping N. Member
Clir Mkontwana N. Member
Clir Mabongo L. Member
Clir Begezi N. Member
Clir Mvango O.H. Member
ClIr Geinindawo N. Member
Clir Malgas U. Member
Clir Magoko T. Member
Clir Mzimane N. Member
Clir Ntshoyi N. Member
Clir Kupelo T.E. (RIP) Member
Clir Mcimbi T.E. Member
Clir Nonkothamo N. Member
Clir Mziba L. Member
Cllir Madwantsi P. Member
Clir Tshotsho L. Member
Clir Mbangatha N. Member
Clir Nkani N. Member
Clir Fono N. Member
Clir Bokwe F. Member
Clir Mfiki N. Member
Clir Matanzima S. Member
Chief Mtirara B.P. Member
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Chief Cebiso L. Member

Chief Ndamase H. Member
Chief Ndamase N. Member
Chief Meji N. Member
3. SECTION 79 PORTFOLIO COMMITTEES ALLOCATION
Infrastructure Services Portfolio Committee Clir Gusana Z. Chairperson
Clir Gaxeni F. Whip
Clir Dumisa T. Member
CliIr Ntukuntezi . Member
Clir Bokwe F. Member
Clir Msakeni J.M. Member
Clir Mabongo L.S. Member
Clir Sabisa T. Member
Clir Xangayi C.T. Member
Clir Malgas B. Member
Budget and Treasury Office Portfolio Committee Clir Mandita K. Chairperson
Clir Magoko T. Whip
Clir Mbangatha N. Member
Clir Sabisa T. Member
Clir Ntshoyi N. Member
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Clir Matanzima S. Member
Clir Dumisa T. Member
Clir Sobahle N. Member
Clir Xangayi C.T. Member
Clir Malgas B. Member
Community Services Portfolio Committee Clir Nkungu M.I. Chairperson
Clir Sobahle N. Whip
Clir Msakeni J. Member
Clir Nonkothamo N. Member
Clir Mbangatha N. Member
Clir Mfiki N. Member
Clir Begezi N. Member
Clir Qangani S. Member
Clir Bara B. Member
Corporate Services Portfolio Committee Clir Mziba L. Chairperson
Clir Nkani N. Whip
Clir Mfiki N. Member
Clir Bokwe F. Member
Clir Malgas U. Member
Clir Madwantsi P. Member
Clir Magoko N. Member
Clir Sabisa T. Member
Clir Xangayi C.T. Member
Human Settlement & Disaster Management Clir Fono N. Chairperson
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Clir Sobahle N. Whip
Clir Qangani S. Member
Clir Madwantsi P. Member
Clir Matanzima S. Member
ClIr Begezi N. Member
Clir Mbangatha N. Member
Clir Nonkothamo N. Member
Clir Bara B. Member
Rural, Economic Development & Planning Clir Kuluta N. Chairperson
Clir Ntshoyi N. Whip
Clir Mfiki N. Member
Clir Sabisa T. Member
Clir Matanzima S. Member
Clir Nkani N. Member
Cllr Madwantsi P. Member
Clir Malgas U. Member
Clir Xangayi C.T. Member
Clir Malgas B. Member
Planning, Research and Intergovernmental Clir Mcimbi T.E. Chairperson
Relations Clir Mabongo L.S. Whip
Clir Mbangatha N. Member
Clir Magoko T. Member
Clir Bokwe N.F. Member
Clir Ntukuntezi |. Member
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Clir Gaxeni F. Member
Clir Qangani S. Member
Clir Mbewu B. Member
Clir Malgas B. Member
Special Programmes and Social Services Cllr Mgaweni T. Chairperson

Clir Mabongo L.S. Whip

Clir Gaxeni F. Member
ClIr Begezi N. Member
Clir Nkani N. Member
Clir Malgas U. Member
Clir Dumisa T. Member
Clir Nonkotamo N. Member

4. COUNCIL AND COMMITTEE MEETINGS ATTENDANCE

All the council and committee meetings were held in 2016\17 as per the 2016\17 Council Calendar and all the meetings quorated as per the provisions of the
council adopted standing orders.
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APPENDICE B - COMMITTEE AND COMMITTEE PURPOSES

SECTION 79 COMMITTEES OF COUNCIL

1. SECTION 79 STANDING COMMITTEES OF COUNCIL

SECTION 79 STANDING COMMITTEE

CHAIRPERSON’S NAME

8. Rules Committee

9. Programming Committee

Clir. X. Nkompela

10.Chairperson’s Committee

Clir A. Gantsho

11.Municipal Public Accounts Committee (MPAC)

Clir N. P. Pepping

12.Ethics and Members Interest Committee

Clir S. Gecinindawo

13.Multiparty Women’s Caucus

Clir Cwecwe

14.Petitions and Public Participation Committee

Clir N. P. Mkontwana
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2. SECTION 79 PORTFOLIO COMMITTEES OF COUNCIL

SECTION 79 PORTFOLIO COMMITTEES NAME NAMES OF DEPARTMENTS OVERSIGHTED CHAIRPERSON
9. Infrastructure Services Portfolio Committee Water and Sanitation Services and Clir Z. Gusana
Technical Services
10.Human Settlement and Disaster Management Portfolio | Human Settlement and Clir N. Fono
Committee Disaster Management Section under Community
Services
11.Corporate Services Corporate Services Clir L. Mziba
12.Community Services Community Services Clir M.I. Nkungu
13.Budget & Treasury Office (BTO) BTO & Internal Audit Clir K. Mandita
14.Planning, Research and Intergovernmental Relations | Office of the Municipal Manager Clir T.E. Mcimbi
15.Special Programs and Social Services Portfolio | Office of the Executive Mayor Clir T. Mgaweni
Committee
16.REDP LED, Ntinga Development Agency & Kei Fresh | Clir N. Kuluta

Produce Market

1917 - 2017
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SCOPE OF THE TERMS OF REFERENCE (PURPOSE) FOR S79 STANDING COMMITTEES

SECTION 79 STANDING COMMITTEE

SCOPE OF THE TERMS OF REFERENCE

1. Rules Committee

1.To promote the realisation of the vision, strategic objectives and priorities of O.R. Tambo District Municipality.
2.To assist the Council in developing and administering Standing Rules for Council meetings for its efficient
functioning of the committees of Council.

3.To develop, advise and monitor the implementation of Council’s policy with regard to Civic Functions and
presentations.

3.To diligently perform its power and functions in terms of these terms of references.

4.To promote adherence to appropriate dress code for all council and committee meetings.

2. Programming Committee

1.To oversee and regulate the programming of Council’s agenda and proceedings.
2.To recommend a Programme of debates.
3.To diligently perform its power and functions in terms of these terms of references.

3. Chairperson’s Committee

1.To oversee and regulate the functioning of the Section 79 Standing Committees and Portfolio Committees
activities\ programmes, and reporting.

2.To strengthen the oversight role and accountability played by council committees.

3.To diligently perform its power and functions in terms of these terms of references.

4. Municipal Public Accounts Committee
(MPAC)

3.1 ROLE OF THE MPAC

The Committee is accountable to Council and is operating as an overseer and makes recommendations to the
Council for its consideration and final approval. The Committee does not assume the functions of
management, which remain the responsibility of the Accounting Officer, Heads of Departments, officials and
other members of senior management. The role of the Committee is to assist the Council to ensure that:

3.1.1  The municipality fulfils its constitutional mandate of service delivery to the community and achieves the
set objectives;

3.1.2  The municipality is managed in an efficient, effective and ethical, corruption and fraud free manner ;
and
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SECTION 79 STANDING COMMITTEE

SCOPE OF THE TERMS OF REFERENCE

3.1.3

The municipal resources are utilised in an economic manner.

3.2 AUTHORITY OF THE MPAC

The MPAC Committee has the authority as per the SALGA recommendations:

3.2.1

322

323

324

3.25

326

To call the Executive and/or any Councillor to report on any matter reported in terms of finances to
ensure that every cent is accounted for.

to oversee all programmes of the municipality and to investigate value for money on projects -
overseeing the planning and implementation of projects against expenditure.

to request, access information and monitor such based on suspicion of imprudent financial
management.

to instruct the Executive and any other committee members, management and other employees to be
present at a given meeting to hear and answer for themselves and for possible interview and input
regarding items of the agenda.

to direct any matter for investigation through the relevant investigation Departments, Office of the
Auditor General and law enforcement agencies within its terms of reference.

to have unrestricted access through the Office of the Accounting Officer to employees of Council,
information relating to all personnel, books of account, records, assets and liabilities of the Council and
to any other sources of relevant information that may be required from the Council for the purpose of
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SECTION 79 STANDING COMMITTEE

SCOPE OF THE TERMS OF REFERENCE

327

328

329

3.2.10

3.2.11
3.2.12

3.2.13.

carrying out its duties and responsibilities.

to seek any information (and have access) it requires from any MMC/Councillor. All MMCs and
Councillors are directed to co-operate with any request made by the Committee.

MPAC shall have direct access to internal and external auditors and may direct investigations in any
matter when necessary.

The Committee should have permanent referral as they become available, of —

(a) all accounts and financial statements of the municipality;

(b) all reports of the Auditor-General;

(c) all reports of the Audit Committee;

(d) Information on compliance (see section 128 and 133 of the MFMA);

(e) Information in respect of any disciplinary actions taken in terms of the Municipal Finance

Management Act (MFMA);

(f) Information in respect of transgressions in terms of the MFMA.
The Committee also has the right to summon any person to give evidence before it, or to require any
person or institution to report to it. In the interest of accountability, the Committee may call individuals
who were responsible at the time of the events, even though they may since have resigned from the
municipality.
Receive technical support from the Internal Audit office.
The committee must hold public hearings and instruct other committee members, management and
other employees to be present at a given meeting to hear and answer for themselves and for possible
interview and input regarding items of the agenda.
The committee must monitor the extent to which its recommendations and those of the AG are carried
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SECTION 79 STANDING COMMITTEE

SCOPE OF THE TERMS OF REFERENCE

out.

3.2.14 The committee must invite and receive submissions from the public.

3.2.15 The committee must undertake fieldwork (i.e. oversight visits within the municipality) to get first-hand
information on any municipal matters.

3.2.16 The committee must consider recommendations and reports from the Audit Committee.

3.2.17 MPAC may consider any financial reports or financial statements jointly with the Audit Committee.

3.218 MPAC must consider the oversight reports of the portfolio committees with regard to quarterly
performance, budget expenditure and focused intervention study.

3.219 The committee must ensure that the municipality complies with the provisions of the King IV
Report.

3.2.20 MPAC requires the executive to attend its meetings where required, and will not be

able to engage the municipal manager (accounting officer) and senior management in the absence of the

executive or political office bearers, as this will encroach on the role of the executive who has the responsibility

for oversight over the administration of the municipality.

The MPAC is not authorised to:

(a) Discuss matters that are still under investigation or sub-judice, but can in-committee receive progress
reports on matters under investigation.

(b) Report to Council on allegations not investigated.

(c) Call any person outside Council (e.g. contractor, service provider, etc.) to account for the monies of the
municipality and municipal entities where such outside person is implicated in the forensic investigation
report.
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SECTION 79 STANDING COMMITTEE

SCOPE OF THE TERMS OF REFERENCE

5. Ethics and Members Interest Committee

(1)To promote adherence to the Code of Conduct for councillors.

(2)To develop, advise and monitor the implementation of Council’s policy with regard to councillors welfare and
benefits.

(3)To diligently perform its power and functions in terms of these terms of references.

(4)To promote adherence to council standing orders.

(5)To promote adherence to appropriate dress code for all council and committee meetings.

6. Multiparty Women’s Caucus

1.To act as an advisory, influencing and consultative body by representing the interests and concerns of women
members in Council and making submissions to the Council.

2.To engage on empowerment issues with women in political structures outside Council.

7. Petitions and  Public  Participation
Committee

1.to encourage active involvement of communities and community organisations in the affairs of the
municipality;

2.to increase the effectiveness of Public Participation in the affairs of the municipality;

3.to ensure the consideration, monitoring and tracking of petitions lodged to the municipality;

4.to ensure that timeous feedback is given to Petitioners;

5.to ensure adherence to Community Complaints and Petitions Handling Policy; Public Participation Policy; and
Public Participation Strategy;
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SCOPE OF THE TERMS OF REFERENCE (PURPOSE) FOR S79 PORTFOLIO COMMITTEES

SECTION 79 PORTFOLIO COMMITTEES NAME

PURPOSE

1.Infrastructure Services & Technical Services
Portfolio Committee
2.Human Settlement
Portfolio Committee
3.Corporate Services
4 .Community Services
5.Budget & Treasury Office (BTO) and Internal Audit
6.Planning, Research and Intergovernmental Relations
7.Special Programs and Social Services Portfolio
Committee

8.REDP

and Disaster Management

(1)The Committee maintains oversight on the Member of the Mayoral Committee (MMC), and the
department in fulfilling their responsibilities, including the implementation of policies, By-laws,
regulations and other applicable legislation.

(2)To fulfil its oversight responsibility, the Committee must scrutinize and oversee the extent to which
the department is fulfilling its Constitutional obligations in respect of —

(i) the local government matters listed in Part B of Schedule 4 and Part B of
Schedule 5, and any other matter assigned to it by national or provincial
legislation; and

(i) the promotion and fulfilment of all the rights enshrined in Chapter 2 - the Bill of
Rights, sub-sections 7 - 39;

(3)To scrutinize the reports of the department, for submission to Council pursuant to the requirements
of, but not limited to, the Structures, Systems and Finance Acts respectively and to report to Council
with recommendations;

(4)To scrutinize the reports of institutions established by Chapter 9 of the Constitution, in particular,
the reports of the Auditor-General to the extent that reflections on the department are made by the
Auditor-General.

(5)To establish mechanisms that will enable the Committee to undertake Focused Intervention studies
and Oversight visits;

1917 - 2017
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SECTION 79 PORTFOLIO COMMITTEES NAME

PURPOSE

(6)To facilitate the participation of the public in the oversight processes of the Committee; and

(7)To ensure the scrutiny and review of the efficacy of policies and By-laws made, as a means of
ensuring accountable and responsive local government.
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APPENDIX C- THIRD TIER ADMINISTRATIVE STRUCTURE

ANNEXURE 2: ADMINISTRATIVE STRUCTURE OF THE MUNIC PALITY
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APPENDIX D - FUNCTIONS OF MUNICIPALITY/ ENTITY

APPENDIX E & F WARD REPORTING & INFORMATION
The following report covers the information required in appendix E& F of the Annual Performance Report

REPORT ON FUNCTIONALITY OF WARD COMMITTEES WITHIN THE DISTRICT

O.R. Tambo District Municipality is involved in public participation through ward committees. Capacity building programs was taken to ward committees in order
to strengthen ward committee mode. About 100 Ward Committee Members from KSD; Nyandeni; Port St Johns , Ingquza Hill Local Municipalities and Mhlontlo
LM were trained on Leadership; Communication, Conflict Management, minute taking and report writing Skills. Community Education programs were also
conducted in Mhlontlo LM, Nyandeni and Port St Johns. LMs. The Municipality monitors the functionality of ward committees within the district by using the Ward
Committee Monitoring Tool. On a quarterly basis, the Local Municipalities submit reports on functionality of ward committees in line with Ward Committee
Monitoring Tool.

Community participation is of high importance in all municipal programs; including IDP/Budget process wherein IDP/Budget roadshows were conducted in all
local municipalities. The Annual report was also taken to communities after it was tabled to Council. Communities were requested to submit their comments on
the Annual Report, but no submissions were received.

In order to involve communities in Council decisions, two Open councils (Taking Council to the People) were held, wherein the council meetings were held
outside the council premises. In addition to that, community members were encouraged to take part in council by hosting 2 sector parliaments (Disabled Council
and Women'’s Council).
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Municipal Monitoring Tool

Municipality No. of No. of No. of Ward | % Attendance by | % Attendance by | Door-to-Door | Community No. of wards No. of
Wards | wards with Committee Ward Committee | CDWs Campaigns Meetings submitted wards
Ward Meetings Members Conducted Organized Monthly Reports | with
Schedules Organized to the Office of Updated
the Speaker Ward
Profile
Nyandeni LM 32 32 32 312 of 316=98% 16 of 28=57% Nil 86 of 283 32 32
32 312 of 318=98% 22 of 32=69% Nil 15 of 283 32
N/A N/A N/A N/A N/A N/A
Port St Johns LM 20 20 20 of 20 193 of 200=97% 20 of 20= 100% 32 of 191 46 of 191 20 20
20 of 20 193 of 200=97% 20 of 20=100% 52 of 191 50 of 191 20
20 of 20 193 of 200=97% 20 of 20=100% 89 0f191 42 of 191 20
Ingquza Hill LM 32 32 N/A N/A N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A NA
Mhlontlo LM 26 26 20 of 26 192 of 256 =77% | 11 of 25=42% 49 of 257 840f 256 200f 26 26
21 of 26 184 of 256=71% 16 of 25=64% 85 of 257 88 of 256 21 of 26
N/A N/A N/A N/A N/A N/A
King Sabata 36 36 N/A N/A N/A N/A N/A N/A N/A
Dalindyebo LM N/A N/A N/A N/A N/A N/A
N/A N/A N/A N/A N/A N/A

Issues Raised to the Council:
= No issues were raised to Local Municipal Councils;
Resolutions on Issues Raised to the Council:

= NA
Comments:
= All wards from Nyandeni; Mhlontlo; and Port St Johns Local Municipalities have Ward Schedules (schedule of ward committee and ward general
meetings);

= All wards at Mhlontlo; Port St Johns and Nyandeni Local Municipalities have updated Ward Profiles;
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= There is 100% attendance of Ward Committee Meetings by CDWs at Port St Johns Local Municipality;
= Only Ward Committees of Mhlontlo and Port St Johns Local Municipalities conduct Door-to-Door Campaigns to identify Challenges facing communities;
Challenges:
= Poor sitting of Ward Committee Meetings at Mhlontlo Local Municipality
. At Mhlontlo Local Municipality:
o only 20 of 26 wards convened Ward Committee Meetings in April 2017; and
o only 21 of 26 wards convened Ward Committee Meetings in May 2017
= Moderate submission of reports to the Office of the Speaker at Mhlontlo Local Municipalities;
= only 20 of 26 wards at Mhlontlo Local Municipality submitted reports to the Office of the Speaker in April 2017; whereas
= only 21 of 26 wards at Mhlontlo Local Municipality submitted reports to the Office of the Speaker in May 2017
= There is poor sitting of Ward General Meetings across the district;
= At Nyandeni LM ward 19 CDW has been chased away by the community in a mass meeting and insisted that she must not participate in any activity of
the ward, accusing her that she does not belong to the ward instead she belongs to Ward 1 of PSJ Local Municipality. The Speaker of Nyandeni LM has
tried to intervene but failed and referred the matter to Cogta for intervention.
= At Mhlontlo,
>Ward 9 there is no CDW
> Ward 18 one ward committee member is under suspension and investigation by the LM
= The attendance of ward committee meetings by CDWs at Nyandeni and Mhlontlo Local Municipalities is not good enough;
= There is lack of administrative support and monitoring of Ward Committee Meetings by local municipalities due to lack of personnel in the Offices of
Speakers;
= There is poor conducting of Door to Door Campaigns by Ward Committees across the district;

Recommendations:
It is recommended to the District Speakers Forum that:
1. Intervene to the case of CDW of Ward 19 in Nyandeni
2. Offices of Speakers must continue encouraging CDWs to attend Ward Committee Meetings;
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Officials in municipalities within the district must provide technical support, and monitor Ward Committee and Ward/Village Meetings where
possible;

The Speaker of Mhlontlo Local Municipality must intervene in the issue of Ward 9 where there is no CDW

Ward Committees within the district must be encouraged to conduct Door to Door Campaigns more emphasis on Nyandeni Local Municipality
Ward clerks/ administrators must be employment

Statutory documents (MFMA, MSA, Constitution etc) are highly recommended to be delivered ASAP
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APPENDIX G - REPORT OF THE MUNICIPAL AUDIT COMMITTEE
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AUDIT COMMITTEE ANNUAL REPORT FOR THE YEAR ENDED 30 JUNE
2017

1. Introduction

As required by section 166(2) of the Municipal Finance Management Act, 56 of 2003,
the Audit Commuttee report 1s prepared as prescribed by section 166(2) of the MFMA
and in line with the recommendations of the King III report on Corporate Governance
for South Africa 2009 and its Code of Govemnance Principles. The Audit Committee
performs its duties in accordance with its approved Charter by the Municipal Council
and the MFMA.

The terms of reference are set out in the Audit Committee Charter, which is approved
by Council and it’s continuously reviewed and updated for changes in legislation,
business circumstances, and corporate governance practices. The Audit Committee
confirms that, it has complied with its statutory obligations and has discharged its
duties in accordance with the Charter.

The role of the Comnuttee is defined in its charter and cover amongst others the
following:-

* To advise Council and management on matters relating to accounting policies,
safeguarding of assets. the operation of adequate systems of financial control,
recording and reporting, and the preparation of financial statements in
compliance with the applicable legal requirements and applicable accounting
standards;

* Provide an oversight role on the development and implementation of the
entity-wide- financial risk management;

* To approve the risk-based three (3) year rolling plan and the annual plans
proposed by the both internal and external auditors and ensure coordination
between their audit activities;

» To advise Council on matters relating to performance management;

* AC approves and monitor Internal Audit 3-Year Rolling Plan.

* Torecommend the appointment or termination of the Director: Internal Audit;
and evaluates the effectiveness of Internal Audit unit.

* Review the audit strategy and regularly engage external auditors on matters
relating to annual audit.
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2. MEMBERSHIP
1. Mr.S.Simelane Chairperson, appointed in May 2016
2. Mr. PH. Songo Appointed in May 2016
3. Ms. 5. Makhathini Appointed in May 2016
4. Mr. M. Msiwa Appointed in September 2016
5. Ms. N. Mketsu Appointed in September 2016

None of the above members are officials of the Municipality or its Entities. All the
members of the Committee are independent, with no interests in the management or
conduct of the business of the Municipality.

3. ATTENDANCE REGISTER

Meetings:

The Audit Committee held three meetings in the year under review. The attendance at

the meetings was as following:

Member Name 28.08.2016 | 01.11.2016 24.01.2017 24.02.2017 28.06.2017
Mr. S. Simelane (P P P P P
Ms. S. Makhathini | P P P A P
Ms. N. Mketsu A P A P A
Mr. P. Songo P A P P P
Mr. M. Msiwa A P P A P

*

P =Present

A = Apologized
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The Auditor-General has a standing invitation to attend Audit Committee meetings. The
Municipal Manager, Chief Financial Officer, Chief Risk Officer, Director: Internal Audit,
and other key executive members are required fo attend the meetings of the Committee.
The Internal Auditor, Auditor-General, and Management are afforded individual closed
sessions with the Committee.

4. SUMMARY OF THE MAIN ACTIVITIES UNDERTAKEN BY THE AUDIT
COMMITTEE DURING THE YEAR UNDER REVIEW.

In line with the MFMA and the King IV report on Corporate Governance, the Audit
Committee executed the following activities during the year:-

4.1 Internal Audit

Considered the adequacy of resources and effectiveness of the Internal Audit
function. which included the approval of the annual operational and three —year
rolling risk-based intemal audit plan;

Approved Internal Audit- Charter for the year;

Reviewed the reports from Internal Audit related to the work performed as per
approved annual plan relating to the adequacy and effectiveness of the
organisation’s internal control environment. systems, and process together with
the adequacy and appropriateness of the related management’s corrective action
plan(s).

4.2 External Audit

Reviewed and supported the audit strategy of the external auditor, with specific

reference to the proposed audit scope, approach. and audit fees;

Considered with management the quality and effectiveness of the external audit

process, areas of concern and the improvement plans being developed to mitigate

identified risks;

Recommended for submission of Annual Financial Statements by Council to

Auditor General;

Reviewed the significant accounting practices, judgements and estimates adopted

by the organisation in the application of Generally Recognised Accounting

Practices (GRAP), and found those to be appropriate;

Reviewed the significant accounting policies adopted by the organisation and all
3

Audit Committee Members

03

HONOURING
OUR



proposed changes in accounting policies and practices. and recommended any
changes considered appropriate in terms GRAP to Council for approval;

* Reviewed the Management Letter and the Audit Report from the extemal auditor
concerning the effectiveness of the organisation’s internal control environment,
systems. and process:

* Reviewed the adequacy and effectiveness of the Management Audit Action Plan;

* Monitored the implementation of the Management Audit Action Plan, and

* Ensured that, there is a process for the Audit Commuttee to be informed of any
reportable irregularities identified and reported by the external auditor.

4.3. Draft Annual Report 2015/16

Both the Municipality and entities annual reports for 2015/16 were discussed. The
Committee raised amongst other things the following issues with management;

* Corrective action to address poor performance were not clear in some instances,
* Performance Assessment on directors not effected vet,

» Concern regarding the PMS Manager vacant position.,

* Portfolio of evidence not being presented for some targets,

» It was noted that some targets were not SMART. Management was advised to
take action to rectify targets to be SMART.

Overall

In general, the report. in particular to the service delivery part of the annual report
gives an account of how the municipality has performed against its set targets, which
allows the users of the report to assess whether the municipality has performed
according to the set targets or not.

The Municipality obtained a Qualified Audit opinion, which the Committee notes.

The Committee supported the submission of the APR to the Auditor General pending V917 - 2017
that the recommended changes are effected before submission. It was also resolved 100 HONOURING
that management should submit POEs to the AG before close of business on 31 YEARS @@ OUR
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7. OTHER MATTERS

* Provided oversight to Council in discharging its duties relating to the
organisation’s systems of internal control, nsk management, compliance, and
Information and Communication Technology (ICT) governance;

* Reviewed and monitored the orgamisation’s compliance with applicable
legislation and regulations, including without limitations, the MFMA, and
Treasury Regulations thought the reports of both Internal and Extemal auditors;

* Reviewed management’s reports on items of fruitless and wasteful and irregular
expenditure as well as losses through ciminal conduct;

* Completed the annual Audit Committee self-assessment survey and reviewed the
results thereof.

7.1 Annual Evaluation of the Control Environment by the Committee

As required by the MFMA and King Report on Corporate Governance, the Audit
Commuttee has performed annual assessment and evaluation of the organisation’s
systems of internal controls together with the effectiveness of the finance function,
including the competency of the Director: Intemal Audit, the results are presented
below:-

7.2 The effectiveness of internal control environment

The system of controls is designed to provide cost effective assurance that assets are
safeguarded and that. liabilities and working capital are efficiently managed.

In line with the MFMA and the King III Report on Corporate Govemance
requirements, Intemal Audit provides the Audit Committee and management with
assurance that the intemal controls are appropriate and effective. This 15 achieved by
means of the nsk-based audit plan, as well as the identification of corrective actions to
any deficiencies n the system of internal controls and proposes enhancements to the
controls and processes. From the various reports of the Internal Audit Function,
inclusive the report of the External auditor, it was noted that, there were weaknesses in
the system of internal controls.

7.3 Evaluation of the annual financial statements

The Commuttee reviewed the Unaudited Annual financial Statements for the
201672017 financial year as required section 166(b) of the MFMA.

e | | ‘ 100 % HONOURING
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annual financial statement, and is of the opinion that the audited annual financial
statements should be accepted and read together with the report of the Auditor
General.

7.4 Assessment of the Finance Function and Competency of the Chief Financial
Officer

Through the assessment of the Internal Audit’s reports and the final report of the
External auditor, the Commuittee has evaluated the adequacy and effectiveness of the
financial function. The Committee is of the view that, there is extensive improvement
required in relation to the financial control environment as a result of the outcome of
both Internal Audit and External Audit report.

7.5 Evaluation of Internal Audit Function

The Audit Committee has evaluated the reports of Internal Audit finction and is
satisfied with the competency of the head of Intemmal Audit and the Internal Audit
function. Audit committee commends Internal Audit for having completed the
operational nsk-based audit plan for the year.

7.6 Risk Management Function

In our view, risk management was established at the munmicipality through the
appomtment of the Chief Risk officer. The Risk management founding documents
were reviewed by Audit committee and recommended for approval.

Conclusion

Thus report is submitted to Council for consideration. Qur recommendations are meant
to assist with the improvement of control environment and internal controls in general.
Council is urged to support the implementation of the Audit Commuttee
recommendations by management.

S. Simelane CA (SA)
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Chairperson: Audit Committee

APPENDIX H- LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS
The municipality had no long-term contracts or Public Private Partnership contract during the current financial year
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APPENDIX |- SERVICE PROVIDER PERFORMANCE SCHEDULE

DELIVERY CONTRACTS
Contract No. Contract description Supplier name Contract status Supplier performance Consequences User department
(select status using drop- (select performance (Select consequence
down menu) using drop-down menu) using drop-down
menu)
RT 57-2016 V Supply and delivery of 1 x Volkswagen Supplier delivered goods Supplier performance Pay supplier and close (E)f;(;it(i)\ie Mavor /
audit q7 3.0 quattro South Africa | within agreed timeframe compliant out contract ay
Poverty Relief
Supply and delivery of one . . . . ,
ORTDM SCMU . Supplier delivered goods Supplier performance Pay supplier and close | Office of the
19-2016/17 10|\(/I)ercedes Benz GLE Ronnies Motors within agreed timeframe compliant out contract Speaker
RT 57-2016 T1 %pgtlz Egg dd?;“r\lljiesrgro;; X ;?gg;aMSO?g:Z Supplier delivered goods Supplier performance Pay supplier and close | Community
4 Sy diesel s/c pick up Pty Ltd within agreed timeframe compliant out contract Services
Supply and delivery of 1 Toyota South . . . , Office of
RTS7201672 | Tojola Quantaum 25 | Afica Motors | Suppier deliered goods | Suplir performance | Pay supplir and olose | g iy
diesel 16 seater sesfikile Pty Ltd g P Poverty Relief
Supply and delivery of 1 Toyota South . . . . Office of
RT 57-2016 T3 | Toyota Corrolla quest 1.6 Africa Motors Syp_pller dellver ed goods Suppll_er performance Pay supplier and close Executive Mayor /
within agreed timeframe compliant out contract .
MID Pty Ltd Poverty Relief
Supply and delivery of 1 Toyota South . . . , Office of
RT57-2016 T4 | Toyota Hilux 2.4 diesel sic | Africa Motors | SuPplier delivered goods | Supplier performance | Pay supplierand dose | 0 v Mayor /
within agreed timeframe compliant out contract .
sr Pty Ltd Poverty Relief
RT 57-2016 Supply and delivery of Isuzu Truck Supplier delivered goods Supplier performance Pay supplier and close | Community
ISUZU light and heavy, South Africa | within agreed timeframe compliant out contract ices

YEARS @@
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Contract No. Contract description Supplier name Contract status Supplier performance Consequences User department
(select status using drop- (select performance (Select consequence
down menu) using drop-down menu) using drop-down
menu)
commercial vechiles,
buses and motor cycles
SERVICE CONTRACTS
Contract No. Contract description Service Contract status Consultant's Consequences User department
provider name performance
(select status using drop- (select consequence
down menu) (select performance using drop-down
using drop-down menu) menu)
ORTDM SCMU | Development of the Likhithanande Congult?nt / Service P"’?y consu_ltant/ Technical
. Contract completed provider's performance service provider and :
16-15/16 Integrated Transport Plan Engineers . Services
compliant close out contract
DEVIATION: Establishment of a Contrapt proceeding . Consultant / Service Pay consultant /
. . Tulsaspark Pty | according to agreed time o ) i
PARAGRAPH regional recycling program I~ provider's performance service provider and REDP
: e Ltd schedule, within cost and .
36 TULS in the O.R Tambo District . compliant close out contract
with no challenges
DEVIATION: | Conducting of water s Sﬁﬁss?n | gé’:;[gl"rf p[g":ii‘:g i | Consultant/ Service Pay consultant /
PARAGRAPH treatment works : gloag provider's performance service provider and DWASS
Consulting Pty | schedule, within cost and .
36 AQUA assessment . compliant close out contract
Ltd with no challenges
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Contract No. Contract description Service Contract status Consultant's Consequences User department
provider name performance
(select status using drop- (select consequence
down menu) (select performance using drop-down
using drop-down menu) menu)
ORTDM SCMU Development of Lalini llizwe Town and Consultant / Service Pay consultant /
Dam Local Spatial Regional Contract completed provider's performance service provider and REDP
04-2016/17 .
Development Framework Planners compliant close out contract
Development of . Consultant / Service Pay consultant /
ORTDM SCMU Ntabelanga Dam Spatial TSh?m Contract completed provider's performance service provider and REDP
05-2016/17 Consulting cc .
Development Framework compliant close out contract
. . Consultant / Service Pay consultant /
ORTDM SCMU | Development of Tourism Kyle Bgsmess Contract completed provider's performance service provider and REDP
06-2016/17 Master Plan Projects .
compliant close out contract
Development of the OR . Consultant / Service Pay consultant /
ORTDM SCMU Tambo District Spatial TSh".m' Contract completed provider's performance service provider and REDP
22-2016/17 Consulting cc .
Development Framework compliant close out contract
ORTDM SCMU | Water service Con§ult?nt / Service Pay consultant/ Water Service
Aurecon Contract completed provider's performance service provider and .
24-2016/17 development plan . ) Authority
partially compliant close out contract
Provision of Travel and Contract proceeding Consultant/ Service
ORTOM SCMU | Accommodation Swift Travel according to agreed time rovider's performance Not applicable All departments
002-2016/17 management services for schedule, within cost and provicers p PP P
: . compliant
a period of three (3) years with no challenges
DEVIATION: Contract proceeding Consultant/ Service
. The Umtata according to agreed time o . Corporate
PARAGRAPH Rental of parking space s provider's performance Not applicable :
health club schedule, within cost and . Services
36 U CLUB compliant

with no challenges

YEARS @@
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Contract No.

Contract description

Service
provider name

Contract status

(select status using drop-

Consultant's
performance

Consequences

(select consequence

User department

down menu) (select performance using drop-down
using drop-down menu) menu)
Review of registers of
DEVIATION: unauthorised, irregular, Arms Consultant / Service Pay consultant /
PARAGRAPH fruitless and wasteful Management | Contract completed provider's performance service provider and Internal Audit
36 ARMS expenditure for O.R Solutions compliant close out contract
Tambo DM
- - Contract proceeding .
ORTOMSCMU | 2" eposals o Rley | acoorngloagreedtine | (BT BEE |\t Supply Chair
33-16/17 o P Auctioneers | schedule, within cost and provicers p PP Management
municipal assets . compliant
with no challenges
Contract proceeding .
ORTDM SCMU il;jl?riztt?u?:{tj?: asset Aurecon according to agreed time gz)r\]/?;gﬁsn Liaffgm(;?wce Not applicable Infrastructure
50-2016/17 . schedule, within cost and .
register . compliant
with no challenges
Honey Sucker/Jet-Vac's gg:;;gﬁ p[gcaeigzg time Consultant / Service
Par. 36 Service providers as per Various sme's gloag provider's performance Not applicable DWASS
: schedule, within cost and .
attached list. . compliant
with no challenges
. Contrapt proceeding . Consultant / Service
TLB/Excavators service . \ according to agreed time o .
Par. 36 . Various sme's " provider's performance Not applicable DWASS
providers schedule, within cost and .
: compliant
with no challenges
DEVIATION: Upgrade of Venus system . Contract proceeding Consultant/ Service
Bussiness . . o . Corporate
PARAGRAPH to a system MSCOA Connexions according to agreed time provider's performance Not applicable Services
36 BUSINESS compliance schedule, within cost but partially compliant

YEARS @@
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Contract No. Contract description Service Contract status Consultant's Consequences User department
provider name performance
(select status using drop- (select consequence
down menu) (select performance using drop-down
using drop-down menu) menu)
with challenges
DEVIATION: Water carting services Various SMMEs: Contract proceeding Consultant / Service Not applicable DWASS
PARAGRAPH " | according to agreed time provider's performance
36 WATER Zimophi Trading | schedule, within cost and compliant
CARTING Enterprise with no challenges
Notec Trading
Pty Ltd
Tyeks Plant Hire
& Construction
BJC 111
Business
Enterprise
Zanamanzi
Services Pty Ltd
Coks Trading
Enterprises
JWHR Trading
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Contract No. Contract description Service Contract status Consultant's Consequences User department
provider name performance
(select status using drop- (select consequence

down menu) (select performance using drop-down
using drop-down menu) menu)

Lungisa Beja
Building
Contractors

Nobulali Civils

Ayakha
Construction
Girdwood
Consulting
Services
Mgagao
Business
Enterprises
Jubele Mluntwa
Development
Songolomso
Construction
Pioneer 1594
Construction Pty
Ltd
Qhawe 1804
Trading Pty Ltd
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Contract No. Contract description Service Contract status Consultant's Consequences User department
provider name performance
(select status using drop- (select consequence

down menu) (select performance using drop-down
using drop-down menu) menu)

Tapelo Building
Construction

Best Thought

MSB Ultra Clean
CC
Iva Olungaka
Trading
Lion Share
Developers
BPL
Construction
Snembasa
Trading

Sokulu Trading

T.G Buhlungu
Transport
Ribela Trading
and Projects
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CONSTRUCTION CONTRACTS

Contract No. Contract description Contractor Contract status Contractor's Consequences User department
name performance
(select status using drop- (select consequence
down menu) (select performance using drop-down
using drop-down menu) menu)
MIS 238 0g4 | Construction of VP tollets | 1o civils | Contract completed Contractor's performance | \ . o icable PMU
in Nyandeni ward 19 compliant
Buthongweni Water
Supply Scheme: . \
ORTDM SCMU Abstraction and Water Qumb|sp Contract completed Contra_ctors performance Not applicable PMU
27-15/16 Construction compliant
Treatment Works and
Upgrade
Buthongweni Water
ORTDM SCMU | Supply Scheme: Pipeline A Contractor's performance .
28-15/16 Network and Access Road Mnandi Civils | Contract completed compliant Not applicable PMU
and Repair Upgrade
Contract not proceeding Not anolicable. as
ORTDM SCMU | Supply and delivery and Prefabricated | according to agreed time Contractor's performance dela F;pot caus’e db Community
02-2016/17 erect disaster park homes Projects schedule, but with no cost | compliant cont)r/actor y Services
overruns
_ Ground water source .
SESAMRGQ. 32 development Port St Uhuru Civils Contract completed C;)Qit;ﬁct;r)rsnplciagf;rmance Not applicable PMU
Johns Ward 3 and 7 P y comp
DEVIATION: . '
PARAGRAPH t()ginftryctlon doESOK?%\E)IP T$Ub dalam Contract completed Contrle;ctc:rs performance Not applicable PMU
36 THUBALAM | toilets in war rading complian

YEARS @@
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Contract No. Contract description Contractor Contract status Contractor's Consequences User department
name performance
(select status using drop- (select consequence
down menu) (select performance using drop-down
using drop-down menu) menu)
. Refurbishment & repairs .
Circular 62 Manco Business Contractor's performance .
MANCO :tfal;ligimbedlana pump Enterprise JV Contract completed compliant Not applicable DWASS
MIS 238 090 B .Constructlon'of VIP toilets | Eyethu Prqject & Contract completed Contraptors performance Not applicable PMU
in Ingquza Hill ward 3B Plant Hire compliant
. , 360 Africa \
MIS 232517 | Construction of VIP toilets Project | Contract completed Contractor's performance | \ . o jicaple PMU
in Ingquza Hill ward 14 partially compliant
Managers CC
Construction of VIP toilets Igorha Contractor's performance .
MIS 238 096 B in PSJ ward 11B Construction Contract completed compliant Not applicable PMU
Construction of VIP toilets Contractor's performance .
MIS 238 096 A in PSJ ward 11A Corpclo 1189 cc | Contract completed partially compliant Not applicable PMU
CONSTRUCTION OF VIP Trispo Tradin Contractor's performance
MIS 239 704 TOILETS INGQUZA HILL P 9 | Contract completed . P Not applicable PMU
cc compliant
WRAD 22
MIS 238 090 A .Constructlon'of VIP toilets | Sosk C?IV.I|S and Contract completed Con.tractors pgrformance Not applicable PMU
in Ingquza Hill ward 3A Building partially compliant
MIS 238 096 ¢ | Construction of VIPtollets | piic 1060 ¢ | Contract completed Contractor's performance | \ . o jicaple PMU
in PSJ ward 11C partially compliant

1917 - 2017
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APPENDIX J- DISCLOSURE OF FINANCIAL INTERESTS

The Municipal Manager and Section 56 Managers had no financial interests during the financial year 2016/17.

APPENDIX K- REVENUE COLLECTION PERFORMANCE (BY VOTE AND SOURCE)
Revenue Collection Performance by Vote

Revenue collection is centralised at Budget and Treasury Office (BTO) and the overall revenue collected during the current year amounted to R 1,822,821,175

Revenue Collection Performance by Source

Description

Amount

Service Charges

129,548,814

Government Grants and Subsidies

1,511,317,746

Interestincome 57,322,045
Other receipts 124,632,570
1,822,821,175

APPENDIX L- CONDITIONAL GRANTS RECEIVED (EXCLUDING MIG)

Total Budget Actual

Grant (0] (7] Q3 Q4 Total | Variance Variance %

Equitable Shares|  669,303,000.00 | 278,876,000.00 -1 223,101,000.00 | 167,326,000.00 | 669,303,000.00 0%

WSIG 109,739,000.00 | 27,435,000.00 | 54,870,000.00 | 27,434,000.00 - 109,739,000.00 0%

RBIG 343,183,000.00 | 171,592,000.00 | 68,636,000.00 | 102,955,000.00 343,183,000.00 0%

FMG 1,710,000.00 [ 1,710,000.00 - - - 1,710,000.00 0%

EPWP 3,213,000.00 803,000.00 1,446,000.00 964,000.00 3,213,000.00 0%
0%

1,127,148,000.00 ~ 480,416,000.00  123,506,000.00 = 354,936,000.00 = 168,290,000.00 1,127,148,000.00

APPENDIX M- CAPITAL EXPENDITURE: NEW & UPGRADE RENEWAL PROGRAMMES: INCLUDING MIG & NEW ASSET PROGRAMME
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Capital Expenditure — New Assets Programme

Actual Actual| Percentage Budgeted | Variance actual/

DETAILS 2016/17 201516] Variance 2016/17 budgeted
R R % R %

Executive and Council - - 3,000,000 100%
Budget and Treasury Ofice 15,669,267 18,727 473 -16% 41,640,500 62%
Corporate Services - - 0% 1,850,000 100%
Planning and Development - 261,057 -100% 12,040,000 100%
Health - - 0% 1,300,000 100%
Housing - - 0% 2,830,000 100%
Public Safety - - 0% 15,000,000 100%
Roads and Transport - - 0% 7,000,000 100%
Water 787,578,383 566,823,713 41% 1,131,874,200 29%
Other - - 0% 50,000 100%

803,247,650 585,812,243 1,216,584,700

Capital Expenditure — Upgrade / Renewal Programme
The upgrade / Renewal programme for the current financial year consisted of replacement of water meters to the value of R4,248,285.36
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APPENDIX N & O - CAPITAL PROGRAMMES BY PROJECT CURRENT YEAR

- Project 3 (Ward 19 & 28)

KSD LOCAL MUNICIPALITY
Extension of Coffee-Bay Regional | Extension of Coffee-Bay Regional ,
KSD Water Supply Water Supply Water MIG Construction 64,222,008.39
Extension of Coffee-Bay Regional Reticulation of Coffee-Bay
117 4 PO37 KSD Water Suool Regional Water Supply - supply to | Water MIG Business Plan
- - PRl remainder of Wards 24 & 25
. . Reticulation of Coffee-Bay
KSD \E\;(:ta;rSISOun 01|‘ Coffee-Bay Regional Regional Water Supply - supply to | Water MIG
pply Nyandeni LM Villages (Phase 5)
Upgrading of Mhlahlane T/W & Upgrading of Mhlahlane T/W & ,
1_17_7_P040 | KSD Extension to villages Extension to villages Water MIG Construction 7,845,673.78
Upgrading of Mhlahlane bulk
P111 KSD Extension of Upper Mhlahlane mfrastru.cture net.work.and . Water MIG Detailed Designs
Master Plan completion of reticulation to link -
with Mthatha Regional
Coffee Bay Wastewater Coffee Bay Wastewater -
P151 KSD Treatment Works and Sewers Treatment Works and Sewers Sewer MIG Pre-feasibility
Lukwethu Water Supply Scheme
and Surrounding Villages: Feasibility- Design
P105 | KSD ;ﬁ'é‘”sej:‘r‘éa’ngﬁr %,‘ijlfap'ﬁfd‘eme - Project 1 (Ward 32) Water MIG | and Funding © 000.000.00
g vitag - Project 2 (Ward 31 & 18) Applications AR
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- Project 4 (Ward 35 & 26)

Lukwethu Water Supply Scheme

Lukwethu Water Supply Scheme

Feasibility- Design

P105 KSD and Surrounding Villages and Surrounding Villages: Water MIG and Funding
g viiag - Project 1 (Ward 32) Applications
Lukwethu Water Supply Scheme Feasibility- Design
P105 KSD la'ﬁlévvsel}?rl;l\fxg;fr %/liJ”papI;éSScheme and Surrounding Villages: Water MIG and Funding
g vitag - Project 2 (Ward 31 & 18) Applications
Lukwethu Water Supply Scheme - ,
R . Feasibility- Design
P105 KSD Lukwethu Waj[er Sypply Scheme | and Surroundmg Villages: Water MIG and Funding
and Surrounding Villages - Project 3 (Ward 19 & 28) Aoplications
- Project 4 (Ward 35 & 26) pp
KSD Presidential Initiative : KSD Presidential Initiative :
Upgrade of the Mthatha Waste Upgrade of the Mthatha Waste ,
P123 KSD Water Treatment Works and Water Treatment Works and Water MIG Consruction 30,000,000.00
Sewer reticulation Sewer reticulation
KSD Presidential Initiative: KSD Presidential Initiative:
Mthatha Regional Water Supply — | Mthatha Regional Water Supply —
P121 KSD Thornhill to Airport, Bedford Thornhill to Airport, Bedford Water MIG Construction 67 234 125,56

Hospital, Military base and
surrounding areas

Hospital, Military base and
surrounding areas
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KSD Presidential Initiative :
Mthatha Regional Water Supply -

KSD Presidential Initiative :
Mthatha Regional Water Supply -

P10 | KSD Thornhill to Mqanduli via Thornhill to Mganduli via Water MIG | Construction 78123,681.76
Viedgesville Viedgesville
KSD Presidential Initiative : KSD Presidential Initiative :
Signall Hill Stategic Linkages: Signall Hill Stategic Linkages:
P115 KSD Mthatha Regional Water Supply — | Mthatha Regional Water Supply — | Water MIG Detailed Designs )
Rosedale to Ngadu corridor to Rosedale to Ngadu corridor to
supply the Mhlontlo LM villages supply the Mhlontlo LM villages
1_18_1_P044 | KSD Completion of Ward 18 Sanitation | Completion of Ward 18 Sanitation | sanitation MIG Business Plan
1_18_1_P044 | KSD Completion of Ward 31 Sanitation | Completion of Ward 31 Sanitation | Sanitation MIG Business Plan
1_18_1_P044 | KSD KSD Ward 27 Sanitation gzmgﬁg,?n of KSD Ward 27 Sanitation MIG Business Plan
1_18_1_P044 | KSD Completion of Ward 32 Sanitation | Completion of Ward 32 Sanitation | Sanitation MIG Business Plan
1_18_1_P044 | KSD Provision of dry Sanitation KSD LM dry sanitation project Sanitation MIG Business Plan
Infrastructure to unserved wards
NYANDENI
. Extension of Rosedale Water Extension of Rosedale Water ,
P112 Nyandeni Supply to Libode Supply to Libode Water MIG Completion 7,800,000.00
. o1 . Construction of bulk infrastructure :
1_17_6_P039 | Nyandeni Nggeleni & Libode Corridors for Libode & Nggeleni Corridors Water MIG Construction 78,450,143.68
Nggeleni Corridor secondary bulk Construction of secondary bulk
P152 Nyandeni infrastructure for Ngqeleni Water MIG Detailed Designs

and reticulation

Corridors
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P122

Nyandeni

Nggeleni & Libode Corridors

Rosedale Extension to Libode

Water

MIG

Detailed Designs

(Secondary Bulk) Water Supply - village reticulation -
Rosedale to Libode Water Supply
. . Phase 2. Extension of Rosedale .
P153 | Nyandeni | Lipode Corridor (Secondaryand |\ oo siroi to Libode (Now | Water mig | BusinessPlan/
reticulation infrastructure) . . N, Detailed Designs -
Thornhill pending finalisation of
new site) Wards 7,8,15,16,17,30
Rosedale to Libode Water Supply
. . Phase 2. Extension of Rosedale .
P154 | Nyanden | ipode Corridor (Secondaryand |\ sioi to Libode (Now | Water mig | BusinessPlan/
reticulation infrastructure) . . N Detailed Designs -
Thornhill pending finalisation of
new site) Wards 7,8,15,16,17,30
Ntsonyini Nggongweni Regional
Ntsonyini Nggongweni Regional Water Supply Schg me. Regional
) Water Scheme using the . .
. Water Supply Scheme. Regional ; : . Detailed Designs /
P113 Nyandeni . Mzimvubu River as Source: Water MIG
Water Scheme using the . . Tender 11,670,000.00
) ) Source to supply Mhlanganisweni
Mzimvubu River as Source Lo )
and Ncibeni-Ntlambela Regional
Water Supply Schemes
Ntsonyini Nggongweni Regional Ntsonyini Ngqongweni Regional
Water Supply Scheme. Regional Water Supply Scheme. Bulk Detailed Designs on
P114 Nyandeni ) Infrastructure for proposed Water MIG

Water Scheme using the
Mzimvubu River as Source

scheme including M & E and
ESKOM.

bulk infrastructure -
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Mthatha regional Water Supply Mthatha regional Water Supply
. Scheme (Second Falls to Scheme (Second Falls to I
P155 Nyandeni Mdumbi) to reticulate Nyandeni Mdumbi) to reticulate Nyandeni Water MIG Feasibility Study
Wards 22,23,24,25,26 and 28 Wards 22,23,24,25,26 and 28
Scoping - awaiting
finalisation of
. Upgrading of Cibeni Ntlambela Upgrading of Cibeni Ntlambela Ntsonyini -
P156 Nyandeni Water Supply (Ward 17 & 19) Water Supply (Ward 17 & 19) Water MIG Nggongweni
Mzimvubu Source
Development
Scoping - awaiting
Lwandile Regional Water Supply | Lwandile Regional Water Supply m:(l)lialt:in of
P157 Nyandeni Scheme. Upgrading of existing Scheme. Upgrading of existing Water MIG Ngqor)llgweni
water supply scheme water supply scheme Mzimvubu Source
Development
Scoping - awaiting
Extension of Mhlanganisweni Extension of Mhlanganisweni finalisation of
. Regional Water Supply Scheme | Regional Water Supply Scheme Ntsonyini -
P158 Nyandeni (Tsitsa River Source) (Wards (Tsitsa River Source) (Wards Water MIG Nggongweni -
1,3,5 & 27) 1,3,5 & 27) Mzimvubu Source
Development
1_18_1_P044 | Nyandeni Nyandeni Ward 14 Sanitation Nyandeni Ward 14 Sanitation Sanitation MIG Construction 6.622.077.00
1_18_1_P044 | Nyandeni Completion of Ward 19 Sanitation | Completion of Ward 19 Sanitation | Sanitation MIG Construction 00

Ay &9 HONOURING
100 & HOX¢




1_18_1_P044 | Nyandeni Corpplfetion Nyandeni LM dry Corppletipn of'dry sanitation Sanitation MIG Business Plan
sanitation programme projects in various wards
Upgrading of Ngqeleni Sewer Upgrading of Ngqeleni Sewer
P128 Nyandeni System into full waterborne System into full waterborne Sewer MIG Business Plan
system system ]
Upgrading of Libode Sewer Upgrading of Libode Sewer Detailed Design /
1_18_7_P050 | Nyandeni System into full water-borne System into full water-borne Sewer MIG Construction tender 600.000.00
system system stage U
MHLONTLO
Extension to Mangxamfu Water Extension to Mangxamfu Water ,
1_17_8_P041 | Mhlontlo Supply Supply Water MIG Construction 12.761,672.67
P108 Mhlontlo Extension of Sidwadweni / Tsolo | Extension of Sidwadweni / Tsolo Water MIG Construction and
Junction Water Supply Junction Water Supply Tender 7,590,200.00
Construction of a 5 Mi/day
Extension of Sidwadweni / Tsolo packaged WTW and assocaited Detailed Designs
P108 Mhlontlo Juncti abstraction works, pumping and Water MIG complete. Funding
unction Water Supply . . b -
gravity mains and storage mobilisation
reservoirs
Reticulation of Remainder of
Completion of Sidwadweni Mhlontlo Wards to be covered L
P108 Mhlontlo Regional Water Supply Scheme | under the Ntabelanga Water Water MIG Feasibilit -
Supply footprint.
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Mhlontlo Wards 18 to 22 Regional

Provision of basic water services

P159 Mhlontlo Water Supply to Mhlontlo wards not covered by | Water MIG Pre-feasibility )
the Ntabelanga Water Supply
Upgrading of existing WTW from
Upgrading of Upper Culunca 0,75 Mi/day to 1,75 Ml/day and
P160 Mhlontlo W upgrading of bulk pumping and Water MIG Pre-feasibility
ater Supply Scheme . . -
gravity mains and storage
reservoirs
Upgrading Tsolo Town and Upgrading Tsolo Town and
P125 Mhlontlo Junction Sewer System into Junction Sewer System into Sewer MIG Construction

Waterborne - Phase 1 Waterborne - Phase 1 )

Upgrading Tsolo Town and Upgrading Tsolo Town and
1_18_5_P048 | Mhlontlo Junction Sewer System into Junction Sewer System into Sewer MIG Construction 50 627.000.65

Waterborne - Phase 2 Waterborne - Phase 2 e

Upgrading Tsolo Town and Upgrading Tsolo Town and
1_18_6_P049 | Mhlontlo Junction Sewer System into Junction Sewer System into Sewer MIG Construction

Waterborne - Phase 3 Waterborne - Phase 3 )

P129 Mhlontlo Upgradipg of Qumbu Town Sewer Upgradirjg of Qumbu Town Sewer Sewer MIG Feagibility/

System into waterborne System into waterborne Business Plan -
1_18_1_P044 | Mhlontlo Ward 1 Sanitation Ward 1 Sanitation Sanitation MIG Business Plan )
1_18_1_P044 | Mhlontlo Ward 8 Sanitation Ward 8 Sanitation Sanitation MIG Construction 14.876.125.63
1_18_1_P044 | Mhlontlo Completion of Ward 13 Sanitation | Completion of Ward 13 Sanitation | Sanitation MIG Business Plan
1_18_1_P044 | Mhlontlo Completion of Ward 16 Sanitation | Completion of Ward 16 Sanitation | Sanitation MIG Business Plan
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1_18_1_P044 | Mhlontlo Completion of Ward 19 Sanitation | Completion of Ward 19 Sanitation | Sanitation MIG Business Plan
1_18_1_P044 | Mhlontlo Completion of Ward 21 Sanitation | Completion of Ward 21 Sanitation | Sanitation MIG Business Plan
1_18_1_P044 | Mhlontlo Ward 22 Sanitation Ward 22 Sanitation Sanitation MIG Business Plan
1_18_1_P044 | Mhlontlo Ward 23 Sanitation Ward 23 Sanitation Sanitation MIG Business Plan
PORT ST JOHNS
Port St PSJ Regional Water Supply PSJ Regional Water Supply ,
1_17_9_P042 Johns Phase 5 Phase 5 Water MIG Construction 8.454 526.52
Scoping - awaiting
Upgrading of Cibeni Ntlambela Upgrading of Cibeni Ntlambela finalisation of
P161 Port St Water Supply: Port St Johns Water Supply: Port St Johns Water MIG Ntsonyini -
Johns wards - from the Mzimvubu Water | wards - from the Mzimvubu Water Nggongweni -
Source Source Mzimvubu Source
Development
P162 Port St Upgrading of Port St. Johns Town | Upgrading of Port St. Johns Town Water MIG Pre-Feasibilit
Johns Water Supply Water Supply -
Feasibility Study for Kwa Nyathi Scoing to
Port St Kwa Nyathi Regional Water Regional Water Supply Scheme: pngto
P110 _ 4 o Water MIG Implementation
Johns Supply Scheme: Feasibility Study | KwaNyathi Village and Readi -
: eadiness
surrounding areas
Kwa Nyathi Regional Water o .
Port St Supply Scheme: KwaNyathi Kwa Nyathi Reg.lonal Water' Scoping to '
P110 . . _ Supply Scheme: KwaNyathi Water MIG Implementation
Johns Village and surrounding areas: Village and surrounding areas Readiness
Port St Johns Wards g g
P163 Port St Upgrading of Tombo Water Upgrading of Tombo Water Water Business Plan /
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Johns Supply Supply Feasibility Plan -
P124 Port St Upgrading of PSJ Sewer System | Upgrading of PSJ Sewer System | Sewer MIG Design stage

Johns 1,560,000.00
1_18_1_P044 j’gr:tngt Port St Johns Ward 9 Port St Johns Ward 9 Sanitation MIG Construction 6.447.350.02
1.18.1_Pod4 | o1 PSJ Ward 2 Sanitation PSJ Ward 2 Sanitation Sanitation | MIG | Construction 1505676068
1_18_1_P044 5§:n§t ggr??gﬁgﬁn of PSJ Ward 3 ggﬁgﬁgﬁn of PSJ Ward 3 Sanitation MIG Construction 8.566,786.45
1.18_1_P044 PSJ Ward 5 Sanitation PSJ Ward 5 Sanitation Sanitation MIG Construction 7 564.342.89
1.18_1_P044 ‘ngtngt PSJ Ward 1 Sanitation PSJ Ward 1 Sanitation Sanitation MIG Construction 7 456.123.22
1.18.1_Poag | "ot PSJ Ward 7 Sanitation PSJ Ward 7 Sanitation Sanitation | MIG | Construction 7 864.123.88
1.18_1_P044 5§r:tn§t PSJ Ward 16 Sanitation PSJ Ward 17 Sanitation Sanitation MIG Construction 4.211,955.90
1.18_1_P044 Sg:ngt PSJ Ward 16 Sanitation PSJ Ward 11 Sanitation Sanitation MIG Construction 6.781.323.78
1.18_1_P044 5§:n§t PSJ Ward 16 Sanitation PSJ Ward 16 Sanitation Sanitation MIG Construction 9.159.810.83
1_18_1_P044 5§r:tn§t ﬁ\rf(r);/isstirzgtzfrsg 3‘;‘22?\}5 dnwar ds PSJ LM dry sanitation project Sanitation MIG Business Plans
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INGQUZA HILL
Feasibility Study for Kwa Nyathi Scoping to
P110 Ingquza Hill Kwa Nyathi Regllonal Wg_ter Regional \{Vatgr Supply Scheme: Water MIG Implementation
Supply Scheme: Feasibility Study | KwaNyathi Village and . -
: Readiness
surrounding areas
P109 Inqauza Hill Msikaba Regional Water Supply | Msikaba Regional Water Supply Water MIG ﬁﬁolpei rr:%rtﬁation
9d Scheme: Feasibility Study Scheme: Msikaba River Source: Rez diness 800,000.00
N Kwa Nyathi Regional Water Scoping to
P110 Ingquza Hill Kwa Nyathi Regional Water Supply Scheme: KwaNyathi Water MIG Implementation
Supply Scheme . . .
Village and surrounding areas Readiness
Msikaba Regional Water Supply | Msikaba Regional Water Supply Scoping to
P109 Ingquza Hill s . ] Water MIG Implementation
Scheme Scheme: Msikaba River Source: .
Readiness
.| Flagstaff Regional Water Supply | Flagstaff Regional Water Supply ,
P117 Ingquza Hill Phase 3 Phase 3 Water MIG Completion 12.670.123.44
, Completion of reticulation for
P118 Ingquza Hill Flagstaff Regional Water Supply Flagstaff Regional Water Supply | Water MIG Feasibility
Phase 4 s -
cheme
Upgrading of Flagstaff Sewer Upgrading of Flagstaff Sewer
P119 Ingquza Hill | System into water-borne system | System into water-borne system | Sewer MIG Construction
15,670,450.00
(Phase 2) (Phase 2)
Upgrading of Flagstaff Sewer Upgrading of Flagstaff Sewer
1_18_3_P046 | Ingquza Hill | System into water-borne system | System into water-borne system | Sewer MIG Business Plan
(Phase 3) (Phase 3)
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Upgrading of Lusikisiki Sewer

Upgrading of Lusikisiki Sewer

Detailed Design/

P126 Ingquza Hill | System into water-borne system | System into water-borne system | Sewer MIG Construction )

(Phase 2) (Phase 2) Tender
1_18_1_P044 | Ingquza Hill | Ingquza Hill Ward 30 Sanitation Ingquza Hill Ward 30 Sanitation Sanitation MIG Construction 13.359.882 50
1_18_1_P044 | Ingquza Hill | Ingquza Ward 11Sanitation Ingquza Ward 11Sanitation Sanitation MIG Construction 5 123,562 33
1_18_1_P044 | Ingquza Hill | Ingquza Ward 4 Sanitation Ingquza Ward 4 Sanitation Sanitation MIG Construction 4.883.231.88
1_18_1_P044 | Ingquza Hill | Completion of ward 14 Sanitation | Completion of ward 14 Sanitation | Sanitation MIG Construction 1967.011.00
1_18_1_P044 | Ingquza Hill | Ingquza Hill Ward 8 Sanitation Ingquza Hill Ward 8 Sanitation Sanitation MIG Business Plan
1_18_1_P044 | Ingquza Hill | Ingquza Hill Ward 15 Sanitation Ingguza Hill Ward 15 Sanitation Sanitation MIG Business Plan
1_18_1_P044 | Ingquza Hill | Ingquza Hill Ward 29 Sanitation Ingquza Hill Ward 29 Sanitation Sanitation MIG Business Plan

Ingquza Hill LM Dry Sanitation Completion of wards not fully
1_18_1_P044 | Ingquza Hill covered with dry sanitation Sanitation MIG Business Plan

Programme .

infrastructure.
TOTALS 584,804,479.44
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APPENDIX P- SERVICE CONNECTION BACKLOG AT SCHOOLS AND CLINICS

Schools without Electricity Supply

National

Emis School Name District Name | Municipality Name Comments ENROLMENT [llo.of il
Number nits Budget
200400040 | MTHATHA | BIJOLO JS SCHOOL | O.R.Tambo King Sabata Check - Condition Assessment
Dalindyebo Local shows electricity
Municipality
200401265 | LIBODE BOMVINI SP SCHOOL | O.R.Tambo Nyandeni Local None
Municipality 163 | 340 652,775
200400064 | MTHATHA | CABA SP SCHOOL 0.R.Tambo King Sabata Check - Condition Assessment
Dalindyebo Local shows electricity
Municipality 581000
200401253 | MTHATHA | DOBE JS SCHOOL 0O.R.Tambo King Sabata Check - Condition Assessment
Dalindyebo Local shows electricity
Municipality 581000
200500143 | QUMBU DUMEZWENI SP O.R.Tambo Mhlontlo Local None
SCHOOL Municipality 31 180 581,000
200500145 | QUMBU DUMILE P SCHOOL O.R.Tambo Mhlontlo Local None
Municipality 37 180 581,000
200400186 | MTHATHA | FULINZIMA JP 0.R.Tambo King Sabata Check - Condition Assessment
SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200400209 | MTHATHA | GOBIDOLO SP O.R.Tambo King Sabata ELECTRICITY
SCHOOL Dalindyebo Local
Municipality 581000
200400230 | MTHATHA | GQUBENI JS 0O.R.Tambo King Sabata Check - Condition Assessment
SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200400231 | QUMBU GQUKUNQA SP 0O.R.Tambo Mhlontlo Local None
SCHOOL Municipality 37 180 581,000

1917 - 2017

HONOURING
100 @ OUR




National

Emis School Name District Name | Municipality Name Comments ENROLMENT N°.°f £y gl
Number Units Budget
200400243 | MTHATHA | GUNJANA JS O.R.Tambo King Sabata None
SCHOOL Dalindyebo Local
Municipality 101 180 581,000
200500284 | LUSIKISIKI | GWEXINTABA SP O.R.Tambo Ngquza Hill Local None
SCHOOL Municipality 183 | 370 666,275
200500333 | LUSIKISIKI | JIBA SS SCHOOL O.R.Tambo Ngquza Hill Local IDTRIP II
Municipality 581000
200500381 | LUSIKISIKI | kwaNDUMISO SP O.R.Tambo Ngquza Hill Local None
SCHOOL Municipality 132 180 581,000
200400345 | MTHATHA | KWENXURA SP 0O.R.Tambo King Sabata Check - Condition Assessment
SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200400384 | QUMBU LOWER O.R.Tambo Mhlontlo Local Check - Condition Assessment
NGCOLOKENI SP Municipality shows electricity
SCHOOL 581000
200400407 | LIBODE LUNDINI JP SCHOOL | O.R.Tambo Port St Johns Local None
Municipality 79 180 581,000
200400426 | MTHATHA | LWANDLANA P 0.R.Tambo King Sabata Check - Condition Assessment
SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200500493 | MALUTI MABHELENI SP O.R.Tambo King Sabata Check - Condition Assessment
SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200400440 #N/A MADUKUDA SP O.R.Tambo Mhlontlo Local None
SCHOOL Municipality #N/A 581,000
200400450 | LIBODE MAGILA SP SCHOOL | O.R.Tambo Nyandeni Local None
Municipality 75 180 581,000
200400494 | QUMBU MANZOTHUKELA JP | O.R.Tambo Mhlontlo Local None
SCHOOL Municipality 25 180 581,000
200400503 | QUMBU MASIBAMBISANE SP | O.R.Tambo Mhlontlo Local IDT EISP 581000
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National

Emis School Name District Name | Municipality Name Comments ENROLMENT N°.°f £y gl
Number Units Budget
SCHOOL Municipality
200400625 | LIBODE MNQABE JS SCHOOL | O.R.Tambo Nyandeni Local None
Municipality 233 | 445 700,025
200500851 | QUMBU NDAKANA SP 0O.R.Tambo Mhlontlo Local None
SCHOOL Municipality 140 | 305 637,250
200500256 | LUSIKISIKI | NDIMBANENI SP O.R.Tambo Ngquza Hill Local None
SCHOOL Municipality 328 | 587 764,150
200400730 | LIBODE NDZULUKA P O.R.Tambo Nyandeni Local IDT EISP
SCHOOL Municipality 581000
200500880 | LUSIKISIKI | NGIBE SP SCHOOL O.R.Tambo Ngquza Hill Local None
Municipality 102 180 581,000
200400749 | MTHATHA | NGONYAMA JP O.R.Tambo King Sabata None
SCHOOL Dalindyebo Local
Municipality 155 | 328 647,375
200400809 | MTHATHA | NOBUHLE SP 0.R.Tambo King Sabata Check - Condition Assessment
SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200400814 | LIBODE NOKWINTI JP 0.R.Tambo Nyandeni Local None
SCHOOL Municipality 18 180 581,000
200400856 | MTHATHA | NTEKELELO JS O.R.Tambo King Sabata Check - Condition Assessment
SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200400901 | MTHATHA | NZWAKAZI JS O.R.Tambo King Sabata ADDITIONAL CLASSROOMS
SCHOOL Dalindyebo Local
Municipality 581000
200401412 | MTHATHA | POLAR PARK 0O.R.Tambo King Sabata Check - Condition Assessment
PRIMARY SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200501131 | QUMBU SIYOYO JS SCHOOL | O.R.Tambo Mhlontlo Local Check - Condition Assessment
Municipality shows electricity 581000
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National

Emis School Name District Name | Municipality Name Comments ENROLMENT [ljo_of £y gl
Number nits Budget
200401020 | MTHATHA | SOMPA JP SCHOOL | O.R.Tambo King Sabata Check - Condition Assessment
Dalindyebo Local shows electricity
Municipality 581000
200501177 | LIBODE TALENI SP SCHOOL | O.R.Tambo Port St Johns Local None
Municipality 301 | 547 745,925
200401047 | QUMBU TEMBENI SP 0O.R.Tambo Mhlontlo Local Check - Condition Assessment
SCHOOL Municipality shows electricity 581000
200401363 | MTHATHA | THWALUPHAHLA SP | O.R.Tambo King Sabata Check - Condition Assessment
SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200501245 | LIBODE TYONGWANA SP 0O.R.Tambo Port St Johns Local None
SCHOOL Municipality 277 | 511 729,725
200401141 | MTHATHA | WATHA SP SCHOOL | O.R.Tambo King Sabata Check - Condition Assessment
Dalindyebo Local shows electricity
Municipality 581000
200401165 | QUMBU ZAMUKULUNGISA SP | O.R.Tambo Mhlontlo Local None
SCHOOL Municipality 142 | 308 638,600
200401190 | QUMBU ZIMBENGWINI SP O.R.Tambo Mhlontlo Local Check - Condition Assessment
SCHOOL Municipality shows electricity 581000
200401209 | MTHATHA | ZWELI JP SCHOOL O.R.Tambo King Sabata Check - Condition Assessment
Dalindyebo Local shows electricity
Municipality 581000
200501344 | MT FRERE | ZWELIHLANGENEP | O.R.Tambo Mhlontlo Local None
SCHOOL Municipality 137 | 301 635,225
200401214 | MTHATHA | ZWELIJONGILE SP 0O.R.Tambo King Sabata Check - Condition Assessment
SCHOOL Dalindyebo Local shows electricity
Municipality 581000
200501347 | QUMBU ZWELISILE SP 0O.R.Tambo Mhlontlo Local None
SCHOOL Municipality 55 180 581,000
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Pits only and non-sanitation

nzmﬁ s School Name District Enrolment | No of Units | Estimated Budget | Sector
200400085 AMAMBALU JS SCHOOL MTHATHA 293 17 595 Public
200400104 BAMBILANGA JS SCHOOL MTHATHA 310 17 595 Public
200401307 BANTWANANA JS SCHOOL MTHATHA 314 22 770 Public
200401308 BAVUMELE JS SCHOOL MTHATHA 276 17 595 Public
200401311 BAZINDLOVU SS SCHOOL MTHATHA 443 22 770 Public
200401331 BITYI JS SCHOOL MTHATHA 343 22 770 Public
200400113 CABA SP SCHOOL MTHATHA 146 17 595 Public
200401216 CANDILANGA SP SCHOOL MTHATHA 190 17 595 Public
200401335 CENTULI JS SCHOOL MTHATHA 352 22 770 Public
200401341 CEZU JS SCHOOL MTHATHA 386 22 770 Public
200401313 CIBINI JS SCHOOL MTHATHA 318 22 770 Public
200401342 DALIBANGO SP SCHOOL MTHATHA 159 17 595 Public
200401364 DALUKHANYO SS SCHOOL MTHATHA 681 30 1050 Public
200400019 DINIZULU JS SCHOOL MTHATHA 380 22 770 Public
200600495 DOBE JS SCHOOL MTHATHA 220 17 595 Public
200400115 DUDUMAYO SS SCHOOL MTHATHA 1442 34 1190 Public
200400044 DUKATOLE JS SCHOOL MTHATHA 264 17 595 Public
200401158 DUMALISILE JS SCHOOL MTHATHA 230 17 595 Public
200600854 DUMRANA PJS SCHOOL MTHATHA 434 22 770 Public
200400154 EMAWENI JS SCHOOL MTHATHA 190 17 595 Public
200400161 EMPA JS SCHOOL MTHATHA 523 22 770 Public
200400045 ESIKOBENI PJS SCHOOL MTHATHA 242 17 595 Public
200400071 FULINZIMA JP SCHOOL MTHATHA 288 17 595 Public
200400080 FUTYE JS SCHOOL MTHATHA 255 17 595 Pupj
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n::;ot:learl =i School Name District Enrolment | No of Units | Estimated Budget | Sector
200400382 GADUKA PJS SCHOOL MTHATHA 259 17 595 Public
200400439 GASA JS SCHOOL MTHATHA 427 22 770 Public
200401009 GWEBINKUNDLA JS SCHOOL MTHATHA 370 22 770 Public
200400452 GXWALIBOMVU JS SCHOOL MTHATHA 240 17 595 Public
200400463 JONGIBANDLA JS SCHOOL MTHATHA 488 22 770 Public
200400023 JONGINTABA SS SCHOOL MTHATHA 520 22 770 Public
200600133 JOYI SS SCHOOL MTHATHA 627 30 1050 Public
200400030 KAMBI JS SCHOOL MTHATHA 313 22 770 Public
200400486 KONQENI JS SCHOOL MTHATHA 359 22 770 Public
200400037 KUYASA JS SCHOOL MTHATHA 145 17 595 Public
200400065 KWAAIMAN JS SCHOOL MTHATHA 362 22 770 Public
200400070 Kwa-PAYNE JP SCHOOL MTHATHA 1165 34 1190 Public
200400072 LANDSEND JS SCHOOL MTHATHA 230 17 595 Public
200400084 LOWER MATEKO PS SCHOOL MTHATHA 371 22 770 Public
200400487 LOWER NGQWARA JS SCHOOL MTHATHA 357 22 770 Public
200600594 LOWER XONGORA PJS SCHOOL MTHATHA 253 17 595 Public
200400496 LUGXOGXO JS SCHOOL MTHATHA 561 22 770 Public
200400510 LUKHANYISWENI SP SCHOOL MTHATHA 197 17 595 Public
200400093 LUTUBENI SS SCHOOL MTHATHA 656 30 1050 Public
200400152 LWANDLANA P SCHOOL MTHATHA 317 22 770 Public
200400158 LYNDALE JS SCHOOL MTHATHA 599 22 770 Public
200400538 MABEHANA JS SCHOOL MTHATHA 651 30 1050 Public
200400237 MADONISI JS SCHOOL MTHATHA 277 17 595 Public
200400170 MAJOLA LP SCHOOL MTHATHA 236 17 595 Public
200400269 MAKAULA JS SCHOOL MTHATHA 501 22 770 Public
200400216 MANDLENI JS SCHOOL MTHATHA 375 22 770 Public
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n::;ot:learl =i School Name District Enrolment | No of Units | Estimated Budget | Sector
200401059 MANYOSINI SP SCHOOL MTHATHA 245 17 595 Public
200400281 MATISO JS SCHOOL MTHATHA 208 17 595 Public
200400304 MATSHONGWE JS SCHOOL MTHATHA 147 17 595 Public
200400326 MAWELENI JS SCHOOL MTHATHA 217 17 595 Public
200400222 MAXWELE SSS MTHATHA 176 17 595 Public
200400238 MBASHE SP SCHOOL MTHATHA 205 17 595 Public
200400375 MBOLOMPO COMPREHENSIVE SCHOOL MTHATHA 357 22 770 Public
200400259 MBOZISA JS SCHOOL MTHATHA 444 22 770 Public
200400303 MBOZISA JS SCHOOL MTHATHA 387 22 770 Public
200400404 MBOZWANA JS SCHOOL MTHATHA 159 17 595 Public
200400312 MDEDELENI JS SCHOOL MTHATHA 463 22 770 Public
200400458 MDITSHWA SS SCHOOL MTHATHA 211 17 595 Public
200400530 MHLABUNZIMA JS SCHOOL MTHATHA 213 17 595 Public
200400537 MILTON DALASILE SS SCHOOL MTHATHA 332 22 770 Public
200400702 MILTON MBEKELA SS SCHOOL MTHATHA 931 34 1190 Public
200400727 MKWEZO JS SCHOOL MTHATHA 349 22 770 Public
200400763 MNCWASA JS SCHOOL MTHATHA 337 22 770 Public
200100469 MOKOLWENI JS SCHOOL MTHATHA 102 10 350 Public
200401062 MPANDELA JS SCHOOL MTHATHA 338 22 770 Public
200400552 MPEKO JS SCHOOL MTHATHA 418 22 770 Public
200400555 MPEKO SS SCHOOL MTHATHA 867 30 1050 Public
200400768 MPIKWANA JS SCHOOL MTHATHA 477 22 770 Public
200400773 MPINDWENI JS SCHOOL MTHATHA 764 30 1050 Public
200401160 MPINDWENI SS SCHOOL MTHATHA 393 22 770 Public
200400585 MPUTI JS SCHOOL MTHATHA 422 22 770 Public
200400785 MQANDULI JS SCHOOL MTHATHA 201 17 595 Public
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n::;ot:learl =i School Name District Enrolment | No of Units | Estimated Budget | Sector
200400630 MQEKEZWENI JS SCHOOL MTHATHA 247 17 595 Public
200401026 MVEZO JS SCHOOL MTHATHA 356 22 770 Public
200400661 MVULANKULU SP SCHOOL MTHATHA 232 17 595 Public
200400987 MZIMTSHA JP SCHOOL MTHATHA 54 6 210 Public
200400802 MZIWODUMO JS SCHOOL MTHATHA 251 17 595 Public
200400831 MZOMHLE JS SCHOOL MTHATHA 361 22 770 Public
200400693 NCAMBELE JS SCHOOL MTHATHA 224 17 595 Public
200600085 NCISE JS SCHOOL MTHATHA 411 22 770 Public
200400700 NGANGENYATI SP SCHOOL MTHATHA 417 22 770 Public
200400726 NGCANASINI JS SCHOOL MTHATHA 315 22 770 Public
200400732 NGCENDESE JS SCHOOL MTHATHA 298 17 595 Public
200400736 NGCWALA JS SCHOOL MTHATHA 485 22 770 Public
200400774 NGCWANGUBA JS SCHOOL MTHATHA 373 22 770 Public
200400851 NGQUNGE JS SCHOOL MTHATHA 410 22 770 Public
200600868 NGWAYIBANJWA SS SCHOOL MTHATHA 958 34 1190 Public
200400865 NGWENI JS SCHOOL MTHATHA 300 17 595 Public
200600657 NJEMLA JS SCHOOL MTHATHA 344 22 770 Public
200400838 NOBUHLE SP SCHOOL MTHATHA 70 10 350 Public
200400867 NOTINARA JS SCHOOL MTHATHA 139 17 595 Public
200400875 NQENCU PJS SCHOOL MTHATHA 101 10 350 Public
200400905 NTABENI JS SCHOOL MTHATHA 279 17 595 Public
200400885 NTLUKUHLA JS SCHOOL MTHATHA 213 17 595 Public
200400906 NTSHABENI JS SCHOOL MTHATHA 276 17 595 Public
200400942 NTSHETU JS SCHOOL MTHATHA 174 17 595 Public
200400949 NXELE JS SCHOOL MTHATHA 368 22 770 Public
200400952 ORANGE GROVE JS SCHOOL MTHATHA 113 10 350 Public

i &3 HONOURING
100 i% OUR



n::;ot:learl =i School Name District Enrolment | No of Units | Estimated Budget | Sector
200400927 PANGINDLELA JS SCHOOL MTHATHA 923 30 1050 Public
200400940 PATO JS SCHOOL MTHATHA 363 22 770 Public
200400955 PAZIMA JS SCHOOL MTHATHA 617 22 770 Public
200400964 PINGILILI JS SCHOOL MTHATHA 254 17 595 Public
200600143 POLAR PARK PRIMARY SCHOOL MTHATHA 991 34 1190 Public
200400978 QINGQOLO JS SCHOOL MTHATHA 210 17 595 Public
200400584 QINGQOLO SS SCHOOL MTHATHA 209 17 595 Public
200400597 QIYA JP SCHOOL MTHATHA 181 17 595 Public
200401184 QOKOLWENI JS SCHOOL MTHATHA 210 17 595 Public
200401007 QOKOLWENI SS SCHOOL MTHATHA 772 30 1050 Public
200400961 RAFUZA MNTUYEDWA SP SCHOOL MTHATHA 201 17 595 Public
200400973 ROSS JS SCHOOL MTHATHA 94 10 350 Public
200400628 ROZA PJS SCHOOL MTHATHA 182 17 595 Public
200400999 SAKELA JS SCHOOL MTHATHA 308 17 595 Public
200401000 SANGONI JS SCHOOL MTHATHA 412 22 770 Public
200401008 SANKOBE JS SCHOOL MTHATHA 308 17 595 Public
200600231 SEA VIEW JS SCHOOL MTHATHA 341 22 770 Public
200600276 SEA VIEW SS SCHOOL MTHATHA 350 22 770 Public
200600328 SIGOYO JS SCHOOL MTHATHA 386 22 770 Public
200401010 SIGUBUDU JS SCHOOL MTHATHA 213 17 595 Public
200600087 SITETO JS SCHOOL MTHATHA 181 17 595 Public
200600357 SIXHONKXWENI SP SCHOOL MTHATHA 247 17 595 Public
200600500 SIYAVUYA SP SCHOOL (USATHETHA) MTHATHA 114 10 350 Public
200401018 SPEFUNDEVU JS SCHOOL MTHATHA 115 10 350 Public
200401055 SPRINGVALE PJS SCHOOL MTHATHA 322 22 770 Public
200100343 TABASE JS SCHOOL MTHATHA 634 30 1050 Public
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200401066 TAMSANQA JS SCHOOL MTHATHA 445 22 770 Public
200401081 TANDOKAZI SP SCHOOL MTHATHA 388 22 770 Public
200401223 THEMBELANI JP SCHOOL MTHATHA 101 10 350 Public
200600359 THEMBELIHLE JP SCHOOL MTHATHA 72 10 350 Public
200600374 TSHONTINI JP SCHOOL MTHATHA 186 17 595 Public
200401096 TUNGWANA PS SCHOOL MTHATHA 341 22 770 Public
200401119 TYALARA JS SCHOOL MTHATHA 385 22 770 Public
200401151 TYUMBU JS SCHOOL MTHATHA 388 22 770 Public
200401159 UPPER MPAKO JS SCHOOL MTHATHA 396 22 770 Public
200600381 UPPER NGQWARA JS SCHOOL MTHATHA 465 22 770 Public
200600431 UPPER NTLANGAZA JS SCHOOL MTHATHA 142 17 595 Public
200600460 UPPER XONGORA JS SCHOOL MTHATHA 170 17 595 Public
200401162 VUKANI SP SCHOOL MTHATHA 321 22 770 Public
200600520 VUKUKHANYE JS SCHOOL MTHATHA 82 10 350 Public
200600647 VULINDLELA SP SCHOOL MTHATHA 141 17 595 Public
200401172 VULINGCOBO JS SCHOOL MTHATHA 254 17 595 Public
200401187 VULINKETE SP SCHOOL MTHATHA 213 17 595 Public
200600686 VULINKUNDLA JS SCHOOL MTHATHA 187 17 595 Public
200401196 WATERFALL PARK P SCHOOL MTHATHA 171 17 595 Public
200600743 ZANGQELE JS SCHOOL MTHATHA 355 22 770 Public
200401218 ZANOKHANYO JS SCHOOL MTHATHA 250 17 595 Public
200401212 ZANOKHANYO SP SCHOOL MTHATHA 295 17 595 Public
200100887 ZIBODLA JS SCHOOL MTHATHA 253 17 595 Public
200600745 ZIBUZELE JS SCHOOL MTHATHA 254 17 595 Public
200401227 ZILINYAMA JP SCHOOL MTHATHA 270 17 595 Public
200600874 ZWELAKHE JS SCHOOL MTHATHA 271 17 595 Public
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200600385 | ZWELEBANGO JS SCHOOL MTHATHA 261 17 595 Public
200401233 | ZWELINZIMA SP SCHOOL MTHATHA 187 17 595 Public
200600459 | ZWELIVUMILE JS SCHOOL MTHATHA 172 17 595 Public
200401312 | ZWELIXOLILE JS SCHOOL MTHATHA 443 22 770 Public
200600464 | ZWELODUMO SS SCHOOL MTHATHA 858 30 1050 Public
110,145
Eastern Cape - Schools without Water Supply

National . e
Emis Number School Name District Name Municipality Name Enrolment
200400064 | MTHATHA | CABA SP SCHOOL O.R.Tambo King Sabata Dalindyebo | , 4

Local Municipality
200401253 | MTHATHA | DOBE JS SCHOOL O.R.Tambo King Sabata Dalindyebo | o,

Local Municipality
200400145 | MTHATHA | EAGERTON JS SCHOOL 0.R.Tambo King Sabata Dalindyebo | .,

Local Municipality
200400230 | MTHATHA | GQUBENI JS SCHOOL O.R.Tambo King Sabata Dalindyebo | 4,

Local Municipality
200400388 | LIBODE LOWER NTLAZA JP SCHOOL 0.R.Tambo Nyandeni Local 117

Municipality
200400407 | LIBODE LUNDINI JP SCHOOL O.R.Tambo Port St Johns Local 79

Municipality
200400450 | LIBODE MAGILA SP SCHOOL O.R.Tambo Nyandeni Local 75

Municipality
200401248 | LIBODE NKALWENI SP SCHOOL O.R.Tambo Nyandeni Local 106

Municipality
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Nyandeni Local

Local Municipality

200400814 | LIBODE NOKWINTI JP SCHOOL O.R.Tambo deni 18
Municipality

200400901 | MTHATHA | NZWAKAZI JS SCHOOL O.R.Tambo King Sabata Dalindyebo |,/
Local Municipality

200501131 QUMBU SIYOYO JS SCHOOL O.R.Tambo Mhlontlo Local Municipality | 550
King Sabata Dalindyebo

200401090 | MTHATHA | UMTENTU JS SCHOOL O.R.Tambo ool ooy 245

200501263 | LUSIKISIKI | UPPER QOQO SP SCHOOL O.R.Tambo Ngquza Hill Local 268
Municipality

200401214 | MTHATHA | ZWELIJONGILE SP SCHOOL 0.R Tambo King Sabata Dalindyebo | ;g

Schools with no toilets

MTHATHA

200400209

GOBIDOLO SP SCHOOL

Public

411 22




APPENDIX Q- SERVICE BACKLOG EXPERIENCED BY THE COMMUNITY WHERE ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR
SERVICE PROVISION

Eelectricity Informal Dwelling

King Sabata Dalindyebo LM 20800 1558
Mhlontlo LM 8500 1209
Ingquza Hill LM 13900 710
Nyandeni LM 12800 269
Port St Johns LM 7320 243
O.R Tambo DM 63320 3989
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APPENDIX R- DECLARATIONS OF LOANS AND GRANTS MADE BY THE MUNICIPALITY
Grants made by the municipality

The table below indicates grants transferred to the municipal entity and municipalities under OR Tambo District.

Oganisation Nature of the project Amount
Ntnga Development Agency |Economic Development | 54,421,940
Mhlonfo Municipality Municipal Support 600,000
Port Saint Johns Municipality |Municipal Support 700,000
Ingquza Hill Municipality Municipal Support 600,000
Nyandeni Municpality Municipal Support 600,000
King Sabata Dalindyebo Municipal Support 600,000

57,521,940

Loans made by the municipality
The municipality did not make any loans out to any organisations during the current financial year.
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APPENDIX S- DECLARATION OF RETURNS NOT MADE IN DUE TIME MFMA S71

All section 71 reports were submitted with 10 working days of the month as required by section s71 of the MFMA.
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OR Tambo District Munucipality

(Registraton numoer : DC15)

Consolidated Annudl Financial Statements for e year ended 30 June 2017

Statement of Financial Position as at 30 June 2017

OR Tambo District Munucipality
(Regstration number - DC15)
Consoligated Annual Financial Statements for the year endad 30 June 2017

Statement of Financial Performance

Municpaity Group
Figures in Rand Note(s) 217 206 2007 2016
Restaea Restatea’

A3y
Current Assets
INVENIONEs 3 20 632 091 16,614,852 20,833,352 16711280
RecenaDies #0m EXCNange ansacuons 4 54820259 102,158,909 52 602,001 102,183,712
Recenabies FOm NON-LXCNINGE TIBICTONS 5 12,158,687 8,513,659 11,945,829 9468229
VAT receivabie 6 s382717 78,435,954 83382717 78435954
Cash and Cash Equivaients 7 253822 500 337,629,704 2913387 368,392741

424578254 543,383,118 462162634 576192076
Non-Current Assets
Property, Pant and Equpment 8 5360762090 4733405485 5372308323 4746141184
Intang tie Assets E 1,087 462 2,099,104 1,501,754 2136398
Investment Propety 0 2,200,000 2,200,000 2,200,000 2,200,000
Hemage Assets 11| 90,000 90,000 90,000 90,000
Bioiogical Assets 12 20,194 645 15,958 644 20,954 697 16,616,345
Long-term recenaties 13 1,189,163 1,197 650 1,199,163 1,197 550

S385530061  4TS4580833 5398653917 4768381537

Total Assets 5810411615 5298364001 5.860,816,5T1 S.M4.5T3 613
Comsumer Geposits " 1,502,949 2,450,082 1,604 349 2,450,082
Provisions 15 2,211,000 2175748 2211000 2175748
Payabiles #om exchange Yansactions *® 371620585 378,618,200 37 028 267 386 488022
Payables from NON-EXCNANGE TABICIONS w 18,710,614 238378 19,157 587 2,780,757
Unspent conditonal grants and receipts 1% . - 7,229,654 9,501,391
Cumeni Portion of Long-1em labiities 19 - 2043 20435

L TRTRRT ] 385.590.250 403.247 657 43.396437
Long-term ladiibes 19820 38795399 - 38795339 -
Employee beneft Liabiies F 64,082 052 54,837,904 64,042,052 54837304

102.837. 031 §4.837.304 102,837,391 54837304
Tolal Labisties 496984 580 440,435,554 506,085,048 458,23 741
Net Azsets 533427075 ABSTS2MT  SISATNSZI 4886000872
Accumulated surpius | [Dehct) 2 5313427075 4p5TS2BMT 5354731523 4886339872

Municpaiity Group
Figures in Rand Note(s) 2017 2016 2017 2016
Revenue
Revenue from exchangs tansactions
Sendice charges ks 206822 345 195 346,165 206,822 345 195,345 165
Rental of fachties ang equpment 2 3118 2434 a2 871564
Intesest earned - Exiemal Investments 2 36424629 32992639 39,527 8% 35,170,049
Interest earned - Quistanding debiors 3 46514379 42029128 456514 378 42029128
Cnner revenue % 130502 582 95.835.102 134.176.918 99157474
(Ofher gains on conbinued operabons a 2614672 1,774,552 2618472 1,782,052
Total revenus from sxchange transactions 423713688 368,001,920 430,882,265 374356532
from hange ransach

Transfer revenus
INCOME #0m JGENCy SEnICes r: 65,559 7,741 407 060 714,406
Govemment grants and subsides recened 2 1523251348 1303780772 1525626145 1349111016
Pubiic contridutions and Conssons x - D630 - 23%32
Total revenue from non-exchange transactions 1523316547 1304904806 1526033205  1.350,061.745
Total revenus 40 1947030632 1672106756 1956915470 1724418217
Expenditure
Empioyes related costs 3 (411062,458)  (367323,103)  (436850,549)  (393,172154)
Remuneration of counciiors and Board b < (16,748,729) (16,881,814) (17,745,620) (17,601,212
Depreciation and amortsasion = (161,764357)  (152596763)  (164455908)  (156,133,624)
Imparment Loss E (145934,160)  (107693,467)  (147,042018)  (107,782.248)
Repars and mantenance & (85.4590.525) (74.785.855) (B6.311,406) (75.026.842)
Finance costs 5 [5908,270) [389,453) (6,001,430) (574510)
Buik purchases ® (424086 549) (43882 558) (42,405 548) (43,844 558)
Contracied services 7 (44831,711) (28,423,555) (85,219 246) (29,035.215)
Grants and Subsidies paid = (149,374829)  (107335868)  (110,011,455)  (122,961,264)
General Expenses ®» (410,125316)  (369.779.455)  (41665LA4GT)  (377,137,168)
Total expenditure (1.475.642.,704) (1,260,658,305) (1.472733,115) (1,323.294,199)
Operating surpius 471,386,928 402,448,451 484,182,355 401,124078
Gain on orsposal of 33561 3nd labiltes . - 237,146 163,33
Loss on Disposal of Assets (P03,737) - [903,737) -
Far valoe dcjustments & (136,500) . [276,050) (81,108)
Assets written off (14,848, 063) - (14 848 063) -

(15/582,300) - (15.790.704) 22N
Surpius for the year 455458623 402,448,451 468,391,651 401,206,309

1917 - 2017
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OR Tambo District Munucipality
(Regstration numder : DC15)
Consobaated Anual Financial Statements for e year ended 30 June 2017

Cash Flow Statement
Municpaiity Group
Figures in Rang Neteds) 2017 2018 2017 2018
Restear Restateg*

Cash fiows from operating activities
Receipts
Senice Cranges 131,019,302 138,484,282 129,548,814 138,063 463
Govemment Grants ang Subsdies 1523251348 1299670758 1511317745 1,296,588 968
Interest income 54218833 50274777 5732045 52452187
Public Contributions and Donations - 235,323 - 414974
Other receipts 125,201,148 75271383 124 632,570 79,855,910

OR Tambo District Munucipali

1833650532 1,S63937,725 1822821175 1,567,381,458 ® mnB ,igm puily

Consoliaated Annual Financal Statements for the year ended 30 June 2017
oy Statement of Changes in Net Assets
Employee related costs (401822458)  (361712760)  (428513,440)  (387,729,335) men anges in Net Ass
Suppiers Paig (183,084326)  (119,371,043)  (191018,188)  (113674,438) Accumutated  Totalnet assels
Interest P (5,906.270) (389,463) (6,001,430) (578510) Fgures n Rama Surpius / (Dedci)
Otner payments (543,123311)  (451093,765) (487 542665) (431703333
Remuneration of Councilors (16,746.729) (16,881,814) (16,746,729 (17,643,213) Municipality

(1,150683098)  (S45.448845) (1,130022452)  (351328829) m::‘.m 215 AT 452559

Net cash fiows from operating activities 683,007,538 614,488,880 691,070,878 616,171,885 Surpius for e year 402,448 451 402,425 451

Comecton of emmors (Note 48 & 45) 10,242,400 128200
Cash fows Bominvestng activities Total cranges 412,62 851 412 gaz 881

Restated* Balance at 01 Juty 2016 4357328447 4857528447
Purchase of property, plant and squipment 8 [BOTA95934)  (585551,185)  (B09.271875)  (585,885,889) Changes in net assets
Proceeas from sake of property, plant 3nd equipment 8 . - 539,088 304,011 Surpius for e year 455 438,628 455,498,628
Purchase of nangitie 3ssets 9 - - (805, 184) - Total changes 455438628 455408628
Purchase of biological assets 12 - (261,087) (318,000) (421,538) Batance at 30 June 2017 SI2A27.075 5313427075
Proceeds from sale of bickogical assess 12 1,507 802 2256% 1,957,702 285 089 —
Decreases due 1 hanvest / Saie of Dickogical asses - 400,513 - 00913
Decrease / (Increase) in Long-term recenanies (1,513) (900,843) (1,513) (500,843) Growp
Increase due 1o Brths of Biclogical Assets - - - 7,500 Batancs at 01 July 2015 4473502813 4473502813
Net cash fiows from investing activities (005589.645)  (S86.086534)  (B07.899.782)  (586.210.756) w;;:::“ i sk

o 401206309 401,205,309
Cash flows from financing activities _‘“““'9“ _ 206,

Opening baiance as previcusty reported 4574709123 4874709,123

) R - Adusiments

Sicrte W Yo Mo Mibbey 38,795,339 T AR : Comecicn of emoes (Note 42 549) 1160745 1152076
Repayment of bomowings (20,436) (84,422) (20,435) (124,396) N P

Restatec® Batance 3t 61 Juty 2016 35 rastated 4885333877 4386333872
Net cash fiows from financing activities 38,774503 (84,422) 38774903 (124,356) Changes in net s3ets -

Surpius &r the year 458,351,651 458 391 6351
Net increase)decrease) in cash and cash equivalents (83,807 204) 28317924 (78.054,001) 2083670 Towsl changes 68351651 468351651
Cash and cash equivalents at Mie beginaing of the year 337 629,704 209311780 363,392,735 333555 008 Batance at 30 June 2017 5354731523 53s4TNSA
Cash and cash equivalents 2t the end of the year 7 253,822,500 WTEHT  291.087M 369392741
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OR Tambeo District Munucipality
(Regstraton number : DC15)
Consoliasted Annual Financisl Sttements for the year enced 30 June 2017

Statement of Comparison of Budget and Actual Amounts

OR Tambo District Munucipality

(Regsrabon numder - 0C1S5)

Consolidated Annual Financial Statements for the year endad 30 June 2017

Statement of Comparison of Budget and Actual Amounts

Budget on Cash Bass Budget on Casn Basis
Approveabuogt Agustments FasiBwge Acudiamounison Diference Relerance ARVEG DUSEEL | AdSTRENS FraiSusgel  Adusl amiunis on  Difference Reference
comparable basis  between findl comparable basis  Detween fingl
Figures in Rang budget and actual Figures in Rang budget and actual
o of Financi "
Statement of Fmancial Performance Aasels
Revenus Current Assets
3 inveniongs 17,521 409 . 17.521,405 20,534 051 3iTiesz Bi
m'“""". o Sxchangn awi b i i . Recewaties: Not-exchange . 2 . 12,158 687 12,158,687 &2
S 2 = e »ii Recevables: Exaange 180547615 12151273 200043 5452025  (A7.200090) B2
semucrulges _ 236,405 590 10,000,000 mﬁ s 206 822 325 3. . 45) Al VAT recei 2242282 : s48220 s 78940475 B3
S W Sy WA T e P oo [ Current Porion of Long-serm Lidiltes 2159648 . 21958 - pwsy e
Interest receved (Irang) 39,560,000 2,900,072 2 83,339,008 A2 Cashand Cash £ ss2291268  (1aspssivy  S134SS50%8 ssaamsm  (259.632558) =
Omher revenue 183,650,812 35,634,000 20284812 130,902,542 (89.382.270) A2 .
Total revenus from exchange 459,667 402 654072 S09201.474 423713688 (B5.487.783) ad Lona i L L) PRI sy
Fransactions Non-Current Assets
Revenus from non-sxchange Bioiogical Assets 14,534 533 - 1433433) 20154645 5259790 B&
ransactions INVEsImEnt Propety - . - 2.200,000 2.200,000 er
Property, Plant and Equpment 8220832984 (4813000) 8216019984 5380762090 (2.855257.894) B3
Teameler rovene o nmagtie Assels 25472 . 25uTn 1,087 462 (1.447,260) Bs
Govemment grants & subsidies 676,566,000 (2340000) 674226000 1523251348 849,025,343 AL Hestage Assels R . 20,000 0,000
MCOME e AQUACY Savons : S . b s B Long-tem receisies . = 1,199,163 1,199,163
Total revenus from non-ax 676,566,000 000 674226000 1522016947 849,090,947
S gy 2340.00) 8.238,302.599 [4513000) 5230889599 5385530361  (2847956.23)
Total revenue 1.136,233.402 47194072 1183427474 1947030632 763,603,158 W I LRSS _ANIR _INoran s
Expenditure
Employee Rettes Costs (407 585 349) 15323438 (391.663511)  (411082458)  (19.398.947) AS Current Liabilities
Remuneration of councliors (19,777.571) 535948 (19.240.623) (16,745,729) 2453894 Long-term lDiities 260,000 . 260,000 . (260,000)
Depreciation and amortsasion (159,341,150) - (159.341,150)  (161,764,357) (2.423.207) AS Payables #om exchange ransacions 333016580 (15,323 438) 316693202 371,520,585 5492738 11
Finance costs - - - (5,906,270} (5.906.270) AT Payabies #0m NON-EXCnange - - - 18710618 18710614 B
Dexet imnoemane {43 500 0o £ 200 000 071000000  rracoue ez (106 BM4 1M a2 Comeme s 2E00008 2500 000 1504 002 (835051}
Repars an¢ manienance (54,318 3885) 68318385 = (86,450 525) (86,490,925) AS Prowisions - 2.211,000 2211000 812
Buik purcrases (51,000,000) - (51.000.000) (42,405 349) 2,593,051 T - YTy v T
Comracied Senvices (15,000,000) - (15,000000)  (as831,711)  (29.831,711) A0 L e i -
Transiers and Subsicies (50,861,146) (4200000)  (SS.661.146) [14pa0e829) (TR Al Non-Current Liabiities
General Expenses (322445201)  (65554458)  (399.102659)  (410095515)  (20.992.857) A2 Long-term Kadiites . . BTN 3879539 B3
Total sxpenditure (1.134.233,402) 16124313 (1118109089 (1.475643.704)  (357.534,615) Employee benedt obligation 90,000 . 90,000 64,042 052 63,952,052 Bia
Operating surpius 2,000,000 63,318,385 §5318,385 471386928 406,088,543 90,000 90,000 102,837,391 102,747,391
Loss 0n GSposal of 3ssets - . - (903,737) :‘:‘"”: A13 Total Liabisities 335,866,640 (16323438) 31950202 49698453 177441337
Far value agjustmens - - - (135 500) 136,500/ Al
adegasmgn 2 = o (esacey (14848063 i Net Assets 8.759,038.141 (5812598) 8753625143  S313427076  (3.440,198,067)
= - (15888200) (15,888,200 Reaerves
Surplus | (Deficit) for the year 2,000,000 63,318,385 £5.318.385 455,498 628 390,180,243 Accumuiated surplus | (Defict) 8759438 141 (5812998) OTSAE2518 5313427076  (3.440.198,067)

1917 - 2017

YEARS @@
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OR Tambo District Munucipality OR;R.W Taw&? Munucipality

(Registration numder : DC15) -
Regest . —— Consoidated Armusl Francal Sislemerts o foe year ended 30 Jume 201
" Statement of Comparison of Budget and Actual Amounts
Statement of Comparison of Budget and Actual Amounts e
Buage: on Casn Bass Sopoved tudge | Adusimeris | Fro Dudgel  Achsl smowrk on | Cemece Rem=cr
usiments FralBuoget Acwualamountson  Difference Reference compeuble tazz  belaren fral
Approved busget  Adi Budg e - [ tudget and sctusl
Figures in Rang tuoget and acwal
Cash Flow Statement A1 - Comechon of biling Prough dete deamsing.
. A2 - Non payment of consumers sesudied i ncresse i mlevest on deblors and nhgh invesiments resclied in rieseston

Cash fiows from operating activites Pvestmests Swnsling n ligh yileg Bigfer
Receipts " ’ . ’
envi 192506 530 10,000,000 202 906,590 191,019.302 (71.887.288) o1 A2 Budget mcludes VAT and reserves whilst it GRAP, VAT = in accounts recenatie and reserves in cashiow
Grans 1,751,360,000 {5,113000) 1746207000  gs23251348  (222.995.652) c2 A4 - Busget only reflects e opemiing grants whist sckusl mdudes e sevenus moognzed on both capdel aod cpersing gmok
Interest ncome 39,560,000 2,500,072 42480072 5421883 11,758,761 ) )
Other receipts 183,700,812 35,534,000 20382 125201,149 95.133,663) ca AS - Ackusl ndudes the wages for the cosusl workers wiich sve cutsde payrol systers whist in budged, only salases fom payrol sysiem.

2.167,527.402 LA21072 2211348474 1800690632  (378.257.842) 46 - Mo sssets wese decreciied ban puojected
Payments 7 - Iefenest peud om DWA sccourt for waler. The dett was anSicoeded o be megolsted end no miesest wes budgeled for
Employes relaled costs (427784520)  (16860385) (444.624305)  (a1mse9187) 26055718 A3 Non peyent o counsumess resuling in mpeisment of deblors.
Suppiiers P3ig (452,766,587) (42857,122) (495.622.709)  (575,332808) (81,209,099) ca
Interest Paid - . . [5.906,270) (5.906.270) A5 - Repers on nbesiructure more Bhan budgeled for.

1ies pai 661,148 7 T

Grants and Subsidies paid {50,861,146) 4,800,000) (55, ] (149,374829) (83.713.683) o . ahistin achal o ——

(331,392.253)  (64517.507)  (995.909.760) (1,1506830%4) (154773,14
Net cash fiows from opecating 1236135149 (20096.435) 1216038714 683007538  (533,031,176) A1 - Budget inchrdes the alocalion for Nings Development agency whits sckual includes other furding for evert i communly
actvibes A12- Ackual mchudes e expendiine for MG opersing exmendiue whistin budgel, ol WIG exzerdbure is coplnised
Cash flows from investing activibes A13- Wes not progedied r budget
Dwmm;:lp'wmy_pumm (1221,397,7 4813000 (1.216.584700)  mmo7eg5gae)  409.088.766 234 Wes rct projecied n budget
Proceeds from saie of property, piant 145,603,700 (2040000)  144.563.700 - (144.563.700) cs A15- Wes ncl projedied i budget
ana equipment
Proceeds from s3k of biokogical assets - - = 1,907,802 1.907.802 81~ Sowmaliry el i na puciociod
Decrease / (Increase) in Long-term . - - (1513 (1.513) B2- Deblom pending investigations nof inchuded in budge!
Nat cash fiows from inveating (1.074.794,000) 2773000  (1.072.021,000)  (805.589.645) 266431355 B3 - Naforsl Tressury lemplsie not aligred ko GRAP and e VAT 5 induded on recieveble fom non exchange
okvibes B4 - Proecied for new combrects for phofocopiers n Budget bud = achusl, mo mew cordredts
Cash fiows from financing activities BS - Witcldrg of grents and imcresse in spending hen srficipeied
Repayment of bomowings . - . (20,438) 20.426)
Movement in othér ladifbes - s - 3879533 387953 BE - Bets nd Weoning were propecied less then sctusl
Net cash fiows from financing - - - 38774503 38774903 57 - Progcied b be reclazadied b PPE n budgel

B2 - Budget nchudes he sl MIG expendire aist n sctusl cutcomes, orly expendiare et meets the PPE crilene

Netincrease/(decrease) in cash and 161,341,149 (17,323, 435) T (83807204  (221.824918)
casn equivalents % - Frocied less tran busgetes o
casnmmtq;uvmau 450550118  (121512738)  M9.407.3%4 337,529,704 (31,807,680) BY-1 & e bodgeled for
Cashandcash equivalents attheend 652291267  (133,836.169)  S13455.098 253822500  (259.632.598) B11 - NaSional Treasury isties ot signed i GRAP. Included in paysties from ge Fensactions i e budget
Lt B12- Provisions not budgebed for

513 -Long4em portion of the amount owed o the Depertment of Waler and Saniabion

YEARS UUIN




OR Tambo District Munucipality

I .l T [Registebon rumber : DC1S)

&mgl:soggtﬂmm:mllﬂy Conscidsied Anvusl Francal Stsiemerts for b pear ended 30 Jure 2017

Consoldsted Arvusl Fnencal Stalemerts for e yeer ended X0 Jure 2017 A ntingP lici

Statement of Comparison of Budget and Actual Amounts

Budget on Cash Bass 1 Precentation of Consoldated Annual Financul Statements

O g— Fesibel 2:.*; bebaeen fral The arnual firencal sislements Feve been prepered in accordarnce wilth the efiective Standavds of Genesally Recognised Accouring Practce (GRAF),

Fagures n fand sudget snd schusl nmnibyhlﬁ*diw ncludng ary infeprelslions, quidelimes and drechves ssued by e Accouning Siandad Sced and bre
Minoze Frarce Var Bt (Act 56 of 2003).
ﬂ-mmmmmmmmmmd ning end ere in 3 wih hizkoscal cost comverion excest

B - Benelk obigafion not progcied n e budget whese ndicated cfreswize. They ave presenied in South Aecen Rand.

C1-Dacrase = colecions bom consumen han budgeied 11 ChangesinA ing polcy and comparabiity

C2 - Wihoiding of MIG slccabon Accouring paicies have been by sppled of naicated below.

3 - VAT sehunds lesz fhan budgeled for due o bre wiboidieg df graris thmmwmw?ﬂwmm&hwmhm”a{unwimﬂudﬂhdq

sesisiements s set cut below and in the relevart noles o e firancal sisiements.

Those siandends of GRAP and inferpretabons of such slandands spoicatie b the opessiions of he muricipeily, ave therefore 23 follows:

* GRAP 1 - Preserisfion of Fnanciel Stalements (a3 revized in 2010)
+ GRAP 2 - Cash Flow Statesneris (a2 revsed in 2010
+ GRAP 3 - Accourtng Policies, Cranges in Azcourting Esimales and Emces (23 revised in 2010)
+ GRAP & - The Effects of changes m Fosege Exchange Rates (a3 revaed m 20W0)
«GRAP § - Bomoarg Conls
* GRAP 9 - Reverue fom Exchange Tremsactons (as revaed in 2010)
* GRAP 10 - Francal Reporting in Hypesnfisionery Ecoromies (es revised in 2010}
* GRAP 11 - Comsbuciion Contects (as revised = 2010)
+ GRAP 12 - Irveniores (as revised n 2010)
+ GRAP 13 - Leases [as revised in 2090)
* GRAP 14 - Event Afier bhe Reporing Dele (a2 evoed n 200)
* GRAP 16 - Invesiment Propesty (a3 revised in 2070)
* GRAP 17 - Property Plart and Equpment (as sevised in 2000)
+ GRAP 19 - Provisiors, Corlingent Lobilites and Cortingent Assels (o5 revised m 2010)

B = R e e o T

T ETpETTTRT O SSUSISSTRNITSg 2T

C2 - incresse in spending her budgeled for
C5 - Proceeds on sale weee lea2 fan budgeled for

+ GRAP 23 - Revenue hom Nonexchange T fons (Taxes and Transfers)
* GRAP 24 - Presentation of Budge! idfommalion n Financal Stafements
* GRAP 25 - Employee Berefis
* GRAP 26 - Irrpairmert of cash-geneveling assels

+ GRAP 27 - Agry

-m:n-wm#m

» GRAP 100 - Normoument Lasets held for Saie and Dacortnued Operssions [as revised m 2010)
+ GRAP 1) - Frencel instumerts

* GRAP 105 - Trarzfer of linclors between entles under common combal

* GRAP 106 - Trarsfer of fnctions between enfites not under common conrol

* GRAP 107 - Merges

HMH\‘%MM
Dacdoswes

- GRAP 129 mgmum

Irfnmretabons - Asomoved and nol vet effactive
+IGRAP 1 - Azplyng Se Prodebily Test o Inikel Recogeiion of Excrange Reverwe
mﬁpz n Restonbon end Simiar Labibes

4 E_:-p bﬁgnmmm St
'GR.EP& qub An:qhm"‘ asicnng Restombon snd Esviementsl Remabiston Funds
*IGRAP 5 - mnwwm&wamuﬁ-ﬂw

[



OR Tambo District Munucipality

(Regstetion number : DC15)
Caonsoidsied Avusl Firencel Stalemernts for Be yeor ended ) Jure 2017

Accounting Policies

In rypenrdistenery Economies

«IGRAP § - Loyslty Progremsmes

*IGRAP 7 -The Limi om » Defired Benef Assed, Vinizum Fundng R ks and thes Irlerach
«IGRAPS - w&nmcmmme
+IGRAP § - Desinbubons of Norcash Assels i Ownes
* IGRAF 10 - Assets Recersed fom Cusiomers
*IGRAP 11 - Conaclidaion - Special Purpose Erfites

IGRAP 12 - Jonly Conbolied Entlies - Non-Monetary Cortabubicns

GRAD 1. Mﬂl——-h—oﬁ—
WH-MMM!TMMH Fomn of s Lease
IGRAF 15 - Reverye - MTMMMM&:;

IGRAF 15 - Intangbie Assels - Webarde Coss (eflecive 1 Apnl 2013)

Intepretators - Approved and ot yet effecive
*IGRAP 17 - Irterpretntion of ine Standard of GRAF o Seace Concession Amengemernts Whese o Geertice
Cantwols » Sgrficart Resdusl riesest i o Assel
* GRAP 2 - Cash Flow Stafemerts (o2 revised in 2010)
* GRAP 3 - Accouriing Policies, Chenges in Accourtng Esimeles and Erors (23 revized n 2010)

12 Critcal Judg [ and Assumg

In the seglicaion of the ity's & dng pcloes which are descrized beloa, heﬁmm&
mmummnmundmwmaumh dmates and ied 222

besed o hatorcal expenence and ofer faciom et o dered ke be under bhe 3ho hu&dmmhmd

making the udgements sdout caryng vaiues of sasets snd latiifes ihat ave rct readily spparert fror cther sources. Actusl sesults mey dffer from
hee exirates.

| S S S S P p— R N T S G T Ry R .
TR S SR S TR BT SR RN T S S RESONS B ST tRTeas &Y e e T B

which fhe esimete o revised F e revision sffects only et perod o in She pesod of e sevson and Riuse perods f ihe revson affects bob cument

ond fidure penods.

The follioang are e crical pudgmets and esimetes el e mer t rerve made in bhe process of spplyng bhe munceeity's Accourtng Poces
numnmw*dmumwnhmrmm
mm11§!MWMMMﬂMMlﬁ2mmM' *arge rersaciors descnb
e condbons under wmich reverue wil be mecomded by e 7

In melng ther wrsdered bhe detnied oriera for e

the mansgemet recogriber of severue 8 set ol n GRAP § (Reverue fom exchange
barsackons) and 23 Revenue fom ronexcrange ansachons) As for a8 Reverue fom ronexchenge rensachions o concerned (see Basa of
Prepersion stove), and | in pasiculer, whether the mumicpaily, m#nﬁ,wmhhwmdﬁdm
of the goods end when senvce s rendered, wheiher the service has rend farce i3 the estmeb cived in inbally
mmdhhﬁnhﬂd*widhh“uﬁdﬁhmnhuﬁmum

Financial Assets and labilnies

The classification of Firancial Assels and Lisbilies, ifo colegores, & besed on judgement Accouning Policy Policy 1.1 on Finenciel Rsseb
Cassfcsbor of fnarcsl pssebs srd hstiites.

In maicrg the sbove-merBioned juigement comsidered the definkicn and recognibon crdere for Bre dassdication of fremcel rstumens as selad
GRAP 1 [Fraccel insbumerk)

OR Tambo District Munucipality

[Regesbeben rumber : DC1S)

Consoideied Lreusi Financal Sistements for re yeor ended 30 Jume 2017

Accounting Policies

12  Critical Judgement, Essmates and Acsumptions (comsnued)

Imparment of Fnanaal Azzes

Accourtieg poiicy 114 on Imparment of firancel axsels descrbes e process followed © e value ot which fnancil assels should be

mpared. In maiong e estrabon of the mpamment, fre meregemert of he munapaily corsdend Be detsled crlern of mperrent of frencd
m:mumwmrwm]umummum.wumnmwuum
besed on maset condiBons exsing at fhe end of the reposing pescd. The maregemernt of the municpeiRy is selsfied Pt mparment of Frence

szl secorded durrg the yeor s sppropnste

Impairment of Trade recervables:
‘rhmu-io-amdhwdmuanmahmhmmmwmmm
due, and on mzsessment of brer sbilily ic mske peyment besed cn Per credieorth Thes is pesformed per sevicedenifable colegores acveas
ol classes of deblors.

The tolsl mcrease = estmafion of Bhe impeimment of recevabies fom 'ge ransachons end thet of recenaties fom nom-exchange bensechions

e dacosed n roles 3 and & ko e Lneusl Francal Sistement

A3 descriced r Accourfing poioy 1,12 the paidy sussequertly is Bologeal pasels n terms of e for velue mode.

The valusbor of easels ore besed on meregemends extretor. Menegement comsdered bhe impact of valusion lechniques and mevuet informabon
order i delermrre e valisbors, and more spechic o2 blow:

Bivlogical Assets

Mhﬂﬁ“ﬂmﬂmbﬂme gemeni o make oedan phors whch am subed o
change. The cursent assumpbons are ollows:

= Caifie are valusied of the markel masted reles, as delevnined by treed, genelc, mentand age , less

pori-chaale costs.
- Frat trees, harvest and vegetsbies are valued by wey of 9oms's length barsacton that woud Peve been appied | preveiing in meplecing Ihe exsing

Useful ives of Property, Plast and Equipment, Intangible assets and Invessment Property

As descabed in Accourling poiicies 1.8.3 and 15.1, e muncialily depeeciales ibs Propesty, Plart end Equpment [exduding land) end amorbses it
-mbwuwmmcnmmmmummdumuuwummmm
s defermined when e easels are svalisbie for wse.

The usehul lves of Be assels ave based cn t U 4 conedd impect of techecogy, svalebily of capisl fnding,
mwnmmﬂmamumu-muﬂmmmm

The esbmafion of resdual velues of exse’s 5 besed on e moragement's pdgement o2 b wreler the maseb wll be sokd or waed i the end of Ser
wefil bves, end m what condifion they wil be of thet Sme

lengairment. Wrte-down of Prepery. Plast and Equipment, Inangible Azzes 30d Invesmment Propenty

iﬂuhndq‘lﬂm paiment of sssels, Accouning poicy 19.1 on Infengble assels - Sub nl o1, smorbsebon end impaimment

M;diq‘ll on imverkory - wmm'umsmmmm-embw
mparmert losses by the meregement of the muricpelity. Sgnficant esémeles and udgements sre mede misting ko mpeiment lesing of Property,
Plact and Equpme-t =zesmertlesing of (mangtie szets and medediar of myamiones i e lowest of £e coxt an met em zazie ol

In maing the sbove-mertoned estmeles and wdgement, | conzidesed the subsequent vt criene ond 1 of pob

WMndumWﬁdeMmﬂwz'— ot of Cask genersing assels). b
perticuer, e calodston of e eeack mﬂmﬂrﬁflﬂrﬁg*uﬂ:lﬂd“dﬂhmmw
an

Estimoled mpeiments durng e yeer b Investory, Propedy, Plant and Equpment, langlie assels rvesiment Propeddy, Herflage exsebs ond
W“&*Maﬁ!lﬁ',!g ord 10 b e Aerusl Francl sistement, # appicatie.

NG



OR Tambo District Munucipality

OR Tambo District Munucipality

mmﬁmm-mubummwmmr mmrmmuupmumm'

Accounting Policies Accounting Policies

12 Critical Judgement, Exsimates and Assumptions (consnued) 17 Nethsses

Water bnverory Induged v e Nl szsstz of he mumczeiy s e Slowsg waemes el s mariaced - ieer o specfc regure et

The estimation of Wister lvenicry in aumhumfd*uw;ﬂm,m&mmhwd* L RA | Acoumuleted Sumphus

e e

Defined Benefit Plan kabiites 181 Inisal recognition

A3 descabed in Acoourting Pelicy 118 empicy b cbiecs schans caussers of i Defead nesefl Prperty, Plant and Equpmert s tangitie morcumert mizel [nohudng rfmstauchue sasels) thet s held for uze n e producton or supoly of goods

berefin - Bostercioymed beefl
u%nmmmuhmquanmmnm

swards. The estmeled latiifes se ded = sccomdence wei e ot of GRAP 25, Delails of ihe lobifies and e ey sssumpbicns made
uunmnmum“mnuwmbnmrwm
Prwsiabins i Contl abiis

Meragemen!s pdgement o mqured ahen recogrisng and measurng provsors and when messung Cortrgent hablbes. Provsons are dscouried
wrere e effect of dacourtg 3 moteral usng schusral valusons

Budget informavon

Devatiors beiween bhe budgel and schusl smourts sre mgasded o2 mefessl dffeences when o 10% devalor exsh A meleral dflesmces e
explared n the noles io e Zvvusl Francel Sislements

13 Presentation currency

These corscideled arnusl firancel sistemerts ave presecied n South Zhcan Rand, sunded of bo e nearestRand which is bhe finctorel cumency of
the economic enily.

14 Going concern assumption

These P i inercial sislaments iove been repwved on 8 Goisg Cosown Bes

15 Ofceming
Rasets Listiies Revemurs and Expenses have not been ofiset excest hen ofseting iz squied or permided by o danderd of GRAS,
16 Standards Amendments to Standards 30d interpetations issved but not yet effective

Those standands o GRAP and nispreizbons of such stardaris appicasle b the cpeméions of e runcisity, s herefore 23 folous
Standends lssued sd Efiectie

- GRAP 1- Presertation of Fnsncisl Stalkements (a3 revised n 2010)
GRAP 32 Semvice Concession agrement grarkor - ssued 2013

GRAP 108 Stebstery
GRAP 17 Service Cancession Agmemans wham o Grarkor corbols & sgrifcart Resddl Herest - e Asset

Where & sianderd of GRAP is sporoved s efiecive. & seclaces e eounsient stelement of Intemeticnal Public sedor sccourfing Stenderd Board,
Infemetoral Frascil mmw«qmmmm.mumummuuwﬂ
efect, be runcpdiy mey seect b epply the principies esiablished in et sandard in developng epproprele Accourting Policies, Chenges
Accourting Estmates snd Emors.

The '#m gl ctichd n B soming sendrds of GRAD bt heve been ismund bty oheche, i deving
appropreie Acuouing Polies dasing wlh e illouing bessectces, b hewe have ol yot kgl Bese el

GRAP 20 Releled Pady disclosures [Revized)

stles - lsoued Seplember 2013

or senvces, merinl i ofvers, or bor sdmmsbebue puposes, and are epecied b be wsed durmg more fhan one yer.

The cost of en 2em of property, plant and equpment is recogrised a3 en essel when 2 3 probeble thet fulure economic benefits or senvice polentel
sesocaied wih the dem will Sow b the econcmic ebly; and the cost of he em can be measured refiably.

Propedy, Plast and Equipment i3 inially recognised of cost on it acquisBion date o in e case of assels acquired by grens or donebons, deemed
cosh, berg e fiar value of the asset on intisl recogriion. The cost of an ilem of prperty, plat and equipment s e purchese price end olber costs
Mbmhuﬂbhbﬁw“mmblbhnﬂpﬂrdqﬂlﬂgnhwwnhm Trede
discounts and rebales are deducled in amwing of the cosl The cost also indiudes he y cosls of & g be pzaet ond
resionng the 3k on wht i o localed

When sgrficant comporents of an iem of peperly, plant and equpment have diferent useldl bves. Srey are scccuried for e seperle dems [mayer
componeniz) of property, plant and egugment. Where an mset s acquired by the muncipalily for no or neminel dessbion (ie. 8 nor ge
bensachen), e coot 5 deemed i be equal b the far value of Bl asset on the dole soguired

The cost of o bee propesty, plart and red n exchange for nom fasy assets o y assels, or & combrebon of monetery end
Muaﬂ!dhhﬂ&kmﬂmw,utshhrmdhmrlmﬂmdul;m!k
quired e could nat be d o & for value, ifs cost is messured ot ihe carmying amourt of the asset gren up.

Mayce scave sarts and seniaing eguorent quaify 83 oropedy, pisrt and equoment wren e peidy expects b wse them durmg mose e one
penad. smiledy, f fre mejor spere pots end senncng equpment can be waed only n cornechion wil an e of propesty, plart and equement, frey e
sccounied for s property, plact and equorent.

182 Swsequert Measwement

g and

Subsequent expendire reising to e propedty, plart and ri 5 caplalised #Filis de bat bbpe benefis or polenial senvice
MMJ&W“ﬂhhhMﬂhﬁchﬁthMmhM

4t mmu“ewwmlmhwﬂﬁ!whﬂmm
hmhhwqmmdmmimhﬁdhmm deced and capéaizes: e mew comp
Sutsequenty all procesty plant end equpment are measured ot cost less sccumuleted deprecation and dsked rmetlozses.

WMMMEE!!&M plant end equement thal sere mpared, lost of gven wp = rckuded  bre Siaement of Franca
Perfomence when e

183  Deprecston

Deprecator on assels other o lard o caitusied on sl usng e sragit-ine methad, £ alocale fer oot or eveived smourts b0 ber esdudl
nmmuwuumuummwmum"mnwumm“mnw

4 by fre muncipaity. Each pert of an dem of property, plent and equpment wih 2 cost 3 signficert
nﬁbbhuﬂhﬂuww

Deprecator orly commences when e essel = svaiable for use, uriess siated ot Tre dep refes ave besed on e fllowng estmeled
ves:

e Deprecation method Average useful ife

Buldings ]

s mpovemens Stmgrilre 10-20 yeom

Plart snd machnesy Stwgrtlire 2-20 years

Furrvlure end fltrgs Strwgrl lire §-20yeers




OR Tambo District Munucipality
(Regabetion rumber : DC15)
Conzoidated Anvuel Firencel Sielements for e yeor ended X0 Jure 2017

Accounting Policies

13 Propery, Plant and Equipment [continued)

Mokor vehcles Stegtire §-15yeers

Ofice equpment Shagrtire §-20 years

IT equpment

s Compuier Equipment Stagrtlre Syeers
Rosds snd Pevng Stmghlire 5-67

®  Sewemge Staghtire S-W]-,::l

s SiomWer Stmgrtire 7-900 years

= Wsder Straghtire §-T76 years

Emergercy equipment Stagrtire §- 10 yeors

Specaist Vendes Stmgrtice 10-15 pmam

Bins and Contener Stagrtire Syears

The azsels resdudl values, estmaled uselil lves and depreces cthods ae d annuslly snd Wiw*dw
mﬁmuﬂ&dmﬂmwﬂmudmhMbMHm uriess
expeciston dfer bom e prevows estrale

184  Led

Land i sisted ot hstoncal cost and o nal depreciated a3 £ is deemed o have an indefinle usehdl ife.

185  rhesbuciue

Irfrasirciure szsels ave ory assets Bt ave pat of 8 netacrk of aemier s3sets, inbastnuciuse ssseks v showr of cost iess sccumieled depecaion
ord imoeimment. Enrapiure a2sets are bested smiery i ofl ofver azsels of the muncioelly n iesms of the azset mamagement pdicy.

135 Incomplete Construction Work

inceriete consbusion wore @ sieied ot el cont Degeeciston ooly commences when S szaet 3 susiatie S e

1ET  Lessedsmses

fasels caplnized urder france lease are depmcaied cver e expecied uneful lues o S same bass = sroperdy | plavd and equpredt corixcled

by e muncipaily or, where shodiee, e femn of the relevert lease f bhere 3 ro resscrebie ceserty hal e muncoeity ol cbian ownernre by the
erd of be leese e

188  Derecognibon

The camying amount of an dem of prpedy, plart and equipment is d grised om disposal, or when no Riure economic benefis ce senice polential
are expecied fom = use or daposal.

e gan or ioss ensing from derecognition of an e of propedy, plant and equpment is included in suphs or deficil when the dem o desecognised
Gans sre classfed a3 revenue.

Gans crlosses are calculsied o3 dfference between e campng value of essels [cost less jeted deprecisbon and dated
losses) end the proceeds fom disposal aw induded i e Stelement of Frencel Pedormence 3 gan cr loss on daposal of property, ﬂ-inl
equpmert.

19 Iangible Assets

witog physcal sutslarce sre cassfied and recogroed 83 nisngbie sssets The muncipelly recogroes &~
Mampﬂvﬂﬁd

ideriifatie ron-monetary asses
risngbie seset n # Sislement of Finencal Posdion only mhen i s possible et the expecied fubum economc
aiiribuiabie b the assel wll Sow b he muncipeiy and the cost or fsir ualue of e 2330k can be messured refisbly.
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19 letangible Assets [continued)

Infemally genersied misngble pssels are subject b siact criere before the e coplaised. Reseaxch expendiure & recognoed as oo
expense as i = mcured Costs mcumed o develpment projects (eisfing o the devgn snd tesbing of fre new or improved products) s moogrized ax

langhie sssels aven e foicang crens s ffled.
- lﬂmhﬁhmhlﬂ!nﬁﬁﬂhmhm
- 1 niends iee &e iz ssset and wme or el £
- Mumﬂhm(ﬂdhwﬂl
s deanbed teled hom the i et wll generple probatie fbuw x berefls.
-
-

lechrcal, fo and ober [ the devecp ond use or sel he risngbie 23set e susiadie; and.
thhhdmhMmhMﬂ

mmmuammmm-‘wcnmamﬂ— dopment costs p 2y das
o expense ere nol recogrised s an msset in & subsequent pesod. C 1 cosis e recomded o= mmam
from the point ot which he asset is svalabie for we. wm-.wbwm » sccordance with GRAF 21 ard GRAP
%

e asset ridally ! ‘nuhmﬂdmmuﬂammﬂwmwhmnﬁnﬁaﬁhn
Mﬂﬂwﬁmwhlhhmd g 1 e marner inkended by he peity, o where o niangible pssed 3 poqured ot
ndwd.whtmriwdMubhuﬁnudhhdwﬂmhﬂﬁmﬁﬂnﬁbnmmmdhhﬂ

The cost of am infengitle ssset acqured = exchange for y assels o0 y msels, or 8 combnaten of monelary ard or-monelay
Mamdhhuﬁndhmﬂwnu&ahbﬂnihu&dm:mmmtnmhﬂ
be meesured o & value, ib cost = measured ot the camying amourt of the 2sset gven . # e acquired Zen's far value wes not defermimable, T3
deemed cost o the camying amourt of the assel(s] gven .

181 Tl od L ph Seoiusline s | o

e mitel recognibon. riargbie s3scts are cormed of cost less any scoumuleied smortston ond sccumdsled mperment losses.
Expendiume on en niergisle dem thet mes nially recognaed o2 on expense shal nol be recogniaed a2 perd of the cosl of on rinnglbie o33l of o lnter
dote

In fewms of GRAP 31, indengible assels ore distrgusied beb riewely gerersied irargble sssels end citer irlangbie mssels. It o Rurther

Mwm«uwmwwmmmwmummﬁmmmm

ﬂxdtﬁ#aﬂhuﬁ&*hﬂamﬂmrmwﬂﬂm mubndemhmihgﬂemm
t , such ik

intangile
such miangile s3ses sre nat gicle sxsets are subjed o an arnusl mparment fest
Amorisalion only commences when B sasel is evalable for use, uriess sisfed ciherwize. The smodinsiion reles sre based on e followng esbmeled
useld bves:

hew Deprecaat ge useful e
Compuler safmese obrer Stagrtire dyeory

Irdangisie essets ere by bested for mpas aﬂbdn%ﬁqluwdmmmmmﬁ
sunlatie for use. mmim&mmmmummu droted by be loss, which i3 recognsed e o

expense in Pe perod ot fe mpament 3 dertfed The mrpesmment l2es o e dference betaeen the cavyng emourt ond bne recoversble sevee
smount.

mwuﬂl&w&mﬂmw“mﬁwﬂdhﬁdhw” Lry edustrerts ansng from

e arual sevew ore sppied prospechuely 83 8 change in sctourtng eshmete in the Siatemnent of F:
182  Derecogniton
e assets are derecognaed when be assel i3 deposed of or when Phere sre o further economic Benefils or sevice polentel expecied from e

mdhﬂﬁwwbmmhhﬂawdm infangile ssset i delevnred e he diference betwees the proceeds o
daposal and bhe comyrg value, oand = recogresed e Stalemert of Frercal Pedkrmence.
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110 lnvessment Property 110 & Property (contmued)
1101  ineal Recognition 1103 Derecognibon
Irmsiment cropedty includes mMuthﬂﬁ;cmwﬂmrﬂu&fﬂmhﬂqhﬂhmmﬂnrubmﬁ A Investment Propesty shall be desecogred (eimneled fom the Sislement of Francel Posibon) on disposel or mhen ihe Ivestment Propesty =
m*mﬂbmm the producion or suscly of goods or senvces, or ihe sale of an a33et in e crdinery course of permanecty wihdwan fom use and no fubue economic Demefis or senvce polenial s expecied fom b dzposel
Preperty thet = leased b snclher enlly under 8 france lease;
A imiBel recognifion, e st L ‘—JMdlur&ﬁgmwmIMh%dw ~
mmmmmmmmwm-. ge chor Le. wheve & acqured bhe rveskrent propedty for 141 Heritaige accets
no or & nominal velue), cost i s foir value 23 ol e date of scquison.
l‘t““"tm"'f‘-ﬁfimnmmv-mim““ o .,-_LIH'J, ‘..‘ .a 'ﬁm““" 5 fi ,ﬁﬁ%
The cost of seifconstucied Pvestrent progerty s Ihe cost el tre date of completon, ncluding ol drectly slisbuinbie bomowrg costs. ﬂmmhnuﬂdwmmm
Based cn menegemends pdgemenl be fdiowng criene heve been sppied b dsingush mwestment propedy from cwmer ocoupied properdy or Henage Assets ere nol depreciried cwrg bo uncestsinty regending ko ther estimeled usell fves. The muricoelly assess of each reporing dele # there
propesty heid for ressle: s an indicabon of mpeiment.
(8] Land held for long-berm copial spprecaion sther then for shot-ierm sale n e crdinary course of opemSions, 1111 kel Recognbicn.
Ml.lndWblmﬁMhm{thhd*ﬁuﬂdmlduhmebM The cost of en dem of Heslage Assels is secogrised a3 en esset § ond only {, t s probeble Sed fulure economic benefils or sence polentsl
e 20ie i ihe ordinery course of op o held for cagéal sppreceton); ezoceied wi fhe lem wil S0 b the municoelily, and f e cost or far velue of e ilem can be messured reliably.
(¢) A& bulding cwred by fe muncpely (or held by e muricipalty under » france lease) and leased ouf under ore of more cpemiing lesses o 8 Hesiage Assels sre mSally woogeised o cost on & soquarbion dele or in e case of sxsels soquend by grevt or donsbon, deeed cosd beng e far
cormmercal besis (e wil include e property porticlic semled out on & commercial basis on beha of the munceaily; value of the asset on niiel recogriion. The cost of an dem of Herdoge Assels is e purchase pace and oher costs sisbulsile I brng e psset o bhe
Wﬁwﬂmmhlhhq&dmﬂnquhm'I-dem:-dmhhum
(d] A propedty camed by the muncipeity and leesed oot of 8 below merket seelsl; and; i ovwang ot ihe cost The coed siso mcudes e y casts of dsmanding ond g the s33et ond resicang e sie on winch il s located.
[e] Propesty thet = being consbucied or develcped for fulire use &3 invesiment propesty, Where o assef & scqured by he municpelily for 7o o nomirel consderbion (.e. 8 norexchange Fensacion), the cost s deemed o be equal io bhe
for value of el asset o the dele soqurred.
The sert eamed does mol heve ko be o 0 commercal beza or merkel relsied for the propedy to be dessfed 83 Pvesiment properly
The cost of an dem of Herlage Zsseb scqured r» exchenge for & normorelery sset or morelay amsel, o 8 combretion of morelary and nom-
The Sollowng assets do not fal » e amié of Investment Froperty and shall be clessfed as Properly, Plart and Equpmert irveriony o Nomcurmert nuhy-seb,amdnhmdhwmqwhhhﬂdhmmammmthm
Asses HeiddorSale, 03 spcrccraie e could not be messued el b fair velue, s costis messured el b carying smourt of Pe st gven .
(8] Propesty heid for sele n e ordinary course of opemsions or in the process of consiruciion or development for such sale; 1112 Subsequent Messurement
(b] Property berg consbrucied or developed on beraf of thid perbes, Subsequent expendiure relebng o Heslage Assels = coplalised # it = probeble thet ftuve berefls or palenial serace defvery assoceled
whwwahbnmauuckﬁdnmwmumm
[c) Owneroccuped propedy, nokuding [smong ofher Bings| propery held for e use a3 cwresoccupied property, property held for Lbure Sutsequert expendiure mcuved on an assel is orly capialised when it rcresses e capecily or fubure economic benefits essocsied wih Pe asset
dewumm mwhmwuhﬁbhh&wﬂﬂw Where e muncpaily reploces parts of an assel, 1 desecongres the pat of the assel being reploced and capisines the new component
ue-mrenpd, L ,.pape!t; ped by employees such 3 houseng for personnel (whelrer o nol the empicyees pey rert of merke
rales) and prcedty tng dapcssl; Subsequenty all Hestage Asseb are measured ot cost, less accurulaied mpasment losses.
[d] Froperty thef = lessed k& srcirer ently under 8 fnerce lesse; 1113 Derecogniion
(e) Property held o prowde goods end senvices end diac generates cash inflows; and; The camying amount of an ilem of Heslage Assets is derecognioed on dispasel, or when no e economic benefils or sewvice polertiel sre expecied
lunhuvhﬁ.hpvmmmhmdmh&wm:muuﬂsudeldﬂmhluas
() Propesty held for stelege sumpeses wiich would be scoounted o n scoordarce wrth Bhe Standand of GRAP on Prperty, Plact and Equpret, gnsed. Gans are not Gains or loszes are calcuoied 83 the dfiesence beteeen e camying vsiue of sasels (cost less
MW“}ﬁhdﬂdmﬁuMﬂh%dﬁ“%ﬂunlpuhﬂmﬁuﬂd
1902  Subsequert Measuement Herlage Zssels.
Invesiment propedy o sccouried for in accosdence with the cosl model 83 set ot i GRAP 15 (ot thesr cost prces leas scoumulsled Depeecation) The 112 Buological Assets
s cipmliby has ma mankan of sslng boland and huldns and b s Dol Undel wold mesmesed e uabis of o land and huldess mom fads The
hes resulled » e muricpalty's Anvusl Finencel Stalements providing relable and more relevant mformaion sbout e value of Buldings and A Bulogical Asset = defred 23 0 Ivng anmal or plat Agreulbrel Produce i3 he havesied product of e muncaity's Bclogical Assets.
Land, based on the mlerded e of Bhese 23sels i ine e all valusbon metnod of of cther asseh
1121 sl Recognion
Imsiment Property 5 measured using e Cost Model 07d = shabed of costless deied 3 o and ke 1k
Mumﬂmumh%“whﬂﬁdhmm:wdﬂ npnwd The cost of an ilem of Siclogcal Assely & recogrised 23 on esvet §, end only £ I is probeble thet fsbre economic benefs or serdce polentd
assehs thet are sgrficact n sisbon b Se whole sset and et have dfferent wseld Ives are degrecisted sepemisly mocated el the le adl 0u b the runcosly and £ e 02t or far vele of Pe dem can be messured relally
The gain or lezs arsing on he disposal of en [svesiment Propedy s deleemined o3 the difierence belween e sales proceeds and e camyng ke Bological Assels are inSally recogrised ol for value less cost o 3 o0 s acquinbion date. The fiar vekie of an dem of Biclogical Assels s e

ond i3 recognised in the Stafement of Financal Perio bamsackon prce or e madet pree.

Gl
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112 Biclogical Aszets (continued)

Agricuioml Produce = inally scogrized of e value less conls o sell of Be dete of the havest The muricpelly spcies Bie messwement mefhods
83 descrbed m Accouning Policy 15 0 Invenk

1122 Subsequert Measwement

Subsaquertly ofl Biciog cal Axsels sre samsurad ol ine slus less cont s sel oo e soceing defe Toe fae uslue of ae e of Sologieal Assels s e
bamsacton snce o Be maked pree.

2 gorn o loss avsing fom e mfel moogrifion of an dem of Biclogical Assets of far vahue lexs cost 10 2l and from 8 change i fair vskie of e

mmmnden deke shal be smssesssd e e Dleiesssd of Eosesal
e e e e e e

2 gan or lass ansing from e inkal secogniion of an dem of Agnadburel Hervest ol far value less esiimete port of sale cost o the dele of Bre horvest
shall be recognised in the Stsiement of Francal Perio

1123 Derecognibon

The camyng smount of o= iem of Sciogeal Assels 3 & 4 or dagosal, or when ~0 Stire sconomic benefls or sennce polertal s expacied

h!tbmuwmnvmmﬂhmdmhﬂdmm:wwmhmdm

Performence when fhe Bem is derecognaed. Gams ave not clazsified 82 reverue. Gains or lozses ere caloulaied o the difierence belteeen the comyng
value of assets (st far vslue] and the disposal sroceeds = inchuded i e Sialement of Fnancisl Pedomance a1 8 gaim or loas on dspesal of Sclogesl
Aszels.

113 Impaiment of Assets

The muncpelly classfies ol assets held wih e pamary copecive of generaing & commercal sehum as Cazh Genersiing Asseds. Al obher ssseh ae
cassfed a2 Nomcazh Generstng Aszefs

1131 impormert of cash geneming axseh
Tre municzay sssesses of eacn repodrg dets aetner theve o ary ndcebor Bl o azst My te mpared
¥ e = a7y ndcation thet an asset mey be d bhe de emourt i3 esSmaled for the ndwidual asset If § is not possibie o exbirate bre

Mmﬂdhwmnmmduumubmnmmsw

The recoversbie amourt of an azset or & cash genersing unit = e higher of s for vaue les costs o sell and & vaiue in use. The best evdence of
far value less cost 1o sl i3 e prce in 8 binding sale syreement n en srr's length tensacion, sdjusied for the incremensl cost thel would be diveclly
sfrbudable o the daposal of e ezsel.

Ve » e of 8 cnhrgereniing smmel o bhe present value of the estimeted Lire cosr Somy expecied io be derved o B cortrung wse of o
mseland bom i daposal sl the end of b waeli e

¥ the secoverble amourt of an assel is less then ik camying amound, the cavying amount of the sssel is educed b i secoversblie amourt. Thet
reduckon = an mparment loss.

uwmdmmnumq lated depeecetor o d s y in e Stelemert of Franca
. &a yolued mmummhummmun

per bhe
&hﬂd!ﬂghlﬁnﬂﬂm&rﬂnhhuﬁidqm‘l*ﬂmnhm&-ﬂnnwiﬁuﬂ

Ao impairment loss s recogrised for cash geremling inls 7 the recovernbie emouet of e unl is less Ben B cavying amount of e vl The
mpeimert ioz3 & allocaied b reduce e cavyng emourt of e e33ets of the wrz pro i on the bess of the camyng emourt of esch a3aet mine unt

The muncipaily assesses af each weooring daie whether feve = any ndcsion Bat an mperment d in pacr perods for assels mey no
kenger exsl o mey heve decreased M any such mdcaton exals, the 2 ‘dm:mbnuhﬂ

The ncmeesed camyng smourt of an essel slrbulatie b @ reversal of sn mperment ioss does rol exceed the cavyng emourt el would heve beer
determired had ro impamment o3 been secogrised for the aaset m price penods.

A reversal of an imparment loss of a33els camed ol cost less izted & J tsafor iz di ly in the Stslement of

Frarcel Pedcrmence. Ay reversal of on wud-maquuomWnﬂumm
recogrised sgamd sad resenve n respedt of Bal assel.

sgansi e Revalusbon Surgius 1o e exient of any prevaus mparment

113 Impaimment of Assets continued)

1932 Inpermert of Non-Cash Gerersiing Assels

The munceity assesses of each repcrrg date wheter there o eny ndcaton et en assel may Se mpared.

Fihere = oy ndcalion Pet o0 aaset may be mpared, e recoverebie service amourt = extaled for the ndvdusl azset I £ o not possible &

esimele fhe recovenble service amourt of the individusl esset, the ble service amount of fhe noncash genewiing unit o which the soset
beicngs = delewnred.

The recoveseble senvice amourt of & non-cash genersling sasel is he higher of i forr value lezs costs ko sell and ils value in use The value in use fore
noncash gerermiing assel s e present value of P asset’s semeining sevice potertel

Fair value less cosls I sel is the amourt cbisinsile from the sale of an sasel 1 an ame's lengh bansachion betasen inoiedgesble. wiling perties,
less the cosls of daposal

¥ the recovessbie senice amount of an esset is less than i camying amourt, the camying amount of the asset 5 reduced ko i mcoverable sevice
smount Thet reducton = an imoament loss.

& impasment lozs of mssels cawed ol costless any deted o a3at d mmedately in the Stelement of Franca
Pet: 2 mparment of pzzel d per the susicn mmumwhmmmmﬂu
debied direclly io @ RevaiusSon Surpius 1o fre exiert of smy oredit beiance exséing n tne Revsiustion Surpiuz m sespect of et exset.

A mparmet loss is secognised for non-cash genersbng unis # e recoverstle servce smount of the und is less Pen e carmyng emourt of he wn.
The mpeiment io2s is sliocated ko reduce the carmying amount of e assels of (he urd pm rels on the basis of the camying amount of each ssset in bhe
wi

The neressed camyng smourt of en essel slrbultabie b & revesal of an mparment loss does ol exceed e camyng emourt thel woud Peve been
deterred had ro mpament loss bee secognsed for e azsel m proe perads.

amdmwmdmmumummuMuwmnNWG

[ T T nL.* N T L 1 U Y N e P S R e
e 2= R - -3 mwtmwu'mm!mn.mm“mwmm

sganst e Revshuston Surphus 1o the extend of any prewaus mpermests recognsed sgesl sad resenve n respedt of et assel.

144 Francal mctnaments
hMmmmdﬁ-ﬂMﬁMw‘hMMnFmﬂm Frarosl LabiSes or Readud
wih e

of the 2 The ity orly recogrises 8 Francial Insiument when 2 becomes &
Mhh trackial prewinionn of the insiumerd
Frarcel Assels end Finencal Lisbiites o= secogrised on he muncipalily's Stafement of Fnanciel PosSion when § becomes perdy b e conbachal
prowson: of e nebument

The municpaiity does nct ofiset » Francal Asset and » Financal Lisbiity uniess » legally enforcesbie ngt b 2el off e recogroed amounis curently
exst and e muncpally miends efher i seie o0 0 net bess, or o resiise the aaset and sefe ihe labidy smuitamecusly

Far vaiue assu~phors
ﬂnhﬂudﬁmh&wﬂn%;h

- lhs-ubﬂ"ﬂdh:danddn[ﬂhuﬂw e muncpdiy estsbishes far value by usng velusfon
fechriques. These ndude e use of recent am's lenglh barsacicns, reference o clher inshuments Bt are substartally the same,
dacounied cash Som sralyss, and opbon pacrg models meing maxeum use of masel inpuls and selyrg o3 e a3 possibie on endly-
spechs npuls.
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144 Firancial instn (continued)
m&a.mumuummamumunmum«ammudmum
mamwmhmmmmmmeunum pts ests fdure cash p nls or
recepts Srough e expecied ife of e Frarcal Instrument o, wres scpmcnek tMnﬁbhnﬂmmdMﬁmMa
Fearcal Listity

Amorised Cost

Amorised Cost s the amourt of which the Financal Asset or Frarcel Labiily = d ot niel " ks, plus or

mhMMmhM“ththﬂHﬁMthMﬂ
mins oy reduchion for mpament cr uncollecisbiity.

Francel Assels - Classéicafion

A Firancal Assel o any esvel el is & cash, 8 conbeckual right ko receive cash or snolrer frencial azsel from anclher enlly.

In sccordence with GRAP 104 the Firancial Assebs of he municipally are clazafied a3 follows o B Hhree calegoses dlcaed byt standavd:
Financial Acsets measured at Amortsed Cost o non-demvetve Fromasl Assels wih fxed or delermnable peyments el oe not quoted n o
ackve merkel. They are included in Cumenl Assels, except for mekusies gresier ian 12 mordhs, which ere classfied a3 Nov-cumenl Assels. Francd

Assels of Amortsed Cost s mBally recogrised of far vaiue plus bersacion costs et s dreclly slisbuinble b e acquisbon or ssue of e
Francel Asset 2er niisl secogion, Francal AsseS are messured of amorised cost, using e Effectve irievest Fiste MeProd less 8 provision for

Financial Assets d at Fair Value ave fi i smsels bl meel eifher of the following condiiors:
() Desvatives;

() Comired mstruments that sve desgraled ot far value;

() Insbuments heid for

(1) Norrdersstive Francal rsiruments with fxed or defermnabie peyments that sre desgraled st far value of nial secogribor; or
(v) Firancal Instuments that do not meet the defnibon of Frencal iratuments of Amortised Cost or Firencal Instruments st Cost.

Fimemeiad Aecote maneand =s Poes e
TESTEE ALKED iaLETE & Lol s

value cannct be reiatly messured

Chassificas
The muncpaity has e folloeng types of Fnancisl Assels o3 refiedied on e foce of e Sielement of Francaal Posbon o0 n SeNoles bherels:

Type of Financial Asset Cassification n terms of GRAP 104
g Reccwescs Francsi ssoci meeswred o sroioed ok
Recernsbies fom Exchange Trarsaclicns Frenciel essel messured of amodoed cost
Rece aber hormexrarge Trersactors Frencsl sssel messured st amod=ed cost
Bark Casr ond Cash Equusients - Call Depesils Famnciel essel meesured ot amod=ed cost
Berk, Cash and Cash Equuslents - Seni Francsl sssel measped ot amodsed ot
Bark, Cash and Cash Equuelents - Cash Francel ssel messured ot far wive
Cumert Podon of Long-lew Recevebles Froncal sssel meessred of smodned cost

Cash includes cashon-hand (nciudng pely cash) and cash wih berks (rduding cal depost) Cash Equivelenks ere shodderm highly iquid
rvesimenis, ready corvestbie rio oee smounts of cash, which are held wih megaiered bariong rafiubons with matusbies of Pree morins o les:
ond are subject b an imsigvicant sk of change i velue. For the puposes of Bhe Cash Flow Statement, Cash and Cash Equveiend comprae cash-on-
hend and deposts held on call wih benic, et of benk overdeds. The mumicpelily categorses Cash and Cash Equveients a3 Fnercel Assels o
Amorised Cost.

Frarciel Lisbites

AFrercal Lebily o o corbechual cbigedior o defver cash or snother Financal Assels b onciher ertly

There sre frree main categones of Francal Lisbites, tre dmsiication delenning how they sre measured. Financisl Listiibes mey be measured st
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114 Francial mstruments (continued)

The rmuncipaity hes fre Solowng lypes of Fnanciel Lsbites s reflected on e face of he Ststement of Francal Posiion or infhe Notes therels:

Type of Financial Liabiity Classification in terms of GRAP 104
Long-em Latiites Francial labity meesured ot smostaed cost
Fuyabies from Excrenge Transecons Finencisi iebiity meesured & amonised cost

from Non-exchenge Tremsactons Fnancel lebiity meesused ot amortaed cost
Cument Porkicn of Longrlew Liskibes Franciel lodily messured o smosaed cost

Frercel Labilies hal are measured of For Velue sve Financal Lisbiites thet ave essenSally held for irading (i.. purchased wih e intericn b sel
o repurchese in the shod teem. demstves ofher then hedgng msbuments or ave sed of & portiic of Francel insturerts whese here 3 recert ackud
evdence of shoriesm proffieesng or sre desivalives).

lnmal smd Sk am ant Mo s commmant
iyl g cutcequent He s ammant

Financal Assets
Frarcal sssels measwed of Amertsed cost

Francal Assets st Amorfsed Cost eve mdally messured ot far value plus ensacion costs ihat are directly stirbulsble ' e scquisiion or msue of e
Frercel Assel , these essel ave messured of smodised cosl using e Effecive Inferest Method less any mperment, wibh imievest
wmm&mrﬁm

Tﬁnmwmmm7mmmmmw Laans s Wmeinal Erdlos and Laane

== i e SOE LpoRS o e, e R e

umunmwunﬁwnmmmnuﬂﬁummuwm

Frarcal essels measwed of Far vlue

Frercel Assets o Far Vaiue ore nially d of far vaiue, excluding drecty sltsbuiabie rensacton costs. They eare subsequendy meesured o
hﬁmchmwwnhMﬂdﬁ-ﬁm
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14 Fe | i dj 144 Francal mstruments (continued)

Financal Lakiees lhmﬂﬂu“mm%lhﬂﬂmdwﬂwﬂﬂmhwﬁhmﬂu
recognizes & relsined inferest i e azset and on nis it may keve b pey. ¥ the muricpelily whain:

Frorcel Lisbibes messured ol Forr Value. Mdhmﬂ“dmd-mFMh&hwmhmthﬁMﬁm

Frarcel Lisbibes ot For Vaiue ore sioled of for value, wrdh oy esulied gaen or loss recognaed in e Siederment of Francal Pesk:

Francal Lisbibes heid ot Amosed Cost

hﬁM%nMnMM%WMMﬁMnM-MM)Nu
irialy measured f fne value, nddhuﬁmnd;?-h-ﬁ{la Fiecesi-beamg Dett nchudng Frrance Lease Labiltes. Noo-

Ot and Sark Bomowngs e red conl usng e Efactys Inimsest Rste Uebod . Irleest erpense =
gnaed = the llstemant of Franca f mhmmﬁ_
Prepayments sre camied el cost less eny sccumuefed imperment loases.
Impairment Fimancal assets
Fudhsd:,dul’miudhdun d for indicaion of ot o I and of each meporfing pesod. Firancal Assels se

mpered ahemn e = otjech o JJWM(ﬂuhMUMaWWMC
umrm;mmumm;mnmwuumnmmwm

Frarcal sssels measred of amotised cost

» ie R Y

Longderm Deblors, Recewebies from Exchange Trensaciors [Consumer Deblors) sand Recewsbies fom Noo-
memw

Indaly Accourts Recensile sre velued o far vaiue plus brarsacion costs, end subsequendly camed of amaorised cost using the Effecive inderest Rate
Method . An estemale is made for doutfil dedl besed on pest defoull experence of o amzuris ol year~end Bod detis ore arlien of e
yeor m which ey are dentfied 02 mecovesstie. Amourhs recovabie wihn 12 morihs from e dele of sepoting o clessfied o3 cumet
A provision for f of A is Necenabies s esistiched when ihere is cbjecive ewdence ihal e muricpaiy wil noi be sbie io colect of
mumhhwmdwﬂhmnm»mmwmmnmam
recevabie 3 sesessed | and $en collectvely efier grouping the ssel = francal azsels wih smisr credi nak characiensics. The smoust
dhmauhumufmlﬂ:mm-ﬂhm*dwuuﬁhMdh
effeciue inferest rebe. Fuliee cash flows n 2 goup of Firancial Assels thet ave collectively evalusted for impoirment ave estimeted on e bess
dwmmbm-huﬂniMﬂIhMRhmw&nd&gwaRd
dcourted where the effect of decourtng = mmatenel

Govewment sccousts sre not prewded for as sucs rés sre regarded a2 acie
The camying amount of e Financial Azset is reduced by the mparment lozs directly ior ol Finencal Assels corved of Amorised Cost with the
exception of Corsumer Detors, whes fe camying amourt i reduced Brough the use of en sllonence scoourt. Wihen @ Comsumer Deblr =

corsdered urcolectbie, 2 5 welien of sgainst ine slowarce scoourt. Subsequent o ris previously wriben off sre grediled ageinat
revemue. Crarges in e camying amourt of e sl sccourt sve recogrised in the Stei i of Francial Pedformance.
Frencel s3sels measured ot cost

¥ Bhere is objecive evidence thet an impaismert loss has been incumed on an mvestment n o Residual inlerest Pt is not messured ol fair value
because il for value carnct be messwred relatly, e emourt of Ihe mpeement loss & meesured @3 e dffeence betmeen the corrpng amourt of e
Frarcel Assel and e present value of estmeled fdure cash foas decouried ol fe cumert meniet mie of mium for 8 seilar fneccsl sssed Such

Derecogriion of Fnarciel Asseb

The muricpaliy devecognaes Finencal dasels only when e corbechusl g fo Bhe cos® oms fom e asel expors o & bersters e Francd
Asset ond subsiartialy ol $e rais ond rewards of cunership of the ssset o encher ertily, except when Councl approves tie wribe-off of Francd

Aszsels due ko renecosmretilly.

L S

recognaes 8 colisieraised b g bor the p
Devecogriion of Fnanciel Lisbiites

anﬂhwhhumhmmddhmwhddlmwm«
mummwhmnmqmm fowed o lablbes nhS&MiFﬂuﬂd
Pedormarce.

115 laventories

Irfiel Recognibon

Iwenicaes compase curmert azsels held-for-sale, cuvent sssets for consumpbion or disbbubon dusng Bhe ordirery couse of business. Inveriones ae
iréiady recogroed ot cost. Cost generally wefers b the purchase pace, pius tmxes, bansport costs and ary ofrer costs in bangng the Invertones o ther
cumertlocaton and condbon. Whene inverricry is menudachured, consinucted or produced, Bhe cost indiudes the cost of lebour, metenels end ovemeads

Where Invenicry = ssqured by Se murcpally for re or nomeal conadersbon (e 8 norexchenge ronsacior], e cost i3 deemed b be equal o e
for veiue of Bhe 2 on the dole scquied.

Direct costs relebng b0 propedies et wil be scid as Inveniory sme sccumdsied for each sepersiely derifisble development. Cosls siso mciude o
proporion of oveshead casis.

Swequert Vemum—ert

~ ., Baa i mm s m s . a_a_

C e siores, raw matessls, wos-r-progress, inveniones disbibuied et no change or for 8 nominal charge and firished goods ave valued of fhe

lower of cost and net reakianble walue (nel amount bhet the ~uricoelly expects i melize fom the sale o Imenkry n the ondrery course of busress)
The cost is determined usng the First-n-Fest-out Method for oozt of commodibes.

Wit etony

Maw-wwhmﬂym*nudh!ﬁhbmﬂlbh or o use & ink , o
wrese he sunopelly has wﬁwwﬂm*u&uﬂw“m{m,mwm&]m*a
dama, et ave filed by nabuml resources and el hes not yet been bresied, frat = under the conirdl of e muncpaliy but canno be measwed reliably
& there is no cost alached o the weter, & not recognised in Ine Statement of Firancal Posiion.

The bass of delewmining e cost of weler puschased and nol yel scid st Sislerment of Frarcial Posiion dele compases all costs of purchase, cont of
conversor ard ciher cozl maumed m bangng e Imvertory & i presert locaficn end condibon, el of tede discourts and rebates.

Water and purfied effuent are valued by using tre Firstan-Fisst-od Method | ot e lowest of punfied cost and net resiisabie vsiue, maokr = 1 o stored
ad corbolied n resemvor: ot yea~end.

Lirer mseniones

Redurdart ord Irvertones se derthed snd weten dowm bom cosl i net welasbie vaiue wih reged io ber esimeied economiz or
reslzssbie values and soid by public sucton. Net resiizstie value s he esimsled pace n e ordnery coume of busimess, less spplicable
vassble seling expenses. Difierences erisng on e messusement of such inveriosy of the lower of cost and net sealsable value are recogrised i bhe
Stalement of Finenciel Performance in e year in which ey anse. The amourt of any reversal of acy weledoan of Inveriones ansing from an
rerease . net malsatie ymhue o cumest recl % cost i recognised a3 8 reducBon i Bhe smound of Ievesiones secogrised as on exoense i e
percd n wher e revrsel cooum

The camrypng amourt of Imverion,
Hﬁwbmhhdimﬂ

= the pescd et the invertory mas sdd, dstsbuted wrien off o consumed, uriess

NG
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116 Revenue Recogniton
Genera

Reverue o demsed bom 8 venely of soumes wheh indude rates leved, grarks o ciner bers of govemmernt and reverue fem bedng sctivbes snd
oiher sevices prowded.

Reverue compraes be far value of the et d or seceveatle for the sale of goods end sevces in the osdnery course of e
runcipaity’s schvies. Reverue s shown net of veiue-added tax, refums, redeles and dacours.

mwm_mmhmdmmhMMIuMiﬂmeum

bases & esiimeies on hiskoncal renuils, laking inls consdereion the bype of , the bpe
F hu#dwwdhhwdhw

R from Exchenge Trensactions refers fo revenue et scced o the municpaiity deecly i relum for services rendered | goods sold, e value of
epproximeles the consid s i vsialeill

mmmeMbMHthmdmmmuﬂﬂﬂMm

monxmelely equal value m exchange. R i3 generally recogrised b the exient that e selsied recest or
mmbm-:rmﬂ-\dMam%hmhm
Revere = messured ot e far vaiue of the consdens d or abie. R = mduced for reborra, siock sotation,

proe polecior, sebedes ard clher semier slowarces.
Fuﬂnuhmdb“mudwﬁhﬁ-#ulw#mwﬂhgﬂanmm‘sw
barsacton.

Revenue from Exchange Trancactions

Senvice Cherges ere levied in leerms of approved fanfls.

hwmh*nMumm“dm.MmﬂRWGmwm
P ,_1hlndmhwdmh:hy ove made monbly when meler readings heve ot beem performed. The

reonsl estmek d e nmﬁmﬂ,mﬂdmmmdm‘muhwn
m-wmnmm" tmerts b o smpicn am made r the nvocing perod i whih melen
mm—imw-rmdumnhmmwhwd o "o the last reading
deie and ine reporing deie, an accrusi S made besed on e sverge moninly consumpiion of consumers.

Semaze crasges relsing bo ge and sariisbon se med or 8 monly bemi m awesn by sppiyrg S approved befi o ol propeties. Torlle
nmwmdquRMMmhuﬁﬂdmm

In croumsiances where sevces conrol readily be messured and quaritied, » fio! rele servce cremge 8 levied montily on auch popertes.
Interest. royaites and dvidends.
Rmumimhmbmdﬁmﬂgh&wﬁﬂ%wﬂ%ewm

- § = revrable bal s - ran e chor ad b el

e
4 2 pochabls el e scorams banelis o sance pdacial srsocaled wbe e sudy ana

s The smourt o e seenue o be measured reliatly.
Infiesest iz moogrized, m suplis o deficd, uzing the efiectue rievest e method.
Royslies are mcogrised as they sre eamed i azcordance wis e suteiace of the sieiant sgreements.
Dwdends o smier deirbudons ere recogrised, n surpius or defict, when bhe muricpaliy’s nght o receive peyment has been esibished.
Servce fees nduded r e pace of e produd are resognaed e reverue over e penod dunng whier he servce 3 perioemed
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(46 Revenue Reconnition leastoed)

b e il 3

Rentals Recerved
Revenae fom the rertal of facibes and equpment o recognoed on 8 ShagrHine Basa over the tem of e lease agreement
Finance Income

Iriesest eamed cn imvesiments i= secogrised in e Sialemeni of Francd Fesiomnence on e Time-propodicnsle Biasis that iskesirds sccount the
efectve yeld on the mvesiment

Iriesest eerned on the follomng rvesimerts s rol recogrized in fhe Stalemend of Finencial Peviommance:

= inierst eaved on wutised CondBional Graris iz sliocaied drecty 1o e Credior Unufiised Condiioral Grarts, # the grant condions
e hat rlewst 3 ayesie b be Lnde

Tariff charges

Reverue ansng from the appicaticn of e approved larff of charges 3 recognsed when e reievart senice @ rendesed byspplying e relevart
suthonsed tafl. Ths mchudes the imaung of icences and permits.

Revenye from Agency Services

Revenue for agency senices = mecogrised on @ moninly bexs once the sevenue colecied on behaf of agerts has been quanified The reverve
recognaed = n lerms of e sgecy sgeemert

Sale of Goods (ncluding Howses)
Reverae bom the sale of goods 3 secognsed when all e blloag condibors hewe been met

mmmumnumumunmamdhm
mmmmm 3 9 al ‘“h&gﬂuuﬂym-ﬁmrﬂ

(b]The amourt of revene can be measured refsbly;

(c)Tre murcpally relers nedher cortnung menegenel inwhvemert 1o bhe degree wualy esxceted wih canershg nor
efechve control over the goods sokd

(d] B s probeble that the eccnomic bemefls or senvice potenbal essocisied with the transacion will ow o the municpalily; and
{#) The cosh mcumed or b be incumed n respect of the barsachon cam be memsured relably
Revenue from Nomrexchange Trancactions

An mfow of sesources bom o Trenzacion, bhel meels te defnbon of o= szset shel be 2 o p2sel wheni is probable thal
e fAse sccnomc berefls or sence poletal ssscceted wi the sssel wl ficw 15 the murcpalidy and the farvalue of Be aaset can be messured

refisbly. The aszet shall be recogrised es reverue, t o e exiend thal o labilty = o gnsed i respedt of he same o,
ipmauﬂgdmnngmom&ugﬂmﬁmﬁhhhhmdo%dhm‘na%hm
et on outflow of economic berefit will de requined b selle the obiigetion and 8 refadle oithe

Bate ekt aee

Denslions and funding ere recogrised os reverue b fre exiend et the muricpaldy has compled wilh any of the crlene, condibonsor cbigaSions
Mmhq&ﬂh&hmﬂuﬁa#ﬂhhmhmﬂmm«mw n ke
Mdmhmmwﬂh" b;luL" , 8 lablbns recogrsed lo the extent that e criene, condbons or
coligsbens mave not been metl. Whese such requr ferforesbie or whes past exp ma: ndcated thet the barsferor has never
M&w&ﬁbmhmwm“wﬁamwmmmwhm
wil be considered amsiicion end is recogrised e
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196 R Recognion | d

Reverue fom public contntutons @ recognsed when ol condbons. fed wih e conbrbuicn have been met or where theconbdbuben = b
fnance property, plant and equipment, when such lems of propesly, plart and equpment are brought info use.

d of far value in accomdance wi fe Standerds of GRAP.

Zssem siqueed bor soremnctange ==
Govewment Grants and Recect

medMﬂmumhhmmhmewqdhmm
ded n the oy Wrere e syeemeri conioirs § sSouistor b rebum Pe msel diher ulre econom benefls or sevce
Mnhmdmbmmmﬂhmnhmﬂaﬁmwuhdﬂﬂh
Mmummamuhm o k where past . hes ndcaled thet the
fevs tms ee edowad e wmguresent o sty e barsh muhwuﬁamwmmm
mhmdum-wnsw-m

Govemment granks Bl are secenvable a3 compensalion for expenses or lasses sheady incurmed o for e purpose of gung immediele frencel aupped
kb the muncoaity wits no fubue relaled costs. ave recogrsed n e Stalement of Franciel Perormance i the penod in which Bhey become receneble.

Iriesest eorned on invesiments i3 besied in sccordence wrih grent condiicns. F i is peyable o S funder i3 recomded o3 pert of e cedibr and Fil s
e municipaify's mievest, & 5 recogrised o3 rierest eaed in ine Sisiemeri of Francal Fesicrmence.

Reverue is recognsed when all condiScns assodisted wilh the corbibufion have been met or whese Se conimbudion o b firance sy, plart and
equpment, when such dems of poperly, plarl and equpment ere brought rio wze.

Revenue fom Recovery of Unauthonsed, breguler, Fruiess end Wasiehd Experdiue

Reverve fom the recovey of wradhensed, reguler butiess end westedd expendire o besedon wmmmmunn
Muncical Frence Mensgement Ad (Act No 56 of 2003 and 3 secogneed wher Pe recovery hered bom the esporsibie councillons or officidls =

wusly ceder.
117 Provisions

Prouiscns ere recogsed when the ipality has 8 present or consiruchve chiigation a3 & resul of pest events, # is prodebie thet an outfow of
meMmeﬂ&Mbu&hMﬂaﬂh“mumdh

The best esimele of he emendiire sequond 1 selle Se pesent MQNMMhMﬂMnbu&h
mdhwuaumtmmwumnunmqnwﬁu egemert of e paity,
T of semiler tons end, i some cases, repors fom indep t experts. The L
Sgplemuied by Spe e Sy everts s e seporing dele. Urcermntes sumoundng e amourt o b€ recogrions & 8 provision eve dest wih by
vascus mesns dng b e t e the prorsiom beveg d ol l#nﬂmdhk#ﬂswh
ing ol osssie szomes oy bher sssccemd pusences

Futre evests thet mey afiect the smourt required b sellie an chilgation are reflecied in the amourt of & provisicn whese Pewe = suficent chiecive
erdence thet they will ocowr. Garms from ihe expecied disposal of assebs ere not ioken o accourt n

g 8 p Provsions sve nel recognsed for fubre cpersing losses. The present ciigaficn under a= onerous conbect = recogrised and
desop A corirect is & conbrect in which fhe uevodable costs of meeling the under Be contradd exceed the
ecorom tenefl o be moewed undes L Tre sdable costs under o conbact reflect he least mel cozt of exiing from the corfrect, which

uhmdhudtﬁgiﬁqmemmhﬂﬂnhml-ﬂwumhmhwtda

“m-mmnwm
Proviscns s revewed o seporing date and fe amount of & provson = he present vaie of e expendiure expecied b be requred b selfle e
celgation. When the effect of Sscourtng is malenel, p nmumhwu«muwwwm

mdhhﬂuduw The impact of fre pesodic umwinding of e discount i3 recogrised n e Stalement of Finencl Perk
o o framce cosles Locars.

148 Employee benefis
Short-term employee benefs

R 13ed r fhe Sinlement of Frsncial Pedcrmance es the services sre rendered, except for
Mneﬁywﬂdﬁmhm&m‘m

The muncipeity has opled fo et &3 proviaon for lesve pey 03 o° sccmuel.

The conts of ol shosdem enpioyee benefils such s lesve pey, 8% wcogneed durng the perad n wrich the employee renders e reigted senice.
The labiity for leave pey is based on e ioial scorued lesve deys of year end and is shown 23 & crediior in e Staiement of Fnancidl Posiion. The

muncipeidy secograes Pe expecied cost of per onfy when ihe murcoeiSy has 8 presernt iegal or corstucive chigetor i meke
nﬂ!w'ﬂuﬂ*“whnﬂt
Poctempioyment benefies

The muncipelly provdes retrement benefls for & empioyees and councilos, end hes bol defined benef and defined contrbuion pash-employment
pans.

Defned contrbuton plans

A Defimsd Coninbndun Oan 2 o aﬁ.zhhe_u_,-‘_é,'ﬁ‘# philedons ode = semsmie ool The pely bes o legsd or
MMhMWMIHWMMW “bbm‘mhhﬁ!ﬂghmnh
curert o pace pesods.

The muricipeity’s conbbulions fo the defined corirbulion funds ere eslabished in lemms of e nies goveming Bicse plors. Contrbudions ee
mnuw&rwmnhmnmnmamqnmmmwrum
WMMNMMWﬂMMRWQWMWMMRM
Prepaid conirbubons ere recogrised as an assel b the extent et & cash refnd cr 8 reduction n e fulure peyments s svailable

Defined benefie planz

2 Defred Benefi Plor = » poshempioyment beneft pian olrer Sar 5 defined conrbubon plan.

Poshrefrement Health Care Benefis

The murcpsily has an obigetion b prowde Post-etrement Health Core Benefls b cedtar of s imes Acconding b e nies of e Medea 2d
Furds wi whch e muncpally @ m3cosied, 8 mermber (wh 3 on e cument Condbons of Sence] on refrement, 2 erfiled b remar 8 corbrued
w&hWMManhMuHEIWWdhuﬁdm&e Nt o Medcal A
Funds wel which the Muncipaidy = d, prowide for corls g

The defred benefit lebily i Fe sgzegate of the presert value of bre defined beneft cligeion and wrecognised ecuensl gars and lozses, seduced
By wrmcogrised pa 2ewice cozts. lnlplnulnm lnmmcummmum“uww
Credt

wphons and » discount mie besed on Bhe 9o k bond rete. Valusbons of these chiigetions ere comed
amnmmm
Sctusral gars of losses are recoy dalely in the Siatement of Financial Pedformance.
Pasbsemice costs o dy = & Ststement f F namasl Pedormance

Pesk senvice cost is the change in he presert velue of the defined benefit cbigebon for employee sewice = paor pesods, sesuling in Bre cument pesod

fom the mboducton of, or chenges b, postemployment berefils or dther long-dem employee benefis. Pest senice cost mey be aiher positve when

hanefis am inbeducad os %ﬁz%h%mﬁhﬁw
2 thet the present value of the defired bereft cbigebon decresses) in messunng & defined benefi labiily fre estly recogrme past sewvice cost ez —

o experse r Ihe reporing penod in whe the plan = amended.

Plam azsels comprise assels heid by 8 long-le employee benefi fund and quaifying insuwrence pdices.
Lengsenvce Alowance

thmmwaanddhmmhhmdk
Mowance Screme, which the municpally insStied and des, on employee [who i3 on the cument Condiions of Sewvice), is entlied b o cash

G



OR Tambo District Munucipality

(Reguteben mumber : DC1E)
Conscidalied Avvusl Frencal Sislements for Bre your ended 30 Jume 2017

Accounting Policies

118 Employee benefis (costnued)
dlowence, calculaied in femms of Bhe niles of he scheme, sffer 10, 15, 20, 25 and X0 years of confrued sensce. The muricipaliy’s lshilly s besed oo

BMMMMLHHWHMH*M“ Achusrel gans end loeses on the longderm incentves ave
accounied for through the Stelement of Fnancial Pedormence.
Provncaily-sdmnziewd Defred Se-eft Poma

MMM&W“MWWHMMH!EW . These funds

funds. The conirbutons o fund ctigations for he payment of refsement benefils are charged sgarst wevenue in the yeor they
mwmmmmummmmnwmmwmmumw
kirmg sum peymens or r future contbubions on & propotiond besis fom el petopetng muncpeltes.

Defred Benefi Pension Plams.

Where aggicable fhe mumicipallly has an obigefion i provide Posh-misement Pemsion Benefls b cerdan of s érees. Permon corinbutons in
respect of erpioyees who were not members of 8 pension fund e recogrised o3 an exp when ncumed. Ste¥ provdent funds e mardaned o
sccommmodete persornel who, due 10 age, cannct in or be et of fhe vanous pensicn funds. The municpelly conbhbutes morthly b the funds.

The lebity d in the Siah t of Frencel Posiion in seapect of defined beneft penscon plans is the present value of fhe defined beneft

ehtne end e penod lezs bhe fae value o plan szzels, et puztments e costs, The defined
mmmummm*nmmwhwwwmm T:m‘mdnhdhﬁ-dhd
chigation = delewnined by discouning the estengied fubre cash outfows using irlevest mles of P bonds Emat ave & dm
e cumency n miuch e bemefls will be pad, and et have lemns b mebarly scpsoxmaing fo the lerms of he relsled pension ety

Schuarsl gains o loszes ave recognised immadisiely o the Stslement of Finencal Pedormarce.
Pasksanice cosis s recogrised mmedielely = e Sistement of Fraccel Sedormance

NB: The munic-palily curmenty $2e% net have any empioyees that Il uader Defned Benefs Pension Pian
199 Leases

I

Leases are clazsified a3 Frrance Leases whes subsienially all e fisks snd remerds assocaied with curmehp of an mssel sre bansieved bo bre
““M- .

Leazes of propedty, plert end equpment, = which @ sgniicant portion of e msics and remands of cwrehp are riained by the lessor are dessfied o2

The Mumscipality 3z lessee

Finance leases

Where the muricpalily enfers nic & france lesse, property, plard and eg t or misngble essels subjed b france lease sgreemerts o

w&m:ﬂhhb*ﬁhm“w lbhmmdhwmmwmdh

inceplion of e lesse. Comespording listiles are included in the Sislement of Fnancisl Positon 83 Finance Lesse Lisbiibes. The comesponding

ﬂliu-!Mm‘dhmdhlﬂeﬂnm‘uhmihmmwhnmdhhﬂ
dacourted for the effect of nierest In d g be lease payments, e ipally uses Se irterest mie that exadly dacourts bre

lease peymend and m*hhmmdhmﬂ-qmmmmwnmm

accounting poices sppicatie b propedy, plent and
wammumemuhum which are slocaied between e france cost end e capdsl reayment
using bhe Effecive inlerest Role Mefhod . Frronce costs ere axpensed when incumed. The accounling poiicies relsbng b derecogniicn of frenca
rebuments ave azcled 1o lease peysties. The lease aaset it depreaisied over the shorfer of the assel's usehd Fe or e lease omn

Sutsequert o nital , e leased assels are rted e in with the stated

OR Tambo District Munucipality
(Regisbeticn mumber : DC1S)
Conscideied Avmusl Frarcel Staiements for Be yeer ended 30 Jure 2017

Accounting Policies

119 Leases [continued)
Operating leaes
The municipelly recogniaes cpeming leese renlsis o3 an expense i the Silemert of Francial Pedformance om o Shaighiine Bess over e e of

e rdevant lease. The dffeence bebween e amcurts recognised as en experse and e corbaciusl paymens av recogroed 83 o= opersbing lesse
mazet o hebidy.

In the evert thal lease rcenfves are recened b erler rio cpeming lesses, such ncerfues sve recogrised os o lakily. The sggregele benefi of
ircerfives o secogrised a3 o reduchon of reninl expense on 8 Sheightiime Sass | except where ancther syslemsiic besis s mose represertsive of bhe
bme pefiem n which ecomomic benefils fom the leased assel are consumed

Determining whether an Arragement contans 3 leasse

& inception of an paly defermines whether such o0 is, or corlnins 8 lease. A spechic assel s be subject of 0
hel%éhw”a%whmduw&émmeh#tbmthh
mmbuwumuwuudummumawm the smargement, the
muncpeily sepanies end oiver consdersions requred by such irlo those for the leaze and those for other elements on bhe
husdludlinﬁnduulhmmhlmmﬂlamb“hmﬁﬂmwﬂ
l%nnmddnmiﬂbhh*dhmﬂwhbﬂyeuﬁm‘uw“sﬂﬁm
mpuled france crange on the lebily = recogrined wing he ruricpeity’'s norementsl borowng rele.

120 Grants-i-Ad

The mumicpelily bamsfers money b indiiduals, ongarizalions and chher sechoms of govemment fom fme b Sme. When maiing Bese bansfess, e
muncpeily does nok

(a) Recewe amy goods or sesvices dreclly n reburn, 83 would be expecied i @ purchase oe sele b bon;
] Expact o te repad = hiume, o
] Expect s frencal reture, 83 would de expecied Fom en mvestmet.

These bonsfers e recognsed m fhe Sisiement of Froncl Pedormence 3 expenaes in e penod ihet the everts guing me fo bhe barsfer ccourmed t
121 Valoe Added Tax
Value Added Tax sscets and labiees

g'mﬁymavnwmmuwmhmwm 152)a) o e Value Added Tax Act [ActNo B9 oF
)

The entlies accourt for Value Added Tax on the Imoice Basis n accordance with section 15{1) of the Value-Added Tax Act (Act NoBS of 1991).
122 Usguthoriced expenditure

Urauthonsed is expenditre that has not been dudgeled for, expendiure that is nct n terms of the condibons of a allocstion receved from
deWMwmd&.dwﬂnnhhdlﬂﬁudwnmdhw
FmWMﬂdhﬁﬂMﬂwm Uneulromsed Expendiure i3 accouried for a3 en expense n e Stelemert of
qudﬂuhwumhpl’d expendiure ez ﬂ!mﬁns:mmm*hﬂ!dhm“
whete d, 15 2b ried for 23 n the Stelement of Financisl Py

- J

123 iregular expenditure

Imequisr sxpecdboe = expendiue btz y ko be Minicpel Finance Manage ‘uwudmhwwuw
Ne. 2 of 2000), ﬁhm%hkﬂuhﬁdﬁﬂwunmdhmr&nm menagemet poicy.
Imeguiss expendiure exciudes ureinossed expendise. bregue expendbure is sccounded foe as expendie in Bhe Sislemest of Frencd
Pert end whese ed, § 5 subsequently sccourted for a3 revenue n the Sish

G



OR Tambo District Munucipality

[Regizbebicn mumber : DC1S)
mmmwuu,‘-mnmm'

Accounting Policies

OR Tambo District Munucipality

124 Fruidess and wasteful expenditure

Expendie = expendiure et mas made in van end would heve been svoded hed e cane been d &l
expendiire relsfing b Frutiess and wesiehul expenditome = accounied for 83 expendium n fhe Stelement of Francal Fedtrmance n the year thet the
expendibre wes mcumed. The expendiure is dessified n accordence with e rofure of be expense, end mhere recovered, it & subsequently
accounied for a3 sevenue n e Ststement of Frenciel Perdomence.

125 Material Losses

The MFMA requres ihe disdosure of malesal losses incuved dusng the yeor under review. The disclosure is provided im order o comply 1o Bhe
legdsbve requrements governng Wncpdbes ond Wncpel Endles.

Due o ber sgrficence, e complele calculstion of weler and elechody losses & prowded, ndudng fhe cpenng balance, pucheses, sses and
dasing balance whee appicabie. The unit mie s e rele per e last purchase 3 mvenboy is measured besed on be FrsbinFrstOut Method as
defired by GRAP 12 [lrvertones )

126 Changes in Accounting Policies, Estimates and Ermors

Cranges in Accourtng Polces et ave sffecied by mansgement have been apsled reboapechvely in derce wih GRAP J requ s encest o
hﬂ“iuuﬁﬁdhﬁmhm*ﬁwhmﬁd!hdmynpﬁhnﬂmhm
mummdm%ummbhmﬂmbm 2 i p

Cronges n & ng Policies ave diaciosed i the Noles fo the Arnusl Firencel Stetements where epplicabie.

Cranges = Accourfing Estenales are acplied prospecively in accondance with GRAP J requsements. Delails of changes in estmales sve dadosed
B Noles & ®e Lenusl Frrancal Statements where appihcable.

Comediion of Emors i3 spplied rebospecively in ihe pesod im which e emor has occumed in sccordence with GRAP J requrement, excest to ihe

Mﬁluwbmhmekm«hwﬁuﬁddhwhm«uuhmwﬁ“aﬂh
cpening belances of asels, heblbes and net sasebs for Se et penad for wheh rebospech: s pracbcal. Detnls of Comeclon of
Emces are dincicsed r e Noles o e Arnusl Firancal Statemends whese scpicable.

127 Treazmment of Admintration and Overhead expenses

The costs of mleral support sences are bardfermed io be vorous ard desotmens b whem 2re made zuadask

Contngent Labiifies represent 9 possibie cbigetion that anses from past evens and whose exisience will be corfimed only by an occumence of noe-
occumence of one or more uncete fubure evenis not whally within Bre coniral of the muniGpelly. & corbngert lieblity cen slso srce ez s renlt of o
present colgebon fhat srses bem pest evens bud whioh 2 nol recognaed a3 o leclily edher becouse & = nat probebie el o cuton of msources
embodyng econcmc benefis wil be requred o selle be chiigaion o the amourt of bre chigafon cannct be measured wib suficent refatidy.

Conngert Assels represert possitle sssels thel srise fom pest everbs and whose exsience wil be confrmed only by an comumence cor non-
occumence of one or more uncesis hubure everls not whally withe e comtol of the muricipality.

Confingent Assels and Coringent Lisbiibes sve not recognased. Corbings e diack
129 Commitments
Commiments e bibe expendire | which e muncpelly commiled and et wil el i e oullow of msoutes Commibrens e nat

Wah%dfmﬂ%ulbﬁunmﬂnm&%dwm b oo included in e
. & disinchion s made b capdal and

n Notes b0 e Senusl Frarcel Ststements

Cwu&wlhmdsdmdhr

Agproved end corbacied commiments, whese the expendibure has been approved and e conbact has been swerded ol e mporing
&.MMQMQ-MW of GRAP.
conbecied commitments, whese fhe expenditure has been spproved and e corbec hes yello be swerded or 2

- deszsfy trerts where he munceaiy ts el 1o fubure bamsacions el wil rommally st n e oufiow o
- wuumm&hw&upﬁmmmmﬁm toed are disdosed in the disdh
Nofes bo the Avrual Frescsl Sislemerts.

(Regesbetion mumber : DC15)
Consoiideted Arrusl Firancal Sialements for Be yeer ended 30 June 2017
Accounting Policies
19 C-—ulslom

Oher commitments for conbacts frat are non-cancelable o+ orly canceliabie of sgnficand cost, shauld relsle b somelhing obrer P e

busness of the muricipality.

130 Related parties
Mu-ﬂumuﬂw«mmm“mmdnmm&ﬂyMuMbwﬂuM
conirol the oiher pasty or over Bre ofher paty n makeng frencal andior opersing decisions. Maragement is regarded as e
related porty and compnzes the Councillors, Meyor, Execulive Commitiee Members, Municipel Menager, Chief Financal Officer and oll ciher marage=

mmuh&mﬂw«umwhww

1. Events aker reporting date

Events ofier e eportng date thet ore dassfied a3 adiusbeg everts have been sccounted for n e Avvusl Frencal Stslements. The everts ofier the
Nor-odusing Shierens.

reporing defe Sot o dassified = Everts ofier the Repoting Dete hawe been dadased n Notes lo e Arnual Frencel

132 Comparative figures

Curent Year Cormparabies

In sccordence with GRAP 1 Budgeled A ks hove been provided end forms ped of the Anrusl Finenciel Stslements.

Pror Yeer Compamiives

When £e preseiator o0 dlezsfoston of 2272 m e Aonusl Frarcael st b= 04 paor pemod comzarsty nis s reclessfed The
neture and seeson for the redmasficebon = dadosed.

Budget infcemetbon
m-muggmmmmnmmhwwnnm&hmﬂmmqh
Councll for S preparsion of these Amusl Fnancisl Stalements. The mis ae scheduled es & sepersie addbcrel fi 1, called be
Stslement of Companaon of Buigel and Actusl emourts. Exp Y s provided in he mmbwﬂ;ﬂhwﬁdﬂ
_‘-L‘A_Jﬂ_-“_‘—%ﬁ—i-"%——l_-ﬁ.ﬁ‘a—-m“i__.h“‘-‘—_Auﬂﬁ-_‘-.[l"_—-. ““
e muncpally snd do ot nolude budget ricemats o subsdi sies. These figures ave those spproved by Be Counci of e

WlﬁdMhph&g-mdm&hn&:ﬂdhmw%hwgme

The spproved budget covess he period from 1 July 2076 1o 30 June 2017

133 Long Term Lizbilitees

A equilty nsbument 3 a7y conbect Bral evdences o resdual intesest in Ihe 233es of an economuc ertly sfler deducing ol of & lsblibes.
134 impaimen: of cash-generaing asses

Casrgeneebng assels e pozebs ged win the chyectve of genersing o
WalmdeMhnMM

Irpaiment s 8 loas n e fudure economic benefits or senice polenal of an assed, over and sbove Pe systematic recognibon of Bhe loss of he assefs
faue economic benefs or service polertal Brough deprecation [smotsebon)

iel wtum. An asset genersies @ commercal rehuw when =

Camyng armourt s Phe amourt st whuch an easet i recognaed in e stalement of firancal posbon sfter deductng any accumulsied desrecetion and
sccurnisied mmparment losses thereon.

A conbrgereting und 2 bhe smallest dentfisbie group of e2sels meroged wih be olyecive of geremsing o commecal sehum et genesmies con
riows fom conbrung use Pl ow lagely rdependent of e cash mfioas o olher assels or groups of sesets.

Cosis of disposal ave mcremertal costs drecly stibulsbie b the dapossl of an sasel, excluding fnence cosis and ncome tax exense.
Depreciaion (Amostisation) is e systemalic allocaion of Pe deprecisbie smourt of an azsel over is well ife.




OR Tambo District Munucipality OR Tambo District Munucipality

’ : (Regisbetion rumber : DC1S) .
Cansoidated Anusl Fnsncel Sisiements for B year eaded 30 Jume 2017 Conackdsied Aemoal Finarciel Stelemerts for e yoor ended 10 June 2017
Accounting Policies Notes to the Consolidated Annual Financial Statements
e : e - e
1M mpaimment of cash-generatng 3sses [consrued) Fgues nRard 7 26 207 mé
Farvalos less costs o sel is the smcurt cbianabie from the sale of an aszet nam aems arsacton betaeen kmowledgeatie, pertes M
lexs bhe cosks of daposel. e wilng 2 General isformation
. MTmmwmm:eauWMnmmcmm ond has S local municpeites
Recoverable amount of en essel or 8 cashrgenemting unit = the hgher & fair value less costs o sefl and & value i wse. wnder I sdiclion. The add gosierad e md sancosl pace of busress s duckasd wder “Geren rimsbor” rciuted o b
i Lors Frrarcsl Tt “‘u_dnh“ duchon of the Armusl Regod. The sancpel schibes of e muncially s daciosed = e Anvusl Reped
f8) e peiod of bme over ahich an muet s expecied b be wed by e ecoromic enfby o Snd e prevcaioud by e Mesicipel Fimmos Mesegeemed Acl (VFUS.
o) e number of producton or smiler unks expecied o te cbisined fom e azsel by e economic ently. Ke Fresh Produce Maset N°C 2 & municipel enfly in Mitaha, Essiem Cage Provisce. The sddresses of &s regisiered ofice and pencipel place of
cs . bybe ety o dik 5 & o : ae a3 followr " GO0 nihe ni ond of ine Arrusi Report. Tre pAncpei aciviies of ine eniily ore dodiosed n e Amnusi Repor.
* Nenga CR Tambo Devel i Agercy = 8 igal ently n Whethe, Esstern Cape Province. The addresses of b regsiesed office and prncd
135 Bomowng costs place of business se daccned in e mhodurion and cvenview of S Anmusl Report The sancpel sciviies of e enfly sw dackeed = e Aerusl
Borowing costs ave inferest and clher expenses incurmed by am enlily in ton wih the b ng of funds.
Borowing costs se recognised a2 an expense in fe pesod in which they are incumed :
Weter 78 414182 27,061 a1
Cormumeble Sicre: 20416930 16200710 20616192 16.297 258
20654091 16,614,092 208019 16,711,480
Invetores ae held for oan use and messured of be lower of Be cost and cuvent eplacement cost No weie downs of mvertory b Net Reshssbie Velue
were wqured
Tra cost of weles sroduchon fos e year 4o R1.70 pee ihoibe (2016 145 per Kicker,

Geoss balances
fizte BSAS0R  MEINTE  WSESHR 206313756
96,476,124 73506684 96,476,122 73,526,584

Othes Racenssties 151382742 184388520  E17BIE0 1846885H4
T SLAe8E  SWIM0  BLSI9I8E  SALSsast

Less: Alowance for impairment

Wisles (32382958 (23033 MT)  (MA39155) (250538 uT)

Sewersge @9414027)  (85155,256) (@94  (65155,256)

(e womsbies [155,100500) (126350648  (155214180)  (126631,%9)

442.040,051) (442

Net balance

Tistes 4147592 879509 Q4755 35779509

Zramage 7062087 8371428 7082087 gIaz

e woesbies 628223 58,037 872 083,30 58,032 675

SAA025 102188809 SAGIA0M 10248712 *

et

Cument [3-30 dayz) 6.216,365 7,741,368 216,365 7,741,368

3180 days 30z 7505488 30 7,05 A4

€190 days 240268 3263157 2,8026% 3,33,15'

A degn 29,143 825 17,264 540 2914346 17,269,540

4TSS 35.779.609 ATSSM ISTT9609




OR Tambo District Munucipality
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OR Tambo District Munucipality

(Registebon mumber : DC15)
Consoiidsied Annusl Firencal Stalemerts for Be yeor ended X Jume 2017

Notes to the Consolidated Annual Financial Statements

Wurczaity Geoup Wunccaty Geaup
Fauwe » Red 20 206 207 S Fawe nRed 0 2016 217 i
4 Receivables from ge tranzactions |/ 4 Receivables from exchange Tanzactions [contnued)
Toaal
Sewarage Cumert 0-30 deyz BRI N\EX0 BT 15620
Cumert [0-30 dayz) 142853 1,722,800 1828535 1728200 3-8 doys ’ 19271778 218858299 19211,778 21,859,299
31 - 50 deyz 1000852 1R 1000452 105417 €190 doys 17,155,656 17,430,453 17,155,656 17 80453
€1-90 doys s85838 TET1 Sess 061 ) deg 522 135308 £23324 008 83 507 567 484526713
3 dopn 404722 4,630,500 4047 4,630,500 ———— bl sk
7062057 ) 7062097 BITIALE e e R e
Less: lownrce for mperment [SS863 609 (442080081 (90455166 (423249 553)
Oher fapecih 482029 102180999 S4602.001 102483712
Cument 030 dayz) %2970 2527987 33738 2527587
3-8 doys 029% 257 5% 708 256040 Less: Alowance for impairment
£1-%0 doys 327628 195353 312120 1,953,535 Cument [0-20 deys) (17,113,300 (9558M5] (17304723 (2,558,045
“Hdep 5284,65¢ 50958459 513,372 S0951 872 :: . g 2 i_:;igﬁ {:Eﬁsgﬁgij gﬂ @ ::m%
>3 S8 2 75 = { (11,367 047 ol
R L  un iy S depn BOSSSSTI  WI0MSQ0)  (S028203 @101
Summary of debtors by customer cazsification (SEBA63609)  (M42040051)  (SBEOTTES)  (442.321.42)
Residential R #ation of 2k for imp
Cument [0-30 doy3) 10092833 9,473,854 1005283 SATIEE Saisece strageregef re pea (412080051)  [BB4ESI0E7)  (442060051)  (364,854,067)
31280 dmyn 839620 10,130,738 833200 10,150,738 Corttutions o slowssce (151745758  (38705,556) (161850430) (95,947 58%)
ﬂéﬁ:” ﬂllg,; ﬂ%ﬁ ﬂ?!gg &gﬂﬁ oot momrmestarten of sgecst slicasnce 14523116 11,520,614 14923,1% 11,520514
- SIAR63689)  (442040.051)  (S8BAT7. (44230
ORTEIEE  NTINTE L87616M 397126788 ' 1 2 =
Lesz: Alowsce for mperment [a22.229,955) [3E8482.047) {3}95.929! (385,462.47) s R s R il
6,531,669 B564 T4 8365678 86684741 =
GurdExendbe - 22081 623 - 82081453
ndusmal commercal Shorkiems 15,805 4386 18,805 4388
Cumest [2-30 dayz) 557938 3058727 5579338 3,085,727 Sundry Detiors e 114816 12596,168 10,069,386
3-8 deys 422520 278520 422520 2785234 Oher condval accourts NS nm ;NS nm
£1-%0 deys 3 567,200 2807182 3867201 2,607,162 mparments (7845 (R380.7) ((85459) (83,840,307
30 days 70,767 268 45220290 70767289 45390290 12158687 8,513,659 1194582 9868229
243200 3852413 B 53882413
Less: Alowerce for impoirment PIAGISIG  @460WNSE)  OSNUY)  (4601954) Srotasm Loars manly comare lempomey aduances made o locsl mumcpaibes which e repaysble w1 morihe
297552 7832809 3150830 780289
Sundry Detiors sre n reaped of dedds outstanding ot yea~end on normal business barsacions eteved mio by the munapaity
- 1nd )
¥y i The muricipelily does not hoid depcsis or civer secusly &r &3 R bes. None of Se R bes heve been pledged a3 secunty for e
Cument [0 -30 days) SB05 53 4255 677 554 TH 4 26577 e "
3-8 doys o 36557 3,851,406 350 38516 munageitys fracad fabites.
£1-% 27265% 2038082 2430268 2038062 i e . .
_!N.:” 3502812 191553?-1 23573681 19,156,523 Reconcdizzon of provrion for impairment of recervables from nosmexchange trassactons
Less: Alowarce for mperment = 5 . -
e R e R oo SRR PR mees Bom e
Lot Nelan off ms urcoaciane (#2,961653 - (32951853 -
Oher < e L - S (7] 2 a.‘saﬁa—.
Cumest [0-20 dayz) IpeaTS 47258% 3,904,282 4725532
:: gm %;:::; ggé’; i’:g:ﬁ ;g!’i The Paowsion for Impaiment on Recewables exshs due lo e possbilly thet these debls will not be d. Loams end sbie
<50 dayn 78,433 081 5183802 83764 541 51,596 602 ?WMdMWdhwdemuwmmmhMmmd
Less: Alowarce for mpeirment @5,170.212) 8243 @IS 558432 for evpas
TSR0 63259 166,98 5648259

In defenenrg the of Recewsties from Norexchange T , e a4 oy chenge n the credit quaily of he
Debice from the dele credd was indally gmcled up b the repering dale. The ot dmlmawuhummww
ond unselsted Accondingly, Bhe management believe et there i3 no fufher coed provsion required i excess of he Provision for impairment.
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OR Tambo District Munucipality
[Registetion mumber : DC15)
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Notes to the Consolidated Annual Financial Statements

Wunczeity Group
Fguwes n Rand 20 2mé 207 06
S Recavables from non-exchange transactions [comtrued)
N3 Proviscn for imparment hes been mede r resped of g ot debt as these ris ave deved & be fully recovenbie.
The & g Loens and R 2% nouded ntme tolal amourt of e Srovson for Imparment
Governmert Subsdy Clems - 295155 - 82961553
Swrdey Detlors £78,654 678,554 822301 TET A%
678,654 560307 844,301 B11918
6 VAT Receivable
VAT 83382717 T84S 833877 THA5 554

Fares = Rand 2017 e 2017 e

Frpuses o Rans 21 L 2014 208

Vel = peyatie on he recepls bass. Only once peymert 5 receved from deblem, VAT = pord over bo SARS.
Ne inlerest is peysbie o SARS @ e VAT is peid over Smecusly, but interest for late peyments s chamged acconding to SARS polices. The muncipelily

es firarcai ==k poices n piace io eroure Tatl peymens are afiecind pefoe ine due dee

7. Cachand Cach Equivalents

Cash ond cash equvelients consat of

Cashon hand . - 8,352 MA437
Bark belences 9959 0 $8.334 383 105,275,550 9372
Storktem deposts 153,526,456 279295 341 185,053,522 309,667 532

25382250 763704 213387 8B4

For the pumposes of tre Sislemest of Firancal Posicn and e Cass Flow Sstemert Cash and Cass Equusiests include Casron-Hand Casr ¢
Berks and Investmests = Voney Masket insbuments, nel of outsianding Sank Overdrets

Current Inveszment Deposies

Short-leem deposiy 133526455 N9 M 186,053 522 309,667 532

Call Deposis ore rvesiments with 8 maburly period of less than 3 monihs and cem infesest sles varying fom 5 % b0 6.8 % [2018: 5.25% ko 8.20%) per

amnum.

Ceposts strbutadle o Unspert Condtonal Grerts . . - .
Oeposts sttrbulabie b Credices 15352645 29235341 10605, 22 305,567 532

19052645% 2951 160502 J0.6eT SR

7. Cashand Cash Equivalents (continued)
Acoourt number | descrgticn Zark simiement selsnces Cash bock baisnces

30 Jure 2017 30 June 209 30 June 215 30 Jume 2017 30 Jure 2016 30 e 2015
Muncipaily: Fiet Netonal Berk - 99788 168 S8 2:63888 3177018 99 205 04t 8334263 43328768
Curvent Zccount - S399013 7772

K= Fresh Prduce: Frat Natorsl Bank 228599 29481 274055 286% 299,81 274055
« Cument Account -

Nings Dewslopment 2gency: Firt 5157 52 1142214 1267 412 5,185,305 1,117 &1 1283174

Ninga Cevelopment Agency: Fist 12,20 83 15 12220 L b k] 15631
Ninga Develogment Agency: Fiest - - 30,266 “ - 30,256
Nirga Develogment Agency: Fst . . L4838 . ¢ 4835

Ninge Develozment Agency: Fimt - - LR . - 1910

90

Ninga Zgency Nedarke - . nEs : - 1155
Accourt - 102 098 9009

Total 105484 605 5,744 266 SLB198M 106,322 268 $9.760.178 44.961.275

The muncicaity does nat have eny cverdwun cumert sccount facibes wih ds Sanker and thersicre does rat o nissest cn cverdeman cument
sccounts. inferest 5 eamed of dfferent seles per anmum on favourable belances.

The munceailty did nol pledge s~y of ks Cash and Cash Equnsients 89 colisleral for s frencal labites.
No resinciions have been mposed on the muncgeify in terms of e utlisaon of & Cash snd Cash Equivalerts.
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Notes io the Consolidated Annuai Financial Statemenis

Figues n Rand

8  Propery. Plamt and Equipment
Munaopeidy

0]m7 2016
Cost/Veluston Accuruisied  Camyngvelue  Cost/Valusbon  Accumuleled  Camying value
degrecaton and deprecaon and
sccunusted sccumulsied
g
26.569.19¢ T 660 26.069,98 - 2588898
148 356 464 (29 058 £25) 99257 838 148,157 874 (41,877 080) 106,280 514
S086,697 207 (2300316425 2780381361 4923566407 (2164 800873) 2758772564
114018676 (48,536 308) 65482 368 145225028 (56,403 557) 88821131
2,379,770,705 - 23IM770705 1752586572 - 1,752586572
375,108 (37S,082) 23 375,105 [320,455) T4E10
TTH0SS (2I98326461) SX60.762090 699530010 (2200475325) 4733405885
0?7 2016
Cost/Valustion Accurmulsied  Corynguelie  Cost/Valusbon  Acoumulsled  Camying value
deprecaton and deprecation and
sccumndsted sccumuisied
-' w‘ TRk Ilwl‘m
268857 - 2656857 26685 7o - 26985 794
154 251,182 (77.042.281) 107 208903 184 120 741 (68 658 557) 115,48 182
2364% (236 4%9) . 2649 23%499) .
S005 657807 (2300316485 2789381361 4523666437 (2,164880873) 2758772564
132,636 277 B67a7a 68561537 162,692,833 (T0.453.413) 922% 420
2.379.770.705 - 230770705 1752586572 - 1.752586.572
375,108 (375,082) 23 IS108 (300,285) 74510
TR RAMISESMME) S¥W2308323 T70S0653981 ([2304542837) 474180144

I
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Figures in Rand

8  Property. Plant and Equipment (continued)
Reconciiaton of property, plant 2nd equipment - Group - 27

Openng balance Addtors Weiecf Disposals Tensfers-lr  Twesfers-Ouf  Deprecisbon Totsl
Land 26,565 7% - - - - - 26955 754
3udng: 115,482 15 198 530 (S8.079) . BA137R) 107208903
sz 2758772564 4248284 . - 18050201 [134141.4%) 27839 381,361
Other property, plant end equpment 92233420 17,138,795 (14,825,050 (4,783,205 . . (20,785,413) 68,961 537
inbastuchue WP 1752586572 T8 585,144 . - (160,502011) = 239,770,705
_eezad rFastcue 74,610 . . . . . [74,587) 23
4746141 164 S9.271813  (1ABEA080)  (4541284) 160502011  [160,902011)  [169415290) 5372308323
Reconciliation of property, plant and equipment - Group - 206
- .- o . ek Tuika-0f Ohid e : ioss o
movemens
Land 0 118977 . . . . (5,133,183 . . 26985 7os
Suldngs 119,125 205 1,561 301 - - - (875,7685) (£428558 - 115,452,184
nfagtuchse 2578285552 9,790,933 - 458,171 - €38 277 (134,162 0<5) (6,082321) 278,772,564
Ciher property, plant and equpment 9,222 17 17 401,876 (120,674) 72005 - 86833 (16,204 742y - 92238 420
rhascae WP 1275800922 43138382 . . (4,588171) . . - 1TR58EST2
Leased mhasa o 2156% - - {72005 (75,021) - 7460
4396827410 §10.207,93 (140,674 4660,176 (4,660,176) 2967  [155.093.369) (6.082321) 4746141144

I
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Notes to the Consolidated Annual Financial Statements

_lln'cody_ _ Group Wuncoaity Gooup

Faues » Rand 200 208 2017 08 Fgwes = Ramd 2007 2016 2007 2016
& Propeny, Plant and Equipment (continued) 9 ungble Assets [commued]
Aty sty Group 207 2%
The muricipaily dd nol pledge eny of il assels a3 secunly. The municpaily's cbiigsions under Fnance Lesses (see Nole 19) ave secured by e Cost/VslsSion  Accumusied  Camyngusbie Cosl/Vshston Accumusied  Cawying vslue
lesscry’ e ' e leased sasels. No clrer sxmeb of e mumcpally heve beer pledged 83 secunty. amestaaion ard smortmaton and

scoumulsied sccuruisied
Land and buildings cammied at fair value Rgaliant et
The muncaaity’s Land and Suidngs sre sccouriad o scoirdng b e cost midel and trasedios 6 fas sahie nas baes delewied. Compuler scliware, ober aeisH (1) 19017 8216745 B35 213638
Expendture incurmed to repair and mantan propersy, plant and equpment Reconcdizon of meangible aszes - Growp - 2M7

F—ry ‘n inin property, plane and belance  Addfors Amotastor Total
w“‘""“"“‘"‘" Frnancal Peddormance Computer software, 7
Lard end Buddngs 3E17,650 2,729,650 LN5TH 2,735,031 Viord besed m.:" m"! - “f “m'm 1, “
e - Sanison 15,103,360 742908 15,103,380 7,432508 —— — —
ezt - ster 5085007 SOMAT  BLDMAY 5 956,207 2.1%.38 805,184 [1.009.828) 1501758
Ofher Azzeb 2£829%0 4,761,059 3008411 4983005
Other information

16.490.925 74708 854 86.311.6% 75,027,152

Cer movemerts of Progedy, Plart and Equprest me = respect o Wos-nProgress completed mnd brersfamed bo Cost

The leased Propety, Plant and Equipment s secured a5 st out in Noke 12,

Refer o Appendices 'S, C and £ (4] for move detal cn Propesty, Plard and Equipment, inchuding $iose = e coume of sonstnucicn.
ladtonsltext

Delayed Proeas

No proyects that e curerdly n progress ave excerencing sgniican deley:.

Work-inprogress

The muncpaity nes noumed expeditre on copial projects who mere ot completed ot yesrend. The detals of bne camyrg smourts of experdire
rduded n each class of assels are linfed below:

Inbastnchue Roads 10,758,072 1075072 10,759,071 10,755,072
rhasyucue Sewerage TSRS 79514 568 TTAN 2S5 79514568
Imbastauciue: Weler 2209780280 17T N B2 22007M020 173 991092
Seidngs 1,554 861 . 1,552 561 -

2379770405  1EMM5S2  2ITATTAM 18225502
9 Intangile Assets
Wnaseily a7 20

Cost/Veelion  Accumdeted  Comyngvelie Cost/Valusfon  Accumdleled  Camying value
amosaton and amceisaion end
scoumleted sccumulsied
mpsment _ parment

Compuier softwese ober 7770333 (6,682.831) 1,087 2 70383 [5571,289) 209,108

The amossalon expense hes been inchided in the Ine flem "Deprecialion and Amodisstion” n be Sheiement of Financal Pedormance (see Noke 31).
Al of the mumcpaity's infangitle Lusels s Reld undes feenold miesesis and no Irtsngble lesets had bees pledged 8 secunly bor any ladiiSes of
e muncpdiy. No restncions apoly o eny of ihe Irtargbie Assels of fe muncpaity.

8.1 Significart inangible assets
Signficart infangibie Assebs, that dd not meet the recognibon criere for Intangible Assets a3 stpuleled n GRAP 102 and SIC 22, ave the fllowing:

(1) Websde Cosls incumed dunng e last tao fi years, § apph heve been d and not recogrised a3 Infangible Assels. The
Mwmmamumnﬁme

82 intangble aszex with Indefinie useful lives

sty amofises ol B iedanghle Assels sed non of such sasels sre regavded as haung indefinile usefl fuss The usell fves of B
bhq&lmbmnuwmhmw
8.3 mpairmens of Inaingbie assets
No gaimert ozses have bees wongrised on Irtangisie Assets of the runcosidy of be sepoteng deie
8.4 Work-in-Progress
The muncipeity hed no capdal projects for intangitle Assets which wese not compieled ot yeerend.
8.5 Delayed Projecss

No proects et sre cumenly n progress sre experencing signficent delays.
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Notes to the Consolidated Annual Financial Statements Notes to the Consolidated Annual Financial Statements
Fouwes in Rand 07 2016 207 ane [y FTH e 5 oaE
10.  levessment Property 11.  Hentage Assets [continued)
Wuncizality 217 28 udnm:mm"wmwmnmwmummumbqnmah
Cost/VokeSon  Accumdeted  Comyngvelue Cost/Veluelon  Accumieled  Camying value muncizeily. No sesindons spcly ko any of the Herdage Lssels of the muncipelly.
deprecaton and deprecishon snd
ecoumuleted acturulated
mpament imparment T ——
Imsiment croperty 2,200,000 - 2,200,000 2200,000 B 2200000 S i
N mpermert iosses have bees recogised on Hevbage Assels of be murcpalily of bne reporing dele.
Grow 2017 2016 ) . i
Heritage Assets measured aker recognition the Revalation Mode!
Cost/ValusSon  Accumdsted  Camynguelue Cost/Veluston  Accurleled  Camying vaive we
deprecaton and WN The munceally’s Heslage Assels e accourted for acconding b the cost model and EBnerefose no far uaiue has been delemined.
Invesiment propesty 2200000 - 2200,000 2200,000 - 2200000

Estimated Fair Value of Investment Property 3t 30 June

2 e uncoaiys Pussteact Progedy 2 hakd undes feerod nlesests and ne Inesiment Brcesty had tean tledged as secusty ke any lablbes
of the muncipaiily. Trer ane no resinciions on the reisabiiy of invesimert Property or the remiliance of revenue and proceeds of dsposal. Theve ave
o corfrechusl cbbgabiors or Irvesiment Progerly.

Imparment of invesament Property
No mperment icsses heve bees mecognised on Investmest Progedty of ihe muncipeldy of e reporing dete.
Workn-Progrecs
The munceaity had no capdal proech for Investmet Propedty which were nel compleied of yeamend.
Delayed Proects
No praects et sre curendly n progress s experenong sgnificent ddeys
1. Hertige Acsets
Wanareity 07 2016
Cost/Vahsfion  Accumdsted  Coryngwelue  Cot/Valuston  Accumulsled  Camying value
mparment loszes erpesment losses
Hslorcal buldings 90,000 . 90,000 90,000 . 90,000
[ — F2H 018
Cost/VelmSon  Accumdsted Camyngvelue Cost/Veluston Accumdeied  Camying value
mparment iosses erparment losses
Hipscal buldrgs 90,00 90,000 90,000 o0

Noproyects et are qurrenly n progress ere expenencng sgniicent ddays.




OR Tambo District Munucipality

(Registebion rumber : DC15)
Consolidated Arrusl Financal Stalements for the yeer ended 30 Jure 2017

Figures n Rand

1,450 %51 (1,957,702)

017 2016
Cost/Veluston Accurueied  Cemyngvelve  Cost/Valusbon  Accumuleled  Camying walue
degrecsion and deprecisbon and
accumusted sscy~yisied
e
20,154 55 » 15,988 62
2017 216
Cost/Velusbon Accuruisied  Comyngvelue  Cost/Valusbon  Accumuleled  Camying value
deprecston and depreciabon and
sccumdsted sccuruiaied
20,952 £97 - 16,616,345
Addtors  Addtons hwough Decressesdue bo Transfer receved Gons or losses Toksl
Norexhange  hervestissies ansng from
benzacions cranges in far
vshoe
- - 174717 11818217
1500

692,908 9134879

2. Biclogical Assets
Mancisaity
Bclogcal aszet
Growz
Biclogical aszels
Reconciiaton of biclogical assets - Group - 2017

Opening balance
Trees n @ planksSon foeest 10,103,500
Sheep 2500
Calle 6,510,046

16616246

1,480 561 (1.957.702)

2407 62 20954696

Al of e runcpaly's Bologeal Assels ave hald under bechold interests and ro Biclogcal Assels had been pledged as securly for any liesbibes of be muricpally. No resinchons epply ko any of Bhe Biclogical Assels of the

muncpeily.

e



Notes to the Consolidated Annual Financial Statements

Figures in Rand

Municipality - Actusl Count Vuncpalty - Value
n Rand 2017 2016 2007 N6
Trees n Plariston 18370 18370 1518217 10,103,500
Calle 141 1173 8376428 5,885,144
Sraez . . . -
Sublolsl 198281 1958 20,1928 625 15,968 642
1984 1950 20,194 645 15963 644
Bearer Biclogical Assels are Bhose biclogical assels that are used repesiedly or confruously for more Bhan cne yeer in an agacuiuml acivity. A2 30 June 2017 ivesiock held for sale compesed 1471 caie (2016 1 173). Ousrng
e yeor 314 calie (2076 213 callie and 2o sheeal geve 20,
Grows - Actusl Count Gooup Vshoe
n Rand 2017 2016 2017 2016
Trees 0 Plariston 18370 18370 N 218217 10,103,500
Calle 1538 1241 9132879 6,510,046
Shees 1 2 1,600 250
Subioinl 19,509 19613 05546 16616, 346
19508 19613 20554 6% 16,616,346
Beaver ical Assels are o3 cal exsels that ave used repestedy or contnucusly for more than one year in an agriculunl actvily. Al X0 June 2017 ivesiock held for sale compased 1 538 caltie an 1 sheep (2014 1

e

1 calfle and 2 sheep). Dunng the vear 328 callle (2016 213 calle) mere sold.

T o IR




OR Tambo District Munucipality
(Registetion number : DC1S)
Consolidsied Amusl Finencal Stalemernts for e yeer ended X0 Jure 2017

Notes to the Consolidated Annual Financial Statements

OR Tambo District Munucipality
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Notes to the Consolidated Annual Financial Statements

Wuncgoly Geoup o Wuncpeity _ Group
Fgues nhand 200 2016 =7 018 Fawe nfed 7 2016 007 2016
3. Longterm recetvables % Pay from o ons (continued)
Commumer debine - Vater 1,199,183 1,997 650 1,199,163 1,197 550 Saff Bonuzes sccrue b the sisff of the enfily on o7 ervusl besis, subject b ceveim condifions. The provision = an esiimete of the emourt due stihe

The muncipeity does not hold deposis or eny other secunty for its Longterm Recevables. No L Recervables heve been pledged 23 seauhy
fr be muncpaly's fraccel lebite: LorgHemn Receraties sw ~ether pest due nor ~paced == t hove mo over the cedl
quality of ese assets.

4. Consumer depocits
Visker 1504 529 2450082 160499 808

Consumer Deposts s ped by consumess on sppicsiion for new meler conmections. The depost are resad when the weler connections s
femralied in cases amese consumers defaul on Per sccourts, e mwuncpel by can ulise e desost a3 peyment for the autdtanding sccourt

No riesest 5 pad o scoued o Consumer Deposis heid

15. Provisions
mdwm 2 Benefits Lieblty 175,000 B14% 175000 E2A%
Cument Posior of Long-lerm Servce Lisbily (See Note 19) 203,000 21328 203,000 213282

2241,000 2175748 2211.000 2175748

Provisicas heve been resisied b agree o Se Ackusrial Repod for Postrebrement Health Benefis. Refler i Nole 424 o0 "Comeciion of Emor” for defals
of the restslement.

The ert 0 on o led a3 olows:.

30 June 2017 W}‘b‘; S;H'zs_ﬂ Pﬂm

Balance at begrring of ms2

Trensfer froe r\mmr' 2,036,000 175,000

Srendie ot (1072,000) (127000

[Over) | Unde~Frovaon (1,040,252 B2 504
203%.000 175000

30 June 2016 Longerm Semice  Posieelrement

Balance ot beginring of yeer 22n 547 E5556

Trengler from ron-cumert 213,52 A%

Erzanstre nosed {227,547) 65456
213,252 4%

16. Payables from exchange Tansactions

Trde payabies 1338848 25608 551 114,164 276 e

Payme-is receved r adverced 4575619 5,083.393 4659377 5,083 393

Relenbors 2,170,158 8205 22170,15¢ 21,652,083

Stoff boruses 7/065,955 6,11 977 7 240,160 6,201 045

Sl leave 4285012 152918 3067 41930095

Ofher Crnditoes 137538,1%2 ST 1337746 3,705,505

VAT Acorued sccourt 43628221 50962155 4371118 §1,142 151

371,620,586 378.648.200 37304 867 386,468 023

soring deie.

Saff Leave sccres b Be siaf of Be muricipally cn o aenual besis, subject o cedain condilors. The provsion is & esimele of e amourt due ot

the mepoting dete.

Ne inferest = charged for bre first 30 deys from fhe dale of recept of the mvoce. Thereafier inlerest = chasged n accondarce with the cedit pices of

e varous rdvdusl credios et e muncpelly desls wi. The muncpaity has polices n gdoce b eraure el ol poyabies ore pad withn e

credi brebame.

7. Payables from Noorexchcange tansactions

Sundey Credios 15,967 051 1407483 1Ba14 0 ]

Salanes contwl accourts 274359 506,241 27858 9026 31
WI906Y 20078 9IS 270081

No credi pencd exsis for Paysbles from Norexchange Trmsachons, nelher hes ary cedi pesmod been emanged. No inferest is changed on
oulstardng smourts.

The muncipeity did not defoutt on ey peyment of s Credioms. No ferms for peyment have been renegoleied by the muricpally
8. Unspent conditional grants and receips
Urzpent conditional grants and receipts compnizes of-

Ungpent condtonal grants and recepts

Local Govemmert Graris - - - 0038
Easten Cape Develcpment Coporton . . 245572 675,304
Cepartrert o E: Develogrent E tal Zfers and - - X670 »5172
Towrsm

ECOC Co-Opersive Trust Fund - - 552915 %8170
Depestment of Agnoutture - - 591740 7,008 517
Other Grent Proeders - - 158783 08,557
Pryvncal snd Netoral & Gt - - am3 43823

- - TR0 950

The Unspert Condional Grarts and Receph are invesied in invesiment ri ol utined.

See Nole 28 fer e recorciioton of Grents fom Govemmerd. The Urspert Grants sve cash becked by lerm depcsis. The runcedity comphed wih
Be condiions slached b ol grats receved o the exient of reverue mecogrised. No gravts mere witiheld. As 3t end of June 2017 the municipaliey

had no unzpert grams.




OR Tambo District Munucipality
[Regshebicn sumber : DC1S)
Conzobdsied Anvusl Finencal Stslements for Be yeor ended X) Jure 2017

Notes to the Consolidated Annual Financial Statements

OR Tambo District Munucipality

(Regisbaticn mumber : DC15)
Corsoiideied Arrusl Finencal Staiements for the yeer ended 30 Jume 2017

Notes to the Consolidated Annual Financial Statements

Wunceaity Geoup Muncipeity [ )

Fgues m Rand 200 2016 2017 2006 Figues = Rend 200 2016 2007 F3
9. Longterm iabiities 20. LongTerm Liabilities
Mivmum lease payments due Department of Water Afzrs (DWA)
- wihn one year - Za = 23 Tekl auistanding amourt 8879533 - 88,795,339 -
< smsord o B ymas scdusue - - - . Cumert Podion - (Incused i Trade crediors) {50,000,000) - {50,000,000) -
< lsler an fue yearm - - - . = - = -
less: fukure france cranges = 1304 = (1.504) [T ¥ Ver—
Present value of mrverum lexe payments - i - 2043% E T i -

T!lelarghmWdhlﬂﬁmﬁ:hﬂmmumﬂdﬂﬂwHthMhhMTﬂDﬁd
Precent value of meveum lexze payments due and DWW reached an iniesest free agreement for the seliement of e cubisnding dett over 8 penod of 24 morths. The
- wihn cre yesr - 20436 - 20436 mwdﬂsmmarau«nwmmrum
- smsond o B yeas mcdusve - - - - :
-'*!-fup: = a 3 g 21.  Employee beneft hiabilives

= 2066 - 20436 The gnized in the of fimancial position are 35 follows:

Sumanary of Arangements Camyeg it

Presert value of bre defned benef? oigebor-amally unfunded (50,718 561) (38,767 365) (50,718,861) (38,767,365)
Frarce Lesse Lisbifes relsies o Office Equipment with lesse tewns of 0 (2016: 1) years. The efective irimest mie cn Finence Lesses wes between mmeumwmam (1333191) (16068838 (33191 (16085339
2.00%% end 22.11% n 2016 Caprislsed Lease Lisbibes e secured over Bhe fems of squpment leased fanded

There were nc new leese comiacts enlered min in fe cuvent year. A folsl amourt R38 795 336 relaies to & long lewn poston of the labiidy owed i he
Depatment of Waler and Sentston as ol 30 Jure 2017,

The Uunceaiy as Lessse

Frarce Lesses relsie b Froperty, Plart and
Leases was bebween 25.00% end 25.11% in 2016

with leaze leems wee nat more B S yeams in 2016, The effeciive inlerest rele cn Fmance
The municipaiily does nol have 2n cpfion b puchase e lessed Prpedy, Plart and Equpment o the conclusion of the lease agreements. The
muncipaily’s obigetions under France Leases are secured by bhe le230ey’ e lo the lessed azseh.

The muncoeiy has franie lesse sgmemaris e b loweg ng-rfoat dlesars of szsets

induded in e Casses sor e blowng sgnfeant lssses

() Facsimies. Pholocopiers, Prvies and Scannes L8 R22320
<Insaents s eyatie quadesy ¢ adiance

-Averoge penod cublending - § Morks
- Avernge effecive interest rete * 7.00%
- Bpermge mommiy Frmment 8 R4NT1
Breach of Loen Agreement

The muncpeity did nol defeul on any peyment of s Longdesm Lisbiiles. No lewrs for peyment have been re-negoisied by fre mumcpelly

(BADR2057) [(SABT3M)  (BA002052)  (AB31.M)

Post-resrement heakh care benfits iabeiny

balance 38,767,365 3024508 38,767 355 3024505
lamre 5 g pednpets 112802 L3 20800 L8888
Trensfer io Cwu! Provisions (175,000) (62,256) (175,000) {62 296)

50,718,864 8,767,265 50,656,245 8767365

The muncipsidy prondes cessin posiretrerant heath cam benefis by funding te medical md cortsbubons of queidyng refised of the
muncipaity. According b Ihe nies of te Medical Ad Funds, wih arich the muncpally = a3socieled, 8 member (whe 13 on the aumert Condbiers of
ng]uuﬂeﬁbwlMWdﬁMMWmMnMW&MM&b:de
Ihe medical ad membership fee. The muricpelily opeeles s unfunded defined benefi plan for Ihese quaifyng employees. No olher posiet
benefit are provided bo these employees.

The mest recent ackusnel valusbons of plan essels and the presert velue of the defined benefl chiigalion were camed oul ot 30 June 2017 By
Fellow of e Ackienal Sociely of Souls Afsca. The gresent value of Bhe defired benefl cbligation, and Bhe relsled cument
service cost ond pedt sevce cost wee memured usng e Proyecied Unidt Credil Vebhod

The members of the Fosh-employmest Health Cave Benefl Plan s made up os follows:

I
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21.  Employee benefit iabilities (continued)

Insenice Memdes [Employees) £56 &0 466 40

Insenice [Employees| 529 M3 529 =

Cortrysbion Members (Retrees, mdowe and oo L 3 -1 3
1,000 7] 1000 73

rsenice Memzers (Exgiopees) 39,288,000 X 0% 782 33288000 005762

Insenice Non-membes [Employees] 9547 000 s 572 8647 000 8049572

Cortryshion Membders (Retmes mdowess end omrars) 1,559,000 1050 1,958,000 Ta5T

50894000 X EE) 3829861

The muncipaity maies monitly combriubions for hesli care smargements o the followng Medicel 4d Sor

Lestmed «Boniss

- Fedhesth - GEMS

= Hosmed « Keyhesth

LA Heal -Lbedy

- Vedsheid - Reschiton Healn

- Samwumed

The Cuvent-sence Cost for e yeer ending J0 Jure 2017 o esBmated o be K3 001 000, whereas the cost for the ensung year = estimated o be RE
568 000 (30 June 2016: R2 833 806 and R3 001 255 respeciively).

Net expente recognsed in the statement of Fnancial performance

Cumert service cost 3,001,000 2833 806 3,001,000 2,813 806
Past semace cost 38229 681 34000 361 38829 68 32 090,361
Inferest cost 3,791,000 3,265 651 379,000 3,265 651
Actusrel (gans] iozses 5,393,000 (1.264,101) 5,399,000 (1,284,101)
Sederect (127, 000) e I 5 258)
50,893 681 38,829 854 50.852.681 38,829 861
Key zzumptions uzed
Assumphicns used ot e repoting dale:
OCiscount redes used 120% % 1200% 9%
Medical cont bend rofes nns &% 1n%s 75%
Propoton of empioyees opling for eedy sement -% 0% 081 % 0%

|
i
g
;
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Wuncoeity Group
Faues = Ra~d 2007 2016 =0 06
2.  Employee benefit liabilities (continued)
The amounts recognsed in the Statement of Financial Position are 2z follows:
Present value of fund obigsSions 50,293 681 38 829 551 50833 581 32,829 861
Unfunded Aconed Lisblty 50,893,681 38829 551 50,950,581 35,829 261
Towl Benefiz Liabiity 50893681 RN 50.8%0,681 3BB29 861
The amouns recognsed in the Statement of Financial Performance are 2 follows:
Cumert service cost 301,000 2833 806 3,001,000 25833 806
Inderest cost 3,791,000 3265651 3,791,000 3265551
Actusrel losses | (gans) 5,395,000 [1,294,107) 5,399,000 (1,294,101)

T 12491,00 AB0SIE 1w, 483535

The efect of 8 1% movernent r he sssumed wie of health care cost rflsbon is = folows:

_ poire point pot pont
Edfect on the aagregate of the cument senice cost and the infevest coxl 393,000 £0,300 3,083,000 670,500
Efect on the defred benel obigssion 1153200 ISOMT 1152000 3640347
Effect on the sggregale of the cument senvice cosl and the inlesest cosl (2,509,000 (897,000} [2,508,000) (887 000)
Effect on the defred bene® otigesan ©,103000)  [4522188)  [500000) (4922188

The muncipaily expects & meke o conbitubion of RS 568 000 (2016: RS 752 256 to the Defined Beneft Plans durng the rext fnanciel year,
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Vunceaity Geoup Wamczaiy Geoup _
Figues nRand 2007 206 2007 2016 Figuwres nRand 200 2016 2017 2016
M.  Employee beneft hisbilies (continued) 2. Employee bemefit liabilities (continued)
Long Service Awards Labilty The efiect of » 1% movement in Ihe assumed wie of long service cost rlisfion = a3 follows:
Selavce of begrerg of yeer 16,065,939 12,508 500 156%,191 12,509 800 Increase:
Cortntabors 1o provaon (710,748) 5§63 % [233,000) 2429 Effect or e aggregele of the cument senace cost and the 1,131,000 158,000 1,131,000 188,000
Transier ko Cument Provisons [2,205,000) R13252) (2036000 (2113252 —ment e
aIne L YT TTT ) Efect o e defned senefl cbigaton 1,210,000 818,528 1,210,000 818525
Efiact o B agyegels of e cument samice cost and te 000 71 . 77
The 8 % cpewies an ; *‘ﬂdﬁﬁblhuﬂéﬁnbﬁuhﬂm,l"& Bonus Awerd = peyatie sher S years of weu - b . (8
confnucus serice, and every S yeers of contirucus senice thereafter o 45 yeers, b employees. The provisicn is an estmale of the long-senvice based Effect o P defined berefl cbigeton 1 755,637 1 7 n
on hsiorcal siaff lumover. No cliher long-seruce benefis are provided ko employees. - ‘ mm e ? { nae.m rss'ﬂ?
The most recert actussel valustions of plan assels ond fhe present velue of the defined benefit were comed oul of X June 2017 by
PaceWstemouseCocpers, Fellow of e Achuarial Sociely of South Aice. The presesl valve of the defimed berefil cbiigafion, and the relsled cument The muncipeily expect o make 8 conbribubion of R2 520 000 :R3 114 376) o be defined berefit dunng e rext francal year.
senvice cosl and past service cost, wese measured using e Projecied Unid Credi Mebrod : o o P o
2. Accumuated surplus
Ab year end, 802 (2016: T84 employees were elgble for Long-senvice Amands.
The Accumdeted Surplus comssls of Be ollowing irteral Funds snd Reseves:
The Cumentsenvce Cost for e yeer ending 30 Jure 2017 is esimated b be R 838 000, whereas fe cost for ihe emsung year s esimeted o be K2
520 000 30 June 2016: R1 851 630 and K1 538 252 respediively). The A boand Soned of the following
= 2 o Funds and Reserves
The pencoel sssumplicns used for e puspeses o the veliaSions were a3 foloa: Aczuruisied Suphis | [Defict) due to e eaults of Opessticn: SINATOTE  4BSBAT  SISATIAR 4 IS
Ene*dk&rul:::ﬁ-: g g S g Refer b Stademert of Cranges n Net Assels for more defel and the movemert on Accumudsied Surplus.
Movemenis i e presert vshue of the Defined Bane® Obigaton weve o Glous: B, Service charges
munwdu 18,183,191 781,347 15,183,191 14781347 Selecfwste BApII2E IEIETONT 164032 ISESTLIT
Cument senvice cosls P 1,288 000 139'15” 1,888,200 1991530 Sewersge and saniiston chaves a£m1% 40 636 818 amin 20,656 528
tanast zost 1,226,000 1,048 358 1,226,000 1,046 358 Reverue Foregore (1,947 720) - (1,947,720
Senefits cad (1,673,000 15T (1,073,000) (2,271,547 06322345 195,346,165 206822145 195,246,165
Actusrel lozses | (gara) [ 565,000) 2735403 (4,855,000) 2735403
15358.194 8,183,194 15,359,194 18,183,194 The 4 4 mbowe for o chavges e in cespect of senaces seedered which s biled b b comsumess on & mosiy bess
scconding o spproved onfs.
The amounts recogrised n e Stelement of Financial Positon ave es follows: da
Sresent value of hund obigeSons 15,383,181 15,652,191 15,359,181 15,652,191 ) )
Unbinded Sconed Lisoity 15,359, 191 AT 15,399,191 S5 N Rostsl ot facibins 20 oquipment
Tocal Benefs Liabiity A TSRS 1538191 15652191 Sremues
Verue hee s 23 zm 1562
The smounts secogrised n e Stslemert o Frarcsl Pedormance s o2 follows:
Rentdl revere eamed on Fociifies end Equpment is i resped of nonfinenciel renfed ot
Cument semvce ot 1,288 000 1891530 1,888 000 1591 %
Indevest cost 1,225,000 1,04€ 358 1,226,000 1,046 358
Aciuerei iosses [ jgens) [4,565,00) e (4555000 s
(4.754.000) 323 (1.754.000) 344239
[The histosy of exzesenced adusteesis is as blous:
Present Value of Defred Bereft Otigation 15,358,191 15,652,191 15,359,191 15,682,191
Expenerced sdusiments on Flen Lebltes - 749238 - 749235

—d
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Vunceaky Group —— ... [
Fowe mRed 21 208 207 513 Fguwes nRand 2 e a7 e
% leserest Earned a9 DU
Interest eamed - External lavestments Operating graots
Samk Accouris 1442738 8080119 MARAY 2,082,295 Sgttie sheve B5303000  E2201000  SEN0000 22201000
st 281891 491250  Mp¥MIR 0TS . ) mse s e e
ROUBE R NIRRT ot st e - : prepr i e
Gevernmert grent (cpereing) 4 - - B3 452 88452
Steress tamed - OuStanding debiors Governmert grent [coerstng] § - - TE155 -
Quistanding Edling Deblors 45514379 42006 128 45914309 42029128 669 £84 532 11827 672065329 £20.38547
83,335,008 e 86402218 799477
Capal grans .
s Nebors ERUE IVAEE EEIZEN  LUMER 612807
Naforat FMG 1,710,000 1,568,375 1,710,000 1,968,375
Faem Cpessticns 81493 25225 10,877,105 4991 306 Naborst WG &8,130,761 543,415,197 &8130,781 583,415,197
VAT Refind (Dan incame in femns of MEMA Circuler 28) VS92 LANAS 126927 NETAS Nofonat USG J 528281 = 26,281
Tender documerts 1 T 160,287 798,726 Naborat Wuncoel Water inbastuctire grert 9%6,7632% 108835 587 9576329 108 939 587
ot e Qxtt e o N A Nstors Desadmet of Sosds and Tmnnged - 2306 - 23806
- u - Neborat Depertrment of Wieter Lfiars . 8§12123 . 8,612,123
0302502 95835102 13447631 99457474 e Soveeact Dezadmarts - 3507321 . 3807321
Netoea R2NG 301,016,901 - 0MMEN -
The smounts daciosed shove for Ober Risvenue s 1 sespact of senices, clher bran descabed m Notes 21 b 27, rendesed which sve billed b or peid Provncal Granks - Nings . . . 160621
for By the wserm 82 fhe semeces s requied accomieg B appeved taede &mmwm : : ‘:*9»-;??
2. Other gains gains on cortinued operations BSOTOATE 676021557 BSITMTM  ETSTSM
bk b WU MR W 1S0ABI16 104 12860113 130895361
M. Income from agency services Equitable Share
. _ 6559 #7241 07060 718,406 Cumeryeer woept 669,303 000 622201 000 665,303,000 £22.201,000

In femms of bhe Corsbiubon, hﬁsﬂb%hwdmmbhmﬁunkm&hﬁmm

Cumertyear receph 3213000 6,633,000 3213,000 £,683,000
Condlicns met- bansfered lo severue: Opessling expense: 3,174 863 [6.612,607) P1T4.653) (6,612,607
e (383%) 0,333} @83 20,293)

Condtons 581 o be met - reman lisblites {2ee nole 15)
%m%m@gm%bhwmw%%%@w“
wirield,

National: FMIG Funds

Cumertyeer ecept 1,710,000 1,575,000 1,710,000 1,575,000 N
Condlicns met - transferred to reverue: Opersing expense: 1,710,000y (1,568,375) [1,710,000) (1588375 g
Cther : £25) S (6£25)

=
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Munczaiy Group _ Woncpelly _ Cop
Fawes mRend 200 2016 2017 2006 Figwes i Rand 7 2015 217 218
8.  Government grants and subsidies (continued) 8. Govermment grames and subsahes (continued)
Condtors =41 o te met - ean lbltes [see note 18] Ceondiiors 38 Io be met - remain lisblites [see nole 18],
The Firancial Menagement Grart is paid by Bhe Nebicnel Treszury b mumcpalibes bo help impl the Srancel mensgrent reloems mqured by bhe Ths grent wes sliocaied b assat the muricpeily b sel up & vl oeds sxset manegement syslem. No funds have been witheld.
Municigel France Mansgment Ad (MFMA), 2003. No funds heve been wihheld.. - & Ohae

» P

National MIG Funds

ghﬂmddugmngdy- . ;;:J?g‘:’i . ;’gﬂi
Cumesbyesr mench S19093000 617195000 513095000 617,185,000 dbicns met - bangiermed bo Opersirng expense: . 3 ) - { 1)
Coadias sl banciasndi Bl 8343144 (MITOSES) (44843145  (1417T04891) Cher adjusiments | Rekinds 5 (502854 ) (02594)
Cordilicns mel - tarfered o revernse: Cadal expenses [403,181617) [O17TI0SOT)  (403,381517)  (401,710,507) : = . -
Cher sduziment | Rehind: (70,968,239 (73,779,802) (70,963.239) (73,779,802)

= - * * Conditors st in be met - reman liabites [see note 15).
Condions 38 o be met - reman liebites [see noke 18). These grenis wee receved b as3st ine municpeily in rfusiure n e numsl housing erees. No funds heve been witheld
The Municpel fraztrciure Grart (MOG) wes alocsied for he construcion of waler and seninistion rfncbuchure wheme previcusly e weve we no National Department Water Afzrs (DWA)
ribashuschre i order b prownde for weler a2 besic need No hunds heve been wihied .

Cumerbyenr moech - 10,000,000 - 10,000,000
nmdmm&ndmm:mrudmhm}udwndmmmwmn Condlicns met - bansiered bo revenie: Opersting expense: . - < '
Netional Reverue Fund uniess the selevert recievng officer can prove Io e selisiacicn of the Naficnal Tressury hat B urspent allocsion i= Conditions met - transferred to reverue: Capéal expenses . [8612123] . (8,612,123)
eermited b dertfisbie prgects Oher sduziments Rekinds ™ (1,387 577) = (1,35 &77)
2ol of smmount of RS0 milicn was witheld dus b undes sending - - _ _
National MSIG Funds Condtors 58 o be met - reman lisbites {see note 18).

w,‘m - 60,000 . 40000 “S#ﬁﬁﬁbh%#mﬁ-ﬂd“@vﬂk%*hﬁﬁ%ﬂ
Conditicns met - bansferred lo revere: Opessling expense: - ﬁ?.!;ﬁ‘l] - {928 281) i i
Over adusimacks | Rebinds . (1,719) . 1,713) Naticenal: Regomal Bulk Infrastrocture Grant (REIG)
- - - - a‘.ﬁ! Hm“‘ W’ qdp - - - -

Cumertyesr moect 343,183,000 . 3433183000 -
Condtons st o be met - reman lebites (2ee nole 15) Condlicns mel - bangfermed bo reverwe: Opereting expenses - - - -

Cordbons =et - tansfermed o myerue Cacéal erpenzes (301,016,101) - (301,016,101) -
The Muncicel Syat 4 et = localed bs eifie: b sssist in bulding n-house capaciy b pesiorm thei funcions and 1o improve Other susiments | Rekinds (42188 8 0 -
amwmmwmmm ; . = =

" Cendlons 351 i be met - reman liabltes: [see note 15)
Cumerbyenr merch 09739000 124303000 09739000 124303000 ) . L
Condbens mel - bansiemed bo mvenue Caglal expenses (96,763,259 (108,53 S87) (05761259 (10893 %87) Ths grart wes seceved for the buidng and mer of waler and r nhe daincl No funds have been witred.
] 29757 757
e adusiments | Rebinds (12675721)  (15363.413) (12975741 (15363413 Sas -

Bala~ce unspent ot begonng of yeer - - 9028 652 S 686 502
Condtons =4l o be met - reman lebites (see noie 18) Cumertyear meect . - - 958270

Condhions mei - bansfiered bo Revesue Opersing Bx - - - (1,606,210
This grent wes meceved for the buidng and mandenance of waler ond sarisbon rfmsbuchire n e daincl Mo funds hove been witreld. S 048 662 9,048 562
Natwonal: Deparsment Roads and Transport

- Conditiors 58 io be met - reman lisbiites [zee note 18).
Cumerl-yesr et - 2,603,000 . 2,653,000 o " o
Condticns met - bansfemed o rvenye: Opessiing expenses - (2,338,086 - R38N Mg Development Ageacy Grants
Oher sdjusimerks | Rehinds E (333 = (3545) 8ai pest ol bagjaming of . - ap 4183316
2 = = = Condiicns =l & be mel - mum - - - 4138452

L —

(P
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Wuncoaizy Gooup Wumcpaiy Group
Fowe nfed I 96 17 e Fgwes » Rand 2017 2006 o0 2016
5 G granes and subsdies (continued) M. Employee related costs
n - o 01
b wes mom wmn aew
a7 ! 1583817 10,74
Condiions S8 bo tned - sl Fkin froe el 1) Medical 8¢t - compeny cortisutors 114015% 10316232 11,401,858 10,316.232
uF 186515 1,684 573 1965955 1717530
Foomile capbomsiicen-sb soniBions s hewtt el vt e o 33766t 208851 35268 31001
) . Over paryrcl levies T088 65758 ™, £5,768
R Sl g N e i Lesve pay pemision chasge 11 s08501 e mces 8 642 %07
Bek pent ol beg iy ) ) 30,39 i-%’* Teys ot car sscomsodston subsdence aed cber 34028331 753009 3832170 281327
Cumerbyes wcest - - 52,605,040 216 showsnoes
Condbons met- bansfamed ko severue - - ssessn  pawesn  DEREeaRe e e us vE
- G 0348 Cor showsrce . S B 19%28%
senefis ang slowanzes 1140825 10,136,529 MnaBS 10,136 528
Condtors - reman hsbilies Teeprone slowence 862130 126423 1476145 1,817,763
i — Corintuons: Grous Lis In 7,30723¢ £503158 7_,33;.355 £,658 361
Provide hos o condlions sclevent informaion Defred Benefi Dian expense 10,420,000 7847747 10,420,000 7.947 747
Ny D ne— : Tasstinabon benallls B NI Mol s
Grant 44 106245 WIID100  D6RZZED 93183154
Balance unspent ot segming of yesr B - 108 5% 24080 .
Cumeri-yenr & i & !152? REMUNERATION OF SECTION 57 EMPLOYEES:
Condbicns el - bangemed Lo svenue - - - 1) . i
Canditions =i &5 be met - banstered i Lisbiies . . 2,17 pigy  Newmeiosd il sy Gt Cuvdive Olive
- - 15478 108.557 Lemual Semumemton 108508 9127 2275675 1,514,068
Car Mlowarce a0m 267580 5029 3432
Condinm bl in ha sal - smosan lnhlias fans aoke 18] Boruses 85485 . 166,02 .
T Corintulions ko UIF, Ssige, Geoup e and SOL 52918 : 21725 157551
Prowde exslanstions of condons st 1o be met and oier sieyant formston Leeve Serefte '&1‘% > 2195-3333 .
M. Public conibutions and donations e - - Mg -
1928291 07,107 351N 2.085467
Lnzedborsl certbubens - 2633 - 26323
The Munciel menager was spooried n Soal 2016
Condions i i be met - remain lisbies [see noie 18)
B el AT iy Y oY rugp s Remuneration of Chaef Finance Offcer
Frowae exgiansions oF CON3Oons 3t 10 De met ang ofmer ievart rMormston
Lrual Sammemsin 1,083,058 1,005739 20982 1,0573%
Car Alowsrce 48505 81229 601,008 51229
Somizes : = £, 5
Corintuions ko UF, Ssige, Geoup e and SOL €130 21140 185,272 41120
Ofher . . 08 .
Celchore Nlowance 37,248 . 3,258 .
167965 1,538,408 2957070 1,538,108
& iom of directors: Chief of sl
Lreusl Semmemson 1035083 1,106,438 1035083 1,106,438
CarLiowsrce 11645 41368 I8 441369
Soruses 86,258 - 85258 -
Cortntuions ko UIF, Ssige, Geaup i and SOL 53088 ¥ 53,085 360857
Celohore Mlomance 72 - =3 -

1528128 1,583,864 1520128 1,583 864
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Wincoaiy e — . — e—
Fore v Fod Fli = = _ I = — — —
3. Employee reized costs [cotinued) 3. Employee reixzed costs [cortinued)
- e - : = Ll Remumemhon 990,567 633518 e 5 633218
o NI Cor ddowarce 2% 314,087 2328 4067
" Sores s2s - 0% -
1,1 1 2! 115440 1,248 . =
o o o %ﬁ‘f 23‘5:@ gf.,f Cortribon fo UFF, Seigs, Geoup e and SOL 58 2147 2% 1476
Soruses 101,25 - 101,456 - 1.345680 969,381 134568 959,381
Cortritutons to UIF, Seigs, Geoup (e and SDL 58,552 0067 =2 20067
[ W oay T TS, 4% £3e . -3 £3 -
N - —— oo i ] The pesdon for Drecior: Spesier's Ofice | Lagaishure was vacart Swoughout the cumert francisle yeer
1824874 1514590 1624874 1.51459)
Remunerztion of the drector Techmical Services
Remuneration of the drector: Humans Rezources
Arrusl Remaressbon 451455 1055580 a1 485 1,055,580
Ll 1,262,308 140 1262304 75,140 Co Llowsmce 124501 20212 124571 MO A12
o Remuresnton ,‘.’.6_'2.. s, ) 26’::& TS, . iy T 3 74283 =
Corintubors ko UIF, Ssige, Geoup e and SOL 51,203 8419 1203 8A19 MHW,S#.WlﬁﬂSﬂ. 25657 L 134 25857 5615
e &80 - £501 - Lesve benefis 90542 : 052 .
— — e s Celghone Nicwance 13,769 - 13,763 d
i341,05 =355 iadi o k-
820857 13719971 82085 1371507
The doecior for Humen Resources wes spponted i 086
- e Remuneration of the director: Water Services
Remuneraion of the drector Humas Seziement
Anrusl Remwrembon 103,670 764 667 03670 764 567
Car Adowarce - 155 654 . 165552 Cor Miowaros - e s yege
Corisinutons ko UIF, Saige, Group ife snd SOL 43% 23 433 2538
vl - -
The poson for Divecior Hurmen Seliement wes vecant tvoughout e cument francals yeor. Celghore Allcusnce 3% 2162
“a N 1,168 585 101N 1,468 585
Remuneration of the drector: Office of the Executive mayor
Lemusl Semmernien 143550 1,171,589 1043550 1,171,568 T
Car Alowsrce 120,000 7620 120,000 277580 P . :
Cortribubons ko UFF, Salgs, Geoup He and SDL a3 ®27e o %774 s
gl v i oad - bl L R S—— 250,39 w2295 250.3% 25550
1248887 142550 1.2a80 10553 Car Alowsrce - 14,286 - 14206
Cortnbutors ko UIF, Salge, Geoup lie and SOL w215 16,058 10,215 16058
Remuneration of the drector: Rural and Economc Development Cfher . =0 N B0
260611 642,326 260611 542,226
Lrusl Ramumamion 135368 1377358 usxg 1,377 358
Car Alowsrce 127,508 33,600 127 3500 . " -
3 10858 _ 1285 : The Crief of Staf Legaishure mas spponied n Agn 2077
Corinbubors ko UIF, Salge, Geoup Ife and SOL 5,668 L 55,668 B . Lo
Celghore Nicwance 26774 2 %74 . Remuneraion of the dreczor Municipal Managers Office
167298 11852 1672928 1.7895&2 Arrusl Remuresmbon 1,1146¢1 77,003 1,194.841 7,103
Car Mlowarce 810 . 810 .
Celphone Mlomance 25,486 12264 e 12264
Lomusl Remrerion 8513 97220 B3 s %7280 Clher : Lo : 96,53
Car Alowarce N7 24T N2,7% LA 1250699 265 1252689 $26.954
Corinbutons fo UIF, Seige, Group e and SDL a6 - a6 -
Celphcre Aloasnce 2,455 = 2455 Tre dreciar bo the ofice of e mumicpel manager wes sspanied i Jamary 2016,
1270920 13220 1210520 1322022
Saff Leave Benefits
R 300 of the drector: Speaker’s Office | Legizla
. * Uiz pal Masages 1,114,541 %6572 1,114541 25572

g
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- — — - - Wumcgaiy Gooup
Figures in Rand a7 2016 07 206 — — — —— e —_—
rv’i'ﬁﬁl\i‘ﬂ "1y - i WIS
M. Employee relxied conts [comtmued)
Cheef Finencal Officer &6 45713 65,810 4,57 %. Dok purchaces
Divecior: Cnief of Siaf 45462 5,705 a5 882 65,705
Dvecier. Communy and socel sfars 25458 208 2523 3208 Viste- 42405500  A3BLISE8 A5 L3800
Cwedier Human Resources - 120 18 - 124128
Ovechor: Plarving and Develcpment : ot x 4794 Bk Purchases s e cost of commodbes not gemermind by e muncpelty, whvih e muricoeldy distsbuies m the muncpel sres for rezaie 1o bne
Trezar Viser semoces 215208 £ 215208 TSe '
et S ; o a7t consumars Waler 3 cushased fom the Depasmest of lisier Afs.
1,550,846 17,50 1550845 11,590 3. Comwacted services
R " dors Prfezscral Senvees 2588455 12517 550 299 308 12872792
o " Secunty Seaces 15752349 13177823 15752343 13177923
Eniiige B B mm Me et Yie iy Yue  hw
mm'h‘h"’.:m 55;‘5‘ 3m_w 5,;?,5& 3m:m Crher Cortracied Semices 1}55,0_1‘ 6 4T 2124700 2205
Spesier 210,53 565,26 810,538 65,23 AR 28023559 45215.246 25006215
Councilers 8312968 642,830 Ba12%58 6426230
Courcller penson corirbubon - 521 081 - 21 o
Conbbuions b UF and Person funds 100,957 . W55
Qtner Adomarces Celulnr prores, howsng, Tremsport, eic) - 4291 558 - 429 455
. 1002891 719,388
16.746.700 16.831.016 17.78,621 17.601.214 3. Grants and subsides paid
Ik nd bemefitz Granes paid to MEs
Nbngs Devmcgant Lgency 54392140 3282482 211500 36,282,482
The Councilicrs acoupyng Be oson of Exscuive Mayor, Soeaier and Meyorsl Commiiee Membte= of fe muncedily seve = o fll-me cacecldy
Eodu:!hqef‘ diom aw provded wih ofice detor and darel spport ol Be exp of the aity = crder o ensble fem b Ot ots
st N ol i, Comemurily pavjachs 25476 0AMNE  2BAESH 35097
. Free Sesc Semvices 52552361 12200 517 52692 31 12202 517
The Crarmer snd o Soard Ulembers sre pastime. = onder b enable hem io camy ol ther resporaibiibes efcertly and eflechuely, bey o : i
: Locl Wuricpaifes 19145938 X 120287 191588 25120287
ool S et oy s s ke Socs Ad 1080263  9MEE  10H2ED  9M67E
The Exscubie Meyor = enffed ko stey st he meyorsl residence owned by the Councl ol iess then market reisied rsle. The Exscutve Meyor has we of 9436268 10653, 10789455 96,696,182
8 Counci owned vemice for oficel dubes.

4837488 107,935,868 110011458 122981264

The Meyor hes one flime bodyguerd and 8 Rilime drver.
Community Projects v in respect of communiy culbel programs, low cost houzing and caleang 8 berzpos cost wilhin e muncipeily's sres of
Jeradichon

B Do

Propedy, Plart and Equement 180,752 714 151585120 183416077 155083370 Free Basic Services ere n resped! of asssiance b and providing besic senvice levels b indigent households.
intangtie szzet 1011643 101,62 1,035,831 103,345 - _ _ _ _
161,764,357 152596782 154 455,908 156,430,315 Local Municipalites s in respect of assisiance bo municpaiBes in the dainctunder corbol of the mumicpelity

Momicipal Entibes ere n respedt of ssssinnce kb enites under corbol of Bhe muncoaify b enabie e enthes ko fulfl ther mandsles.
3 Debt impairment

Cett mparment 146,504 160 107 553,857 147 10 107 782,248 .
35 InterestPad
Serk - . 59 165,96
Over rices! pad 5506270 355,88 582283 T
5506210 35,83 6.001.80 S50
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Notes to the Consolidated Annual Financial Statements

——— — Wricer Swe
Fagwes m Rand 7 e ! a6 Fawes mRad 2 26 L 2016
B.  General experses &. Revenve
Admizng 1,110,481 780,251 11215 856 235 Ohes Garms o combrued opersbions 672 1,74, 2618472 1,782,082
Audton emuression 8a8 619 TIBATO W2 4,083 558 Sunzd-;: msz'?nf'.us :m% msm.';.s 195,346,165
Sovk chames 456,506 F14%0 67952 1,088 28% Sertn o fociter and aquzment 35,118 2433 82231 71 56
Sooxs Magaznes smd Pushesions 47,448 7585 47458 L inferest camed 83305008  TS@ITET A8 77,199,177
Cleamng pro e R Ts0% 151381 i Rl O U I BEme
c cation and Busic Parbe et 10,583 620 s 1088354 g2 %ﬁ*ﬁ;m Mo "‘“gg . """‘lliﬁ’,f
Corfessaces and seminers l; T1052 10,730,343 ‘ll J10,62 10,780,243 Inzome Som agency senvces €559 574 £07,050 'u,ws
Ooudof eaves of Sevenry T e ae = TOUMNEE TSI ASISAT) 17T
- SEE WED WEn uhs
nasd o B J 7 1 The eluded i wing from of
Farm Cpemtons M TN TRM0 AT cnmesmiesenien T
Fulendol 883295 8,447 085 9,350,607 8,962,528 Ofves Gaims o Confinued Opassbors 2514672 1,774,552 2618472 1,782,052
Heng of equament B2 25,065 835 3555188 25419263 Senvce chames MEA2US 1SME1ES DEANMS 195346165
0P Review 1542% £405,168 4022,9% 49578 Reris of facites sod squgment 35,18 2 &2 &1 664
nirnce 2277 517 1879352 2912620 242028 rimeest 2aenad 83 332 008 75,021,767 BELIlNE 7,199,177
Legal Fees 10,282,181 554 529 1005378 €,047.201 e mverue 130,502 542 $5835102 138176919 99,15".4 74
Levaes: SALGA o S R .. QIS A1 OB  VABENZ
Licence Fees 24400475 1,590,745 458 502 1,746,458
Medral expeses 1,588 108 1;81,653 158853 1,461 653
Molor vehicle expenzes 2 XX 19376 The amount included in revenue arsing from non-exchange
Moricpdl Sevvces - Assessmert rsies 1,566,062 9254333 1,566,862 925838 Tamactons < 22 follows
Operaticnal Cost of Progrems 1275195 1283372 12751958 1,283,372 Taxation revenue
Other Genersl Expenses 1454900 1,716,558 5165858 2,678,002 Tranzfer reverie
Samazeg - 2,901,657 4,188 2,119,768 Gevermmant gk § sutndes 12325138 103780772 1 SSEM NS 139 IMINE
Pastage snd courier 1129 e se2 162,506 niAz Pusic contrituions and donsbons = 26,323 = 26323
Pring and ﬂ:'innuy :ﬁg ; xlg ?gg.g i gg Income fom Agency Sevices 6559 &4 407080 TI4406
Proiecte 7 1 |67 R i -
Sudeston om':a; 4441180 1,210,626 4,4.;1 1% 1,210,626 15096547 100104006 1526000205 1350064745
Sief Develozment and Wellness 2520558 £,906 838 2520558 4906 838
Sutmcaghors and mebermt faes - - 13231 118,251 &1 Fair value sfusments
Teiegrcne andfax 673129 8,655,385 701835 8,987,357
Touram Staingy 1404377 1,525,526 104,377 1,520,226 Booges assets - (Fae vahie made) 1136 5%0) . @75,050) #1,109)
Trining costs 5,736,206 5362876 087,581 6271065
)¢ 87 Sutasience £0,027,701 218 £0,251,55 544 657 . )
\r:mﬂl ey 4M:I.110 1.030,0311: £0811% %.W.MQ Q  Acdtors’ remuneration
Werd Commie Menagment (19,180) 25,3(0 (18,180) 236,000 Foas 8028619 7123470 8184790 7,123470
Waske Woler Managrment : 73006 - 73006 Adusimet kr previoss yeor - 22879 - 22878
Wikig's Office 2030654 2,111,766 203065 2,111,765 rvmarparyyf waigrrs.n . (6.565.654) . 16,555,594)
Vicrcmes's Compensaiion Fund 3000,00 - 300,000 - Lenount paid - Proe yesr . (22879) . (22579
40025016 MOTTIASS  MESMAT  JITAT968 ) =076 e SR
a r ' e rl.
The amounts daciosed sbove for Other Genersl Experzes e i respect of coshs incumed in e genessl maragement of the muncipality and not drect Categusins of Samcial instramenis
SErouisse © 8 pecc 3eVee or a2 F epense >
Matenial losses e o
Ditrbution losses
Viskes ozses 216,850 12257 657 22816450 12,257 B57 Mfsrvoe A amorfised cosd Tols!
- S — - 7,062,087 7 082067
No ofrer exire-omdrery espenzes ncured. Recevabies bor Exchange - Wisler - 41475022 147550
were B P E ge - ke B . 6063980 £.063580
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Wrczaty Goaup
Fawes m Rand 2017 206 217 016
o R ) s (continued)
Recewsbies form NomExcrange - ShodHerm Loars - 18,505 18805
Recenwabies fom Non-Exchenge - Sundry dethors. - 11,927 02e 11,927 028
Cash and cash equivslests - Call depozis - 18505352 18608352
Cash end cash equivalents - Sark Belences - 105,275,850 105,275,260
Cash and cash equivalests - Cash Flosks and Advences §3%2 - 9382
Cumert Poston of Long-tern Recewables - Other Loars B 1,195,163 1,999,163
T 93 Se0T6as  R0sIn
Financial kabiltes
=t grorised cost Tola!
Peyebles fom exchange bansechions - Paymenis d m sdvace L6537 465937
Psyebes fom excrange bansecions - Trade Creddors 134,164 276 114,162,276
Paysbles hom excrange - 2170,15¢ 22 170,15¢
Bayabies bom exchange bansacions - Ofer Crediors 133,774 661 133,774 561
Payables fom exchange iransacions - VAT Acoued Accourt aynme &a711,162
Payebies bom Norexchange bransachons - Income Recieved in Advence 16.353.4% 16.353.486
Paysbies fom exchange bansachions - Saiary Contdl 274358 3743583
337576688 137,576,665
Groep - 216
Financial assets
Mfarveiue Ak emorised cod Tolsl
Recenables forn Exchange bensacions - Cther Loans . 1,197,680 1,997 550
Recervaties frorm Excherge bensactors - Sewerege - 8N4 L3148
R bies frorm Exchange & fons - - 35779 609 35779509
R bles from Exchange chors - s S200870 §3,009,727
Recewables from No-Exchenge benseciors - Short-ern loens . & 4385
Recewables forn No~Exchenge bensacions - Sundry Deblors - 8,815,696 435805
Recewables fom Nomexchenge T - s se7
Recewabdles form No-Exchange tensactors - Other Comtal Accourts . 7.1,163 ?3,163
Cash and cash equissients - Sark Balences - 59"60,1'8 99,101‘8
Cash ond cash equuvsients - Cash Flooks ond SAdances 1AW NAY
11.07 483 084 837 483,086 074
Financial Eabil
& p=ortsed cod Tasl
Payebles bom exchange b Sons - n advace 5,063,383 5,083 343
Payebles bom excrange bansacions - Trade Crediors 256651781 256,651,781
Payabies bom excrange bansacions - Retertors 2169208 21,602,083
Payebies hom exchange bansacions - Ober Crediors 3,708,505 3,705 505
Payebies bom excrange bansachions - VAT Accued Accourt 51,144,151 §1,143151
Peyabies bom Norrexchonge bansechions - heome seceved = sdvance 185440 1,858 416
Payables bom exchange bansacions - Salasy Conbal Accoud 826 381 06 1
Cumert Posion of long-ierm Labiifes - Fnance Lesse Lisbibes 2006 204%
34105076 141.058.076
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Muncoaiy Geaup
Fomman = Rand T SNE 017 T
e 20 208 3 2016
& Other Gaing 3nd losses
Gains in Far Vaiue of Bidogeal Asset 2514 689 1774552 2614569 1774552
Lczzes 1 Far Value of Sclogeal Zazet 136,500} i 1436 500) -
247,169 1774552 2478168 17745852

Gans snd Losses i Far Ve of Sxiogal Assels ave slirbuinbie b confrumg cpeebions.
45 Related Pary Trancactions

2l Felded Porty Trorsechom are conducied of omm's lenghh, unless sioled ohewse
Interest of Related Parties

No Relsind Pay Inimemsts have been dentfed declaed kor e o francal yoo= inder revmw
Kei Fresh Produce Agency s wholly cortroled by bhe muncizaity.

OR Tambs Nings Cevelopment Agency = wholly coniroled by the muncipaidy.

OR Tarmbo Nings Development Agency = ublizing fee cffices provdad by bhe suncosiy.
Loans graried b Relsted Parbes

In terms of the MPMA, e muncpality mey nad grent loars & & Councilors, Management, Sioff and Pubic wih efiect fom 1 Ay 2002 Loams,
ogether wit e conditons theredd, graried pror fo s date ore disdosed n Nole 12 1o the Annusl Fnsnciel Stelements.

Comgersaton of Key Mamagemert P | and Councliors is sef ou in Notes 30, 31 Stslement of Remurersion of Maragement, o be Aenud
Frorcal Statemerts.

Purchases from Relsted Pertes

The rumcpaity did nel buy goods from amy cormparies which can be considesed b be Relsted Parbes.

Ctrer Rleleled Pty Tramsactons

Gemnid pad by e Mnicpaliy

The amounts teiow indude & grant et the munapaily peys o Nbnge Develcpment Agency for opersliors ot 2dam Kot Farms Famm Lssets beiong i
e muncedlity and the ently o only responaidie for operstiora.

Ninge OR Tambo Development Agency S£42190 36185216 S5L.2158 385216
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Muncpaity Group
Fgues nRend 2017 206 a1 206 Figues n Rard 2007 E
& Commitments &.  Comingences (continued)
¢} Clam fiom an employee whe menied o employent bo be - -
Awhonzed capital expenditure mm-wwmmumm
sefereed for review in the Labour Court
Approved and contracted for: ommmwmwm.mm . B
= lrfeshuchre 1006154737 1002762625 55195054 591,049,782 drecting e dobd palty regadirg
ther employment stalus ard cenbecs
Apcroved but not vet contraceed for 352,189 -
o lefesbucue - - - -
(w} Clasm for Camages Suffered:
Total capital commitments.
mmuuwmwm 1006154737 100272625 SS195054 591049782 &) Gsms Rave been lodged for ne house burd dor and due 1,850,000
o e uravalaciiy of weter on the day. The cament ras
Totad . imsued surmens and the muncipaiily sliormeys have Sed ther
&) Clams have been lodged for demege suflered i 8 molor 21976
wehcle scod riest dems.
Lsmoraed capts exoendibe 16154737 1002762625 SS195054 1002023378 S . Sy b i R s T
This commilied expenditure relates ko Infresinuchure and will be framced from Govemmend grarts. s
&. Corsngencie: Ntinga Development Agency
Momicpaley Cels Propesty Fund Limded 3 davmrng an smourt of R 40 260 210460 410,460
thﬂhﬂmﬂhmh
1) Claems for Servces Rendesed mew property camer,
Heltege o demandog s #R1,3B 57886
Claims = Seyof semices rendennd aue bees bdsed scane! B K 1300 ne Py Ly ﬁmdwrﬁw:‘x“umﬂbw
the muncipelty. On e basa of whﬁmnlly dmmmm:mdﬁmnhﬁ-ﬁm
uw&!nghmﬂuad::!dhmnﬂ Erity = demending i rerisl depesid  RU21100
ncedme. The Ertity fled » ominel case sganst an emgioyee of loves B 87
Dary Fame The concemed emgioyee won the mleval case
(¥) Fadure i honour @ Cession Agreement: Senvices - H!'
These is @ matier brought by the Deperiment of Comecbonel 5361 5,361
Claums have een lodged for falure o honcur 8 cession - . 900,507 168780 Smw*grgbﬂh:,pgumw&rm
agreement The muncpaiy = corlesing the cloim based on ol tme soalior wese rolrebumed = Rl The Ertdy 2 swadng o
legal adwce. The aulcome of e case 3 38l uncerbr. the formal windrewel of the melies by ine complanant
The Ertily is & second defendent on 8 matier mvolving e 218254
(1) Claim for Py nis b Lnenath d A - colizon between » buck 2nd = cow of Ada— Kok Farms.
= The Ertly is o defendact on o matier irvaleng ore of & L-F.5L Japes
Cleims heve been lodged for maieng peymerts b wauthorzed - - 525280 300000 hﬁm‘mmwﬁmﬂ -wﬁmwm
sccourts The is corlestng the derms. The e v bily.
ecome of Bhe cases are =il uncedan. TBEIS 2154 461
3 a = 1 Kei Frech Produce Market
(v} Labour Cazex: . 80,00 750,000
$.G Cangmizo 1,500,000 1,500
8) Clarrs have been for the paymert of dert ok - - 726,189 * K. Joni 213837 mﬁ?
for an employee seconded from the Nings O.R Temie A —
WWMGRTMMT&W&” 251397 24683537
pedng ¢ abieien
&) Clarns have been for ufar labowr prachees wibh respeciic - - 280,000 - A cout caze = respect of & claim for unfer sbow practices fas been nsthuied sgainst the company by fommer empioyees lisied atove Theee cases

e valdily of the conbact The malier is now beng refemed for
revew n e Labowr Court

hed not been fingkzed s of yeer end.

I
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Wnzzasy ) - _M_ _ Srup _
Fawes m Rand 2017 2016 2017 016 Fgues m Re~d 207 2018 207 018
WM 8. Proryear adustmens [contmued)
Development Agency Sutement of finamical performance
ﬂe&ﬂyﬁéleﬂmmﬂmuﬁndh@ - 8|S Loy
Dairy Famn. The concemed employee won the riemal caze Groop - 217
The mafier 3 berg mvestgated by the Souts dfnean Poice
Sewvces. Note Asprevicusly Comeclion of Emor  Resisled
P Tezars and llartecasce 59564 805 24 967 TS) TSOT 188
) Gemnis and Supsdes Fad $s502 W2% 7 Bléﬁ”
MBMMMnmthNMMﬂMhnﬁﬁﬁmmm Geners Expenses BT FaT (11.265,365) 612
the employees concemed o mcover an amourt of - According b Councls legal advisoms, i is probabie thel e procesdings wil resul i e Surplus for the year 53,3520 - 833302044
recovery of e ful amourt bul s secovery o vrluslly ceran.
& Prioe period emors 5). Comparative figures

Preperty, plart and equipment and sccumulsied Surpis were resisied due b oversiammert of impeimment = Olber assels
The imeguler expendibre for the pror yeor nas resinled from R2 059 264 355 fo RL 231 132 303 due i undersislement of prce year figure.

The comecton of the eron{s) reaults n adusiment a3 follows:

Sawemen of Financial Positon
hoeue: ﬂwﬂ]&dﬁg

1 Iobamadmards

tmrﬂmmﬂﬂvhm
(increase) [ Decresse Employee Berefs
{iause]ubemhy!ﬁalvn&d.ge'fm
d surghus | (Deficd!

o 1/ Dy in Relpris

8. Procyear adustmens

(31,508)

1272184 1272188 .
12,593 305 - 12616182 .
(2,531,000 - [2,531,000) -
28 - -
110282200 = 00267237 =
4524298 - 4924268 .
(525 - 1,924 256 .
138905 - 138,305 .
(138,505} . (138,305) =
TSETBOR - 7567890 5
(75578960 - (5ET83E0) g
(24567750 - RIS -
36236917 - 3623917 -
(11,269,155 - (11,265,185) -

Preseried below sre those dems cortaned in e sislerment of fnencel posdion et have been affecied by promyesr edusiment:

Sutement of financial postion
Growp - 2017

Progedy, Piard and Equpment
S22 Evpigyert

Nels Aspreveusly  Comecion of Emor Resioled

reposted

4,808,493 385 [E232243) 4785041048

32,308 3 [2.531,000 (54 837 30<)

|52 400 083 TS150480 (387,246 603)

(487 76150)  (10267.237) (4,885,043 ,426)

63,959 (1,363,512) 399,553

(580.825.230 [1L3R0.512)  (SM.38.740

The comparebue fgures were resisled a3 o resull of be effect of Pror Perod Ewors (Nole 25

§.  Rskmaagement

Market Rick
Merket Risk = e ssk et chenges in masiel prices, such o3 foreign exchange mles, imferest mies and equily prces will effied e municpalily's

ircome o the value of its holding: in Firancial Instruments. The cbjecSive of market ssik manegement is ko manage and conrol madet sk exposures
wihin pccepiatie peramelers, whie optimaing the relum.
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- = Ty — — o
Figwes m Rand 2017 206 2007 ne

Wunczagy Group

Fawe = Famd 200 205 F3 e

51,  Rizk management (contaved)

Liqudity Risk = the msi el e ~uricpeiiy wil encounder dfcully m meetng bhe oblgebors mmsoceied wi ks Frorcal Lotiibes St oo selled by
deiverrg cash or encther fnencial assel The muncpally's spercech b maregng bgudly is b ensuse, s for as possible, thet it wil slmeys have
suficient iqudty fo meet & Ssbibes when due, under bath nommal and stessed condiions, wihout maumng unaccestabie losses or nsiing damege ©
e muncpalidy’s repuisticn.

Mmﬂqu“ﬂﬁdm&nmuﬂﬁdm“-hn*bmhhw
d by

g het ol conbchual peymecks a% mef on @ Smecus bass and 7 sequind, addionsl sew smangements e
mammhmumhwnm
Maturty aralyss for Fnancial Lisbibes (where azgiicabie] thel shows the ] ] = Noltes o the
Arrusl Frencsl Stetemerts
Crede nzk
Cred Risk 3 e n3k of firancal lns 1o e muncoally § 8 ausiormer o fererdy o & Financiel lnstumert fails io meet its corbackual cbiigebons
rd srses sresely b e s paiby s wommzies fom customers and ruesient securh
Market i
Interest rate nich
Irterest Rate Rk o defned 2s e msit et be for value o Lbre cosh fomn ded wih 8 & ¢ wil fuctusle = smourt 83 & et
of merket mierest changes.
Potental concentrationz of irlerest refe risk consst manty of venabie rede depost mvestmerts, kengleem bles, consumer deblors, olher deblors,
benk a°d cas® belences.

The mumicpelily imis is courterparty exposures from ds money meret mvesiment opessbons by only desiing wilh Abse Sark, Frst Netonsl Sark,
Nedberi snd Standavd Benit No investments arih 8 terure exceedng bwelve morths s made.

Consumer Detlors compese of o lage rumber of miepeyers, dapesed scvas diferent indusibies and geogrephical avees. Comsumer deblor ave
presenied nel of 8 proviscn for mperment

hhmddﬁmmﬁmnmlu“ﬂhmmmnmdmw “demand for
peyment”, “resivciion of "'.!d,ulhdraul,‘hlﬂedmbm whichever procedure is spgiicable i berms of Councl's Credit
Conbd and Desl Callection Py Depeslae s 77

The muncipaity = nct exposed b0 irerest mie risk as e muncipaiity bomows funds of faed interest saies

The muricpalily's exposures o irfiesest rafes on Francial Assels and Frarcial Labiites sre defsied n the Credit Rk Mansgement secion of ths
nele.

irtmvest Se Sermiudy Anahun

mmwmwmwmhwhmm-hwgwm&mma
prepered by svereang the emourt of e imert &t e begirning of the fi muﬂhmﬂdhlﬂmﬂdhﬂiuw

:n:mmmmwm—mmwms i of bhe bly possible chenge m rleest

Casm a~d Cazh Equueients:
¥ iniesest reles had been 100 bezs ponts higher [ lower and ol cther vanadies weve held constart. the muncoeliy's:

Foreign exchange rk

§.  Rskmanagement [consnued)

The municipelily's acivites do mol expose 1 b the finencal nsits of foreign cumency and therefore hes no formal policy o hedge volatifes in bhe
rievest rale markel

Credz Rizk Management

Credi Risi refers b the nsk Ba & counierperty wil defaul on &= conbedual obigetons resulfng in rancal loss b the muncipelily. The municipelity
hes & sound credit corlrol end dedt callecton policy end cbiains suficient collsieral. where aporoprele, a3 8 mears of migeing bhe rsk of francd
leas from defoulls. The muricipelly wes Is own bading reconds fo assess is magor cusiomes. The muricpellly’s exposure of & counferpaties e
moniored reguady

Polenid conceirebiors of credd rebe nizk consist manly of vensbie mie deposi nb, long-lem des comsumer dettors, ofer deblors,
bent snd cas® belences.

Imsirranis Sack Case med Cask Equyslects

The muncpeity ints ts fom ds money mereet (francd sssels bt ere nether past due nor impased)

it is courlerparty expozures rvestrent opemstons
by oniy desiing wrin Atso Semi Frsl Netioral Sark. Nedbeni and Standavd Beni No imvesiments with o berure exceeding baeive mordhs ore made.
Trade and Other Recenabies

Trade and Ofher Receunbles sve emourks owed by = and ore p d met of e .1 The ality has 8 credit ssk policy =
ﬂmuﬂhwhﬂmummwmmMMsMrmdbmwﬁbMd
bm*ummdﬁlmbmmdmﬂ_ - he aity hez no corbd over e
scprovel of rew qusiomen who ecqure prpetes i e desy & awms g - m“hwm*m
rendesed io e

mmmuuwnuuﬂgmnmhbw”wuuﬁmm

» The sppicason of secion 115(5) of ihe Wunicpal Sysiems Ad MSA), which pemis e muncpey io refwe connecion of sewvices whisi any
smount remeins odstanding from 8 previous deblior on the seme propesty;

* & mew owner = sdvized, paoe o the ssue of 8 sevenue clesence cetficate, et any detl remaning fom e previcus cwner wil be barsfemed b bhe
new cuner, § Pe previous oaner does nol selle the autstanding amount,

* The requrement of @ deposd for new serce comneclions, sewing as guarariee and ave 4 srnualy;
* Ercoungng readents b matal weler menagement devices that corbol maler flow I househoids, sndior prepand elecinoly melers.

There were no matenial changes in ire exposwre b cedi nsk and i obyectves, polices andp for g and g e nsk durng bhe
year under review. hwwwbﬂﬂumwhmﬁddﬁ“MﬂMWd

Fmmmral Doadon odiedbabose ohe acce o fme jmlin of aey cofobess’ sbbnead The moecoals: mas me sondoans soorambomion of rendd sy aide
TEESE FIEIST, S SR TE ST U B T 5Ty SISETE TS SN N TROSEET TSI N0 5gTOSE SOTITIELST § omE ER e

w*ﬂwahpw&admﬁaﬂdmqumamﬁm
The suncpei®y estatisres an alowsrce for mpasmert thel resresents s estmete of andcpeied losses n vesgect of bede and ciher recevebies.

Peyment of accourts of consumer deblors, who are unsile b pay, e 23 an ongang Cusio ‘storsrg in resp i3 80 admrme
change in e croumsiences of the customesr i ferms of the Credit Control and Debtt Collection Paicy

MMNWW&MMMdMMhW«MﬂWUhW
calegones of dedicrs s drafied ' subsdartiele such evelusion and | dscourtng, where sppicable.

The municipaily does mot heve any sgrificant credit sk exposure fo vy single courterpedy or any growe of cownlepedies having similer
mmmmm-m@wmimnmm The credit nsk cn iqud funds =
rmited because e courizperbes ow beric wih high cedtetngs.

The iabie beiow shows the balance of the § mapor couriempertes of be balance sheet date. Maregemert 2 of e cpnon el sbhough Phese pertes
ore the § courdesperbes wih highest oublandng baances, no credi rsk exposure exists based on e payment hisicry of the padies They
heve beer mchuded n B¢ Provaor for irparment of Corsumer

~

—d
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Wunceeity

206

-4

g

Fgures n Rand

Wncgaity
Fawe nfRed 2007 206 2017 2006

82 Going concern
(i) Om 31 Mey 2016 the Councl adopted fne 201617 & 2015713 Budget Tha See-yesr Medurm Temn Revenue and Expenditure Framewos (UTREF)
b suppod Bhe angong delivery of municipel senices fo resdents reflecied et the Budge! mas cash-backed cuer e Breeyesr penod.

i) Tre municipaidy’s Sudgel = subjecied 1o & very ngomus independent assessment process ko essess & cash-tecking siskis before # o ulmelely
seproved by Counci.

[ dml resh casssmeas) teccessss s secbadded o e e cosmibo s Ssssss sl b s ard ssmbes ol asdial cosk smflene asd cses
) Sk doly cash mamsgemend roceszes sow embedded = S mumcipefls cpession: o msnage ad monise of achial cah flces end o
oulfiows in berms of the cashvow forecast supporing the The cash s d by mordhly seporfing, highlighlng

hﬂﬂthMﬂﬂMﬁuhhm
() As the municipaity has the power Lo levy fees, tanfls and chages, Tus will result i an orrgoing inflow of sevenue o suppost the on-gaing defivery of
oy 4

Takng the sforementioned irfo account, management has prepered the Aenual Frencal Stalemerts on e Gong Concem Besia.
5).  Events aker the reportng date

The foliowng events whch heve fnencel repoting mpications bock place after fhe yeer end:
= Ka Fresh Produce siezed io be & sepavele ently and comorsied under Nings Develcpment Agency wilh effiect fom 01 July 2017. The
Net Asset valoe of Kes Fresh Produce o3 ot 30 Jume 2017 was R70,521
= Adem Kok fams et wese previowsly under OR Tambo Dishvt Municipelily wese isken over by Nings Development Agency on 01 July
2017. The campng vaiue of Adern Kok famm assels mas R20, 198 526 a2 ot 30 June 2017,

5i.  Privae Public Partmerships

Mosicioah

Opering balance 27RO LS 2259504 197 2,27‘&1 145 2259504197

Unsutnonsed exzendiure curvent year 1,005,909 18295848 1&299,545

Approved by Council or condoned (227,804, 145) - R.ZT?R?H.B

To be secovend - cortngert assel - - - -

Trensfer lo receivables for recovery - - . =
1005909 2277004145 SB2611 2277004145

The pace yeer fgure for Unaubonsed expendiure was resisied §o R2 277 804 145 fom R2 132 388 410 subsequert b the imesSgalion conducled on
wetrorsed on e pror yeer wreubomsed expendbure.

56, Fruidess and wasteful expenditure

Opeving balanze 2266870 M6 243068 2383633
Friless sxcandbive crmest yoa §506 270 480 a8 § 935 606 280 528
Approved by Councl or condoned [55“3“3 3 (8.562,108) (23298)
To be recoverd - szset = - -
Transfer o recetvables for recovery - . . -

2E00IN 2420810 21B2LAT 2498

56, Fruidess and wasteful expenditure [consmued)

Kei Frech - Fruliess and nasiehd expendiuse of R78.591 2016 R135 915) relste o paraiBes and imievest incumed ca late peyments i Soud Ahcas
Reverue Senices. An emourt of R3 080 [2016: R2,151) relole b premiums paid b @ medical aid scheme on behaF of Liikiengs who had e
compary. A= smount of K7 652 (207 RY 744) rdee b premiums pod §o 0 medcdl ad scheme on beraff of L Whambiao who concelled the medicdl
adend ored srairer medical ad

Mencipaley - Frulles end mesichd expendiure relsles & nierest pad e Depoatment of Waker Mfioirs before and infesest free agreement nas

Nunga - N fudess ood wosielyl expendiure was noured dumrg e eoe.
S, Iregular expenditare

Osesing tamnce 4851132303 3400498720 4403379362 3400498729
Add: reguar Expenditre - cuvent year 69A50457 1080633574 GB29LE 65T 1092880533
Approved by Counci or condoned (250,798 218) - [Z,Snﬂi'ﬂ,'ﬂll .
To be mcovend - corngent paset - & -
Trensier to recernsebies for recovery . . . .

2600184542 4411003  283SSTB 44903762

Details of ireguiar expenditure - current year

[DISCIPUNARY STEPS TAXEN CRMINAL PROCEEDNGS

ﬂ*’hﬁh dures o ewitng of Cuclst “RA0 63 3% INo acions isken - o be subewied fo Counci for condonement.

1 ms*ssm
Procadures on swavang of Corbac- B39 087 055 |NG 8cbons Isken - 1o be sumited 1o Cowncl or condonement.

@‘I&Mﬂﬁ‘)
& SCM Procedumes o & Cucksbons - R0 590 (2016 U] |No schons isken - 1o be sutevied ko fhe bosed for condonemert

Kei

Mdﬁm&ﬁ,m*hm‘m:ﬁbm& 0 achons faken - o be subrmiied ko the boend for condorement

more than § morths.
hmdmilmwtm)ﬂb*ﬂﬁdbmh achons isken - io be subenibed Io the boend for condomement.

do nct have vald ond

gred
senbads wih Ko Fresh Produce Morkel NPC.

An aemout of RS9 225 (2016: RO) relabes o peyments made i supphers who sre nol
segaiemd on the companes

¥ achons feken - o be subevbed fo the boerd for condomement

dﬁhﬂﬂ%.
An pmourd of R25 826 [ X016 RD) reinles lo paymens made for leeses et Pot

achons isken - 1o be subenilied lo the boerd for condomement.

epred
An amount of R300,303 201£: RO) seistes 1o poymenrks mode for leases et do ndl
mave vebd and signed lesse

0 achons foken - o be submviied fo the boerd for condorement.

Syeemenly
mmummms&mmummumumu o achons isken - io be subrvied to e boaed & condoremet
2gred by delegaled oScal

An gmount of R100,114 (2015 RD| seistes 1o peyments made where declarsion ol [No achions fsken - ko be subeilied o the boerd for condorement.

ri.-ml-smhqméby

mmdumwa RO) was peud k& Uks Covmeye for drechons thet meve nel

echons fsken - fo be subriied Io the boend for condorement. .

Sporvedbrooyment

A amound of R78,153.35 [2016.R0) reletng bo paymert of acing sllonsrce b tre
aclng market masier for mose

S sa morkhs

o schons isken - o be subrwied bo the boend for condoremert
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Muncoaiy Geaup Winczaty Geoup
Fauwe nhma a1t 5 017 Z0is Faue nRend =i =73 T it
5. Addoonal dizclosure in terms of Mumcipal Frnance Management Act S Addtonal disclosure in terms of Muncipal Frnance Management Act (continued)
Contributions to organised local government - SALGA Counciliors” arear consumer 3ccounts
Ozeming raamce . - 3 % The followsng Councilos Red amesr accourts outsianding for more e 90 days st 30 June 2017
Cument year subscrghon | fee 1,021,265 3,968,350 1,021,286 3,938,390
Arount pad - cument year 1021285 (3,968 350) 1021255 (3,958,290 30 June 2017 &*M mﬂ': Talsl
Lmound pad - preveus - - - - ng
- - more than 90 derys
= i - Suzare M - 15,405 15405
Mardis KD - 10,712 10,712
Auditfees Mgugudo NO - 7578 75,788
Sacikws M - 10421 10421
Opering belance 557,776 22879 557,776 28241 Ndzwaybe WN SN2 . 9,596 9,5%
Cument yoor sussorcton fee 817169 7,123470 11,307,276 8072671 Usgszues ZW . 1572 1572
Aomourt pad - curent year B8  (6SESES) (1107245 (BS14RS) SN i ook 18307
fmowntzad - eenm yeen 507 2257 59,75 a2 Mol : et o
— — o Uoengata N . 9,883 9583
Gandso VO . 3,756 37%
The telence unced represect e sudi fes for an mien sudt conduded end June 2017 snd is peyeble by 31 July 2017, Zmela ML - 2,752 20,7
—— e Meaicane S . 2100 2100
PAYE and UF Kwazm N . 24748 24,7
Mamve N . 9,275 9276
Opering teisnce £,909 £309 M7 967 12,960 Taholsho EL - #®3 Has
Cument year subscrpton | fee 7355778 65,357 212 78,094 661 69,905,248 WMSS . ?fg ?{‘1‘2
Amount paid - cument T3ESIFE) @83z (jopiepie) (69,590,252 Mdaarks PN = s G
hw”_mﬁ; WSS WAL RES  [BIWE Gauethe A8 = s5s %5
5909 5509 S8 347,566 ' NN Xsn
The balance represents PAYE, SOL and UIF deducied from Se June 2017 peywll. These amauris weve paid duning Juy 2017 3 Jone 20% humw: Total
Penzion 3nd Medical Ad Deductions more than %0 deys
- - Surzare M - 8,419 8419
Ovening saisnce - - (6.038) (6038) p—" : oo o
Cument yeor subscrighion [ fee E70735% 53538417 63,654,190 55,969,000 g . v ﬁﬁ
Aemourd said - curment year ETOTISN  (SISRA)  EST0M0  (S596.000) e i 208 30208
= - (11.979) ] Ndzwayos WN 8 NA - 15,581 15,581
156,622 156,622
VAT
VAT mcewntle 83382717 78435952 90,955,782 78,43555¢

The net of VAT rpul peysbies and VAT outpul secevables are shown i Noke 5. Al VAT mbums have been submiied by the due dele uoughoud e

yesr

e o
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OR Tambeo District Munucipality

mwm

Consoidsied Armusl Francel Sistements for be pear ended 30 Jurme 2017

Wncoaity Group
Wuncgaity Group
Fgues = Fand 2007 3 2017 e 1 Group CashfiowWerkings
$. Deviation from supply chasn management regulations Receipes Teassastions
Sewee 131,019,302 Rk o 1045419 RSO 12058814
w1z1]dw,ﬂeh 27636 rs3ued on 30 Mey 2005 =isies tret & supply cher menagement policy must provide for the Goverment Granls and Sebsidies 1523281 - s'539 781 T 1811 317 747
pﬁﬂqud-ﬁx\eﬂmw.ﬁlmﬁlw&uﬂqm depending on bhe Ilerest ‘ﬂﬁlﬁ g}i;;ﬁ ,Sg.,m 5, ﬁ?} IST‘J,m_ﬂIS
"“"“""‘""" Othes seceis 125201148 i i (SBS7) 124532570
Parsgragh 3 of e sbove menned gazede slac provides st b accourting oficer mey dspense wih bhe offcial procuremerd roces: i cesin Payments )
o et bl s b e b s, ol B B el kg f e Comdond adee mesctbhe RO oot (Mol (4sCE  Qamun  wws (e
Saag = T B et i Y - R T Lo
Vi dervs procused the francal under ond bhe Hﬁd hose denated fom he o " W | ¥
P:::ﬂ' 12;:]:&1.::‘11- satons et e dudebonp et ried b e & mwmmm Remurerstor of Couclors (16,745,729) . = - (16,746,725
subsequently soproved e devalions from the normal supely cher manegement ,"' These devaSons heve slso been repoted o Courci Net cach flows from operating activites 683.007.50 4278085 14750 - 651,070,878
The reasons for Be deviskons were mairly due b ememgency cases, sclefsngle nppliers end impracicaiily » foliowing the ofical procurement
Incident Purchaze of property, plant and equpment (B7 485,834) (1,728,822 BE119) s (Be2ETS
Emesgency n fems of SCM Policy 0,797,736 - 30797,7% - Puctaze of ologeel sssck - (318,000} - - (18,005
oeactial o cbiee quotsbons 1923055 . 1930,35% . Erceeds bom seie f sz FFE) - 53,008 . - 539,088
Scle provder of goods and serwces n ares 6,188,121 - 8438632 - Proceeds from sele of bdoganl assets 1807 302 &5 500 - - 1867,702
W308912 T A6, . Puxreze of irbangbie st - 0518 - . {805,188
et Decrease ! (Increase) in Long-derm receneble: (1513 - - - (1513
6.  Buk water losses in teems of section 125 of the MFMA (BU5.583 645) (2264018) (£6.119) - ([807,099,782)
30 June 2017 - Unscocunied Waler Losses 1;,::1::1, T# 2,315”:5;
June 2017 - :
30 June 20% - Unsccounted Wler Losses 8113 1A 12257 657 e 2038 . : 2048
. [Decrense) [ Increase in Longbemn rcenmble: !;-'-95.339 . . BIBIN
3BITL0 - - HTT4503
Water Losses ocowr dee & inler ol | leskages, e smperng of melem, bhe mcomect mbos woed on bk meters, feuy mebers nd legal weter
correchors mm-&mmuwm = 87 ongang process, wih reguler action berg taken sgansi delules Faully
meles end leskages ave replacedirepaired 83 300n o2 frey ave reporied.
Volames n K0/ year ‘ 1 1 Netincrense decresse) i cash and cash (83,207,199) §014,068 [250,859) - [0S0z
T wmER e weE  towese  Meliceseldecmencs i Wesem  waeE 1279 -
Blad Conzumphion (ISO0)  (MA%IS) (11156047 (1146357 equivalerls
Free Basic Waler Provided (115,500) - (115,500) = Cash and cash equivalents 2t the end of the 2533 822500 3625434 1261884 - 213815
Vister invertory Closing Belence (163,004 (82,189 [1£3,034) [£2.3%5) year
Costrbubion Loss (13421.441] 5,451,145 (13421441) @451,
Pascanings Diskinuton Loss sa1% 27
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